This chart provides an overview of the typical flow when the University receives a report of sexual misconduct.

Title IX Coordinator/EAD is notified of a report (or complaint) of potential sexual misconduct. A report
may come from any source.
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The Title IX Coordinator/EAD contacts the person who is reported to have been subjected to sexual misconduct

(“complainant”) for an informational meeting. During that informational meeting, EAD will apprise the complainant
of available interim measures and will learn whether the complainant wants to proceed with an investigation.
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The Title IX Coordinator determines whether to proceed with an investigation, considering the complainant’s wishes,

the respondent’s record, the risk of additional misconduct, the alleged misconduct’s effect on the campus environment,
and other factors. The Title IX Coordinator/EAD may gather additional information before making this decision.
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*Sexual Misconduct= The Sexual Misconduct and Intimate Partner Violence Policy may be found on the Equal
Opportunity, Affirmative Action, and Disability Services Department’s (EAD’s) website at www.anderbilt.edu/ead

and in the Student Handbook at http://www.~anderbilt.edu/student_handbook/sexual-misconduct/
**SACSAI = Office of Student Accountability, Community Standards, & Academic Integrity
***Additional action may be required based on outcome of appeal.
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