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Introduction Approach Triple Aim of Medical Education
Changes in health care have created a compelling need for The Robert D. and Patricia E. Kern Institute for the Transformation of Medical In the same manner as we utilize the Quadruple Aim for
medical schools to respond with innovative methods to prepare Education (Kern Institute) will provide dedicated leadership for establishing best Health Care, the Kern Institute proposes a Triple Aim for
ohysicians to meet the new demands of the profession. While practices for cultivating and nurturing the character of the virtuous physician. These Medical Education, focusing on good judgment in medicine
medical schools widely recognize the impetus for change, few of characteristics include fairness, honesty, judgment, kindness, leadership, and and creating a virtuous physician. Guided by the principles of
them have the dedicated leadership and infrastructure to meet teamwork. The Institute will foster these qualities not only in the early training of character, competence and caring, the Triple Aim of Medical
these challenges and show the way for meaningful medical students, but also over the course of the continuum of the physician’s career. Education is at the heart of how we will train physicians to
transformation. In addition, best practices in assessing physician character will be a key area of focus. improve population health into the future.
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