"T dream of a new world and a new
humanity. A humanity that expresses
uBuntu - I am because We Are.
We Are All One. I encourage you to
remember the magic of who you are,
to live to your highest potential
and to see the potential in others.
To celebrate the wonder of our Centers for Spivitual Living
diversity, and most importantly,
to go and Be Who You Are. presents
This is our common legacy."
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Transforming Unconscious Bias

esearch demonstrates that we aii harbor unconscious biases. The good news is that
enhanced awareness and training can create an inclusive culture that identifies and helps
eliminate these hidden biases. Unconscious bias is the result of messages (from a wide
array of sources) introduced into our subconscious from an early age. Many of these
prejudices that are deeply held in our unconscious can unconsciously influence how we
act toward one another in our communities.

At the end of this workshop participants will:

o Define bias and unconscious bias

o Identify some personal hidden biases

e Recognize how our implicit biases manifest in behavior

o Discern what unconscious organizational biases might exist within their community

o Take away tools to assess one’s own blind spots

« Commit to reducing personal and organizational biases to help realize diversity
inclusion in our communities

Could a greater miracle take place than for us to look through each other’s eyes

for an instant?” Henry David Thoreau



http://www.csl.org

