
Job Announcements 
 

Director of Emergency Management 
Cook County Health & Hospitals System 

Chicago, IL 60612 
Link to this job posting for a detailed job description and application process. 

Deadline: February 24, 2019 
Job Summary 
The Director of Emergency Management plans, organizes, implements, monitors and evaluates the Health & 
Hospitals System (CCHHS) Emergency Management program to provide for the safety and protection of 
people and property. The program includes direction during disaster or emergency situations; interacts with 
other hospitals and government agencies in coordinating and integrating the response by the Cook County 
Health & Hospitals System to such disasters or emergency situations and performs related work as required. 
The Director of Emergency Management ensures CCHHS fulfills its responsibility as the Regional 
Coordinating Hospital and requirements by the Chicago Urban Area Threat and Hazard Identification and Risk 
Assessment (THIRA), Cook County Department of Homeland Security, State of Illinois Emergency 
Management Agency, and Federal Emergency Management Agency. 
 
Minimum Qualifications 

• Bachelor’s Degree from an accredited college or university. (Must provide official transcripts at the 
time of interview) 

• Five (5) years of experience in Hospital Emergency Management at a Manager or Director level 
• Prior experience in the implementation and training of a Hospital Incident Command System (HICS) 
• Must be a Certified Healthcare Emergency Professional (CHEP). (Must provide proof at time of 

interview) 
• Completion of the Federal Emergency Management Agency (FEMA) Independent Study (IC) courses 

IS-100.b, IS-700.a. (Must provide proof at time of interview) 
 
Preferred Qualifications 

• Master's Degree in Emergency Management from an accredited college or university 
• Seven (7) years of Hospital Emergency Management experience 
• Certified Emergency Manager (CEM) 
• Completion of a Master Exercise Practitioner Program (MEPP) 

 
About Cook County Health and Hospitals System: 
The Cook County Health & Hospitals System’s mission is to deliver integrated health services with dignity and 
respect regardless of a patient’s ability to pay; foster partnerships with other health providers and communities 
to enhance the health of the public; and advocate for policies that promote the physical, mental and social well-
being of the people of Cook County. 
 
CCHHS is comprised of two hospitals, John H. Stroger, Jr. Hospital and Provident Hospital, a robust network 
of more than a dozen community health centers, the Ruth M. Rothstein CORE Center, the Community Triage 
Center, the Cook County Department of Public Health, Cermak Health Services, which provides health care to 
individuals at the Cook County Jail and the Juvenile Temporary Detention Center, and CountyCare, a 
Medicaid managed care health plan.  
 
The system cares for more than 300,000 patients each year, and its physicians are experts in their fields, 
committed to providing their patients with comprehensive, compassionate and cutting-edge care. Today, 
CCHHS is transforming the provision of health care in Cook County by promoting community-based primary 
and preventive care, growing an innovative, collaborative health plan and enhancing the patient experience. 

https://chicagolatinonetwork.us1.list-manage.com/track/click?u=9bd13867781676d1430c172c2&id=2aa4d5a5d7&e=f3294ec462


 
 

Academic Gastroenterologist 
 

The Division of Gastroenterology/Hepatology at the Feinberg School of Medicine of 
Northwestern University seeks a full-time non-tenure-eligible Clinical-Educator at the rank of 
Assistant or Associate Professor. Responsibilities include providing superior clinical care in a 
busy Gastroenterology practice and involvement in the education of medical students, residents 
and fellows.  
 
Qualified candidates will have their MD and be board certified/board eligible in 
Gastroenterology.  
 
The start date is negotiable and the position will remain open until filled. 
 
Please read ALL instructions and make preparations before proceeding to the application page: 
 

• Applications will only be accepted via online submission (see link below). 
• Please prepare all documents in advance as Adobe PDF files, and please be sure all 

information is entered correctly and accurately (especially names and email addresses), as 
there will be no opportunity for online revision after your application has been submitted. 

• All required fields in the application form are marked with an asterisk and must be filled 
before clicking the “Submit” button. 

• Be aware that incomplete applications cannot be saved. 
 

