
Tentative Agreement 

Between 

Sacramento City Unified School District 

& 

Sacramento City Teachers Association 

June 27, 2025 

In furtherance of continued efforts to maintain a cooperative and constructive approach to labor 
relations, the Sacramento City Unified School District (SCUSD) and the Sacramento City Teachers 
Association (SCT A) hereby agree as follows: 

1. This Agreement consists of and incorporates the terms of the following Tentative Agreements: 
Article 1 (Recognition), Article 3 (Effect of Agreement), Article 5 (Hours of Employment), 
Article 6 (Evaluation). Article 9 (Leaves of Absence), Article 11 (Safety Condition), Article 12 
(Compensation), Article 17 (Class Size), Article 19 (District Rights), and Article 26 (Duration), 
as well as the Agreement on the MTSS Framework, three professional learning days, and 
calendars. Article 7, 13, and 15 are withdrawn by the District and SCT A. 

2. Unless otherwise noted, the changes made to the Articles referenced in Paragraph I above will 
take effect for the 2025-2026 school year. 

3. This Agreement completely resolves negotiations for the 2025-2026 and 2026-2027 school 
years. All other terms of the Collective Bargaining Agreement shall remain in full force and 
effect, except as modified by the terms of the Tentative Agreements referenced in Paragraph 1 of 
this Agreement. The Collective Bargaining Agreement will be extended through June 30, 2027. 

4. SCT A agrees to dismiss Grievance No. 2024-2025 #4 regarding Community Schools upon the 
District and SCT A reaching final agreement on the terms to resolve that grievance. 

5. This agreement will be deemed final upon approval by the District's Governing Board and 
ratification by SCT A unit members. 

6. The District agrees that retroactive payments due to employees will be provided by no later than 
ninety (90) days of final approval by both parties and the Governing Board. 

7. The District and SCTA will work together to incorporate the changes from the Tentative 
Agreements reached in these negotiations into the Collective Bargaining Agreement. 
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I.I the Board hereby recognizes the Sacramento City. Teacbers Association, hereinafter ~"'-: 
referred:to_as the Association, as the exclusive and.sole negotiation agent.for: ~; • 

Individul!ls in positions, the title for which includes the term "teacher" and in which the 

=~·===:.:=~o!; ~ 
counselors; 

psychologists; 

school social workers; 

librBl'Ull15, including District librarian; 

.audiometrists; 

nurses, including lead school nurse; 

vocational specialists; 

department chahpersons; ,Sfef,J,... {11-? -,o ,f);.~'-~ • _ 
language, speech and hearing specialists; ~~~·ft # 
program specialists; 

resource specialists; 

student activities advisers; 

training specialists; 

athletic director; 

behavior intervention specialist; 

dr,ug, alcohol and tobacco education specialists; 

education audiologist; 

assilftive:technology;-specialist; 
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~ reading.intervention~· 

c(nfimnnify scbol)Jsspce-ciaii~t; 

distrlct<tolliinmiity•siihoois-'Specialst; 
' 

ffiSSf"m@iilff: 

Lcad;speecb-and lllngnage pathologist; 

ljeiil~tis\1elml6gisfi 
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'nie:nb!lfd.~!;lli:n1Jf~:me¢t~ ~g_otiate .with any t~exs• orgl!I)ization other than 
tlie ¥,il_ci_atioi). f.Qr the ~~~OI)>oflhi~ A ' ~l!,t; f.bnher. the Bo,nrd a e& not to 
neg91,1,a(e ,. ' ' • • • • • • 

.Ai!.~ ~ ne:tm\y~ !filll,, 

1.3 The Association recognizes the Bpard as the duly elected representative of the people and 
agrees .to n~gotiate only with the Board or its duly authorize.d representatives des1gnated 
by the Bo~'to act in its bebhlt: 

1 .4 The Assocl_ation agrees that neither it nor its· members or agents will attempt to 
represent in aliy_negotiations or-grievances, the interests of anyone other than·members 
of.'ffie tinit, except the negotiation interests of summer scho·or employees. 
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~TICL:: ~:~:~~e:~::E::es the prior collective bargaining aR past pm~ees, ~ 
agre,ements, Pf0ee4ares, tmelitiens, MEI rules er rega!at!ens eoneemiag the mailers heram: 
previously in effect )letween the parties. 

SCTA Proposal to SCUSD 

3.2 

3.3 

3.4 

3.5 

3.6 

3.7 

The parties agree tliat during the negoti11tions which culminated in this Agreement, each party 
enjoyed the right and opportunity to, make. demands and proposals or counter proposals with 
respect to any matter not reserved by policy or law from compromise through negotiatiol)S, 
and that the understandings and agreements arrived at after the exercise of :that right and 
opportunity are set forth herein. 

The parties agree, theie[ore, ~-the other shall not be obligated to meet and negotiate with respect 
to ai;iy -su)Jject or matter w~ther referred to herein or not even though ·subject or matter til!i.y not 
have !Jeen in tpe conf1:mplation .or knowJedie of .either. <!r both.~ the parties at the time- they 
·negotiated or signed this Agreement The tenns and·corulitions of this Agxeement may be alte~ 
cha.nged; added to, deleted from or modified only through the voluntarily mutual intent of the 
parties in a written amendment. 

Should any _article, sectjon, or cla_use of this Agre<;ment be .declarecj illegal by court of competent 
jurisdiction, said article, section, orcl~ as the case.may be, spall be autornati.cal!Y. cjelet~d fiom. 
this Agreement ta-thci exwnt that it violated the law. The remaining articles, ~ectiqris, and ·clauses 
shall i:emain in ii;lll fon;e and effect for the duratioi;i of the Agreement if !lot ~Uy-affected .1iy 
the deleted article, section, or clause. 

Each party agrees that they will neither take, nor threaten to take, any reprisals, directly or 
indirec_tly, a:gainst the other party or any members thereof regardin$ any action taken on tlre 
part of such persons in the exercising of their rights and responsibilities under this Agreement. 

The Board agrees that it shall not take any reprisals against any bargaining unit member nor 
any civil action against SCT A or its affiliated organizations for engaging in concerted 
activities. 

The Association and the District agree that differences between the parties shall be settled by 
peai:eful means as provided in this Contract. For the duration of this Contract, the Association, 
rn consideration of the terms and conditions provided herein, will not engage in, instigate or 
condone any strike or work stoppage of members of the bargaining unit. 

This provision will not apply to any re-opener period after impasse procedures under the EERA 
have been exhausted, and after such exHaustion of procedure, the Board will also maintain the 
right to take unilateral action on negotiated items pursuant to the provisions of the EERA. 

3.8 The parties agree that teachers employed at K-8 schools shall enjoy all rights identified in this 
Agreement, unless modified herein. 

3.9 The parties a~ree that the District, including the students, the teachers and other staff,.as well as 
the commumty, will benefit from irQprovement in the negotiation/grievarice proci;sses and 
improvement in the relationship between the parties. To tha! end the parties will seek to initiate a 
program to improve employer-union relations. 
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~ ARTICLES-HOURSOFEMPLOYMENT ~\t, ~ 
1-J The Union proposes to change the following sections of Article 5, Hours of Employment. 
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~ 5.6.1 
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5.6.2 
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5.6.2.l 

5.6.2.2 

5.6.2.3 

5.6.2.4 

5.6.3 

5.6.4 

Preparation Time/Extra Allocation Time 

Each middle, junior high, and senior/high school teacher will be provided one (I) 
preparation period daily which will equal the standard instruction period in each 
individual school. 

No junior high or middle school teacher shall be required to function as a department 
chauperson. 

Each elementary teacher, including but not limited to srecial day class teachers, will 
be provided at least ninety (90) eAe ktinElred eighty (1~) minutes of preparation 
time per week. Prep t.ime _pfies to each week which mclude~ a regul3! teach~ng day. 

eeaitleR&l sixty miea•esfucJ week. Provided the D1stnct receives sufficient funds 
through Proposition 28, own as the Arts and Music in Schools Fundin~ Guarantee 
and Accountability Act, the District will provide additional preoaration tlllle to 
elementary teachers and ensure equitable distribution of this additional preparation 
time. 

Teachers hired into preparation specialist positions are intended to be those with regular 
K-6 credentials. Those preparation specialist teachers who worked in the elementary 
preparation program in 1991-92 and return to a preparation specialist position in 1994-
95 shall not be required to have a regular K-6 credential. 

Flexible prep time for prep specialist teachers in Elementary Schools. Ordinarily, prep 
time is expected to be provided in approximate 45 minute segments. However, in order to 
facilitate scheduling. prep specialist prep time may be allocated in shorter segments when 
documentably necessary. In return, tune on shortened days after the student day shall be 
considered prep time for prep specialists. 

The prep specialist teaching prep day is understood to be the same as all other grade 
1-6 teachers at the site. 

In those schools where additional minutes are available within a preparation 
specialist's instructional day, those minutes are to be used to provide additional 
minutes of preparation time on a regular or intermittent basis to qualifying teachers. 
The available minutes are to be distributed as equitably as possible among the 
qualifying teachers. It needs to be reiterated that it is not appropriate for a preparation 
specialist's time to be assigned to other programmatic uses outside of the elementary 
preparation program at a site even though it is acknowledged that there are many such 
needs. 

Each site, in consultation with the Liaison Committee, shall determine how to best 
and fully utilize its above-staffing allocation for the school year. 

The time scheduled for elementary special subject teachers in each elementary school 
shall be rounded upward to the nearest whole day. 



June 26, 2025 

NeeEI te dise1:1ss sekeeuling fer Child De•.ielepment (Seetiee 5.e.7) 

[No changes to Section 5.7 and 5.8.] 

5.9 Special Assignments 

5.9. l. No teacher shall be required to participate in a special-duty assignment more than 
four (4) times during a school year, no more than one (I ) of which shall be on a 
Friday. Nothing precludes teachers from volunteering for such activities. 

5.9.2 Saturday, Sunday, and holiday special assignments will be made on a voluntary basis. 

5.9.3 No teacher shall be required to accept any overnight duty. Such assignments may be 
made on a voluntary basis. 

5.9.4 The site administrator will make these special assignments only as necessary and in a 
manner which distributes the extra duties and responsibilities as equitably as possible 
to all concerned staff. 

