Job Announcements

If you would like to post a job opportunity on our next newsletter, contact Vanessa Tellez at vtellez@nhmamd.org by the
first Friday of each month.

. NEW YORK CITY DEPARTMENT OF
HEALTH AND MENTAL HYGIENE

Orgiris. Barbot, MD

Health

Division/Work Unit: Office of the Commissioner

Commissionsr

Business Title: Senior Science Advisor
Civil Service Title: City Research Scientist — Level IV-B

JOB ID#: 405051

Job Summary

The New York City Department of Health and Mental Hygiene is a world-renowned agency with a long
tradition of protecting and promoting health in the nation’s most culturally and linguistically diverse city.
Our 6,500-plus team members bring an extraordinary array of languages, cultures and experiences to bear
on the work of public health. Our diversity fuels creativity, because all perspectives are heard and valued.

The Office of the Commissioner oversees the Health Department's strategic public health planning
efforts, initiatives, policies and program development in support of protecting and promoting the
health and safety of New Yorkers.

Reporting directly to the Commissioner of Health, the Senior Science Advisor will work to align public
health goals with agency policies, programs, and operations through the assessment of relevant scientific
materials in a timely manner. They will advise on various emerging public health issues to inform
program and policy decisions, which involves gathering, analyzing, and summarizing key scientific and
public health literature and soliciting expert opinion. The Advisor will help facilitate the ability of
DOHMH to monitor and continuously improve upon various processes, activities and outcomes in order
to ensure a healthier New York.

Job Description

e Review policy, programmatic and scientific issues as needed and make recommendations
concerning current and future program and policy planning to the Commissioner;

e Review scientific literature, manuscripts and clinical studies as requested by the Commissioner
to assess evidence, validity and reliability in order to provide assessments as to whether
materials are consistent with agency goals;

e Provide critical analysis of literature that relates to measurement and tracking of
disparities, evidence-based approaches to promoting health equity;

Summarize strategic approaches to realize agency commitment to disparities reduction;
Draft commentary/review letters and articles for publication in peer-reviewed literature;
Participate in compilation and statistical analysis of Agency data;

Collaborate with Agency leaders to develop, review, and evaluate public health policies; and
Work with partners to design and implement complex public health projects; and

Participate in special projects and workgroups as assigned.
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Preferred Skills

e Master of Public Health (MPH) required unless a candidate has an MD and relevant clinical experience.
Greater consideration will be given to candidates with both an MPH and a doctorate degree from an
accredited college or university;

e Demonstrated experience in multiple public health policy and clinical areas, including chronic disease
prevention, maternal child health and or health systems management;

e Demonstrated experience researching, writing and reviewing scientific literature, manuscripts,
clinical data and other materials;

e Excellent communications and research skills are a must;

e Ability to build and maintain effective working relationships across programs and with outside agencies;
and

e Attention to detail and excellent and organizational skills are a must

Family Medicine Physicians - Have Time for it ALL...Your Patients and Your Lifestyle
Join our progressive healthcare team at our Clinic in San Diego
How would you like to...

Be part of a patient-centric healthcare team focused on health improvement rather than volume?

Have your nights and weekends free to spend engaged with those that mean the most to you like family and
friends?

Be free of the hassles of billing and coding?

THE JOY OF PRACTICING PERSON-CENTERED PRIMARY CARE
Our client, Activate Healthcare, allows you to practice medicine the way you were trained, applying an integrated,
whole-person approach centered on the physician-patient relationship.

¢ Time you need to actually care for your patients
o No administrative hassles; no tedious paperwork in the evenings
o Care that is centered on your patient, not on RVUs
o A patient panel comprised of 66% to 75% fewer patients than typically in fee-for-service care
o Aschedule that averages 15 to 18 appointments per day, allows time for patient education and dialogue
with patients to identify underlying health issues
On-time patient appointments and scheduling flexibility
o Thisis an employer-based clinic, your non-compete agreement will not likely be an issue

o

Make a difference Activate Healthcare is transforming health care by motivating and supporting their patients and their
families to take charge of their health, enabling their employers to better manage their health care costs. Activate
Healthcare’s PCPs practice at the leading edge of a transformation to evidence-based, physician-patient relationship-
focused, advanced primary care.

Don’t Wait- call, text, or email me today!!
Bob Bregant, President, Steele Healthcare Solutions

mWaSTEELE &
AL s bbregant@steelehealth.com
/’- AEALIACARK 1HIUND

http://www.steelehealth.com
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Health System SHREVEPORT

The LSU Health Sciences Center in Shreveport, along with Ochsner LSU Health System Shreveport, seeks a Chair
of the Department of Pediatrics. The new chair will provide leadership to the department with the development and
implementation of a dynamic vision for its future, while also working with the Dean and other Department Chairs in the
ongoing evolution and success of the School. Under the leadership of Chancellor G.E. Ghali, DDS, MD, FACS,
FRCS(Ed), the Chair will build on an excellent foundation of over 50 full- and part-time faculty and work collaboratively
with other departments.

