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CORE 4th year guidelines: Clinical – Specialty Track Phase

 Table of Contents

	MCOM Clinical – Specialty Track Phase Objectives

	2

	4th year Graduation Requirements

	3

	Away Rotation Guidelines

	4

	Calendar and Mandatory Events

	5

	Sample Schedules

	6

	Track Options

	8

	Schedule Planning Worksheet

	9

	Draft Schedules

	10

	MCOM Program Objectives

	13








MCOM Clinical – Specialty Track Phase Objectives
	Track EPA 1.1 Student will demonstrate the ability to gather a history 

	Track EPA 1.2 Student will demonstrate the ability perform a physical exam 

	Track EPA 2 Student will demonstrate the ability prioritize a differential diagnosis following a clinical encounter 

	Track EPA 3: Student will demonstrate the ability to recommend and interpret common diagnostic tests

	Track EPA 4: Student will demonstrate the ability to enter and discuss orders and prescriptions

	Track EPA 5.1: Student will demonstrate the ability to document a clinical encounter in the patient record

	Track EPA 5.2: Student will demonstrate the ability to see multiple patients in a clinical session while maintaining accuracy and thoroughness of their history taking, physical exam skills, ability to create a differential diagnosis, implementation of the clinical plan and documentation.

	Track EPA 6: Student will demonstrate the ability provide an oral presentation of a clinical encounter

	Track EPA 7: Student will demonstrate the ability to form clinical questions and retrieve evidence to advance patient care

	Track EPA 8: Student will demonstrate the ability to give or receive a patient handover to transition care responsibly

	Track EPA 9: Student will demonstrate the ability to collaborate as a member of an interprofessional team

	Track EPA 10: Student will demonstrate the ability to recognize a patient requiring urgent or emergent care and initiate evaluation and management

	Track EPA 11: Student will demonstrate the ability to obtain consent for tests or procedures

	Track EPA 12: Student will demonstrate the ability to perform procedures appropriate for their track specialty







4th year Graduation Requirements
· Must do 36 credit earning weeks 
· Must do 18 credits in clinical rotations
· Track (18 credit earning weeks)
· Track Acting Internship: 4 weeks 
· Must be done at USF
· Track Specialty Selectives: 8 weeks 
· Must be done at USF
· Track Unstable Patient requirement [Emergency Medicine/ICU]: 4 weeks
· Must be done at USF
· Entrustable Professional Activity Course: 2 weeks 
· Done IN-PERSON on the Tampa campus Period 10A
· Doc 4 (14 credit earning weeks) 
· Has 2 mandatory in-person sessions
· Introduction to Doctoring 4 (I2D4) is held the 1st week of Period 1
· Capstone Tips Conclusion: first 2 days of graduation week
· Doctoring 4 done longitudinally and synchronously with other courses
· General Elective (4 credit earning weeks): Your choice of courses
· 19 NON-CREDIT earning weeks [Flexible months] – to be used for:
· Step 2 Clinical Knowledge
· Interviews 
· You are expected to schedule residency interviews during months that you have not scheduled a clinical course. You may only miss up to 2 days on clinical courses for interviews and those days must be made up. 
· Vacation
· Personal events (weddings, reunions etc.)


















Away Rotation Guidelines

These guidelines assume that there are no national limitations on away rotations because of COVID-19.  Away rotations have been limited in prior years.

Please note that you should plan to make a full schedule as if you are not doing any away rotations. However, you will need to have an idea of how many away rotations you might do so that you can arrange your flexible months appropriately.  You will have the opportunity in the Lottery to reserve time for potential away rotations to help make sure you are not scheduled for a required rotation if you receive an away rotation offer.   You MUST submit a drop/add request for a General elective or Flexible months if you don’t do the away rotation. 

· If you do 1 away – you may use this to meet your General Elective requirement (4 weeks)
· If you do 2 away rotations – you will use one of your flexible months
· If you do 3 away rotations – you will use one of your flexible months
· If you do 4 away rotations – you must request permission to do 4 aways.  
· Please email Marrissa Cook to initiate the request process if you have been accepted for 4 aways. 
· Depending on your circumstances, you may be allowed to have your away rotation count towards one of your specialty selectives. 