5.9.5 The site administrator shall confer with teachers when planning activities which 
might occur outside the maximum service day in which the teacher may be involved. 

5.9.6 New teachers shall have no more than one (1) additional day of service required for 
all District wide meetings in addition to whatever requirements exist for all teachers. 

5.9.7 New Teacher Orientation: Newly-hired employees shall be reguired to attend a 
New Employee Orientation. By June I of thef<receding year. the District and the Association 
will mutually agree on a date to hold the New cacher Onentation for certificated staff who are 
hired prior to the commencement of the following school year. The New Teacher Orientation 
will occur prior to the first instructional day. The parties will jointly develop the agenda. which 

all i elude a ·oint eetin from the District su rintendent or desi ee and the President of the 
Association or designee. e Association shall also be provided at least thirty (30) minutes of 
time outside the presence of any District administrators as part of the agenda. 

5.9.7.1 New Employee Orientation: After the commencement of the school year. the 
District and the Association shall hold a monthly new employee orientation. which newly hired 
staff will be reguired to attend, for those staff who were hired after the New Teacher Orientation 
referenced in 5.9.7 above occurred, or who were excused from the New Teacher Orientation. 
The parties will confer to determine whether the monthly New Employee Orientation may be 
postponed until the following month due to a low number of participants or another mutually­
agreeable reason. 

5.9.8 Nen inslA!etienal duties: It is the intentien eft:he Disa=iet anEI the Asseeiotien te feeus 
en t-he teoeher's rele es o erefessienol •,'ihese time IHIEI eeergy shet:1IEI &e feeusee ueen 
the leoremg ereeess, eet the st1eervisien ef ehilaree eeet:1eiee ift nen iAStraetienol 
oeti•+'ities, e.g., romy Elay sueervisien, lole lmses. ete. ~Heaters shall eet &e ossigeeEI ::c::::::::r,z=:::z:::r:: :::mg 
situotien where the health &Rd safety ef SQ.ldeets \¥0uld ee oEl·.iersely impeetee. 
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5.9.8 Elementary Supervision: No bargaining unit member will be required to perfonn more ~ 
than thirty (30) total hours of supervision in a school year. Supervision is limited to before and \J 
after school student supervision during drop off and pick up times and recess supervision. 

5.9.8.l The Distriet will em@ley apf)re@rillte elassilleEl emplevees te perform these 
supervision euties thet=ehy pF0YiEling the Of)eommity for morn te11eher erefJllffttion. 

[No changes to Section 5.10 and 5.14.] 
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ARTICLE 6-EYALUATION ~ ~'?( ·• 
6.1· PrincJpJes and Purposes ot ProfmlfonaJ Evaluation -~· • ~ ~.,./ 

•6~1:.1' Toe ulUm!!te goar of aa evaluation system forteachers arid employees serving.In. teacher O / _,.,, 
related positions Is the ldentificallon; reinforcement amt im.provf:lment of. skllls, al!ltudes, and r\);:--./' 
abilities which will result la. better education!!l oppr;,rtunilles for -all stlldents., If Is the li:itent of the LY 
·p.artles that tlmell.nes apply: to all teachers. The purpose-of. these guidelines ls lo Insure that the 
Ei)Va!i:!EiHc;ia Qf:Pl~lrlclipro(esslonal personnel shall: 

6. {2: Meet the requlrerile!lts, of l!ll;!te Ia.w .!!.s !!Bl 'for!h 11:r .Edµ_ca~im ·Codi! Sections 44500, 
#660-44664, PS ~54 'which Is in~u!;fed !11 the amended Edlicatlcih Code•446641iiid cohtonn .In 
prtnclple to the. guld.ellnes established by the Stale Board of EducaUon. 

6.1.3 Provide- for the establishment of standards of expected student achievement at eacl:l 
grade level in each area of stµdy as expressed Jn the District's courses of study, guides, and 

m.Y,,. adopted slai:idards aligned instructlonal materials, and for t11·e evaluallon and assessmeat of· 
• U" c~r.tlficated einpl9y.ee_ competency as It. reasonably relates fo:· 1) the engag'Smentand support of 