The University’s primary teaching hospital, Ochsner LSU Health System-Shreveport, serves as a tertiary care referral
center and regional trauma center for North Louisiana, East Texas and South Arkansas. The Department also works
closely with the local Shiners Hospital for Children. Overall, the combined facilities provide extensive experience in
outpatient and inpatient care, including well-child care, acute care, and pediatric subspecialty care.

Highlights include:
e Level 3 Neonatal Intensive Care Unit — 40 bed unit
23 pediatric beds in patient ward and an 8-bed pediatric intensive care unit
One of 8 Children’s Hospitals in the country affiliated with St. Jude Children’s Research Hospital
14 Full-Time and 7 Part-Time General Pediatricians
21 Full-Time Subspecialists, including Allergy/Immunology, Cardiology, Child Abuse, Critical Care,
Endocrinology, Hematology/Oncology, Infectious Disease, Neonatology, Nephrology, Neurology, Pulmonology
& Rheumatology
Pediatric specialists in ENT, OMFS, Ophthalmology & Surgery
3 PhDs and 2 non-MD Instructors
Over $2 million in research grants
Children’s Clinical Research Center with a dedicated 3-bed clinical trial unit and laboratory, which supports
10-12 NIH and Pharma-sponsored clinical trials annually. Inpatient and outpatient subjects.
Pediatric residency training program with 24 residents (8 per year)
Med/Peds residency training program with 16 residents (4 per year)
e Our health sciences center is home to the School of Medicine, School of Graduate Studies and School of Allied
Health Professions.

The primary objectives of the Department of Pediatrics are:

e High quality care

e Progressive resident development in clinical and research skills

e An environment that challenges students, residents, and faculty alike, while providing maximum opportunity for
development.

We are seeking a candidate with a compelling vision for the future of pediatric healthcare, education and research with
excellent management and business skills to maximize the strengths of LSU School of Medicine and Ochsner LSU Health
System Shreveport and drive the department forward. Candidates must have a distinguished record in Pediatrics and
outstanding clinical skills. The candidate must qualify for the rank of Professor of Pediatrics and be eligible for a
Louisiana Medical License.

Interested candidates may email their curriculum vitae to: ShvFacultyRecruitment(@lsuhsc.edu
Review of applicants will begin immediately and will continue until the position is filled.
LSU Health Shreveport is committed to diversity and is an equal opportunity / equal access employer.
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.8 Depurtment
of Veterans Affairs

VA

National Clinician Scholars Program
Advancing Health and Health Care Through Scholarship and Action

Want to learn how to conduct high-impact research and affect change?

ABOUT NCSP

The National Clinician Scholars Program (NCSP)
offers a two-year training experience with formal
leadership and master's level research training.

Scholars endeavor to be change agents driving
policy-relevant research and partnerships to
improve health and health care.

APPLICATION TIMELINE

[Fos ] May 1,219
Online application opens

|
% July 15, 2019
—(4 Application deadline, 5PM EDT
|

September 3 - Octoher 4, 2019
Invited applicants are interviewed

October 8, 2019
Invited applicants submit
site preferences

November 2019
Notice of acceptance

July 1, 2020
Entry of accepted applicants into the
program at participating universities

Duke UCsF

CURRICULUM

* Designed to meet diverse career goals; includes
biostatistics, quantitative and qualitative research
methods, and leadership seminars

= Community-based participatory research training

* Healthcare policy and administration elective
opportunities, as well as clinical work

* Mentored research project with committee review

* Master's degree option

ELIGIBILITY

* Physicians who have completed their clinical training
* Nurses who have completed their doctoral degree
* General surgeons in their research years

FOR MORE INFORMATION:
WERBSITE; www.nationalcsp.org
EMAIL;: admin@nationalcsp.org

Penn Yale

PUAREITY nf PRHS YTV



The Caring Ploce :
Where the patient Is at the
§ center of everything we do.

in the Bronx, NY

Morris Heights Health Center is a leading nonprofit provider of integrated health care for New Yorkers. We have a great
opportunity in our Federally Qualified Health Center (FQHC) for an Ob/Gyn generalist to join our expanding women’s
health practice committed to delivering top quality patient care in a culturally competent manner.

This busy practice currently consists of two highly trained Board Certified OB/GYN Physicians and five Certified Nurse
Midwives with extensive community health experience. There is a balanced mix of OB and GYN patients with the
opportunity to perform office gynecological procedures.

NYS license and certification is required. Spanish speaking skills are a plus. This job is purely ambulatory and there is no
on-call required. One Saturday per month is a requirement. The schedule is Flexible.

