The Men's Group Seminar: The Dark Side of Emotional Intelligence: Unmasking "Corporate Control" and Critiquing a Psychology Phenomenon
The term “emotional intelligence” (EI) was first coined by psychologists Peter Salovey and John Mayer in a 1990 academic paper. They defined it as “the ability to monitor one’s own and others’ feelings and emotions, to discriminate among them and to use this information to guide one's thinking and actions.” This initial conceptualization was grounded in scientific research and aimed to expand our understanding of human intelligence beyond traditional IQ measures. However, it was Daniel Goleman’s 1995 book Emotional Intelligence: Why It Can Matter More Than IQ that catapulted EI into the mainstream. Goleman, a science journalist, took the academic foundations laid by Salovey and Mayer and transformed them into a more accessible and marketable idea. His book promised readers that by developing their EI, they could achieve greater success in all areas of life, from personal relationships to professional advancement.
The rapid popularization of EI led to the development of numerous assessment tools, training programs, and consultancy services. Reflecting a broader cultural shift towards valuing soft skills and emotional competencies in addition to traditional measures of intelligence and ability, companies began incorporating EI into their hiring practices and leadership development programs, believing that emotionally intelligent employees would be more productive, collaborative, and effective. 
Yet, as we approach the 30th anniversary of Goleman’s seminal work, scholars and cultural critics are increasingly questioning the foundations and applications of EI. At the forefront of this critical re-examination is Merve Emre, a cultural critic and professor at Wesleyan, who suggests that the notion of EI can be co-opted as a means of corporate exploitation and control. She argues that EI, as popularized by Goleman and adopted by corporations, is not merely a neutral tool for self-improvement but a powerful mechanism for shaping and controlling behavior in ways that primarily benefit employers and existing power structures. She contends that the concept has been weaponized to create a workforce that is more compliant, less likely to challenge authority, and more willing to internalize the stresses and demands of modern capitalism. Further, she argues that EI reframes systemic issues as individual shortcomings. By emphasizing personal responsibility for emotional management, the concept diverts attention from broader social, economic, and organizational factors that contribute to workplace stress and dissatisfaction.
In the next meeting of the Men’s Group Seminar on Saturday, March 15, 2025 (10:15 to 11:30 AM), we will review the fundamental concepts of EI and delve into Emre’s critique of the concept as well as its implications. Further, we will discuss newly emerging alternative frameworks for understanding and developing emotional and interpersonal competencies, including Susan David’s notion of “emotional agility” and Lisa Feldman Barrett’s idea of “emotional granularity.”
To register for this upcoming seminar, please see the directions below.
[bookmark: _Hlk173569168]*Registration Directions: If you would like to attend the next meeting of the Men’s Group Seminar on Saturday, January 11, 2025 (10:15 to 11:30 AM), please RSVP to me at 949-338-4388 or jt@jamestobinphd.com no later than Thursday, January 9, 2025. The seminar will be held at 15615 Alton Parkway, Suite 450, in Irvine, CA.  The fee is $30.00 and informed consent for participation must be completed prior to the seminar. Please note that the Men’s Group Seminar is psychoeducational in nature, not therapeutic, and does not constitute psychotherapy or counseling.
