Bill
No./Author

Description

Company
Position

Worker status: employees and independent contractors.
Would state the intent of the Legislature to codify the decision in the
Dynamex case and clarify its application. The bill would provide that
for purposes of the provisions of the Labor Code, the Unemployment
Insurance Code, and the wage orders of the Industrial Welfare
Commission, a person providing labor or services for remuneration
shall be considered an employee rather than an independent contractor
unless the hiring entity demonstrates that the person is free from the
control and direction of the hiring entity in connection with the
performance of the work, the person performs work that is outside the
AB 5
Oppose Unless
usual course of the hiring entity’s business, and the person is
Gonzalez D
Amended
customarily engaged in an independently established trade, occupation,
or business. The bill, notwithstanding this provision, would provide that
any statutory exception from employment status or any extension of
employer status or liability remains in effect, and that if a court rules
that the 3-part test cannot be applied, then the determination of
employee or independent contractor status shall be governed by the test
adopted in S. G. Borello & Sons, Inc. v. Department of Industrial
Relations (1989) 48 Cal.3d 341 (Borello). The bill would exempt
specified occupations from the application of Dynamex, and would
instead provide that these occupations are governed by Borello.

AB 9
Reyes D

Employment discrimination: limitation of actions.
The California Fair Employment and Housing Act makes specified
employment and housing practices unlawful, including discrimination
against or harassment of employees and tenants, among others. Existing
law authorizes a person claiming to be aggrieved by an alleged unlawful
practice to file a verified complaint with the Department of Fair
Employment and Housing within one year from the date upon which
the unlawful practice occurred, unless otherwise specified. This bill
would extend the above-described period to 3 years for complaints
alleging employment discrimination, as specified. The bill would specify
that the operative date of the verified complaint is the date that the
intake form was filed with the Labor Commissioner.

AB 23
Burke D

Governor’s Office of Business and Economic Development: Business
Workforce Coordination Unit.
Would establish the Business Workforce Coordination Unit in the

Oppose

Organizations in
Support/Oppose

Status

9/18/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 296,
Statutes of 2019.

10/10/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 709,
Statutes of 2019.

10/12/2019 Vetoed by the
Governor

Similar
Legislation

Governor’s Office of Business and Economic Development to engage
industry and business on alignment of career technical education
courses, workforce training programs, and preapprenticeship and
apprenticeship programs with regional and local labor market demand,
as specified.

AB 36
Bloom D

Residential tenancies: rent control.
The Costa-Hawkins Rental Housing Act prescribes statewide limits on
the application of local rent control with regard to certain properties.
This bill would modify those provisions to authorize an owner of
residential real property to establish the initial and all subsequent
rental rates for a dwelling or unit that has been issued its first
certificate of occupancy within 20 years of the date upon which the
owner seeks to establish the initial or subsequent rental rate, or for a
dwelling or unit that is alienable separate from the title to any other
dwelling unit or is a subdivided interest in a subdivision and the owner
is a natural person who owns 10 or fewer residential units within the
same jurisdiction as the dwelling or unit for which the owner seeks to
establish the initial or subsequent rental rate, subject to certain
exceptions.

AB 40
Ting D

Air Quality Improvement Program: Clean Vehicle Rebate Project.
Current law establishes the Air Quality Improvement Program that is
administered by the State Air Resources Board for the purposes of
funding projects related to, among other things, the reduction of
criteria air pollutants and improvement of air quality. Pursuant to its
existing statutory authority, the state board has established the Clean
Vehicle Rebate Project, as a part of the Air Quality Improvement
Program, to promote the use of zero-emission vehicles by providing
rebates for the purchase of new zero-emission vehicles. This bill would
declare it is the policy of the state to place at least 5,000,000 zeroemission vehicles on state roads by 2030 and 10,000,000 zero-emission
vehicles on state roads by 2035.

Employment discrimination: enforcement.
Would prohibit a person from requiring any applicant for employment
or any employee to waive any right, forum, or procedure for a violation
AB 51
of any provision of the California Fair Employment and Housing Act
Gonzalez D
(FEHA) or other specific statutes governing employment as a condition
of employment, continued employment, or the receipt of any
employment-related benefit. The bill would also prohibit an employer

Oppose

4/25/2019 - Rereferred to Com.
on RLS. pursuant
to Assembly Rule
96(a).

Oppose

9/15/2019 - Failed
Deadline
pursuant to Rule
61(a)(15). (Last
location was
TRANS. on
9/10/2019)(May
be acted upon
Jan 2020)

Oppose

10/10/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 711,
Statutes of 2019.

from threatening, retaliating or discriminating against, or terminating
any applicant for employment or any employee because of the refusal to
consent to the waiver of any right, forum, or procedure for a violation
of specific statutes governing employment.
Employment standards: independent contractors and employees.
Current case law establishes a three-part test, known as the “ABC” test,
for determining whether a worker is considered an independent
contractor for purposes of specified wage orders. Under this test, a
worker is properly considered an independent contractor only if the
hiring entity establishes; 1) that the worker is free from the control and
direction of the hirer in connection with the performance of the work,
both under the contract for performance of the work and in fact; 2)
AB 71
that the worker performs work outside the usual course of the hiring
Melendez R
entity’s business; and 3) that the worker is customarily engaged in an
independently established trade, occupation, or business of the same
nature as the work performed for the hiring entity. This bill would,
instead, require a determination of whether a person is an employee or
an independent contractor to be based on a specific multifactor test,
including whether the person to whom service is rendered has the right
to control the manner and means of accomplishing the result desired,
and other identified factors.