Hone your skills and practice with supportive professionals in an organization known for excellence and leadership in
integrated care. Competitive compensation, excellent benefits, retirement plan, plus separate pension plan, full
malpractice, loan forgiveness, one week for CME plus 4 weeks of vacation. Great opportunity to work in culturally
diverse Bronx with easy access to all New York City has to offer. Close to public transportation. Parking is also available
for those who drive!

Please Contact Dr. Tammy Rosado Gruenberg at tgruenberg@mhhc.org or at Tel: 718-483-1270 ext 3204.

Essen Health Care is Hiring International Medical Graduates :l' L E ssen

HEALTH CARE
Essen Health Care is hiring IMGs looking for hands on experience in the US Whers G Gomes Jegedher

healthcare system. Essen Health Care is a multi-specialty group based out of New
York, whose main mission is to provide the highest quality of care to our patients but also has a special mission to help
International Medical Graduates in their journey to get into residency.

Essen offers experience in multiple health care settings, which include our Office Division, Urgent Care Division, Nursing
Home Division and House Call Division. The role is as a Clinical Assistant where you will be working in close proximity
with a licensed provider and can have an opportunity to network with over 300+ providers. There are also opportunities in
our Chronic Care Management Department as a Case Manager. We also offer an alternative clinical career through our
primary care pathway program to practice medicine in USA.

If you have any questions or would like to apply, contact internship@essenmed.com.
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‘-4 PennState Health
¥ Milton S. Hershey Medical Center

The Penn State Health Milton S. Hershey Medical Center Department of Psychiatry is

currently recruiting board eligible/certified psychiatrists for inpatient and outpatient positions in both adult and child
psychiatry.

We are a growing, vibrant department in a strong academic medical center. We host specialty clinical and research
programs, including research that crosses the translational spectrum. Our educational programs include adult psychiatry
residency, child fellowship, psychology internship, externship and post-doctoral fellows. We have a strong collaboration
with basic and clinical science in other neuroscience disciplines across several Penn State campuses.

With our clinical partner, the Pennsylvania Psychiatric Institute, the Department staffs several outpatient and partial
hospital programs for children and adults, 89 inpatient beds, ECT and other neuromodulation services, specialty sleep and
eating-disorders programs, and expanding psychiatric consultation and integrated care programs for Hershey Medical
Center.

For consideration, send your CV to:
Jenna Spangler, Physician Recruiter

Phone: 717-531-4271

Email: jspangler2(@pennstatehealth.psu.edu

The Penn State Health Milton S. Hershey Medical Center is committed to affirmative action, equal opportunity and the
diversity of its workforce. Equal Opportunity Employer — M/W/V/D

The International Society for Heart and Lung Transplantation (ISHLT), located in the greater
Dallas, TX area, seeks an energetic and innovative Chief Executive Officer. For over 35 years ISHLT has been dedicated
to improving the care of patients with advanced heart and lung disease through transplantation, mechanical support, and
innovative therapies via research, education, and advocacy. The CEO will have the overall strategic and operational
responsibility for the mission, programs, staff and expansion.

The CEO will be a proven leader with the experience, creativity, and skill to lead the organization to even greater heights.
An intellectually curious CEO will have the opportunity to develop an overall marketing and communications strategy
that shares ISHLT’S incredible story while raising the visibility of the important work of its members.

The ideal candidate will have an inspirational leadership approach with a proven ability to lead an organization and
manage all aspects of a headquarters office. A Bachelor’s degree is required; Master’s preferred.

Click here to view the full position profile.
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Medical Officer GP-602-14 and/or Epidemiologist GS-601-14

This opportunity is open to individuals who qualify in the 601 or 602 series at the GS-14 level and Commissioned Corps
equivalent.

The International Epidemiology and Response Team (IERT) in the Epidemiology and Prevention Branch,
Influenza Division, National Center for Immunization and Respiratory Diseases seeks a medical officer or
epidemiologist to be based in Bangkok, Thailand. This is a non-supervisory position. The incumbent will report to
the Influenza Program Director in the CDC-Southeast Asia Regional Office, and will work in close partnership with the
staff of the CDC Southeast Asia Regional Influenza Program. The CDC-Southeast Asia Regional Influenza Program
works with foreign ministerial, US government, and international development partners to support influenza surveillance,
pandemic preparedness, and policy-relevant applied science. These activities are undertaken with CDC’s objectives of
increasing global health security and US domestic preparedness through reducing the impact of seasonal epidemics and
pandemics globally; reducing the burden of influenza among persons through the development of an evidence base to
support best practices in vaccination, treatment, non-pharmaceutical interventions, and surveillance; by evaluating
innovative and practical strategies to improve vaccination; and by building capacity for epidemic and pandemic
preparedness and response.