all students :fn- lear:nlog; 2~ the establls)imem aqd maintenance of a suitable: learning 
envlronmentwlthln the :scope ·of the fflloyee's responsibllllles; ~ understanding and organizing 
subject matter for student learning; ·• • • planning instruction and des! nln leamtn e eriences 
for all students! and !i1 asses~ing student learning 
. , • O• • 8 B • • • r ,.ftl iS , 

~~~~ffl. 
6. t.4 Co\terall signllicantaspects of professlon!il se!Vlce·as seHorth.lil the employee's Job 
des.cription. 

6!:I .s· Be conducted cooperatively with th1remployee 1;1cceptlhg respqnslblllly for self•evaliJaHon 
and having fiill !<Q0wle.dge-t1f·any ad_mlnl!!tralive·evaluallon. 

6!1.6 Provj~e·for recognipon of outstanding service. 

6;1.7 Provide-for counseHag, specific recommendations, and assistance In areas where 
lmprov,ement Is needed. 

·13;1;!5 Be conducted •cori~i1u9usly and conslslimUy In confurmarice ·with• established 
evaluator-evaruatee r:ela!lonsblps, Written ·fprms, ctiannels·. of commµn!~.tlQ!!, and time 
requirements. ' 

6.il':9 The. eva)u!!tor ·shall. take .JnJo account working cond!Uons which may have an adverse 
Impact upon the employees' abHIUes to perfonn effecllilely. Such co11dltfons will be-ldenllfied:in the 
pre-conference or-final conference process and shall Include, but.are not llmlfed lei: 

6.1.9.1 EquJpmem, suppUes, factlllies-

·6;:1.-'.9,,2 Teacher and student workstatlons 

-6.~,9.3 Problems. related to sharing facllltles. 

1 
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Q 6.1.9.4 Preparation time 

0 

6.1.9.5 Assignments outside scope of certification, experience and/or !raining 

6.1.9.6 Changes of assignment within the school year 

8.1.9.7 Adequate orlentallon to pollcles and school practices 

6.1.9.8 Extra-duty assignments 

6.1.9.9 Student transiency and/or learning disparities 

6.1.9.10 Combination classes and/or excessive class slze(s) 

6.1.9.11 Number of subject preparallons 

6.1.9.12 Umltatlons on acquisition and maintenance of lnstrucllona! materials 

6.1.9.13 Access to Dlstrlcrs special services and programs 

8.1.9.14 Problems related to scheduling 

6.1.10 If the person being evaluated considers any of the listed working conditions to be 
substandard, that person may submit a list of Items he/she considers to be substandard as an 
attachment to the evaluation report. 

6.1.11 Support 

All teachers covered by the Collective Bargaining Agreement will be provided the necessary 
components for professional teaching Including the following: an appropriately furnished 
workstation, Including adequate supplies, Including adequate technology, a functioning computer 
·with Internet access, access to an outside phone Une, adequate Instructional materials for all 
students using district provided curriculum/materials and/or standards allgned resources, copies 
of content standards or other documents pf expected outcomes, necessary safety equipment, 
and any other speclllcally required by the teacher's job. 

6.2 Responslblllty for Evaluation 

6.2.1 The District shall promote and establlsh a sallsfactory climate for evaluation by 
encouraging and lmplementlng policies which contribute to high staff morale as well as promoUng 
review and refinement of these pollcles. 

6,2,2 The superintendent delegates to members of the execuUve staff the responsibility for 
reviewing the evaluaUons of personnel under their Jurisdiction and Implements orderly procedures 
by which appellant members may be heard. 

6.2.3 The responslblllty for the formal evaluation of bargaining unit members assigned to a 
specific school or other administrative unit rests with the principal and/or administrator In charge. 
Such evaluation Is to be based upon observaUon and/or review of the employee's work as 
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specified In the unit member's specification. Observatlon Is to be spaced over a sufficient period of 
time for adequate sampling of the employee's performance. 

6.2.3.1 Other data which may be Included In evaluation shall be mutually agreed to In writing by 
the evaluatee and the evaluator. 

6.2.3.2 Toe principal or admfnlstralor In charge Is responsible for the final evafuatlon of the 
evaluates; however, Input from department chairpersons, as permitted by their Job specifications, 
Is not precluded. 

6.2.3.3 AD written materials upon which the evaluatlon is based must be a matter of 
record and shall be shared with the evaluates at the final evaluation conference. The evaluator 
shall not base evaluatlon of a certificated employee on any Information which was not collected 
through the established process. Hearsay or anonymous statements shall be excluded from 
written evaluations. 

6.3 Evaluation Procedures 

6.3.1 Frequency of evaluaUon: Evaluatlon of bargaining unit members shall be conducted on a 
continuing basis, al least once each school year for all personnel classified as proballonary or 
temporary, or at least every other year for all those who have achieved permanent status, unless 
they have been surplused or have transferred, In which case they may be evaluated In the first 
year of their new assignment or at least every five (5) years for those certificated employees 
qualifying for AB 954 as Identified below In 6.3.1(a). Permanent personnel whose social security 
numbers end with an even number are to be evaluated In school years which end In even 
numbered years; those whose social security numbers end with an odd number are to be 
evaluated In school years which end In odd numbered years. Personnel reassigned from one 
classllicatlon to another shall be evaluated at least once each school year for the first three (3) 
years of service In the new classlflcatlon, and al least every other year thereafter. An employee 
who has been evaluated and whose summary rating Indicates that performance needs 
fmprovement or Is unacceplable must be evaluated again the following year. 

(a) Recognition of Teacher Mealing or Exceeding Standards 

AB 954 allows for the evaluatlon and assessment of the performance of each certificated 
employee at least every five (5) years for personnel with permanent status who have been 
employed at least ten (10) years with the school district, are highly qualllied, as defined In 20 
U.S.C. Sec. 7801, and whose previous evaluation rated the employee as meeting or exceeding 
standards If the evalualor and certlflcated employee being evaluated agree. The certificated 
employee or the evaluator may withdraw consent at any time. 

Ellglblllly criteria for AB 954: the teacher Is a permanent employee with ten (10) years experience 
with the district and met or exceeded standards In the previous evaluation. The Highly QuallHed 
Teacher (HQT) criteria will be considered only when applicable to the bargaining unit member's 
current assignment. There must be agreement between the principal and employee. 

Toe Partles agree that the five (5) year cycle of AB 954 shall be avallable for teachers scheduled 
to be evaluated In 2004-2005 and meet the above-cited criteria. Those teachers wlll not be 
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evaluated for 2004-2005 If they meet the above-cited criteria and the evaluator and cerllllcated 
employee agree. 

6.3.1.1 Should an administrator determine that a need exists to evaluate a teacher during a 
non-designated year, said administrator shall notify the teacher of the proposed evaluation. Such 
noUllcallon shall be In writing stating 
reason(e) for such decision. However, all provisions of this Article shall apply to the evaluation. 

6.3.2 During the course of the evaluaUon period, mWgatlng circumstances may arise which 
require modification of the process. Such modlllcallon shall be determined Jointly by the evaluates 
and the evaluator. The detemtlnatlon of new evaluation processes shall be arrived at In 
accordance wtth this policy. 

6.3.2.1 If the mitigating circumstances consist of a change of the principal or administrator In 
charge following the pre-evaluallon conference, but prior to February 10th, the evaluation process 
may be completed, at the District's option, by one of the following methods (the methods listed In 
this provision apply to all certificated staff): (1) the prior evaluator shall complete the process; (2) 
the new evaluator and the evaluatee shall meet and share all written data complled by the prior 
evaluator and reach agreement to conUnue the evaluaUon process; or (3) the new evaluator and 
the evaluatee may, by mutual agreement, commence a new evaluation process by extension of 
evaluaUon tlmes subject to secllon 6.3.3.1. If a principal or administrator In charge Is changed 
following February 10, the evaluatlon shall be completed by the original evaluator or by a process 
agreed to by the evaluates. 

Q 6.3.3 Evaluation Conferences, Forms, and Channels 

0 

6.3.3.1 Appropriate assessment techniques and other responslbllltlee applicable to the evaluaUon 
shall be determined by the evaluates and the evaluator In conference not later than November 1 
of each year. In the event Olness or other absence of any of the parties Involved prevents holding 
such conference by November 1, the date shall be extended unUI at least one (1) week followlng 
return from such absence. Further, If olher unforeseen dlfflcultlee arise, the November 1 date may 
be extended by mutual agreement of the parties. Extensions beyond January 1 are subject to the 
approval of the superintendent, or his/her deslgnee. The final evaluatlon may be extended for the 
same reasons and under the same concll!Ions but not later than May 1. • 

(a) The parties have agreed to replace the former teacher evaluation (reference number 
40-07112) derived from the "Classification Spec!HcaUon for the Teacher,• revision date 03-15-73 
with the Standards-based EvaluaUon lnslrument and Evaluation Process {reference number 
PSL-F107). 

1. Option 1: Used for an teachers In probationary and temporary status on an annual basis and 
every other year when In permanent status. The evaluation Instrument reflects the six (6) areas of 
the California Standards of the Teaching Profession and utilizes criteria that are observable, 
measurable, and applicable In all segments, kindergarten through adult educatlon. (Applicable t6 
those teachers fomterly evaluated on the "Classroom Teacher" evaluation lnslrument) 

Observations for OptJon 1: There shall be two (2) formal observations for permanent teachers 
and three (3) or more for probatlonary and temporary teachera. 
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2. Option 2: Seives as an attemallve .assessment for teachers wishing to choose the 
substance of the evaluation crltelia for personal professional growth. The HQT criteria win be 
considered only when applicable to the bargaining unit member's current assignment. This 
formative assessment must be focused on student achievement and relate to student learning 
and lnsbuc:Uonal strategies. 

EDalblllty Criteria for Option 2: Qualifying teachers must have fwe {5) years experience 
teaching In the district and two (2) consecutive formal evaluations wlth an performance areas 
marked as Consistent with Perfom,ance Standards or Exceeds Performance Standards, If 
referring to the previously used evaluation Instruments {those used prior to the 2004-2005 school 
year), all performance standards are rated as 1's and 2's, 

Egctaflons fgr Option 2: The teacher will complete a self-selected project that demonstrates 
professional growth. 

3. Option AB 954: Allows for the evaluation and assessment of the perfonnance of each 
certificated employee at least every live {5) years for personnel wlth permanent status who have 
been employed at least ten (10) years with the school district, are highly qualified, as defined In 20 
U.S.C. Sec. 7801, and whose previous evaluation rated the employee as meeting or exceeding 
standards If the evaluator and certificated employee being evaluated agree. The certificated 
employee or the evaluator may withdraw consent at any time. 

Ellalblllty criteria for AB 954; The teacher Is a permanent employee wlth ten (10) years 
experience wlth the district and met or exceeded standards in the previous evaluation. The HQT 
criteria wlil be considered only when applicable to the bargaining unit member's current 
ass!gnmentrThere must be agreement between the prlnclpal and employee. 

(b) Pm-Eyaluatlon Conference Ferm: The evaluator and evaluates wlll uffllze a form 
developed by the District and SCTA. 

6.3.3.2 A certificated employee shall be responsible for all aspects of the educational program 
forwhlch the employee Is reasonably accountable. 