4/26/2019 - Failed
Deadline
pursuant to Rule
61(a)(2). (Last
location was L. &
E. on
1/17/2019)(May
be acted upon
Jan 2020)

AB 138
Bloom D

California Community Health Fund.
Would, subject to specified exemptions, impose a fee on every
distributor, as defined, for the privilege of distributing bottled sugary
drinks and concentrate in the state, at a rate of $0.02 per fluid ounce
and for the privilege of distributing syrups and powders concentrate in
this state, either as concentrate or as sweetened beverages derived from
that concentrate, at the rate of $0.02 per fluid ounce of sweetened
beverage to be produced from concentrate.

4/22/2019 - Rereferred to Com.
on REV. & TAX.
In committee:
Set, first hearing.
Hearing canceled
at the request of
author.

AB 147
Burke D

Use taxes: collection: retailer engaged in business in this state:
marketplace facilitators.
Would specify that, on and after April 1, 2019, a retailer engaged in
business in this state includes any retailer that, in the preceding
calendar year or the current calendar year, has total combined sales of
tangible personal property for delivery in this state by the retailer and
all persons related to the retailer that exceed $500,000. The bill would
allow the California Department of Tax and Fee Administration to
grant relief to certain retailers engaged in business in this state for

Oppose

4/25/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 5,
Statutes of 2019.

specified interest or penalties imposed on use tax liabilities due and
payable for tax reporting periods beginning April 1, 2019 and ending
December 31, 2022.

AB 161
Ting D

Solid waste: paper waste: proofs of purchase.
Current law prohibits certain stores from providing a single-use
carryout bag to a customer at the point of sale and prohibits full-service
restaurants from providing single-use plastic straws to consumers
unless requested by the consumer. This bill would require a business, as
defined, that accepts payment through cash, credit, or debit
transactions, subject to certain exceptions, to provide a proof of
purchase to a consumer only at the consumer’s option and would
prohibit a business from printing a paper proof of purchase if the
consumer opts to not receive a proof of purchase, unless otherwise
required by state or federal law.

Worker status: employees and independent contractors.
As established in the case of Dynamex Operations W. Inc. v. Superior
Court (2018) 4 Cal.5th 903 (Dynamex), current lawa creates a
presumption that a worker who performs services for a hirer is an
employee for purposes of claims for wages and benefits arising under
wage orders issued by the Industrial Welfare Commission. Current law
requires a 3-part test, commonly known as the “ABC” test, to establish
that a worker is an independent contractor for those purposes. AB 5 of
the 2019–20 Regular Session states the intent of the Legislature to
codify the decision in the Dynamex case and clarify its application. AB 5
provides that for purposes of the provisions of the Labor Code, the
Unemployment Insurance Code, and the wage orders of the Industrial
AB 170
Welfare Commission, a person providing labor or services for
Gonzalez D
remuneration shall be considered an employee rather than an
independent contractor unless the hiring entity demonstrates that the
person is free from the control and direction of the hiring entity in
connection with the performance of the work, the person performs
work that is outside the usual course of the hiring entity’s business, and
the person is customarily engaged in an independently established
trade, occupation, or business. AB 5 also exempts specified occupations
from the application of Dynamex, and would instead provide that these
occupations are governed by the test adopted in S. G. Borello & Sons,
Inc. v. Department of Industrial Relations (1989) 48 Cal.3d 341
(Borello). This bill would, until January 1, 2021, also exempt a
newspaper distributor working under contract with a newspaper

Oppose

8/30/2019 - Failed
Deadline
pursuant to Rule
61(a)(12). (Last
location was
APPR.
SUSPENSE FILE
on
8/12/2019)(May
be acted upon
Jan 2020)

10/2/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 415,
Statutes of 2019.

publisher and a newspaper carrier working under contract, either with
a newspaper publisher or newspaper distributor, from the Dynamex
provisions proposed to be added by AB 5 described above.
Employment: sexual harassment.
Current law prohibits an employer from discharging or in any manner
discriminating or retaliating against an employee who is a victim of
domestic violence, sexual assault, or stalking for taking time off work to
obtain specified relief or because of the employee’s status as a victim of
domestic violence, sexual assault, or stalking, if the victim provides
notice to the employer of the status or the employer has actual
knowledge of the status. Current law authorizes an employee to file a
AB 171
complaint with the Division of Labor Standards Enforcement for a
Gonzalez D
violation of these prohibitions within one year from the date of
occurrence of the violation. Current law makes it a misdemeanor for an
employer to refuse to rehire, promote, or restore an employee who has
been determined to be so eligible by a grievance procedure or legal
hearing.This bill would expand the scope of these provisions by defining
“employer” for purposes of these provisions to mean any person
employing another under any appointment or contract of hire and to
include the state, political subdivisions of the state, and municipalities.

