
There are some concerns that employees may not want to come back to work because their unem-
ployment, with the additional $600, is higher than their earned income. If an employer thinks an    
employee is refusing work without good cause, the employer should go to this site and complete the 
online form:  https://secure.jfs.ohio.gov/covid-19-fraud/  Upon receipt of the form, ODJFS “will review 
the necessary files and records in light of the information you have provided to determine the most 
appropriate action.”  

Tthe full policy that ODJFS will use to determine individuals’ continued eligibility for 
unemployment benefits after refusing to return to work will be posted here: http://
jfs.ohio.gov/ouio/UIPolicy/index.stm. This policy will underscore the presumption 
that if an individual’s job is available for them to work again, they will not be eligible 
for unemployment benefits.  

What if an employee refuses to come back to work? 
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