6.3.3.3 The use of publishers norms established by standardized tests Is Inappropriate In the 
evaluation and/or assessment of certificated employees and shall not be used. 

6.3.3.4 If any deficiency of performance Is noted during an obseivatlon, the evaluator shall 
wllhtn six (6) working days make specific wrltten recommendations to 1he evaluate a that shall aid 
the evaluates In remedlatlng the deficiency. The wnlten recommendations shell become a part of 
the evaluation data. 

6.3.3.5 The certificated employee's evaluator shall assist In correction of any cited deficiencies. 
Such action shall Include speclftc, objective, wrltten recommendations for Improvement as well as 
assistance In meeting such recommendations. 

6.3.3.6 Recommendations for Improvement should Include the foDowlng: 

a. Citing those teaching skills and lnteractlonal relationships which require improvement. 
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b. Prescribing specific practices, techniques, and classroom management skills that wlll 
correct the observed problems. 

6.4 Evaluation Report Conferences 

6.4.1 Preceding the date for submitting the required evaluation report, the evaluator shall meet 
with each employee subject to evaluation, In conference, at which time the quality of the 
employee's work shall be discussed, Including specfflc, Job-related suggestions for perfonnance 
Improvement The evaluation criteria and the formal, written report shall be the basis of the 
discussion. 

6,4,2 A certificated employee shall have the right to Initiate written reactlon or response to 
his/her evaluation. Such written response shall become a permanent attachment to the 
appropriately executed evaluation Instrument 

6.5 EyaJuatlon Reports 

6.5.1 Evaluation reports of members of the bargaining unit who are subject to evaluation as 
specified In this secllon shall be completed and submitted to the designated reviewing official not 
later than April 1. For those bargaining unit members referenced In 6.3.3.1 (a) whose perfonnance 
Is less than sallsfactory the evaluator shall notify the employee, In writing, of such deficiency, and 
at the same time describe said Inadequacy In detall with written prescription for remediation for 
teachers not meeting Performance Standards In any area. The evaluator shall assist the 
evaluatee In Implementing the prescribed remediation within a reasonable time period prior to 
completion and submission of the evaluatlon report and the recommendation for retention or 
dismissal. 

6.5.2 Except as provided In 6.3.2 and 6.3.3.1, failure to meet the April 1 deadline shall negate 
the admlnlstratol's evaluation of the teacher at that school site. 

6.6 Dlsbict level committees shall be formed on an ad hoc basis to serve as the final authority 
for resolving disagreements between the evaluator and the evatuatee which may arise over the 
appropriateness of the evaluation criteria and/or ratings of less than "satisfactory" or, for those 
teachers referenced In 6.3.3.1 (a), Not Meeting Performance Standards in any area. 

6.6.1 The committee shall be composed of two (2) members appointed by the exclusive 
representative and two (2) appointed by the superintendent or deslgnee. The superintendent wDI 
nominate eight (8) members of his/her administrative staff and the Association wDI choose the 
chairperson from among the eight (8). The chairperson shall vote only In Iha event of a tie. 

6.6.2 The committee decision shall be In writing and shall set forth reasons for the decision 
rendered. 

6.6.3 At. the time of the hearing, the evaluates and the two members appointed by the exclusive 
representative shall be released without loss of pay or leave during the necessary proceedings. 

6.7 Teacher Improvement Plans 

6 
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6.7.1 For those teachers referenced In 6.3.3.1 {a) whose prevfous summary rating reflects less 
than a 3, a written plan for hpprovement shell be developed In concert between the teacher and 
the evaluator. Such plan should be based on Sections 6,3.3,4, 6.3.3,5, and 6.3.3.6 of this Article. 

6.7.2 After a reasonable period of time, but not more than twenty (20) working days after the 
plan Is Initiated, Iha admlnlstralor In charge, or administrative deslgnea, shall observe the teacher 
fn various teaching situations. The administrator daslgnae, shell counsel with the evaluatee on 
observed progress and shall make known In writing to the evaluatee progress observed and 
lmprovemenls still to be achieved. 

6.7.3 Release time shell be provided when required by Iha nature of the program or plan. 

6.7 A When the program Incorporates released Ume or travel for observaUon of designated 
teachers at other loceUons or classes of any kind, such program shall not require cosls to the 
employee unless agreed to by the employee. 

6.7.5 When the plan Includes peer parUclpaUon, Including the assignment of a mentor teacher 
by the evaluator, the relaUonshlp between the parUclpallng teacher and his or her peer shell be 
confidential. The peer shell not parllclpale In the evaluation of the employee. 

6.7.6 For those teachers referenced In 6.3, 1 (a), If !he fourth (4111) column from the teacher 
performance areas Is checked, the evaluator must Indicate what areas do not meet performance 
standards. The evaluator and teacher shall develop an Improvement plan following the evaluaHon 
addressing those areas needing Improvement. 

6.8 Eyaluatlon of Substitute Teachers 

6.8.1 In order to provide competent personnel It Is very Important that principals ~aluate their 
substitute teachers. A prlnclpel, or his deslgnea, Is encouraged, bu! hot required lo evaluate 
substitute teachers on as many occasions as possible In order to assess their competency for 
permanent employment. The evaluaUon shall consist of a raUng, comments, and a 
recommendation, where applicable, on a written fonn mutuelly developed by !he District and 
SCTA. The evaluation shell be lnlllated by the site administrator except that a subsUIUte may 
request an evaluaUon after three (3) days of employment at a school. The evaluallon shall be 
based upon the personal knowledge of the evaluator conslsUng of personal observaUon and/or 
verified Input from Identified District personnel wllh direct knowledge. Whenever possible, the 
evalualor will notify the subsUtute prior to an obsarvallon ancf/or evaluaUon. 

6.8.2 Substitutes have the right to request an evaluation after three (3) daye of employment at 
a school. A substitute shell be provided a written evaluaUon noUca form no later than the end of 
the school day during which an evaluaUon Is written, unless the substl!ute Is unavailable. In that 
Instance, the noUce shall be provided, or melled or emailed on the next work day. A subsUtute 
may be provided the evaluallon on the day It Is written, or be sent the written evaluation within ten 
(1 0) workdays. The subslltute may request a meeting with the evaluator to be held within ten (10) 
workdays after the receipt of the evaluaUon. The subsUtute shall also have the right to present a 
written response to the evaluaUon. The written response may be provided lo the evalualor at the 
meeUng, or submitted to the Human Resources Office. The response shall be attached to Iha 
evalua~on and shall be maintained In the personnel _me. 
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s·.a,3 Upon request, .substitutes have the-rlghtto conference·wlth .the superlntend'ent iJr:hlsther 
desfgnee regar,:tlng ·their evalgatlon. [;luring l!l~Ch conferences the ·substlliJtes will be provided with, 
written• infotmation regal'.dlng indfv!dl!a.f evaluatiqns if 'they; so. req1,JesL .A prini:lpel, or his 
deslgriee,. may no[• request tnat refemi!s of a substllute to hJs schr;,91 be-dfscontrnued unless the 
reasons fiir• sucli request nave b_een stated ·on lhe:eyaluatlon, or ot11ei:wl.se documented pursuant 
to Article 10· of the Agreement, and the request tor non-referral is approved .by the l:luman 
Resc;il!rceS Director. 

6.B.4 A substitute may, et any-time, request to schedule a meeting.with t!Je Hilman Resources 
Director to· review hhr ,or her p1;1rsonnel fife,_ :and/or substitute. assignment status. During such 
conferenqes, a ;si,Jb.st]iute ·may r_eql!est l!,nd receive coples ·of..any•wrltten infonnatlori from his ·or, 
her persor.inei'tife.at his Qr he,r own exp,ense 

s;g An:{.pe'rformance rating .or eyaluation of]Jiar sesslon personnel who are members.oftha 
bargaining onlt,shafl'be done:with the full knowleqg_e of the evall,latee, 

6.1 O T11e evaluator sh.all be responsible for Insuring that all evaluation data, Jncfudfng 
lnfolT!J.ation .and related forms, -are handled.1n such a manner. so as .to·prolect'theifr confjdenllallty. 

EvaJuatron forms 

.. 

Attached and .Jn':°rpprate~ _Into t!Jjs· Ag_reemei:it as l!ffifl@il is an evaltlatlo!l •form Incorporating f) r 
class speclflcatlons:•for, eacti Job classification :In .the bargaining unit agreed to by the-parties. 

a. Attached 'ali\f lncorpqrateq Into this. Agreement -as part .of Appendix A ls the 
Standards-~ased Evaluation: lnstrument.•and Evaluation-Process· .(reference number PSL-F107~ 
which the parties have iiiutuaily agreed :to· replace the form.er ·teacher evaluatlon (ref!3rence 
number 40'-07112) derived ·fro{Tl. the ~Cla~lficatlon Specification for the Teacher; revision date 
-QS,-15"13, • 

•'6Jl,J These evaluation-forms will-be attached.only to the01Wo .. (2) execote.d copies.of the 
co.titr:act. .. 

ft. 1r.2 !hi~ und13(llto9d by: t)le parties that duiirig ·ttie term of:llils. Agreemetit· changes;wfll be 
made1iJ.-the substaiice·.6f. these fon'ns·only by. mutual.agreement. 

·s.11.2.1 The assistant superintendent, Personnel Services Office, or hls/h!lr deslgnee shall 
represent the-District during any discussions relative to changes noted ln-6. 1.1 .2 above. 

6.12 Parent compJaJnts 

.eo:mP,lafnls \Yh]ch ca.nnot be subs~nl!ated;. or w,hlclt are "withdrawn prigr !C! supstantlallon as 
,o!,lllfneq lm~qard P,qllcy 1.31~i .. or·w!Jlcl) are·not sustalned:byJhe grlevance. procedure,sball neither 
be place'dln -the tibll member/s. petal filiaiiior utlllzed. in any :e1aiuatlen or disciplinary actlon against 
the ·u11JrmeJi:Tber; • • 

6.13 Committee to Co-nslder Revision of the Evaluation Process: 
Q -.-~~e'.~~.ffl a 
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-e . . e. ·•e~. . ~®D 
The parll.es may also consider the developmQnt ·of a meaningful. Peer Assistance 

Review ,program (coriteinpl1:1ted In Appendix H, and based· .upqn researcti a11cl experience of 
appropriate, comparable .Calltomla:school districts). 

Tl;le· Gommlt\ee wlll cpns!st of repre~entatives· selected ~y !lie. AssocfaUon :and representatives 
seleilled hi the District Bargaining UJilt, representatives wt,o, serve on th1:1 committee shall be, 
cqinpensated 1:1t lheTr:daily hourly rate, of pay fat time. sj:Jent.ln.-cominlllee meetfngs,:lf the meetings 
•OC!;ll~ outside, of .thei_r regular w.ortt ·Hpurs. While the commJU.ee .may be· made up of 
representatives who ,ar.e relaUileJy :ttie· same In m,1mber, voting, lfnecessa.rwwill be by·block voting 
whereby the District has one vote and the Association has one vote. Decisions will be macle by 
muiuai agreQment. Toe· parties agree to. make a goop ·faith eff!lrt lo reach agreement on the 
~v!slon!l; of th.a evaluation. process . .anil r!:!lated Issues, but further agree ·that If ·no agreement Is 
reached, and unlll an-agreemenf Is reached, the current contract language shall :remain l!T effect. 

• 
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~?) ARTICLE 9- Leavc or Absence 

lvv~ 9.3.3 Bereavement Leave 

q{Z __ Four (4) days, or five (5) Jays if out-of:.state travd or travel of 250 miles or more is 
required. on full pay shall be granted to ca<.:h member of the bargaining unit. except 
those employed on an hourly basis, in the e\'ent of the death of each and every 
member of the immediate family. If out-of-state travd or trave l in excess of250 miles 
is required, the employee shall indicate on the Employee Absence Report form the 
city and state to which such travel \\'as required. 

JJ--ff 

j,c, 
9.3.3.1 The immediate family is detined to include spouse. domestic partner, chil dren. 

parents. grandparents. sisters. brothers. parents-in-law. sons-in- law. Jaughters- in- law, 
sisters- in-law. brothers-in-law. grandpan:nts-in- law. fos ter children. step-chi ldren. 
step-parents. step-grandparents. step-granJchi ldren. adopted children. foster parents. 
wards. legal guard ians. grandchildren. nieces. nephews. aunts. and uncles o f the 