10/12/2019 Vetoed by the
Governor

Paid family leave.
Would revise the formula for determining benefits available pursuant
to the family temporary disability insurance program, for periods of
disability commencing after January 1, 2020, by redefining the weekly
AB 196
benefit amount to be equal to 100% of the wages paid to an individual
Gonzalez D for employment by employers during the quarter of the individual’s
disability base period in which these wages were highest, divided by 13,
but not exceeding the maximum workers’ compensation temporary
disability indemnity weekly benefit amount established by the
Department of Industrial Relations.

7/10/2019 - Failed
Deadline
pursuant to Rule
61(a)(10). (Last
location was L.,
P.E. & R. on
6/6/2019)(May be
acted upon Jan
2020)

California Aerospace and Aviation Commission: establishment.
Would establish, within the office, the California Aerospace and
Aviation Commission consisting of 15 members, as specified, to serve as
AB 245
a central point of contact for businesses engaged in the aerospace and
Muratsuchi
aviation industries and to support the health and competitiveness of
D
these industries in California. The bill would require the commission to
make recommendations on legislative and administrative action that
may be necessary or helpful to maintain or improve the state’s

7/10/2019 - Failed
Deadline
pursuant to Rule
61(a)(10). (Last
location was G.O.
on
6/17/2019)(May
be acted upon

Watch

aerospace and aviation industries and would authorize the commission
to engage in various other activities in undertaking its mission and
responsibilities, as specified.
Consumer privacy: social media companies.
Would require a social networking service, as defined, to provide users
that close their accounts the option to have the user’s personally
identifiable information permanently removed from the company’s
AB 288
database and records and to prohibit the service from selling that
Cunningha
information to, or exchanging that information with, a third party in
mR
the future, subject to specified exceptions. The bill would require a
social media company to honor such a request within a commercially
reasonable time. The bill would authorize specified relief for a
consumer for a violation of these provisions.

AB 290
Wood D

Health care service plans and health insurance: third-party payments.
The Knox-Keene Health Care Service Plan Act of 1975 provides for the
licensure and regulation of health care service plans by the Department
of Managed Health Care and makes a willful violation of the act a
crime. Current law also provides for the regulation of health insurers
by the Department of Insurance. These provisions govern, among other
things, procedures by health care service plans and insurers with
respect to premium payments. This bill would require a health care
service plan or an insurer that provides a policy of health insurance to
accept payments from specified third-party entities, including an Indian
tribe or a local, state, or federal government program.

Taxation: corporations: minimum franchise tax: limited liability
companies: annual tax.
The Corporation Tax Law imposes a tax according to or measured by
net income, computed at a specified rate upon the basis of the net
income for that taxable year, on every corporation, except as provided.
Existing law, generally, also imposes a minimum franchise tax of $800,
AB 308
except as provided, on every corporation incorporated in this state,
Muratsuchi
qualified to transact intrastate business in this state, or doing business
D
in this state, and an annual tax in an amount equal to the minimum
franchise tax on every limited partnership, limited liability partnership,
and limited liability company registered, qualified to transact business,
or doing business in this state, as specified. This bill would extend the
minimum franchise tax and annual tax exemptions for a corporation
and a limited liability company that are small businesses solely owned

Jan 2020)

Oppose

5/3/2019 - Failed
Deadline
pursuant to Rule
61(a)(3). (Last
location was P. &
C.P. on
2/11/2019)(May
be acted upon
Jan 2020)

Oppose

10/13/2019 Signed by the
Governor

Support

10/2/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 421,
Statutes of 2019.

by a deployed member of the United States Armed Forces for taxable
years beginning on or after January 1, 2020, and before January 1,
2030.
Disability compensation: paid family leave: application in non-English
languages.
Current law establishes, within the state disability insurance program
administered by the Employment Development Department, a family
temporary disability insurance program, also known as the paid family
leave program, for the provision of wage replacement benefits to
workers who take time off work to care for a seriously ill family
member or to bond with a minor child within one year of birth or
placement, as specified. This bill, beginning January 1, 2025, would
require the department to distribute the application for family
temporary disability insurance benefits, in addition to the application in
English, in all non-English languages spoken by a substantial number of
non-English-speaking applicants, as defined.

9/30/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 386,
Statutes of 2019.

California Green Business Program.
Would establish the California Green Business Program within the
California Environmental Protection Agency. The bill would require
the California Green Business Program to, among other things, develop
baseline, beyond compliance, sector-specific environmental standards,
as defined, for green business certification programs operated by local
governments or their designees.