Calendar
	Period
	Dates
	Mandatory events

	1
	6/5 – 6/30/23
	I2D4 6/5 – 6/9

	2
	7/3 – 7/28/23
	

	3
	7/31 – 8/25/23
	

	4
	8/28 – 9/22/23
	

	5
	9/25– 10/20/23
	

	6
	10/23 – 11/17/23
	

	7
	11/20 – 12/15/23
	

	8
	1/3 – 1/26/24
	

	9
	1/29 – 2/23/24
	

	10
	2/26 – 3/22/24
	EPA course 2/26 – 3/8/24
SOAP/Match TBD

	11
	4/1 – 4/26/24
	

	
	Capstone Tips 
	5/6 – 5/7/24

	
	Graduation 
	TBD









Sample Schedules

	Period
	If you don’t do any away rotations

	1
	I2D4 6/5 – 6/9
Rest of month flexible

	2
	Acting Internship

	3
	Specialty Selective #1

	4
	ICU

	5
	Specialty Selective #2

	6
	General Elective

	7
	Flexible month 

	8
	Flexible month 

	9
	Flexible month 

	10
	EPA course 2/26 – 3/8/24
SOAP/Match TBD

	11
	Flexible month 

	Capstone Tips 
	5/6 – 5/7/24

	Graduation 
	TBD




	Period
	1 Away

	1
	I2D4 6/5 – 6/9
Rest of month flexible

	2
	Acting Internship

	3
	Away rotation
If Away not done: General Elective

	4
	ICU

	5
	Specialty Selective #1

	6
	Flexible month

	7
	Flexible month 

	8
	Flexible month 

	9
	Specialty Selective #2

	10
	EPA course 2/26 – 3/8/24
SOAP/Match TBD

	11
	Flexible month 

	Capstone Tips 
	5/6 – 5/7/24

	Graduation 
	TBD








	Period
	2 Aways

	1
	I2D4 6/5 – 6/9
Rest of month is flexible

	2
	Acting Internship

	3
	Away rotation
If Away not done: General Elective

	4
	Away rotation
If Away not done: Flexible Month

	5
	Specialty Selective #1

	6
	Flexible month

	7
	Flexible month 

	8
	Flexible month 

	9
	ICU

	10
	EPA course 2/26 – 3/8/24
SOAP/Match TBD

	11
	Specialty Selective #2

	Capstone Tips 
	5/6 – 5/7/24

	Graduation 
	TBD




	Period
	3 Aways

	1
	I2D4 6/5 – 6/9
Rest of month is flexible

	2
	Acting Internship

	3
	Away rotation     If Away not done: General Elective

	4
	Away rotation    If Away not done: Flexible Month

	5
	Away rotation    If Away not done: Flexible Month

	6
	Specialty Selective #1

	7
	Flexible month 

	8
	Flexible month 

	9
	ICU

	10
	EPA course 2/26 – 3/8/24
SOAP/Match TBD

	11
	Specialty Selective #2

	Capstone Tips 
	5/6 – 5/7/24

	Graduation 
	TBD





Track Options

	Track
	Subtrack
	Entrustable Professional Activity

	Anesthesia
	
	Internal Medicine

	Dermatology
	Internal Medicine
	Internal Medicine

	
	Pediatrics
	Pediatrics

	Emergency Medicine
	
	Emergency Medicine

	Family Medicine
	
	Family Medicine

	Internal Medicine
	
	Internal Medicine

	Med-Peds
	Internal Medicine
	Internal Medicine

	
	Pediatrics
	Pediatrics

	Neurology
	
	Neurology

	Neurosurgery
	Neurology
	Neurology

	Neurosurgery
	Surgery
	Surgery

	Obstetrics/Gynecology
	
	Ob/Gyn

	Ophthalmology
	
	Internal Medicine

	Orthopedics
	
	Surgery

	Pathology
	
	Pathology

	Pediatrics
	
	Pediatrics

	Physical Medicine & Rehab
	
	Family Medicine

	Psychiatry
	
	Psychiatry

	Radiology
	Diagnostic
	Internal Medicine

	
	Interventional
	Internal Medicine

	
	Radiation-Oncology
	Internal Medicine

	Surgery
	General
	Surgery

	
	Otolaryngology
	Surgery

	
	Plastics
	Surgery

	
	Urology
	Surgery

	
	Vascular
	Surgery





Schedule Planning Worksheet

1. Residency choice:  ________________________________________________________
Residency choice (back-up plan): _____________________________________________

2. Track choice:  ____________________________________________________________
Will this support your parallel plan? If not, please discuss with your career advisor
________________________________________________________________________

3. Sub-track choice (if applicable):  ______________________________________________

4. Entrustable Professional Activity area: ________________________________________

5. Look at the menu for your track – subtrack and choose the following:
a. Acting Internship: ___________________________________________________
b. Unstable Patient Course (ICU or EM): ___________________________________
c. Specialty Selective: __________________________________________________
d. Specialty Selective: __________________________________________________
e. Specialty Selective [If doing 2-week rotations]: ____________________________

6. Goal number of away rotations to be scheduled: ________________________________
See sample schedules to determine when flexible periods should be scheduled 

7. List major life events [weddings, graduations, family reunions] anticipated with dates (if possible): ________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
Flexible periods should be scheduled to accommodate these events

8. List General Electives you might want to take [you will take 1]: ________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
9. Entrustable Professional Activity Course: you will be assigned to MDT 8010 block 10A. Specific assignments to the EPA course appropriate to your track will occur in June. 

