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https://drive.google.com/file/d/1HI5zt5BVxMxwBj2SlnjZ03_PAmAgpIdK/view?usp=sharing
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Executive Search,
Professional Search & Interim Solutions

w

2025 SERVICE CATALOG 2025 SERVICE CATALOG

(ENGLISH) (KOREAN)

GLOBAL TOTAL HR SOLUTIONS PARTMER
SINCE 2000

2025 SERVICE CATALOG
(MANDARIN)

SOLUTIONS PARTHER
SINCE 2000

Total HR Solutions
& Training Seminar

HRCap, Inc.

Global Total HR Solutions Partner

2025 Total HR Solutions & Training Seminar Catalog

Talent Mapping Solutions

=+ HRCAP TALENT MAPPING SOLUTIONS OVERVIEW

TALENT MAPPING PROCESS FLOW
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TALENT FEOFILING

BUSINESS INPACT OF TALENT MAPPING

ACCELERATED TIRE-TO-FILL.

Business Setup
Services

»-R HRCAP BUSINESS SETUP SERVICES OVERVIEW

BUSINESS SETUP ROADMAP
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BUSINESS SETUP CHECKLIST

CORPORATION DOCUMENTS TAX DOCUMENTS

g e

LICENSES & PERMITS HR COMPLIANCE COMPLIANCE CALENDER

HRCAP'S EXPERT & PARTNER ECOSYSTEM

® CPAR TAX ADVISORS

REGISTERED AGENTS

HRCa

Visa Compliance &
Continuity Program

6’? View all our Total HR Solutions

<

/&;\\ Inquire & Partner with us
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https://drive.google.com/file/d/1gAl1vZTqJuQ_pIkmXg6JPKOt9EHuaHE4/view?usp=sharing
https://drive.google.com/file/d/126a4gWgLlO9pcUn72mOulZJiKBwXEyak/view?usp=sharing
https://fef23778-d678-459a-9e52-c1328abcaee4.filesusr.com/ugd/6f5bc0_aeaad0ff65074834bc818a0389062de5.pdf
https://drive.google.com/file/d/1S7ZGE9uYD0YQ2zNGY_nsHBdVH9NCKSvB/view?usp=sharing
https://fef23778-d678-459a-9e52-c1328abcaee4.filesusr.com/ugd/6f5bc0_ad24eb47eb174ad99cabafe863d9fdc2.pdf
https://fef23778-d678-459a-9e52-c1328abcaee4.filesusr.com/ugd/6f5bc0_d53f6d23f9ce4f1191c0b65104c12429.pdf
https://fef23778-d678-459a-9e52-c1328abcaee4.filesusr.com/ugd/6f5bc0_e4e986a6ef38424fb844a8c185d8402f.pdf
https://fef23778-d678-459a-9e52-c1328abcaee4.filesusr.com/ugd/6f5bc0_41b89bdf5c164ce4a4225d0c5993e93f.pdf
https://www.hrcap.com/solutions
https://www.hrcap.com/partner-with-us
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HRCAP COMPANY OVERVIEW



ABOUT HRCAP, INC. HRCap .

HRCap has emerged as a HR Magnet and true champion in the global market with our proven qualities,
unmatched capabilities, and leading competitive edge as an inclusive market leader. With our
heightened focus on Client Experience and Digital Transformation, we have shifted the paradigm for
greater innovation and guaranteed the highest client satisfaction. We have pioneered the Global K-HR
Movement and remain committed to elevating the value of HR and building the future workforce.

- Andrew Sungsoo Kim, Founder, CEO and President of HRCap, Inc.