5/17/2019 - Failed
Deadline
pursuant to Rule
61(a)(5). (Last
location was
APPR.
SUSPENSE FILE
on 4/3/2019)(May
be acted upon
Jan 2020)

Paid sick leave.
Would modify a employer’s alternate sick leave accrual method to
require that an employee have no less than 40 hours of accrued sick
leave or paid time off by the 200th calendar day of employment or each
calendar year, or in each 12-month period. The bill would modify that
AB 555
satisfaction provision to authorize an employer to satisfy accrual
Gonzalez D requirements by providing not less than 40 hours or 5 days of paid sick
leave that is available to the employee to use by the completion of the
employee’s 200th calendar day of employment. The bill would also
provide that an employer is under no obligation to allow an employee’s
total accrual of paid sick leave to exceed 80 hours or 10 days, as
specified.

6/4/2019 - Failed
Deadline
pursuant to Rule
61(a)(8). (Last
location was
INACTIVE FILE
on 5/30/2019)

AB 406
Limón D

AB 470
Limón D

AB 673
Carrillo D

Failure to pay wages: penalties.
Current law provides for a civil penalty, in addition to, and entirely
independent and apart from other penalties, on every person who fails
to pay the wages of each employee, as specified, including a provision
prohibiting wage differential on the basis of sex, as provided in specified
provisions of the Labor Code. Current law requires the Labor
Commissioner to recover that penalty as part of a hearing held to
recover unpaid wages and penalties or in an independent civil action.
Current law requires that a specified percentage of the penalty
recovered under that provision be paid into a fund within the Labor
and Workforce Development Agency dedicated to educating employers
about state labor laws and that the remainder be paid into the State
Treasury to the credit of the General Fund. This bill would also
authorize the affected employee to bring an action to recover specified
statutory penalties against the employer as part of a hearing held to
recover unpaid wages.

AB 764
Bonta D

Sugar-sweetened beverages: nonsale distribution incentives.
Would regulate promotion and marketing activities related to sugarsweetened beverages, as defined, by prohibiting a beverage company, as
defined, manufacturer, or distributor, as defined, from giving or
offering incentives or other financial support to compensate
distributors or retailers for the cost of promotional offers, coupons, or
other incentives offered to consumers for branded products of the
beverage company. The bill would exempt from that prohibition
contracts between a beverage company, manufacturer, or distributor
and a theme or amusement park, zoo, other attraction, or professional
sports stadium that include nonfood promotions.

Oppose

10/10/2019 Approved by the
Governor.
Chaptered by
Secretary of State
- Chapter 716,
Statutes of 2019.

Oppose

9/15/2019 - Failed
Deadline
pursuant to Rule
61(a)(15). (Last
location was
THIRD
READING on
5/20/2019)(May
be acted upon
Jan 2020)

AB 766
Chiu D

Unsealed beverage container portion cap.
Would prohibit a retailer from selling, offering for sale, or otherwise
providing to a consumer an unsealed beverage container, as defined,
that is able to contain more than 16 fluid ounces, except for an unsealed
beverage container designated for the consumption of water. The bill
would define retailer to mean any person, firm, corporation, or business
that sells, offers for sale, or otherwise provides a sugar-sweetened
beverage to a consumer.

Oppose

4/26/2019 - Failed
Deadline
pursuant to Rule
61(a)(2). (Last
location was
HEALTH on
2/28/2019)(May
be acted upon
Jan 2020)

AB 873
Irwin D

California Consumer Privacy Act of 2018.
The California Consumer Privacy Act of 2018 excludes from the

Support

7/10/2019 - Failed
Deadline

definition of personal information consumer information that is
deidentified, or aggregate consumer information. This bill would revise
the definition of “deidentified” to instead mean information that does
not identify, and is not linkable, directly or indirectly, to a particular
consumer, provided that the business makes no attempt to reidentify
the information and takes reasonable technical and administrative
measures designed to ensure that the data is deidentified, publicly
commits to maintain and use the data in a deidentified form, and
contractually prohibits recipients of the data from trying to reidentify
it.

AB 874
Irwin D

California Consumer Privacy Act of 2018.
The California Consumer Privacy Act of 2018, beginning on January 1,
2020, grants consumers various rights with regard to their personal
information held by businesses, including the right to request a business
to disclose specific pieces of personal information it has collected and
the right to request a business to delete any personal information
collected by the business. The act generally provides for its enforcement
by the Attorney General, but also provides for a private right of action
in certain circumstances. The act defines “personal information” to
mean information that identifies, relates to, describes, is capable of
being associated with, or could reasonably be linked, directly or
indirectly, with a particular consumer or household. The act excludes
“publicly available information” from the definition of “personal
information,” and defines the term “publicly available” to mean
information that is lawfully made available from federal, state, or local
government records, if any conditions associated with that
information.

AB 1035
Mayes R

Personal information: data breaches.
Would require a person or business, as defined, that owns or licenses
computerized data that includes personal information to disclose a
breach of the security of the system in the most expedient time possible
and without unreasonable delay, but in no case more than 45 days,
following discovery or notification of the breach, subject to the
legitimate needs of law enforcement, as provided. The bill would make
other conforming changes.