employee or employee's spouse. or any other re lative living in the immediate 
household of the employee. or any pcrson serving in locus parent is. 

Revise Sectio11 9.6.2. I asfi11/uu·s: 

9.6.2. 1 Sick leave. not 10 excce<l nine (9) days per year 1m1y, at the employee's election. be 
used for any of the following reasons of rnmpclling i111po11am:c. Prior approval shall 
not be requ ired except to give as much notice as possible to the employee's principal 
or other aJmin istrator in charge so that a substitmc may be obtained. 

Add a new s11hsectio11. Article lJ.(j.J../ to read w.follmrs: 

Employees mav use accrued sick leave whik un leave un<ler the Fam ily Meuical Lenve Act, 

includ ini,: carini,: for a familv memb1:r. 

Acid u 11e11 ' .vi! ct io11: 

An Emoloycc who misses work uuc to an assault thc11 occurred in the workpl ace.' rc'late<.l to the 
performance of thl!ir <Jul ies and \,·ho ti lcs an indu!.tria l :iccidenl (\\·orkl.!rs co111pl.!nsillio11) incident form 
with tbs: Dist riq shall recci\ e up to thrc1,• r 3 l da\'s of pajd kav.:. wi1h 110 ds;dt11.:tion to ths;ir curn:111 or 
accumulated sid leave. cmcrgenc\' leave. or pcr~ona I necl!ssit,· leave ( PN l. for purposl!s or receiving 
treatment for or recowrim1. from injuries n:lati.:d 10 the incident. 
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ARTICLE 11 - SAFETY CONDITIONS 

~,,@) 

11.1 A teacher may use reasonable force, as is necessary, to protect himsel"1heFSelf themself Jj M. ( 
from attack, to protect another person or property, to quell a disturbance threatening physical injury to • V r-1 
others, or to obtain possession of weapons or other dangerous objects upon the person or within control 
of a student.[OK] {J!,--
1 I. I.I • ~ 

The Superintendent or designee will negotiate with the Association to establish a Diseipliee 
~ Restorative Discipline Guidelines that will serve as a guide to school sites when responding to 
student behaviors deemed not school appropriate and may lead 10 suspensjon and expulsion based on 
California Ed Code with regard te s11sp8flsiefl anEI e11p11lsien b15eEI eR Califemia l!:d11ea&ten Cede. lb 
Restorative Discipline Guidelines wil! be anchored in SCUSD's MTSS Framework, outlining proactive 
and resJ)Qnsive strategies and actions consistent across all school sites. Upon request of the Association 
or the District. school sit~ can mutually refine mis mah the guidelines to explicitly discuss particular 
school needs or address problem school areas (such as the playground) or times of the day (such as after 
lunch) but elements in the guidelines the matri" shall be applied equally.[OK) 

Schools are strongly encouraged to use non-punitive and alternative means of behavior 
response eeR'8elie", such as participation in programs that are restorative and include tiered 
interventions and other forms of response that focus on keeping students in school and learning. OKJ 

The District will provide the resources and support that will be available to alJ teachers to 
implement and sustain non-punitive and alternative means of behavior response eaA"eelieR (particularly 
restorative practices) as described in the precedingparagraph.[OK) 

I J .3 In the case of any threat, assault, or attack upon a teacher, the local site administrator shall 
explain the relevant code sections to the affected teacher and shall assist the teacher in completing the 
written report of the incident on the appropriate form. The administrator in charge shall notify the police. 
If a fonnal complaint is to be made, it is the teacher's responsibility to file such complaint with the proper 
authorities but the administrator in charge shall lend assistance as requested. Any information in the 
possession of the District not privileged under the law and relating to the assault will be made available 
to the teacher upon request. 

11.3.1 Upon request the District shall transmit to the Association a report of all such incidents 
(threat, assault and battery) that have been recorded. In recognition of the District's workload, such 
requests shall be limited to one (I) per school year. The Association shall pay for all relevant costs of 
compiling and producing the report. 

1 J.4 Teachers shall not be required to work under unsafe or hazardous conditions, or to perfonn 
tasks which endanger their health, safety or well-being. The District will make ei,•ef)' raase118"le effett 

e..\\~ 
'l\\ 
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• • hazardous or unsafe conditions brought to its attention and • 
remedy the unsafe or hazardous condition in a timely manner, 

consistent with the District's Workplace Violence Prevention Plan.[OK] 

11.4.l Teachers will be provided a means of directly communicating a need for assistance to the 
principal or designated person in charge in the case of any emergency when a potential for physical hann 
is evident or immediate assistance is required. 

11.4.2 Teachers shall be provided lighting and security at night functions which are approved 
school activities. 

11.5 A teacher may suspend, for the day of the suspension and the day following, any pupil 
from ltt5Atef their class for any of the acts enumerated in the Education Code. The teacher shall 
immediately report the suspension to the principal of the school and send the pupil to the principal for 
appropriate action. lfthat action required the continued presence of the pupil at the school site, the pupil 
shall be under the appropriate administrative supervision. As soon as possible, the teacher shall ask the 
parent or guardian of the pupil to attend a parent-teacher conference regarding the suspension. The pupil 
shall not be returned to the class from which he/she was suspended, during the period of the suspension, 
without the concurrence of the teacher of the class and the principal. 

11 .5. I A pupil suspended from a class shall not be placed in another regular class during the period 
of suspension without the pennission of the receiving teacher. However, if the pupil is assigned to more 
than one class per day, this section shall apply only to other regular classes scheduled at the same time 
as the class from which the pupil was suspended. 

11.5.2 The teacher of any class from which a pupil is suspended may require the suspended pupil 
to complete any assignment and rests missed during the suspension. 

IJ.6 The District will provide information to members of the bargaining unit to make them 
aware of the provisions of the Education Code which provides for exclusion of any student. 

l l . 7 The Board shall reimburse employees for any damage or destruction of clothing or other 
items of personal property brought in and removed each day while on duty in the school, on the school 
premises, or at a school-sponsored activity as per District policy. 

1 J .8 The District shall provide written current procedures for control of loiterers and 
unauthorized persons on or adjacent to school sites to every member of the bargaining unit and copies 
shall be posted in prominent locations on the school site. 

11 .9 In the interest and protection of students and teachers, the Board shall commit the school 
District to cooperate closely with all law enforcement agencies in matters of mutual concern. 

1 J. l 0 Whenever information comes to the principal's attention which clearly identifies a student 
with a history of behavior which has been of concern I to the safety of others, and which information is 
not privileged under the law, the principal shall infonn the teacher(s) to whom the student is assigned as 
soon as reasonably possible. 

J 1.J 1 For the protection of students and staff, each teacher shall be provided with a copy of the 
on-site emergency and disaster plan which has been developed for the school to which he/she is assigned. 
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11.14.2 

11.12 A collection of the pertinent discipline codes de I inea1ing the rights and duties of all teachers 
with respect to student discipline shall be presented to each teacher and made available to each parent 
annually. 

11.13 Teachers who are required to supervise students in activities other than the classroom and 
without the presence of an administrator will have the authority and responsibility to enforce state laws, 
District policy, school discipline code, and building rules. 

1).)3.l 
absence. 

Each building principal shall establish a chain of command to supervise in his/her 

1 l.14 Except in an emergency at least two (2) adults will be on duty at each Children's Center at 
all times, unless the affected teacher, in conference with the site supervisor, agrees to schedule aide time 
in another manner. 

11 .14. l Each Children's Center Supervisor shall provide and post his/her weekly work schedule at 
each site under histher supervision prior to effective date. 

An adequate safe shall be provided at each Children's Center for the secure storage of money. 

J 1.15 School principals shall make every effort to provide secured storage space for employees' 
personal property brought in and removed every day (e.g., clothing, watches, eyeglasses, etc.). 

11.16 Adequate and safe transportation for authorized field trips shall be provided as available 
and necessary at every school. 

11.17 A teacher who participates in a student-parent conference that gives formal notice of proficiency test 
deficiencies shall be held hannless by the District in any litigation by a parent or student. 
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District-Proposal to SCTA 
Successor Contract Negotiations 

June 27, 2025 

Article 12 - Compensation: 
a. Salaries 

1. Effective July 1. 2025, the current salaries and salary schedules shall 
be increased by 2.0% across-the-board, based on a K-12 and Pre­
school standard 181 Days, 3 Professional Development Days, and 8 
SBE Waiver Days. The 2.0% will be added to the other SCTA salary 
schedules as well. 

11. Effective July 1, 2026, the current (2025-2026) salaries and salary 
schedules shall be increased by 2% across-the-board, based on a K-12 
and Pre-school Teachers' standard salary schedule of 181 Days and 3 
Professional Development Days. 

b. Bilingual compensation: Professional educators who have bilingual or 
multilingual ability and hold a current BCLAD and are in an assignment 
requiring a BCLAD will receive a $1,500 annual stipend. 

c. Speech Language Pathologists: The District will create a new salary schedule 
for Speech Language Pathologists that is 6% higher than the Salary Schedule 
for Special Education educators. 

d. For Speech Language Pathologists, School Nurses, Social Workers, and 
School Psychologists, the District will accept full years of service based on 
previous experience in the appropriate classification in: 

1. Schools; 
11. Hospital settings; 
m. Non-public placements; 
1v. Private practice 
v. Community mental health 

e. The District will create new salary schedules reflective of the number of 
workdays for: 

1. 

11. 

iii. 

School nurses; 
Librarians; 
Counselors. 

[Negotiations note - The District will send a correspondence to affected Waldorf sites noting that 
the District will cover the cost of the "grade-level upping" or functional equivalent that takes 
place during the summer as teachers transition from one grade level to the other.] 

[Negotiations note--Those who agree to and are assigned to support SLP Clinical Fellows will be 
integrated within the New Teacher Support Department and the related MOU and a stipend 



\}t-.f ( (9 
provided to those support providers consistent with that MOU, the amount which is r.) /' _ ~ 
approximately $2, 100] • y , ~, ~ 

Calendar: The District will implement a mid-August start and end of May end of the school year 
with a first semester that ends at winter break, beginning in 2026-27 school year, if all of the 
following conditions are satisfied; 
a. The District holds community forum at each of the comprehensive high schools to discuss 

the proposed change; 
b. The District does a survey of District students, staff and parents to determine support for 

the proposed calendar change; 
c. The District meets with the Student Advisory Council to discuss the proposed calendar 

change. 
d. If, after having conducted the outreach provided for above, the School Board determines 

that there is sufficient support, and votes by a majority at school board meeting to approve 
such a change. 

e. If approved by the Governing Board, the announcement to make a change to the calendar is 
announced by the District no later than December 15, 2025. 

2 