10. Doctoring 4: you will automatically be placed in Doctoring 4




Draft Schedules

	Period
	Dates
	Rotation Choice

	1
	6/5 – 6/30/23
	I2D4 6/5 – 6/9



	2
	7/3 – 7/28/23

	



	3
	7/31 – 8/25/23


	



	4
	8/28 – 9/22/23

	



	5
	9/25– 10/20/23

	



	6
	10/23 – 11/17/23

	



	7
	11/20 – 12/15/23
	



	8
	1/3 – 1/26/24

	



	9
	1/29 – 2/23/24
	



	10
	2/26 – 3/22/24

	EPA course 2/26 – 3/8/24
SOAP/Match TBD

	11
	4/1 – 4/26/24

	



	
	Capstone Tips 
	5/6 – 5/7/24

	
	Graduation 
	TBD
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	4
	8/28 – 9/22/23
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	11/20 – 12/15/23
	



	8
	1/3 – 1/26/24

	



	9
	1/29 – 2/23/24
	



	10
	2/26 – 3/22/24

	EPA course 2/26 – 3/8/24
SOAP/Match TBD

	11
	4/1 – 4/26/24

	



	
	Capstone Tips 
	5/6 – 5/7/24

	
	Graduation 
	TBD
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	Dates
	Rotation Choice

	1
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	2
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	4
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	10
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	EPA course 2/26 – 3/8/24
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	4/1 – 4/26/24

	



	
	Capstone Tips 
	5/6 – 5/7/24

	
	Graduation 
	TBD









MCOM Program Objectives
1. Patient Care

Provide patient-centered care that is compassionate, appropriate, and effective for the treatment of health problems and the promotion of health

1.1 Perform all medical, diagnostic, and surgical procedures considered essential for the area of practice
1.2 Gather essential and accurate information about patients and their conditions through history-taking, physical examination, and the use of laboratory data, imaging, and other tests
1.3 Organize and prioritize responsibilities to provide care that is safe, effective, and efficient
1.4 Interpret laboratory data, imaging studies, and other tests required for the area of practice
1.5 Make informed decisions about diagnostic and therapeutic interventions based on patient information and preferences, up-to-date scientific evidence, and clinical judgment
1.6 Develop and carry out patient management plans
1.7 Counsel and educate patients and their families to empower them to participate in their care and enable shared decision-making
1.8 Provide appropriate referral of patients including ensuring continuity of care throughout transitions between providers or settings, and following up on patient progress and outcomes
1.9 Provide health care services to patients, families, and communities aimed at preventing health problems or maintaining health
1.10 Provide appropriate role modeling
1.11 Perform supervisory responsibilities commensurate with one’s roles, abilities, and qualifications

2. Knowledge for Practice

Demonstrate knowledge of established and evolving biomedical, clinical, epidemiological and social-behavioral sciences, as well as the application of this knowledge to patient care

2.1 Demonstrate an investigatory and analytic approach to clinical situations
2.2 Apply established and emerging bio-physical scientific principles fundamental to health care for patients and populations
2.3 Apply established and emerging principles of clinical sciences to diagnostic and therapeutic decision-making, clinical problem-solving, and other aspects of evidence-based health care
2.4 Apply principles of epidemiological sciences to the identification of health problems, risk factors, treatment strategies, resources, and disease prevention/health promotion efforts for patients and populations
2.5 Apply principles of social-behavioral sciences to provision of patient care, including assessment of the impact of psychosocial and cultural influences on health, disease, care seeking, care compliance, and barriers to and attitudes toward care
2.6 Contribute to the creation, dissemination, application, and translation of new health care knowledge and practices

3. Practice-Based Learning and Improvement

Demonstrate the ability to investigate and evaluate one’s care of patients, to appraise and assimilate scientific evidence, and to continuously improve patient care based on constant self-evaluation and life-long learning