NJBIZ STEVIE'AWARDS NJBIZ NJBIZ MANAGE HR
h \ 0 \ n \ n \ n \
N7 pestplacesto ¥ Y7 GoldAward w/ \WA © N7 CMOBest50 w/ Nz Top10  w/ . . .
Vo Y i 4 WY Yl Y S Founded in 2000 in the United States
< 4 D 5 < Pl Sty < Nz . . .
== <.F <.,F <.,F <. F Rapidly growing presence in APAC & Europe
DESIGN RUSH DESIGN RUSH NJBIZ COLOR MANAGE HR Partners Wlth 1500.|. clients g|oba||y
Vgsem Y Gumme Y Gewen VG o00, Y G oon Y O e ;
N, Ceieas® N\ Ceneen® N remenmwad N NP B’ N7 XY, sewerrim N Ongoing mission to glocalize the future of work
N Z Y z Y Z Z 4
?‘lf‘—& Wz ‘E:Lb @_ﬁ; Dy E‘LA 4_—;'; ?‘LA ,,g_f; . .
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"R O e R ) B Rl R el Recruiting, Multilingual Placement, Interim &
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2023 2023 2023 2024 2024 Succession Planning, HR Training Workshops,
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1 ) ) ) SR Leadership Development & Executive Coaching,
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OUR COVERAGE AS OF 2025

Global Headquarters : New Jersey, United States

Americas Regional Offices : NYC, Atlanta, Dallas, Los Angeles, San Francisco, Seattle, Vancouver, Toronto
72 Headcount [ 42 Full Time Employees, 30 Industry & Subject Expert Advisors ]
Asia Head Office : Seoul, South Korea | 25 Headcount [ 20 Full Time Employees, 5 Part Time Advisors ]

Candidate : Global Pool (50M+)

Job Placements & Active Cases in:
USA (45+ states) South Korea

Canada Taiwan

Mexico Japan

United Kingdom China (Shanghai, Shenzhen)
Germany Hong Kong

Italy Singapore

France Brazil

Close Rate: 91.2% for 400+ cases to date in 2025

HRCap h
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OUR ASSETS AS OF 2025

CAREFULLY REVIEWED OVER

50 MILLION

CANDIDATE RESUMES

AND PROFILES <G

INTENTIONALLY COACHED OVER

400K

CANDIDATES ON WINNING
THE INTERVIEW PROCESS

CONDUCTED OVER

¢

10 MILLION

SCREENING CALLS TO IDENTIFY
& VET BEST FIT CANDIDATES

FOR EACH UNIQUE POSITION

Y

IMMEDIATE ACCESS TO MORE THAN

12,000,000
O s @

ACCESS TO MORE THAN

560,000

ASIAN BILINGUAL u %
CANDIDATE RESUMES A

IN OUR ERP DATABASE

ENGAGED OVER

90,000 @)

VIP EXECUTIVE CANDIDATES
FOR CONFIDENTIAL SEARCH
& LEADERSHIP TRAINING SERVICES

SUCCESSFULLY PLACED MORE THAN

25,000

CANDIDATES ACROSS

1 3 0 GLOBAL CITIES

THOROUGHLY SCREENED

1007%.

ALL CANDIDATES BEFORE OFFICIAL
RECOMMENDATION TO CLIENTS

.0

HRCap R

SERVED MORE THAN

2,500

CORPORATIONS ON RECRUITING
& HR CONSULTING NEEDS

SPOKEN AT MORE THAN

800

PRIVATE HR WORKSHOPS
& PUBLIC LECTURES

PUBLISHED MORE THAN

600

ORIGINAL BLOG POSTS,
COLUMNS & INDUSTRY WHITE PAPERS
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HRCap

201-567-1500
hr@hrcap.com
www.hrcap.com

OUR OFFICES

Global Headquarters

Asia Head Office
105 Challenger Road
Suite 404

Hanshin InterValley, Dongkwan #818
322 Teheran-ro,
Ridgefield Park, NJ, USA

Gangnam-gu, Seoul, Korea

Regional Offices: NYC, Atlanta, Dallas, Los Angeles, San Francisco, Seattle, Vancouver, Toronto

© 2000-2025 HRCap, Inc.
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