POSITION DUTIES: This position will support CDC Southeast Asia Regional Influenza Program to meet its mandate
of supporting high quality influenza surveillance, epidemiologic_and vaccine research, program monitoring and
evaluation, and pandemic preparedness and response. This position will support work to build these capacities in selected
countries in the Asia-Pacific region. The incumbent will work with the staff of the CDC-Southeast Asia Regional
Influenza Program, ministerial partners, IERT staff, partners in additional CDC CIOs, and additional USG and
international development partners. In these roles the incumbent and will be expected to:

e Evaluate and optimize influenza sentinel surveillance and coordinate with animal-human interface
surveillance platforms in order to document best practices, and to strengthen their local utility and
sustainability

e Develop, support, and/or implement applied research projects to improve influenza prevention,
control/management and response (e.g., applied science to determine disease burden, assess/monitor disease
severity, improve vaccination programs, and assess the cost-effectiveness of interventions).

e Provide medical and/or epidemiologic expertise to ministries of health, WHO, academia, and other relevant
partners in Thailand and throughout the Asia Pacific region

e Provide situational awareness of global influenza activity

e Develop and implement rapid response trainings, epidemic and pandemic simulation exercises

e Support laboratory and epidemiologic technology transfer to local partners for rapid identification and
analysis of influenza viruses

e Support epidemiologic investigations of public health problems, including acute outbreaks and clusters of
illness and other threats to health upon request

e Provide training and capacity development for local epidemiologists
Facilitate the successful operationalization of current CDC cooperative agreements

e Support and lead the publication of best practices to detect, prevent, and respond to epidemic and pandemic
influenza

e Implement and expand upon opportunities for collaboration on specific activities of public health importance
with strategic direction from the CDC SE Asia Influenza Program Director.

REQUIRED SKILLS:

e Broad and deep knowledge of principles, practices, and methodology and techniques in public health
and epidemiology, with good quantitative skills.

e Proven history of completing projects and publishing scientific work

e Advanced degree in medicine, epidemiology or public health from a recognized university.

e Minimum of five years’ experience in an epidemiological field or equivalent.



e Computer skills in data analyses software, word processing, spreadsheets and presentation software.

DESIRED QUALIFICATION CRITERIA: The incumbent should have a strong scientific record and subject matter
expertise in influenza epidemiology in order to provide authoritative guidance on seasonal and pandemic influenza
epidemiology, treatment and control to Ministries of Health and other partners in the region. The incumbent should have
strong interpersonal and diplomatic skills as well as experience of interacting with staff from Ministries of Health,
interpreting data for policy needs, and working experience in cross-cultural environments. Experience in working with
international USG development partners and WHO is a plus. Medical/clinical and/or laboratory experience is a

plus. Teaching and training experience in epidemiology and public health is plus. Experience implementing an
international project for CDC from an international location and/or international program management is preferred.

OTHER:

Expect up to 30-40% travel in country and the region.

APPLICATION PROCEDURES:

This message is intended for personnel in job series 601 or 602 at the GS-14 grade level and Commissioned Corps
Officers, 04 thru 06 levels. Commissioned Corps Officers may send their resumes to Rose Wang gpt9@cdc.gov by
11:59pm Eastern Time on July 12, 2019. All other interested individuals should apply no later than 12 July 2019 using

the links below:

Physician, GP-0602-13/14/15

HHS-CDC-OM-19-10428982 — MP
(internal) https://www.usajobs.gov/GetJob/ViewDetails/525972900

HHS-CDC-OD-19-10428983 — DH
(external) https://www.usajobs.gov/GetJob/ViewDetails/525973500

Epidemiologist, GS-0601-13/14/15

HHS-CDC-OM-19-10433606 — MP
(internal) https://www.usajobs.gov/GetJob/ViewDetails/525973900

HHS-CDC-0OD-19-10433608 — DE
(external) https://www.usajobs.gov/GetJob/ViewDetails/525974100

SELECTION/ACCEPTANCE PROCESS: Resumes and CVs will be reviewed, and interviews may be conducted. The
losing and gaining program offices, in coordination with the HRO Commissioned Corps Activity, will notify the selectee
and negotiate the effective date of the transfer between the losing and gaining supervisors.

This announcement is intended for civil service personnel in job series 601 or 602 as well as Commissioned Corps
officers. CDC employees interested in the following position should apply to the following external and/or merit
promotion procedure announcement as appropriate
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51 OhioHealth

People are the
source of our
strength.

At OhioHealth, diversity and
inclusion are embedded in
our culture and our mission:
To improve the health of
those we serve.

Because we believe when
OhioHealth reflects the diversity
of our communities in who we
work with, who we hire and who
we serve, we all succeed.

Now hiring in all specialties.
Bring your perspective

to OhioHealth. Visit
OhioHealth.com/PhysicianCareers.
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