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HR Legislative Affairs (HRLA) Volunteer – Advancing Policy, Not Politics
As an affiliate of SHRM, the SHRM Kentucky State Council is committed to driving meaningful change in the workplace by focusing on policy, not politics. As advocates, experts, and thought leaders, our work can influence legislation that directly impacts the HR profession and the broader business community in Kentucky. Our members form the backbone of the workforce, and we are dedicated to ensuring the HR profession’s voice is elevated in discussions that shape the world of work.
HR professionals operate at the unique intersection of work, workers, and the workplace. Through the HR Legislative Affairs (HRLA) volunteer role, SHRM Kentucky strengthens its ability to provide nonpartisan, policy-focused expertise to state leaders. This role equips legislators with practical, real-world HR insights while ensuring informed decision-making on workplace-related issues.
Role Overview:
HRLA volunteers serve as trusted, non-lobbying advisors to state legislators and senators. This role requires only a few hours per month and focuses on providing education and technical insight—not political advocacy—on workplace legislation and emerging HR challenges.
Areas of expertise may include:
· General HR matters
· Wage and hour issues
· Time and attendance
· Retirement and pension
· Union relations and challenges
· Health and welfare issues
· Flexible benefits
· Childcare issues
· Education and workforce development
Volunteers are not expected to have all the answers. Instead, they serve as credible, steady resources who can help lawmakers understand the practical impact of proposed legislation and connect them with the right expertise when needed.
How We Support You
As an HRLA volunteer, you become part of a statewide network of experienced HR leaders who collaborate, share insights, and support one another. All Capitol activities are coordinated with the Legislative Research Commission (LRC) to ensure a structured, professional, and nonpartisan approach.
· The LRC facilitates connections between legislators and HRLA volunteers
· Regular updates are provided on proposed legislation and emerging HR-related issues
· Volunteers receive ongoing information about current workplace policy matters under review
Our Shared Goal
Our goal is to be a strong, steady, nonpartisan resource that helps educate policymakers and resolve HR-related challenges facing our state and communities. By concentrating on policy over politics, we foster an environment where every employee feels valued and heard and where employers are equipped to navigate complex legislative landscapes.
Together, we can make a lasting impact that benefits employees, employers, and the future of work in our state.

[image: A close-up of a logo

AI-generated content may be incorrect.]
image1.png
Kentucky




image2.jpeg
PClicy
NOtO [ ]
Politics