Applications Accepted Here 
 
Northwestern University is an Equal Opportunity, Affirmative Action Employer of all protected 
classes, including veterans and individuals with disabilities. Women, racial and ethnic 
minorities, individuals with disabilities, and veterans are encouraged to apply. Hiring is 
contingent upon eligibility to work in the United States. 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://facultyrecruiting.northwestern.edu/apply/Mzc4


 
 

Neurologist at the Lincoln Hospital Medical Center 
 

The Lincoln Hospital Medical Center is seeking a full time neurologist. The position includes a combination of 
outpatient and inpatient consultation in general neurology, supervision and teaching of internal medicine and 
psychiatry residents and medical students. Administrative and clinical research opportunities exist, in 
accordance with the person’s interest. Spanish proficiency is sought since the majority of the patients speak 
only Spanish. Required qualifications: board certification or eligibility in Neurology, NYS license. 
If interested please contact Dr. David Sternman, section chief of Neurology, david.sternman@nychhc.org, (718) 
579-5000 x 3325 (desk) or (917) 414-0227 (mobile). 

 

UChicago’s Academic Career Opportunities 
 

The Section of Hospital Medicine at the University of Chicago is are hiring clinicians, researchers, and fellows 
for their scholars program. Click Here to see an overview of all of their programs. Visit UChicago’s Academic 
Career Opportunities homepage to browse open listings. Click on the left tab “Search Postings” and enter the 
search term 'section of hospital medicine' to filter to open positions. If you have any questions please contact 
Elizabeth Murphy, emurphy5@medicine.bsd.uchicago.edu. 

 

 

   
 

Professor of Medicine and Chief of the Division of Cardiovascular Medicine at Brigham 
and Women’s Hospital 

 
Brigham and Women’s Hospital is seeking a distinguished physician-scientist to serve as Chief and Senior 
Physician in the Division of Cardiovascular Medicine in the Department of Medicine at Brigham and Women’s 
Hospital and holds an academic appointment as Professor of Medicine at Harvard Medical School.   
 
Applicants should have a proven record of research accomplishments, sufficient training, and experience in 
internal medicine and the subspecialty of cardiology to be able to direct the clinical programs of the Division 
and have a thoughtful focus on educational and community interests.  This individual will have far-reaching 
leadership responsibilities; therefore, he or she must have exemplary administrative, mentoring, and 
communication acumen not only to lead a large and complex division, but also to engage with institutional, 
departmental, and divisional leaders, the pan-Harvard community as well as the regional, national, and 
international cardiovascular community.   
 
Prospective applicants should send a letter of interest, and a current curriculum vitae addressed to Ellen Seely, 
M.D., Chairperson, Ad Hoc Search Committee, Brigham and Women’s Hospital, Inc., Department of Medicine, 
and email those to Jeannette Lane at jlane@bwh.harvard.edu. 
 

mailto:david.sternman@nychhc.org
https://academiccareers.uchicago.edu/
mailto:emurphy5@medicine.bsd.uchicago.edu
mailto:jlane@bwh.harvard.edu


 
Diversity Center of Excellence of the Cornell Center for Health 
Equity 

Weill Cornell Medicine (WCM) and the Cornell Center for Health Equity are delighted to announce a grant 
award of $2.7 million over four years to establish a Weill Cornell Medicine Diversity Center of Excellence 
under the direction of Principal Investigator Dr. Susana R. Morales and Co-Principal Investigator Dr. Monika 
Safford. This grant funding will come from the Centers of Excellence program of the Bureau of Health 
Professions of the United States Department of Health and Human Services Health Resources and Services 
Administration (HRSA).   

“The WCM Medicine Diversity Center of Excellence award will allow us to expand our diversity and health 
equity efforts to better serve the diverse communities of New York City, the nation and the world. We are 
incredibly excited about this wonderful award,” said Dr. Morales, an Associate Professor of Clinical Medicine 
in the Division of General Medicine and Associate Attending at New York Presbyterian. “The Diversity Center 
of Excellence is a crucial piece of our Cornell Center for Health Equity strategic plan,” said Dr. Safford, the 
John J. Kuiper Professor of Medicine and Chief, Division of General Medicine at Weill Cornell and New York 
Presbyterian and Director of the Cornell Center for Health Equity, Weill Cornell campus.  

The Cornell Center for Health Equity was launched in 2018. Through partnerships with communities, the 
Cornell Center for Health Equity will generate new evidence and design programs in research, education, and 
advocacy with the goal of achieving health equity for people locally, regionally and nationally.  Targeted efforts 
of the Diversity Center of Excellence will include expanded pipeline programs for underrepresented minority 
(URM) premedical students, support and mentoring for URM medical students, trainees and faculty, expanded 
community based primary care and cultural competence education and research training in health equity. The 
Center of Excellence will collaborate with partners across Weill Cornell Medicine, New York Presbyterian 
Hospital, the hospital network, local colleges and universities, and community based organizations and 
government agencies. In addition to Drs. Morales and Safford, key faculty include Dr. Erica Phillips, Dr. Martin 
Shapiro, and faculty across Weill Cornell.  