AB 1111
Outdoor recreation: Office of Outdoor Recreation: California Outdoor
Friedman D Recreation Account.

pursuant to Rule
61(a)(10). (Last
location was
JUD. on
5/29/2019)(May
be acted upon
Jan 2020)

Support

10/11/2019 Signed by the
Governor

7/10/2019 - Failed
Deadline
pursuant to Rule
61(a)(10). (Last
location was
JUD. on
5/22/2019)(May
be acted upon
Jan 2020)
Support

8/30/2019 - Failed
Deadline

Would establish, until January 1, 2025, the Office of Outdoor
Recreation in the Office of the Governor. The bill would require the
office to undertake certain activities, including supporting the outdoor
recreation economy and working toward equitable access to outdoor
areas of the state by engaging in specified activities. The bill would also
require the office to create an advisory committee to provide advice,
expertise, support, and service to the office.

pursuant to Rule
61(a)(12). (Last
location was
APPR.
SUSPENSE FILE
on
8/19/2019)(May
be acted upon
Jan 2020)

Health data: County of Ventura: super user pilot project.
Would authorize the County of Ventura to conduct a 3-year super user
pilot project, to predict which Medi-Cal beneficiaries are likely to
become “super users,” who are persons whose complex, unaddressed
health issues result in frequent encounters with health care providers,
in particular, emergency departments, and to develop and implement
Input Needed
interventions for likely “super users.” The bill would require certain
county and state entities to provide the county with specified data, upon
request, for purposes of the pilot project, including to obtain a
historical perspective of its super users. The bill would require the data
provisions to be implemented in accordance with applicable state and
federal confidentiality laws.

8/30/2019 - Failed
Deadline
pursuant to Rule
61(a)(12). (Last
location was
APPR.
SUSPENSE FILE
on
8/12/2019)(May
be acted upon
Jan 2020)

AB 1211
Reyes D

Firefighters.
Would declare the intent of the Legislature to enact legislation that
would provide a career pathway to individuals with previous criminal
Input Needed
convictions who have demonstrated rehabilitation and desire to work as
firefighters. The bill would provide Legislative findings in support of
the measure.

5/3/2019 - Failed
Deadline
pursuant to Rule
61(a)(3). (Last
location was
PRINT on
2/21/2019)(May
be acted upon
Jan 2020)

AB 1404
Santiago D

Nonprofit sponsors: reporting obligations.
The Nonprofit Corporation Law regulates the organization and
operation of nonprofit public benefit corporations, nonprofit mutual
benefit corporations, and nonprofit religious corporations, including,
but not limited to, health care service plans. That law requires a
nonprofit public benefit corporation to furnish annually to its members
a report that includes the assets and liabilities of the corporation,
revenue or receipts of the corporation, and the expenses or

9/15/2019 - Failed
Deadline
pursuant to Rule
61(a)(15). (Last
location was
INACTIVE FILE
on
9/14/2019)(May

AB 1122
Irwin D

Oppose

disbursements of the corporation. This bill would require a nonprofit
sponsor to make specified annual disclosures publicly available by
posting those disclosures on the nonprofit sponsor’s public internet
website in the same location where it posts copies of its annual report.

be acted upon
Jan 2020)

AB 1526
Carrillo D

Governor’s Office of Business and Economic Development: Restaurant
Equity and Desegregation Program.
Would establish within GO-Biz the Restaurant Equity and
Desegregation Program for a specified purpose related to fostering
workplace equity in California restaurants. The bill would require GOBiz to annually promote a restaurant week during the month of
January in order to highlight eligible restaurants, which the bill would
define as restaurants whose owner enters into an agreement with GOBiz to commit to improving workplace equity and mobility and
provides Go-Biz with assessments of the level of segregation in the
restaurant, and whose owner, general manager, or upper management
completes a qualifying training and technical assistance course, as
provided.

4/26/2019 - Failed
Deadline
pursuant to Rule
61(a)(2). (Last
location was J.,
E.D. & E. on
3/28/2019)(May
be acted upon
Jan 2020)

AB 1731
Boerner
Horvath D

Short-term rentals: coastal zone: County of San Diego.
Current law requires a hosting platform, as defined, to provide a
specific notice to an occupant listing a residence for short-term rental
on a hosting platform that states, among other things, that, if the
occupant is a tenant, listing the room, home, condominium, or
apartment may violate the lease or contract and could result in legal
action by the landlord, including possible eviction. This bill would
authorize a hosting platform to book a transaction for a unit within an
eligible area as a short-term rental 365 days per year if the primary
resident lives onsite of the residential property full time. The bill would
define “full time” for these purposes as 270 days per year.