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ARTICLE 17 - CLASS SIZE LP\")' ~ ._S . Q,. 

17. a The District's goal is that all class size maximums will be met by the end of the first 

17.1 

17.1.1 

17.1.2 

17.1.3 

17.1.4 

17.1.5 

17.1.6 

17.1.7 

17.2 

17.2.1 

week of school with students in order to enhance the educational process. Schools A' _/ 
unable to meet maximums by this time are not subject to any grievances. School ~ 
administr~tors must communicate the reason(s) to their supervisors for inability to fl_ 
meet maxunums. ,S, rJ . 

~ 
The parties may agree to discuss other issues. 

Elementary Class Size Limitations 

At the kindergarten level, the maximum class size shall not exceed twenty-four (24) 
students per teacher so long as LCFF Class Size Grade Span Adjustment (GSA) funds 
are in effect. If LCFF Class Size Grade Span Adjustment (GSA) funds are not 
continued, the class size maximum shall not exceed twenty-nine (29). TK class size 
maximums and staffing will comply with Ed Code. Beginning in the 2025-26 school 
year. the adult-to-student ratio in TK shall be consistent with the requirements of 
Education Code section 48900 (g) (1 ). 

At grades 1- 3, the maximum class size shall not exceed twenty-four (24) students per 
teacher, so long as LCFF Class Size Grade Span Adjustment (GSA) funds are in 
effect. If LCFF Class Size Grade Span Adjustment (GSA) funds are not continued, the 
class size maximum shall not exceed twenty-eight (28). 

At grades 4-6, the maximum class size shall not exceed JQ_students per teacher. 

Instrumental music teachers will not be included in determining the staffing ratio in 
the elementary school. 

The maximums established in Section 17.1 of this Article may be exceeded by mutual 
agreement between the site administrator and the affected teacher. 

The District shall have 15 school days at the beginning of each school year to adjust 
classes to meet the maximums established in 17.1.1 through 17.1.3. Thereafter, 
maximums in any class may be exceeded by no more than three (3) students and only 
for a cumulative total of five (5) school days during any school year as required to 
meet student needs, except in those classrooms where the mandates set forth by the 
state do not allow for larger class sizes. In those instances where a class size exceeds 
the maximum, certificated staff shall be paid ninety dollars ($90) per day for every 
day the class exceeds the maximum. 

When two or more classes of the same grade level(s) are housed at the same school 
site, the enrollment difference between the smallest and largest classes shall not 
exceed three (3) except by mutual agreement of the site administrator and the teachers 
involved. 

Special Subject Teachers 

Special subject teachers shall provide release preparation time for no more than 
seventeen (17) qualifying teachers per week excluding him or herself. Qualifying 
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17.2.2 

17.3 

17.3.1 

17.3.2 

17.4 

17.4.1 

17.4.2 

17.4.3 

17.4.4 

17.4.5 

17.4.6 

teachers means grades 1 through 6 classroom teachers, including special day class 
teachers (which shall include aide support). 

The maximum teacher load for special subject teachers shall not exceed 190 students 
per day. 

Secondary Class Staffing Formula 

7th and 8th Grades 

One (1) teacher per thirty one (31) thirty (30) students enrolled; which shall be 
computed on third-month projected enrollment. One (1) teacher shall be added for 
all fractional remainders over 0.50. 

9th, 10th, 11th, and 12th Grades 

One (1) teacher per thirty (30) t\\'O (32) students enrolled; which shall be computed 
on third-month projected enrollment. One (1) teacher shall be added for all fractional 
remainders over 0.50. 

Secondary Class Size Limitations (Overages) 

The District shall have 15 school days at the beginning of each school year to adjust 
classes to meet the maximums established in 17.4. l through 17.4.8. Thereafter, 
maximums in any class may be exceeded by no more than three (3) students and only 
for a cumulative total often (10) school days during any school year as required to 
meet student needs, except in those classrooms where the mandates set forth by the 
state do not allow for larger class sizes. In those instances where a class size exceeds 
the maximum, certificated staff shall be paid ninety dollars ($90) per day for every 
day the class exceeds the maximum. 

When two (2) or more sections of classes having the same course content are scheduled 
to meet during the same period, the enrollment difference between the smallest and the 
largest classes will not exceed three (3) except by a mutual agreement of the site 
administrator and the teacher(s) with a class(es) having an enrollment difference in 
excess of three (3). 

Effective beginning the 2025-26 school year, maximum class size in the areas of 
English, social studies, mathematics and science shall be thirty-two (32) students per 
period. 

Maximum class size for proficiency and developmental classes shall be twenty (20) 
students per period. Staff allocation for proficiency classes shall be computed 
separately from the ratios shown in Sections 17.2. l and 17.2.2 of this Article. 

Class size maximums and/or maximum pupil loads shall be proportionate for teachers 
assi~ed to subject areas with and without maximums and/or with differing 
maximums. 

The maximum teacher load in the secondary schools shall be limited to 170 pupil 
contacts per day. Exceptions to this maximum are permissible with mutual agreement 
between the teacher and principal. 

2 
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17.4.6.1 The District shall have 15 school days at the beginning of each school year to just 

17.4.7 

17.4.8 

17.5 

17.6 

17.6.1 

student loads to ensure that the maximum student load for physical education and 
music teachers will be 220. Class sizes for physical education teachers in middle and 
high schools will be based on a proportional level of 44 as maximum per period. 
Physical education teachers with fewer than five (5) periods will have the maximum 
student load total (220) reduced by the proportional level. (Example: 44 x 5 = 220. 
If teacher has only four (4) classes the total student load would be 44 x 4 =176). The 
parties agree that the actual number of students in any particular class may fluctuate 
slightly but that no single class will have more than forty-eight ( 48) students with the 
single exception of pre-designated PE Athletic classes only during sixth period (and if 
absolutely necessary, fifth period) at High Schools which may have no more than 
fifty-five (55) students. 

The maximum site class size ratio for secondary ELD I, II, courses as well as ELD 
content-area courses shall be 20:1 and ELD III courses shall be 27:1. The District 
will share ELD class size information with SCT A. 

The student/counselor* workload will be one (1) full-time counselor for each 375 
students enrolled, based on projected third month enrollment. Additional counseling 
service shall be provided on the basis of one ( 1) counseling hour for each sixty ( 60) 
students in excess of the 375/1 ratio, based on projected third month enrollment. No 
more than fifty-nine (59) additional students shall be assigned to the total counseling 
staff at a school before additional counseling hours are provided, except by mutual 
agreement between the site administrator and the counselor(s). At school sites with 
more than 1 counselor, the assigned student to counselor ratio will not exceed a 
difference of 5 students between counselors, except by a mutual agreement between 
the site administrator and the counselor. 

The student/counselor* workload in continuation high schools, independent study 
school (Capital City), Accelerated Academy and the opportunity school will be one 
(1) full-time counselor for each 150 students enrolled, based upon the third-month 
projected enrollment. 

After the grace period, in those instances where a counselor workload still exceeds 
the maximum, certificated staff shall be paid ninety dollars ($90) per day for every 
day the workload exceeds the maximum. 

In addition to the foregoing limitations, students shall not be regularly placed in a 
classroom in larger numbers than the capacity of the teaching facilities or basic work 
stations available where a student normally spends the majority of the class time 
performing the operational functions necessary to meet performance objectives and 
goals of the course. 

Special Education Class/Caseload Size Maximums 

Based on each students' IEP, the District will provide a continuum of services for 
students receiving special education services that will meet the educational 
requirements of students with disabilities while providing those services in the Least 
Restrictive Environment in accordance with state and federal law. The class size 
maximums for special education shall be as specified by state and federal law 
requirements, except for the following limitations agreed upon by the 
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parties. Students with disabilities will be provided with appropriate supports as 
informed by students' IEPs and as outlined below: 

a. The maximum case load for each Special Day Class (SOC) Mild/Moderate 
teacher at the elementary level shall be 15. 

b. The maximum case load for each SOC/Mild/Moderate teacher at the secondary 
level shall be 16. 

c. The maximum case load for each SOC/Moderate/Severe teacher at the 
elementary and secondary level shall be 13. 

d. Elementary SOC teachers shall be limited to teaching a maximum of three grade 
levels. 

e. Adjustments to maximums set forth above at the elementary and secondary level 
must be made at the beginning of each school year within 15 school_days. 

f. Resource Specialist adult/student ratios shall be consistent with Education Code 
section 56362 ( currently a maximum of twenty-eight students for every resource 
specialist). 

g. The maximum case load for teachers participating at John Morse Therapeutic 
Center in all grades shall be IO to 1. 

h. For teachers/providers with "pending" initial status student assessments (attached 
plans on SEIS), these pending cases will be considered to be part of the 
teacher/providers' caseloads for purposes of this article. If eligibility is not 
found, the student will be removed from his/her caseload the day of the IEP non 
qualification. 

1. The maximum class size for RSP and SOC teachers shall not exceed their 
caseload maximums. 

J. Co-teaching among special education and general education teachers will occur 
with the agreement of the assigned teachers. No special education teacher will 
be assigned to co-teach with more than two general education teachers. No 
general education teacher will co-teach with more than one special education 
teacher. The method of co-teaching shall be determined by the co-teachers. 

k. The maximum case load for teachers participating in Co-Teaching (equal 
partnership of special education and general education teachers) Inclusive 
Practices (combination of RSP and SOC students) at the elementary and 
secondary level shall be 25. Each co-taught class will have a maximum student 
enrollment of 1/3 students with IEPs; remaining 2/3 students without IEPs. 
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General education classes will have a maximum student enrollment of 1 /3 
students with IEPs; remaining 2/3 students without IEPs (maximums excludes 
students with speech and language only IEPs). However, this provision shall not 
prevent any student from being placed in the least restrictive environment, and if 
that requires exceeded the above-referenced maximums, it will be treated like a 
class size overage for compensation purposes. 

s.G 

~ 
1)' 

m. 

n. 

The timeline for adjustments to maximums in special education classes shall be 
the same as for general education classes. 

Case loads above the maximum during these "grace" periods set forth above are 
not violations of this Agreement and no penalty shall be imposed on the District 
for exceeding the maximums during these periods. 

o. In the event that the District assigns a case load above the applicable maximum 
outside of the "grace" periods set forth above, the District shall compensate the 
teacher involved at the rate of ninety dollars ($90) per day. The District shall not 
exceed the maximum outside of the unfunded "grace" periods for more than 
thirty (30) school days. Under no circumstances shall there be more than five (5) 
students over the maximum. 