Although there have been improvements in the health status of the American people, racial, ethnic and 
socioeconomic health disparities in disease, death and disability persist. At a time when the nation’s population 
is becoming more diverse, its healthcare workforce has not kept pace, and underrepresented minority (URM) 
representation in medical education and the physician workforce do not reflect our diversity. Health workforce 
diversity has been linked to improved health care delivery, increased cultural competence and increased patient 
satisfaction. A significant increase in a diverse and culturally competent health professions workforce will 
contribute to effectively addressing the healthcare needs of URM populations.   

Established in 1991, HRSA’s Centers of Excellence program award recipients serve as innovative resource and 
education centers to recruit, train, and retain URM students and faculty at health professions schools. Weill 
Cornell joins 18 other currently funded COE programs, including Tuskegee, Howard, UC Berkeley, UCSD, 
UCSF, Stanford, U Hawaii, Xavier, U of Puerto Rico, Michigan State, Rutgers, Oregon Health and Science, 
Geisinger, Meharry, UT San Antonio, Texas A and M, and Baylor. Programs work to improve information 
resources, clinical education, curricula, and cultural competence, and research as they relate to minority health 
and social determinants of health. The ultimate goal of the Centers of Excellence program is to strengthen our 
national capacity to produce a quality healthcare workforce whose diversity is representative of the U.S. 
population. They are seeking a Diversity Programs Coordinator to assist in administering this program. 

 
 

file://Flsrv/flsrv/ADMINISTRATION/NHMA%20NET%20newsletter/2018%20Newsletter/10.%20October/Diversity%20Programs%20Coordinator%20Job%20Description%209-23-18.pdf


 
Executive Search Announcement 

 
The Kaiser Permanente School of Medicine has initiated a nationwide search for an accomplished and innovative 
academic executive to serve as its Founding Associate Dean, Admissions. This is an extraordinary opportunity for a 
leader in medical education to serve in a key leadership role in a unique, new medical school designed to offer much 
more than a conventional medical education. Scheduled to open its doors to its first class of students in 2020 in 
Pasadena, CA, the KPSOM is committed to building a leadership team as notable for diversity as it is remarkable for 
experience and talent. We are writing to you as a leader in academic medicine to request your nominations for this 
role and to obtain your assistance in communicating this exciting opportunity to highly qualified individuals. 
KPSOM’s Founding Dean, Mark A. Schuster MD, PhD, is calling on visionary leaders and experts in medical 
education to help shape the future of medical education and healthcare in the nation. Self-nominations are welcomed. 
  
The Associate Dean, Admissions leads and manages all aspects of the KPSOM admissions process, from initial 
outreach to matriculation. Specifically, the Associate Dean directs the design, implementation, and maintenance of 
all programs, policies, and systems that support student admissions. He/She also oversees the human resources, 
administrative, and logistical support for the Office of Admissions and works alongside the Dean in strategic 
planning, program development, and outreach.  The Associate Dean cultivates and works with relevant pipeline 
programs and community partners to encourage an outstanding, diverse applicant pool and student body, and ensures 
that the admissions process is equitable and inclusive. He/She leads efforts and collaborates with the rest of the 
KPSOM team to actively recruit potential applicants, and explores innovative approaches for reviewing applications 
and accepting students.   
  
The Associate Dean, Admissions partners with the Senior Associate Dean, Student Affairs and the Associate Dean, 
Equity & Inclusion to manage student services for prospective and enrolled students, to meet expectations for co-
curricular review and assessment of services, and to ensure that objectives for student support and diversity, 
inclusion, and equity are accomplished in accordance with established priorities and goals. He/She organizes faculty 
to participate in admissions and recruitment processes.   
  
The Associate Dean, Admissions will serve as an integral member of the Founding Dean’s leadership team and will 
work closely with the team to develop the strategic and tactical plans for implementation of the KPSOM, including 
designing a unique curriculum and supporting recruitment of an exceptionally diverse student body equipped to 
benefit from the novel educational experience of KPSOM. The School of Medicine’s goal is to prepare a new 
generation of physicians to influence positive change within the nation’s health care systems by offering its students 
the unique opportunity to have access to the people, data, and technology of Kaiser Permanente, one of the nation’s 
highest-performing healthcare systems, integrated into their education.   
  