7/10/2019 - Failed
Deadline
pursuant to Rule
61(a)(10). (Last
location was
GOV. & F. on
7/9/2019)(May be
acted upon Jan
2020)

ACA 1
AguiarCurry D

Local government financing: affordable housing and public
infrastructure: voter approval.
The California Constitution prohibits the ad valorem tax rate on real
property from exceeding 1% of the full cash value of the property,
subject to certain exceptions. This measure would create an additional
exception to the 1% limit that would authorize a city, county, city and
county, or special district to levy an ad valorem tax to service bonded
indebtedness incurred to fund the construction, reconstruction,
rehabilitation, or replacement of public infrastructure, affordable
housing, or permanent supportive housing, or the acquisition or lease of

8/19/2019 - Read
third time.
Refused
adoption. Motion
to reconsider
made by
Assembly
Member AguiarCurry.

real property for those purposes, if the proposition proposing that tax is
approved by 55% of the voters of the city, county, or city and county, as
applicable, and the proposition includes specified accountability
requirements.
University of California: support services: equal employment
opportunity standards.
Would enact the University of California Equal Employment
Opportunity Standards Act, which would, effective January 1, 2021,
except as specified, require the regents to ensure that all contract
ACA 14
workers, as defined, who are paid to perform support services for
Gonzalez D
students, faculty, patients, or the general public at any campus, dining
hall, medical center, clinic, research facility, laboratory, or other
university location, are at all times subject to and afforded the same
equal employment opportunity standards, as defined, as university
employees performing similar services.

Oppose

9/14/2019 - Read
third time.
Refused
adoption.
Reconsideration
granted.

ACA 17
Gray D

Energy: hydroelectric generation facilities.
Would require that the state’s programs relating to renewable energy
and climate change include hydroelectric generation facilities as
renewable electrical generation facilities, eligible renewable energy
resources, and zero-carbon resources, and would require that those
programs not differentiate between the electricity generated by
hydroelectric facilities and the electricity generated by other renewable
electrical generation facilities, eligible renewable energy resources, and
zero-carbon resources. The measure would require that hydroelectric
generation facilities be considered renewable electrical generation
facilities, eligible renewable energy resources, and zero-carbon
resources for licensing and certification purposes.

7/10/2019 - From
printer. May be
heard in
committee
August 9.

SB 1
Atkins D

California Environmental, Public Health, and Workers Defense Act of
2019.
Current state law regulates the discharge of air pollutants into the
atmosphere. The Porter-Cologne Water Quality Control Act regulates
the discharge of pollutants into the waters of the state. The California
Safe Drinking Water Act establishes standards for drinking water and
regulates drinking water systems. The California Endangered Species
Act requires the Fish and Game Commission to establish a list of
endangered species and a list of threatened species, and generally
prohibits the taking of those species. This bill would, until January 20,
2025, require specified agencies to take prescribed actions regarding

9/27/2019 Vetoed by the
Governor. In
Senate.
Consideration of
Governor's veto
pending.

Oppose

certain federal requirements and standards pertaining to air, water,
and protected species, as specified. By imposing new duties on local
agencies, this bill would impose a state-mandated local program.

SB 14
Glazer D

Education finance: Higher Education Facilities Bond Act of 2020.
Would enact the Higher Education Facilities Bond Act of 2020, which,
upon approval by the state electorate, would authorize the issuance of
state general obligation bonds in an amount not to exceed
$8,000,000,000, with one-half of the amount designated for the
University of California and the Hastings College of the Law and the
other half designated for the California State University, for purposes
similar to those specified in the Higher Education Facilities Bond Act of
1986, the Higher Education Facilities Bond Act of 1988, and the Higher
Education Facilities Bond Act of June 1992, to be issued and sold in a
manner similar to that provided under those acts.

SB 37
Skinner D

Corporation taxes: tax rates.
The Corporation Tax Law imposes taxes according to or measured by
net income at a rate of 8.84%, or for financial institutions, at a rate of
10.84%, as specified. This bill would, for taxable years beginning on or
after January 1, 2020, revise that rate for corporations with net income
subject to taxes under that law of $10,000,000 or more to instead impose
a tax rate from 10.84% to 14.84%, or for financial institutions, from
12.84% to 16.84%, based on the compensation ratio, as defined, of the
corporation. The bill would increase the applicable tax rate by 50% for
those taxpayers that have a specified decrease in full-time employees
employed in the United States as compared to an increase in contracted
and foreign full-time employees, as described.

SB 43
Allen D

Carbon intensity and pricing: retail products.
Would require the State Air Resources Board, no later than January 1,
2022, to submit a report to the Legislature on the findings from a study,
as specified, to determine the feasibility and practicality of assessing the
carbon intensity of all retail products subject to the tax imposed
pursuant to the Sales and Use Tax Law, so that the total carbon
equivalent emissions associated with such retail products can be
quantified.

7/10/2019 - Failed
Deadline
pursuant to Rule
61(a)(10). (Last
location was
REV. & TAX on
6/24/2019)(May
be acted upon
Jan 2020)

SB 135
Jackson D

Paid family leave.
Current law prohibits an employer with 50 or more employees in a 75mile radius to refuse to grant an employee a request to take up to 12

6/4/2019 - Failed
Deadline
pursuant to Rule

Support

8/30/2019 - From
committee: Do
pass and re-refer
to Com. on RLS.
(Ayes 14. Noes 1.)
(August 30). Rereferred to Com.
on RLS.