p. Specialized Health Care: Specialized health care (e.g., catheterizations, gavage 
feeding suctioning) should be provided by qualified designated personnel as 
defined in the Education Code and recommended by the credentialed school 
nurse. Certificated instructional staff shall not be required to perform these 
services. 

When licensed medical personnel are not available, special education students 
unable to self-administer their medication shall have their medication, except for 
certain medications such as insulin, administered by qualified designated 
personnel, as defined by Ed Code, trained and supervised by a credentialed 
school nurse. 

q. All special education teachers shall be given two (2) release days for planning. 
preparing and dewloping IEPs in 2023 24 and three (3) release days per school 
year for planning, preparing, developing, implementing, and monitoring IEPs. tR 
2024 25. 

17 .6.2.1 Aide Support 

a. SOC Mild/Moderate classes shall have two six (6) hour aides. 
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c. School site RSP teachers will be assigned an instructional aide for the duration 
of their instructional assignment. 

d. Classroom teachers who have an aide assigned to assist with students of 
special needs students shall direct those aides, consistent with a student's IEP. 

17 .6.2.2 Teachers in a Co-Teaching or Inclusive Practices assignment shall participate in 14 
hours of district-sponsored professional learning and will be provided release time or 
compensated at their contracted hourly rate. 

17.6.2.3 Teachers shall participate in IEP meetings in accordance with requirements set forth 
in IDEA [CFR 300.321 Individualized Education Plan (IEP Team)]. Site 
administrators will provide release time during the school contract day or compensate 
teachers at their contracted hourly rate for IEPs held before or after the contract day. 

17.7 ESOL and Basic Education Class Size Limitations 

17.7.1 Whenever the attendance in any given ESOL or basic education class reaches thirty­
five (35) students for five (5) consecutive days after the fourth week in any given 
quarter or semester, the site administrator will reduce the size of such class to twenty­
five (25) by one of the following methods whenever possible: 

17.8 

17.8.1 

a. Move the excess students to another class. 

b. Hire additional personnel. 

School Nurses* 

The Distriet shall maintain. the present le11el of health serviees at a minimwn of thirty 
five (35) positions. In. addition, the Distriet shall provide thirteen sehool n'l:H'ses to 
provide direet eare. For the 2025-26 and 2026-27 school years only the District shall 
staff school nurses according to the following: 

a. Two {2) Lead School Nurses 

b. Two (2) School Nurses on the Vision and Hearing Team 

c. Five (5) School Nurses on the Preschool Special Education Team 

d. One (1) School Nurse on the Earlv Learning and Care Team 

e. Four (4) School Nurses on the Direct Care Diabetes Team 

f. In addition. the district will calculate the total di strict wide staffing allocation 
per the following based on the annual enrollment projection received by the Districf s 
demographer: 

6 
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"~ • at MISS school sites consistent with the MISS agreement 
~ • at all other non MISS school sites one per seven-hundred fifty (750) stu ents s -~ 
~ 

:5~· 
~ 

17.8.2 

17.8.3 

17.9 

Assignments will be made per 17.8.1 .h below 

g. For the 2027-2028 school year and thereafter. the District \.viii maintain: 

a. Two (2) Lead School Nurses 

b. One (I) School urse on the Early Learning and Care Team 

c. In addition. the district \viii calculate the total district\.vide staffing allocation 
for school nurses throughout the District consistent with staffing ratios at MISS 
school sites based on the annual enrollment projection received bv the district' s 
demographer. 

h. After the staffing allocation discussed above has been determined. staffing 
assignments will occur using the nursing staff acuity index jointly developed by 
SCI A and the District and which takes into consideration the following factors: 
enrollment. unduplicated pupil population, care plans/case management. SDC classes. 
number of students with lEPs. direct care needs. and per site factor (e.g. travel. 
distance). 

For the 2027-28 school year and thereafter. staffing assi1mments from the total 
districtwide allocation in 17.8.1 .c will include: schools. Vision and Hearing Team 
(mininrnm of two (2)). Preschool School Special Education Team (minimum of three 
(3)). and Direct Care Diabetes Team (minimum of four (4)). E\'ery effort will be 
made to identify personnel assignments for bargaining unit members by Mav 15 for 
the following year. The parties a!.?.ree that it is helpful to the budget development 
process for FTE assignments to be identified b\ ovember 30. 

In recognition of the district's dependent charter schools as their own LEAs. and 
consistent with current practice. staffing for nurses at each of the district charter 
schools" is separate from the districhvide allocation and should reflect parity with the 
calculations as stated above for the district. A charter school that is an MTSS site in 
2025-26 and/or 2026-27 shall each determine total nurse FTE consistent with the 
MTSS agreement based on the enrollment estimate provided bv the dependent charter 
and confirmed during budget development annualh- . A charter school that is not an 
MTSS site in 2025-26 and/or 2026-27 shall each determine total nurse FTE based on 
a calculation of one per seven-hundred fifty (750) students based on the enrollment 
estimate provided by the dependent charter and confirmed during budget 
development annually . For the 2027-28 school vear and thereafter. all dependent 
charter schools shall each determine nurse FTE consistent with the MTSS agreement. 

Additional nursing time may be purchased by special projects and other categorical 
programs. 

Leegueee, Speech eed HeeFieg Speeielists Speech Language Pathologist 

The term Language, Speech and Hearing Specialist (LSHS) is interchangeable with 
Speech Language Pathologist (SLP). SLP is the term used in California Ed Code; for 
the CA Licensing Board and the California Speech Hearing Association. 
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17.9. l Language, Speeeh and HeariRg Speeialists (LSHS) Speech Language Patho ogist 
(SLP) caseload: Elementary or Secondary: caseload is 55 students (inclusive of a 
maximum of five (5] speech improvement students). 

17.9.1.1 Language, Speeeh and HeariRg Speeialists (LSHS) Speech Language Pathologist 
(SLP) easeload: Preschool only (3-5 years) -;- caseload is 40 students (inclusive of a 
maximum of five (5] speech improvement students). 

17.9.1 .2 Speech Language Pathologist (SLP) School-age and Preschool caseload: the caseload 
shall be reduced proportionally (pre-school students are weighted at 1.375) to reflect 
the number of preschoolers assigned to Language, Speech and Hearing Specialists. 
[provides further clarification of 17.9.1 and 17.9.1.1] [ok] 

17.9.2 Sections 17.1.6 and 17.1.7 ofthis Article are understood to apply to the 
implementation of the above student/ speech and language specialist ratio. The 
District shall have 15 days at the beginning of each school year to adjust classes to 
meet the maximums established in 17.9.1 through 17.9.2. 

Section 17 .6.1 ( o) of this Article applies to student/speech language specialist ratio. 
In those instances where the District assigns a case load that exceeds the maximum 
( outside of the grace period set forth above in the preceding paragraph, certificated 
staff shall be paid ninety dollars ($90) per day for every day the case load exceeds the 
maximum. 

The District will make every effort to avoid exceeding the maximums 

17.10 Vocational Specialists 

17.10.1 The case load for vocational specialists will be 125 students to one (1) specialist 
calculated on the ten-month average enrollment. 

17.11 Child Development Non-management Certificated Personnel 

17 .11.1 Children's Development adult/student ratios shall be based upon ratios established by 
federal and state requirements. 

17.12 Librarians 

17.12.1 For the secondary school sites, no fewer than one (1.0) FTE librarian position shall 
be assigned to each school site, except opportunity schools. For K-8 schools, no 
fewer than .5 FTE librarian position shall be assigned to each K-8 school site, 
except that Rosa Parks K-8 will receive a 1.0 FTE librarian. 

17.14 Program Specialist 

17 .14. l There shall be one Program Specialist for each 600 special education students or 
fraction thereof. Each Program Specialist will have a caseload of no more than 600 
students. 

17 .15 Psychologists 
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~ 17.15.1 There shall be one Psychologist for e1,ery seYen hlHldred fifty (750) students or 
{(\ . fraction thereof. For the 2025-26 and 2026-27 school vears onlv. the District shall 

0
~'::' I\ staff

O

scho( o
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)1 psy

3

chhno1Mogists aTchcording ~o Cthe following: 

V' a. ne at o orse erapeut1c enter 
b. Four (4) Pre-School Special Education/Assessment Team 
c. In addition. the district will calculate the total district wide staffing allocation 

for Psvchologists per the following based on the annual enrollment projection 
received bv the di strict's demographer: 
• At MTSS school sites one per five hundred (500) 

~ • At all other non MTSS school sites one per seven-hundred fifty (750) students 5 • • Assignments will be made per I 7. l 5.2b belov •. No Psychologist will be 
~ assigned to more than two (2) separate school sites. 

17.15.2 For the 2027-28 school vear and thereafter. the District shall staff Ps\chologists 
according to the following: 

a. One (I) at John Morse Therapeutic Center 
b. In addition. the District will calculate the total district-wide staffing allocation 

for school Psychologists one per five hundred students based on the annual 
enrollment projection received bv the district's demographer. The District will 
meet with a committee of SCI A-represented psychologists to work out a 
process for staff assignments taking into account student and school-site need 
\\hich takes into consideration the following factors: enrollment. unduplicated 
pupil population. SOC classes. number of students with IEPs. and per si te 
factor (e.g. travel. distance). Staffing assignments from the total districtwide 
allocation \\-ill include: schools and Preschool Assessment Team (minimum of 
three (3)). Every effort will be made to identify personnel assignments for 
bargaining unit members by Mav 15 for the following year. The parties agree 
that it is helpful to the budget development process for FTE assignments to be 
identified by ovember 30. 

In recognition of the district' s agreement and consistent with current practice for 
dependent charter schools to prO\ ide Special Education services to students 
enrolled at dependent charter schools. the district will include the dependent 
charter schools· enrollment estimate (provided bv the dependent charter school 
and confirmed at budget development annuall\) into the calculation of total 
districtwide FTE for Psychologists. Assignments for Psychologists from the total 
districtwide pool will include dependent charter schools per the language above. In 
the event that dependent charter schools initiate a different agreement for Special 
Education services. the parties will renegotiate this implementation language. 

17 .16 Community Schools Training Specialist: 

Each SCUSD Community School shall have a Community Schools Training 
Specialist, who shall be a member of that school's Community Schools 
Implementation Team, consistent with the Community Schools MOU. 

17.17 School Social Workers 

9 
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17.17.1 In accordance with Education Code. services to students will be provided by V 
certificated staff. 

17.17.2 For the 2025-26 and 2026-27 school years only. the District shall staff school workers 

17.17.3 

17.17.4 

17.17.5 

according the following: 

a . The ERMHS social workers/clinicians 
b. Two (2) social workers at the Homeless Center 
c. One ( 1) social worker at the LGBTQ Center 
d. Two (2) clinicians assigned to Early and Care 

In addition to the positions set forth in 17.17 (a)(b)(c) and (d) above. the District 
will calculate the total districtwide staffing allocation for school social workers 
based on the annual enrollment projection received by the district's demographer 