The KPSOM will not only provide a future-facing education but also hands-on experience, advanced team training 
and critically relevant knowledge that comes directly from the care delivery system. The faculty of the KPSOM will 
teach advanced skills in decision-making, teamwork, the use of technology, evidence-based medicine, and 
communication tailored to specific populations. In addition, the School of Medicine’s curriculum will address 
prevention, wellness, and resilience for the total health of patients, communities, and physicians themselves.  This 
unparalleled approach, plus a deep commitment to inclusion, will create physicians who are better prepared to face 
the medical challenges of the future and help our nation’s diverse communities thrive.    
  
The successful candidate will be an exceptional educator and academic administrator with the proven skills and 
values needed to contribute importantly to the development of a unique educational enterprise with extraordinary 
clinical and research partnerships. He/She will be a creative thinker who understands the current state of medical 
education and appreciates the need to transform it to meet the needs of today’s patients, students, faculty and 
community of physicians/providers. 
  
The Academic Health Center Practice of Korn Ferry is assisting the KPSOM with this important search. Please 
forward, as soon as possible, your nominations of highly qualified candidates to josh.ward@kornferry.com. Self-
nominations are welcomed. 



 
 Senior Medical Director Network Primary Care 

Phenomenal opportunity to lead a thriving and growing 100+ physician primary care network, as part of the 
Mount Sinai Health System.  As an integral member of one of the largest and most distinguished health systems 
in the country, this leadership position will have a major impact on the care New Yorkers receive, spanning all 
5 boroughs as well as in Westchester County and Long Island. With healthcare models undergoing rapid 
transformation, Mount Sinai has taken the lead among New York academic health systems in embracing value-
based care and innovative ambulatory models.  We are looking for a charismatic and dynamic physician leader 
to support clinical excellence in our Network practices throughout the metropolitan region, driving clinical 
transformation, innovation, exceptional quality outcomes, and patient satisfaction across more than 30 
ambulatory sites.  

The ideal candidate will have significant experience (5+ years) in leading large primary care practices and a 
track record of success meeting or exceeding quality metrics, clinical documentation, practice efficiency, 
financial performance, and clinical integration goals. Given the increasing focus on population health, 
leadership experience in ACO or value-based contracts is preferred. 

Summary:  

The Senior Network Medical Director for Primary Care is responsible for working with practice physicians, 
practice management, and Network leadership to support the development of the highest quality, integrated 
primary care platform. The Senior Medical Director (SMD) will promote the recruitment of high-quality 
primary care physicians, including the alignment and acquisition of existing practices as well as the recruitment 
of new PCPs.  

In addition, the SMD will provide the necessary leadership to support practice transformation so that each 
primary care site meets its targets regarding quality metrics, clinical documentation, practice efficiency, 
financial performance, and clinical integration. As Mount Sinai evolves its healthcare model in a changing 
reimbursement environment, the SMD will play a lead role in preparing the practice and its clinicians for value-
based care and will utilize his/her leadership to positively impact change management. To meet these goals, the 
SMD is expected to serve as the senior primary care physician, provide clinical supervision for practice 
physicians, identify clinical needs, promote adherence to Health System protocols, processes, and best practices, 
support practice growth and recruitment, strategy for population health, and serve as a liaison with Network and 
Health System leadership.  The SMD will lead by example, bringing out the best in his/her colleagues.  

Requirements: 

• The physician must be board-certified and in good standing with a minimum of 5 years clinical 
experience and at least 5 years of demonstrated administrative and leadership responsibilities 

• Must actively see patients as part of Network practice 
• Must attend management training sessions as directed by Health System and Network leadership 
• In addition, must participate in practice management modules as part of CME requirement 
• Matrix relationship with Population Health, FPA, and Dept of Medicine 
• Reports directly to CMO of the Mount Sinai Health Network and the President of the Mount Sinai 

Health Network 
 

Key Responsibilities:  

Strategic Leadership 
 

• Develops primary care strategic recommendations on a yearly basis, in partnership with practice and 



Network leadership, taking into account opportunities for additional providers, expected physician 
turnover, local healthcare market, space needs, etc. 

• Reviews strategic plan with Health Network leadership and works with Network leadership to modify 
recommendations and develop an implementation plan  

 
Physician Staffing, Recruitment, and Retention 
 

• Supports, in partnership with Practice Leadership and Network resources, primary care recruitment and 
appointment processes, including early position identification, development and posting of job 
descriptions, review of CVs, managing interviews, and working with Network leadership on finalizing 
appointment. 