Oppose

4/3/2019 - From
committee with
author's
amendments.
Read second time
and amended.
Re-referred to
Com. on RLS.

weeks of unpaid leave for family care and medical leave if the employee
worked 1,250 hours in the prior 12 months. Current law includes within
“family care and medical leave” the birth, adoption, or foster care
placement of a child and the serious health condition of the employee’s
child, parent, or spouse. This bill would expand the scope of those
provisions to instead prohibit an employer with 5 or more employees to
refuse to grant an employee a request to take up to 12 weeks of unpaid
leave for family care and medical leave if the employee had 180 days of
service with the employer.

61(a)(8). (Last
location was
INACTIVE FILE
on 5/30/2019)

SB 142
Wiener D

Employees: lactation accommodation.
Would require an employer to provide a lactation room or location that
includes prescribed features and would require an employer, among
other things, to provide access to a sink and refrigerator in close
proximity to the employee’s workspace, as specified. The bill would
deem denial of reasonable break time or adequate space to express milk
a failure to provide a rest period in accordance with state law. The bill
would prohibit an employer from discharging, or in any other manner
discriminating or retaliating against, an employee for exercising or
attempting to exercise rights under these provisions and would establish
remedies that include filing a complaint with the Labor Commissioner.

10/10/2019 Approved by the
Governor.
Chaptered by
Secretary of
State. Chapter
720, Statutes of
2019.

SB 171
Jackson D

Employers: annual report: pay data.
Would require, on or before March 31, 2021, and on or before March
31 each year thereafter, a private employer that has 100 or more
employees and who is required to file an annual Employer Information
Report under federal law, to submit a pay data report to the
Department of Fair Employment and Housing that contains specified
wage information. The bill would require the Department of Fair
Employment and Housing to make the reports available to the Division
of Labor Standards Enforcement upon request.

8/30/2019 - Failed
Deadline
pursuant to Rule
61(a)(12). (Last
location was
APPR.
SUSPENSE FILE
on
8/14/2019)(May
be acted upon
Jan 2020)

SB 204
Dodd D

State Water Project: contracts.
Would require the Department of Water Resources to provide at least
10 days’ notice to the Joint Legislative Budget Committee and relevant
policy and fiscal committees of the Legislature before holding public
sessions to negotiate any potential amendment of a long-term water
supply contract that is of projectwide significance with substantially
similar terms intended to be offered to all contractors. The bill would

Oppose

7/10/2019 - Failed
Deadline
pursuant to Rule
61(a)(10). (Last
location was
W.,P. & W. on
6/6/2019)(May be

require the department, before the execution of a specified proposed
amendment to a long-term water supply contract and at least 60 days
before final approval of such an amendment, to submit to the Joint
Legislative Budget Committee and relevant policy and fiscal committees
of the Legislature certain information regarding the terms and
conditions of a proposed amendment of a long-term water supply
contract and to submit a copy of the long-term contract as it is
proposed to be amended.
Oil and gas severance tax.
Current law imposes various taxes, including taxes on the privilege of
engaging in certain activities. The Fee Collection Procedures Law, the
SB 246
violation of which is a crime, provides procedures for the collection of
Wieckowski
certain fees and surcharges.This bill would impose an oil and gas
D
severance tax of upon any operator for the privilege of severing oil or
gas from the earth or water in this state at specified rates, calculated as
provided.

acted upon Jan
2020)

Oppose

2/12/2019 - From
printer. May be
acted upon on or
after March 14.

SB 329
Mitchell D

Discrimination: housing: source of income.
The California Fair Employment and Housing Act prohibits housing
discrimination, including discrimination through public or private land
use practices, decisions, or authorizations, based on specified personal
characteristics, including source of income. Current law defines the
term “source of income” for purposes of the provisions relating to
discrimination in housing accommodations described above, to mean
Input Needed
lawful, verifiable income paid directly to a tenant or paid to a
representative of a tenant. Current law specifies that for the purposes of
this definition, a landlord is not considered a representative of a tenant.
This bill would instead define the term for purposes of those provisions,
to mean verifiable income paid directly to a tenant or to a
representative of a tenant, or paid to a housing owner or landlord on
behalf of a tenant, including federal, state, or local public assistance and
housing subsidies, as specified.

10/8/2019 Approved by the
Governor.
Chaptered by
Secretary of
State. Chapter
600, Statutes of
2019.

SB 378
Wiener D

Electrical corporations: deenergization events: procedures: allocation
of costs: reports.
Would require an electrical corporation to annually report to the
commission, the Office of Emergency Services, the Department of
Forestry and Fire Protection, the Independent System Operator, and
county governments within its service territory on the age, useful life,
and condition of the electrical corporationâ€™s equipment, including

9/6/2019 - From
committee with
author's
amendments.
Read second time
and amended.
Re-referred to

the date of most recent inspection and maintenance records, with an
assessment of the current and future fire and safety risk posed by the
equipment, as well as of the economic, environmental, and public safety
impacts of deenergization events, as defined. This bill contains other
related provisions and existing law.

