
 

 
SB 655 – Insurance Diversity 

 

SB 655 strengthens equity, diversity and transparency in 

California’s insurance market to ensure that it is more 

effective in California. 
 

California’s recent landmark board diversity laws 

continue to make inroads for increasing representation of 

women -- SB 826 (Jackson and Atkins, Chapter 954, 

Statutes of 2018) -- and broaden diversity even more for 

people from underrepresented communities -- AB 979 

(Holden, Chiu, C. Garcia, Chapter 316, Statutes of 2020) 

-- on boards, but more is still needed.  

 

In November 2020, the Department of Insurance 

released results from the California Insurance Diversity 

Survey that unveiled some disconcerting disparities in 

the boardrooms across 260 insurance companies 

(comprising 90% of the total market share). In 2019, 

among at least 1,300 board seats surveyed, nearly 80% 

were occupied by Caucasians, and 70% identified as 

men. Meanwhile, less than 1% of board members 

publicly identified as LGBT and those from historically 

underrepresented communities continue to remain 

disproportionately low; namely, African Americans, 

Asians/Pacific Islanders, Hispanics/Latinos, and 

American Indians comprised only 6.5%, 4.4%, 3.4%, 

and 0%, of board seats, respectively.  

 

To thrive, diversity must exist in the highest levels of 

governance and building corporate boards that are 

reflective of the diverse population of this country is 

both meaningful and necessary.  

 

While there has been much focus given to governing 

board diversity, we must not forget the asset 

management industry where firms owned by white men 

manage a stunning 98.7% of the $69 trillion managed by 

the U.S. asset management industry, as reported in a 

2019 Knight Foundation analysis. In 2019, a study 

published in the Institutional Investor recommended 

there be an increase in transparency to ensure that 

institutional investors can identify diverse firms. Diverse 

firms owned by women and those from underrepresented 

communities are stuck managing a penny on the dollar 

despite being overrepresented in the top quartile of 

investment performance, which includes hedge funds, 

mutual funds, real estate funds, and private equity funds.  

 

On July 1, 2020, Commissioner Lara launched the 

California Organized Investment Network (COIN) 

Diverse Investment Manager Initiative. This initiative 

identifies diverse woman-, veteran-, LGBTQ+-, Latinx, 

Asian Pacific Islander, Black, and Native American-

owned investment managers who can guide investments 

made by insurance companies into capital-ready socially 

responsible affordable housing and environmental 

projects across California. 

 

Current law requires each admitted insurer with 

California premiums written of one hundred million 

dollars ($100,000,000) or more to report biennially to 

the commissioner on its supplier diversity and governing 

board and board diversity efforts during the previous two 

years, which should include specified information such 

as policy statements and goals. Current law also 

established the COIN program, as a voluntary insurance 

company investment program that includes specified 

definitions for COIN qualified investments. 

 

SB 655 improves California’s insurance market by: 

 

1. Codifying reporting requirements for 

underrepresented groups on insurance company 

governing boards to include requiring specified 

insurance companies to provide governing board 

diversity policy statement, or measurable goals. 

 

2. Lowering the existing California premium 

reporting threshold value from $100 million to 

$75 million as it relates to insurance company 

governing board and supplier diversity data. 

 

3. Defining the term Diverse Investment Managers, 

a new definition for the COIN program. 
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