 
Education Activities 
 

• Develops and coordinates regular primary care CME and non-CME educational activities for Network 
physicians 

• Brings in MSHS physician experts for educational sessions and clinical practice updates 
• Alerts practice clinicians to educational opportunities at MSHS 
• As appropriate coordinates teaching activities for any rotating med students, residents, or fellows 

 
Clinical Leadership 
 

• Schedules regular practice meetings with site medical directors and Network PCPs on at least a bi-
weekly basis 

• Leads by example, set high personal and professional standards, serves as a positive change agent, and 
brings out best in colleagues, 

• Works with System and Network leadership to ensure that the Network primary care practice meets the 
quality and performance standards set for the Health System. 

• Supports site medical directors in implementation and performance of key quality metrics identified by 
the Health System Leadership 

• Works with practices and primary care physicians to align with new compensation models 
• Supports strategic imperatives for care coordination, including the use of in-network providers 
• Addresses and escalates quality issues as needed 
• Partners with Site Leadership to develop ongoing site-based Quality Improvement initiatives 
• Regularly visits practices and physicians that represent new alignment opportunities 

 
About Mount Sinai:  
 
The Mount Sinai Health System is New York City’s largest integrated delivery system encompassing seven 
hospital campuses, a leading medical school, and a vast network of ambulatory practices throughout the greater 
New York region. Mount Sinai’s vision is to produce the safest care, the highest quality, the highest 
satisfaction, the best access and the best value of any health system in the nation.  
The System includes approximately 7,100 primary and specialty care physicians; 10 joint-venture ambulatory 
surgery centers; more than 140 ambulatory practices throughout the five boroughs of New York City, 
Westchester, Long Island, and Florida; and 31 affiliated community health centers. Physicians are affiliated 
with the renowned Icahn School of Medicine at Mount Sinai, which is ranked among the highest in the nation in 
National Institutes of Health funding per investigator. The Mount Sinai Hospital is ranked as one of the nation’s 
top 20 hospitals in Cardiology/Heart Surgery, Diabetes/Endocrinology, Gastroenterology/GI Surgery, 
Geriatrics, Nephrology, and Neurology/Neurosurgery, and is in the top 50 in four other specialties in the 2017-
2018 “Best Hospitals” issue of U.S. News & World Report. Mount Sinai’s Kravis Children’s Hospital also is 



ranked in seven out of ten pediatric specialties by U.S. News & World Report. The New York Eye and Ear 
Infirmary of Mount Sinai is ranked 12th nationally for Ophthalmology, while Mount Sinai Beth Israel, Mount 
Sinai St. Luke’s and Mount Sinai West are ranked regionally.  
The Mount Sinai Health System is an equal opportunity employer. We promote recognition and respect for 
individual and cultural differences, and we work to make our employees feel valued and appreciated, whatever 
their race, gender, background, or sexual orientation.  
   
Please specify Job Title of interest and send CV with Cover Letter to:  
 
Alex Cano  
Director Physician Recruitment  
Mount Sinai Health System  
alex.cano@mountsinai.org 
 
 
 
 

Weill Cornell Medicine 

The Division of Cardiology at Weill Cornell Medicine of Cornell University is currently seeking highly 
qualified clinical cardiologists and investigators to join our division for full-time faculty positions. Weill 
Cornell Cardiology is located in New York City, is part of the New York-Presbyterian Hospital healthcare 
delivery system and is ranked #3 in the U.S. for cardiac care. 

Current physician opportunities available are: 

Clinical Cardiologist – The Division of Cardiology at the Weill–Cornell Medical College is seeking highly 
qualified applicants for a full-time faculty position in clinical cardiology. An interest in cardio-oncology is 
desirable. Candidates should submit a letter of interest and CV to: eml2014@med.cornell.edu. 

Vascular Medicine – The Division of Cardiology at the Weill–Cornell University Medical Center is seeking 
highly qualified applicants for directing its vascular medicine program. Candidates should be certified in 
vascular imaging. Please submit a letter of interest and CV to: eml2014@med.cornell.edu. 

Clinical Investigator/Trialist – The Division of Cardiology at the Weill–Cornell Medical College is seeking a 
clinical investigator to develop a clinical trials and outcomes program. The candidate should have a proven 
record of expertise in statistics, epidemiology and outcomes research. Candidates should submit a letter of 
interest and CV to: eml2014@med.cornell.edu. 

Weill Cornell Medicine is an employer and educator recognized for valuing AA/EOE/M/F/Protected Veterans, 
and Individuals with Disabilities. 

 

 

 

If you would like to post a job opportunity on our next newsletter, contact Vanessa Tellez at 
vtellez@nhmamd.org by the last Friday of each month. 

mailto:alex.cano@mountsinai.org
mailto:vtellez@nhmamd.org