Com. on RLS.

SB 468
Jackson D

Taxation: tax expenditures: California Tax Expenditure Review Board.
Would establish in state government the California Tax Expenditure
Review Board as an independent advisory body to comprehensively
assess major tax expenditures, as defined, and make recommendations
to the Legislature. The bill would require the board to be composed of 5
members, as specified, who would serve without compensation.

Oppose

10/11/2019 Vetoed by the
Governor. In
Senate.
Consideration of
Governor's veto
pending.

SB 522
Hertzberg
D

Taxation.
Current law imposes various taxes, including sales and use taxes and
income taxes.This bill would make legislative findings regarding the
need for further efforts to modernize and restructure the state’s tax
system and would state the intent of the Legislature to enact legislation
that would accomplish specified purposes, including realigning the
state’s outdated tax code with the realities of California’s 21st century
economy.

Oppose

3/7/2019 Referred to Com.
on RLS.

Oppose

5/17/2019 - Failed
Deadline
pursuant to Rule
61(a)(5). (Last
location was
APPR.
SUSPENSE FILE
on
4/29/2019)(May
be acted upon
Jan 2020)

Oppose

4/26/2019 - Failed
Deadline
pursuant to Rule
61(a)(2). (Last
location was L.,
P.E. & R. on
3/7/2019)(May be

SB 561
Jackson D

California Consumer Privacy Act of 2018: consumer remedies.
Would expand a consumer’s rights to bring a civil action for damages
to apply to other violations under the California Consumer Privacy Act
of 2018.

Workers’ compensation: hospital employees.
Would define “injury,” for a hospital employee who provides direct
patient care in an acute care hospital, to include infectious diseases,
SB 567
cancer, musculoskeletal injuries, post-traumatic stress disorder, and
Caballero D
respiratory diseases. The bill would create rebuttable presumptions
that these injuries that develop or manifest in a hospital employee who
provides direct patient care in an acute care hospital arose out of and in

the course of the employment. The bill would extend these
presumptions for specified time periods after the hospital employee’s
termination of employment. The bill would also make related findings
and declarations.
Arbitration agreements: enforcement.
Current law regulates arbitrations conducted pursuant to an
agreement, as specified. In an employment or consumer arbitration in
which the drafting party, as defined, is required to pay certain fees and
costs before the arbitration can proceed, this bill would provide that if
the fees or costs to initiate an arbitration proceeding are not paid within
30 days after the due date, the drafting party is in material breach of
the arbitration agreement, is in default of the arbitration, and waives its
SB 707
right to compel arbitration. If the drafting party materially breaches
Wieckowski
the arbitration agreement and is in default of the arbitration, the bill
D
would authorize the employee or consumer to either withdraw the claim
from arbitration and proceed in a court of appropriate jurisdiction, or
to compel arbitration in which the drafting party is required to pay
reasonable attorney’s fees and costs related to the arbitration. If the
employee or consumer proceeds with an action in a court of
appropriate jurisdiction, the bill would provide that the statute of
limitations with regard to all claims brought or that relate back to any
claim brought in arbitration are tolled, as specified.

SCA 3
Hill D

Property taxation: change in ownership: inheritance exclusion.
The California Constitution generally limits ad valorem taxes on real
property to 1% of the full cash value of that property. For purposes of
this limitation, “full cash value” is defined as the assessor’s valuation of
real property as shown on the 1975–76 tax bill under “full cash value”
or, thereafter, the appraised value of that real property when
purchased, newly constructed, or a change in ownership has occurred.
The California Constitution specifies various transfers that are not
deemed to be a “purchase” or “change in ownership” of a property for
these purposes, including the purchase or transfer of a principal
residence from parents to their children, or, under certain
circumstances, from grandparents to their grandchildren, and the
purchase or transfer of the first $1,000,000 of the full cash value of all
other real property transferred from parents or grandparents to their
children or grandchildren. This measure would limit the abovedecribed $1,000,000 exclusion for purchases or transfers of real
property other than a principal residence to purchases or transfers of

acted upon Jan
2020)

10/13/2019 Signed by the
Governor

5/21/2019 Ordered to
inactive file on
request of
Senator Hill.

nonresidential real property.

SCA 5
Hill D

Taxation: school districts: parcel tax.
The California Constitution generally conditions the imposition of a
special tax by a city, county, or special district, including a school
district, upon the approval of 2/3 of the voters of the city, county, or
special district voting on that tax. This bill would condition the
imposition, extension, or increase of a parcel tax, as defined, by a school
district or community college district upon the approval of 55% of its
voters voting on the proposition, if the proposition meets specified
requirements. The measure would also make conforming changes to
related provisions.
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5/21/2019 Ordered to
inactive file on
request of
Senator Hill.