3.1 Identify strengths, deficiencies, and limits in one’s knowledge and expertise
3.2 Set learning and improvement goals
3.3 Identify and perform learning activities that address one’s gaps in knowledge, skills, and/or attitudes
3.4 Systematically analyze practice using quality improvement methods, and implement changes with the goal of practice improvement
3.5 Incorporate feedback into daily practice
3.6 Locate, appraise, and assimilate evidence from scientific studies related to patients’ health problems
3.7 Use information technology to optimize learning
3.8 Participate in the education of patients, families, students, trainees, peers, and other health professionals
3.9 Obtain and utilize information about individual patients, populations of patients, or communities from which patients are drawn to improve care
3.10 Continually identify, analyze, and implement new knowledge, guidelines, standards, technologies, products, or services that have been demonstrated to improve outcomes


4. Interpersonal and Communication Skills

Demonstrate interpersonal and communication skills that result in the effective exchange of information and collaboration with patients, their families, and health professionals

4.1 Communicate effectively with patients, families, and the public, as appropriate, across a broad range of socioeconomic and cultural backgrounds
4.2 Communicate effectively with colleagues within one’s profession or specialty, other health professionals, and health related agencies
4.3 Work effectively with others as a member or leader of a health care team or other professional group
4.4 Act in a consultative role to other health professionals
4.5 Maintain comprehensive, timely, and legible medical records
4.6 Demonstrate sensitivity, honesty, and compassion in difficult conversations, including those about death, end of life, adverse events, bad news, disclosure of errors, and other sensitive topics
4.7 Demonstrate insight and understanding about emotions and human responses to emotions that allow one to develop and manage interpersonal interactions
5. Professionalism

Demonstrate a commitment to carrying out professional responsibilities and an adherence to ethical principles

5.1 Demonstrate compassion, integrity, and respect for others
5.2 Demonstrate responsiveness to patient needs that supersedes self-interest
5.3 Demonstrate respect for patient privacy and autonomy
5.4 Demonstrate accountability to patients, society, and the profession
5.5 Demonstrate sensitivity and responsiveness to a diverse patient population, including but not limited to diversity in gender, age, culture, race, religion, disabilities, and sexual orientation
5.6 Demonstrate a commitment to ethical principles pertaining to provision or withholding of care, confidentiality, 
 informed consent, and business practices, including compliance with relevant laws, policies, and regulations

6. Systems-Based Practice

Demonstrate an awareness of and responsiveness to the larger context and system of health care, as well as the ability to call effectively on other resources in the system to provide optimal health care

6.1 Work effectively in various health care delivery settings and systems relevant to one’s clinical specialty
6.2 Coordinate patient care within the health care system relevant to one’s clinical specialty
6.3 Incorporate considerations of cost awareness and risk-benefit analysis in patient and/or population-based care
6.4 Advocate for quality patient care and optimal patient care systems
6.5 Participate in identifying system errors and implementing potential systems solutions
6.6 Perform administrative and practice management responsibilities commensurate with one’s role, abilities, and qualifications

7. Interprofessional Collaboration

Demonstrate the ability to engage in an interprofessional team in a manner that optimizes safe, effective patient- and population-centered care

7.1 Work with other health professionals to establish and maintain a climate of mutual respect, dignity, diversity, ethical integrity, and trust
7.2 Use the knowledge of one’s own role and the roles of other health professionals to appropriately assess and address the health care needs of the patients and populations served
7.3 Communicate with other health professionals in a responsive and responsible manner that supports the maintenance of health and the treatment of disease in individual patients and populations
7.4 Participate in different team roles to establish, develop, and continuously enhance interprofessional teams to provide patient- and population-centered care that is safe, timely, efficient, effective, and equitable

8. Personal and Professional Development

Demonstrate the qualities required to sustain lifelong personal and professional growth

8.1 Develop the ability to use self-awareness of knowledge, skills, and emotional limitations to engage in appropriate help-seeking behaviors
8.2 Demonstrate healthy coping mechanisms to respond to stress
8.3 Manage conflict between personal and professional responsibilities
8.4 Practice flexibility and maturity in adjusting to change with the capacity to alter one’s behavior
8.5 Demonstrate trustworthiness that makes colleagues feel secure when one is responsible for the care of patients
8.6 Provide leadership skills that enhance team functioning, the learning environment, and/or the health care delivery system
8.7 Demonstrate self-confidence that puts patients, families, and members of the health care team at ease
8.8 Recognize that ambiguity is part of clinical health care and respond by utilizing appropriate resources in dealing with uncertainty
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