• For MISS sites consistent with the MTSS agreement 
• For all other non MTSS school sites 1 to 750 
• Assignments will be made per section 17.17.5 below 

For the 2027-28 school year and thereafter. in addition to 

a. The ERMHS social workers/clinicians 
b. Two (2) clinicians assigned to Early and Care 

The District will calculate the total districtwide staffing allocation for school 
social workers at the ratio for MTSS schools as set forth in the MTSS agreement 
based on the annual enrollment projection received by the district's demographer. 
The staffing allocation shall determine the minimum certificated social worker 
staff throughout the District excluding the ERMHS social workers/clinicians. and 
Early Learning Care positions. with the w1derstanding that the actual social 
worker may vary to some extent based on student and school site needs per the 
assignment process described in 17.17.5 below. Staffing assignments from the 
total districtwide allocation will include: schools. Homeless Center (minimum of 
two (2)). and LGBTQ Center (minimum of one (1 )). 

After the staffing allocation has been determined. staffing assignments will occur 
by May 15 for the following school year. The District will meet with a committee 
of SCT A-represented school social workers to work out a process for staff 
assignments allocation taking into account student and school-site need which 
takes into consideration the following factors : enrollment unduplicated pupil 
population. number of students with IEPs. and per site factor (e.g. traveL distance). 
Every eff011 will be made to identify personnel assignments for bargaining unit 
members by May I 5 for the following vear. The parties agree that it is helpful to 
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~ ' the budget development process for FTE assignments to be identified b) 
't-"(" • c.. November 30. 

0 ln recognition of the districf s dependent charter schools as their own LEAs. and 
consistent with current practice. staffing for social workers at each of the district 
charter schools· is separate from the districtwide allocation and should reflect 

' 

parity with the calculations as stated above for the district. A charter school that is 
an MTSS site in 2025-26 and/or 2026-27 shall each detem1ine total social worker 

Q_ FTE consistent with the MTSS agreement based on the enrollment estimate 6• V • provided by the dependent charter and confirmed during budget development 
_._J annually. A charter school that is not an MTSS site in 2025-26 and/or 2026-27 

'{' r- shall each determine total social worker FTE based on a calculation of one per 
seven-hundred fifty (750) students based on the enrollment estimate provided bv 
the dependent charter and confirmed during budget development annually. For the 
2027-28 school year and thereafter. all dependent charter schools shall each 
determine social worker FTE consistent with the MTSS agreement. 

ln the event that assignments change from one year to the next. the parties will 
engage in good faith to effectuate the assigmnent change through a process that 
gives priority to senioritv if changes are necessm. 

It is understood that to avoid subcontracting of SCTA bargaining unit, and the 
integrity of the SCTA bargaining unit. the staffing formulas set forth a minimum. 
rather than a ma'<imum. 

Where school s ites are designated Communitv Schools. the staffing in this section 
is in addition to any additional staff established through the Community Schools 
processes. 

Additionallv. this aQfeement does not preclude ruw school site from adding 
additional social worker hours. 

I I 
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S€USD Ce11ater Propesal t6 SETA 

ARTICLE 19 - DISTRICT RIGHTS 

19.1 

19.1.l 

19. l.2 

19. l.3 

19.2 

19.3 

19.4 

The Board on its own behalf, and on behalf of the electors of the District, hereby retains 
and reserves unto itself, without limitations, all powers, rights, authority, duties and 
respansibilities conferred upon and vested in it by the laws and constitutions of the 
United States and the State of California, including but without limiting the generality 
of the foregoing, the rights: 

To determine and administer policy. 

Subject to the provisions of the law, to hire all employees, to detennine their 
qualifications and the conditions for their continued employment, or their dismissal, 
demotion, or promotion. 

To delegate to the superintendent and other le~ally appointed officers, the operation of the 
schools, the executive management and administrative control of the school system its 
properties and facilities, including, but not limited to, innovative and experimental 
exploration in the field of education, experiment.al and innovative uses of District faci lities 
and experimental and pilot investigation of new educational programs. 

The exercise of the foregoing ~wers, rights, authoriry. duties ai1d rl!sponsibilities, by 
the Board, Lhe adoption of policies, rules and regulations, and practice in furtherance 
thereof and the use of judgment and d iscretion in connection therewith shall be Limited. 

I urposes O this eara2rap mstance 
w ere t e istnct as posted a position for a reasona e penod of time in an 
effort to provide legally mandated services to students, but has been unable to fill 
h osition. If a position is subc cted, bamining unit employees will not be 

~~d I • 

SCTA Proposed 19.4- rict rejects SCTA proposed language. 

rr:u ..,.-\' •t.. 4-o ~ 9~ 



A/4 <fr' 71P\'d.- . .5 J~:_ 
District Proposal to SCTA on May 20, 2025 related to Pre-Service rof~~~nal Learning {1J\..;-
Days C.,.'lf+- ~ U ~ 

0/,. ~ 
1. For the 2025-2026 school year, three (3) Pre-service Professional Leaming days 

will be added to the SCTA unit members' work calendars for all unit members and 
will be scheduled for three days prior to the first day of school (August 13, 14, 
and 15, 2025). The New Teacher Orientation under Article 5 of the CBA will be 
held on August 12, 2025, in addition to the three Professional Leaming Days. 

2. Pre-Service Professional Learning days for the 2025-2026 school year for 
schools with unique start dates (New Joseph Bonnheim Community Charter 
School, New Technology High School, Charles A. Jones Career and Education 
Center, and A. Warren McClaskey) and for employees with a work calendar that 
starts before the traditional teacher work calendar, those calendara will be 
determined by the District and SCTA on or before June 13, 2025. 

3. The tl)ree (3) Pre-Service Profess_ional Learning days for the 2025-2026 ;,chool 
year will be added to unit members' compensation and the SCTA salary 
schedules, reflecting an extension to the unit members' assigned base calendar 
of three (3) days. 

4. The three (3) Pre-Service Professional Leaming days for the 2025-2026 school 
year will consist of the following, the specific agendas will. be agreed upon by the 
District and SCTA on or before June 13: 

a. Day 1: Professional Leaming Related to Inclusive Leaming and 
Restorative Practices 

b. Day 2: School Site Collaboration and Prep 
·c. Day 3: Mandated Trainings 
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Design and Implementation of MTSS 

SCUSD and SCTA remain committed to the design and implementation of Multi-tiered System of Support ~ 
(MTSS) in SCUSD. The pai-ties have agreed upon a common set of definitions, which are attached as f! 
Appendix A. For the purposes of this MOU, MTSS is defined as a comprehensive, systemic approach to 
teaching and learning delivered in inclusive, culturally sustaining learning environments, this tiered modd of 
U>,truction ,od support '""'"' th, mdemic, beh,vionl, , nd ,oci,1-emotion,i sums, of ill ,rudenu. r 
The pai-ties hereby agree as follows: 

A. Design 

1. Continuation of the Design Team: SCUSD and SCT A have created a joint MTSS 
Design T cam. The District shall choose its Design T earn participants; SCTA shall 
choose its Design Team participants. The parties may add a mutually-agreed upon 
facilitator or other participant to help guide and advise the work of the Design Team. 
Recommendations from the Design Team shall be made by consensus between the 
parties. 

2. If the meetings occur during the regular workday of SCTA participants, up to fif1een 
(15) SCT A members of the Design T earn shall be released from !:heir work duties in 
order to participate in Design Team meetings. If the meetings occur outside of the 
regular workday of SCTA participants, up to fifteen (15) SCT A Design Team members 
will be compensated at their regular hourly rate of pay for time spent in Design Team 
meetings. 

3. The Recommendations of rhe Design Team shall be advisory and non-binding unless 
said recommendations arc agreed-upon in writing and referred to the negotiation tcam(s) 
for bargaining as specified in Subsection C, below. 

B. 2S-26 Proof of Concept Implementation: Because of the complexity around the design 
and implementation of MTSS, the parties recognize that recommendations from the Design 
Team may occur in phases. Consistent with the phased-in approach to implementation, the 
parties further agree ro the following: 
1. 10 Proof-of-Concept Elemcnti1ry Sites: The parties agree to an initiaJ MrSS 

implementation at 10 elementary school proof-of-concept mutually agreed to by the 
parties, commencing with the 2025-26 school year. (See acuched, Appendix D .) 

2. Each mutually-selected 2025-26 MfSS proof-of-concept elementary school site shall be 
staffed with the following positions. For positions that are based on ratio, each staffing 
ratio is calculated based upon the total enrollment of all proof of concept sites (based on 
the 2025-2026 Projected Student Enrollment Report, See attached Appendix E) and 
then assigned based on need through a mutual process between practitioners and 
department administrators according to student need. 

a. MrSS Specialist 
b. Reading Intervention Teacher (s) [per the November 3, 2024 SCTA-SCUSD 

MOU] 
c. School Psychologist 1/ 500 
d. School Social Worker 1/ 500 
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< ::: : ~::on D"<npuon, MTIS ! Q will report co r & / J 
Curriculum & lnstrucoon Department 10 collaboration v.-ith site 1u:lministtat..ion, ~ 
with one fTE posted, hired, and assigned to each Proof of Concept site for the{ 
25-26 school year. 

If a school site has funded addit..ional staff time among ccading intervention /-
teachers, school psychologists, school social workus, or school nurses, the 
staffing ratios set forth above will be u, addition to the s.ite funded allocation. 

At school sites where the staffing allocation for school psychologists, school 
social workers, or school nurses is between .6 FfE and 1.0 FTE, staff may be 
assigned to an additional non-MI'SS school site in increments of .2 FfE, 
providing their total staffing assignment does not exceed 1.0. 

The SCTA representatives on the hiring committee for the MISS Specialists 
shall be determined by the SCTA representatives at the school site. 

The initial posting v.-ill follow the Priority Period as set forth in Article 8.5.1 
through Article 8.5.1.10 of the Collective Bargaining Agreement. After the 
initial posting/placement, vacancies that remain v.-ill be according to the 
timclines set forth in the Collective Bargaining Agreement. 

3. Behavioral Intervention Specialists: The parties v.-ill continue to negotiate over the 
assignment of behavioral intervention specialists in the context of MTSS. 

4. Language Speech Hearing Specialists: The parties v.-ill continue to negotiate over the 
language speech hearing specialists in the context of MISS and the District's effort to 
recruit and retain specialists. 

5 . Space: Each of the selected school sites v.-ill provide staff with the appropriate and, 
where necessary, confidential work space to provide services to students. 

6 . Teaming Structures: The parties have agreed to implement common Teaming 
Structures. Each proof-of-concept elementary school site will create the following 
school-site based teams, with SCTA representatives selected by SCTA: 

a. Site MTSS Leadership Team: The team will consist of the principal or designee, 
the MTSS Specialist, School Psychologist, School Social Worker, Reading 
Intervention Teacher(s), and at least one TK/ K general education teacher, one 
primary general education teacher, one intermediate general education teacher, 
and one Special Education teacher. The MfSS Leadership Team will meet 
during or after school twice per month for two hours (a total of four hours) 
with the day and time detennined by mutual agreement. 

b. Tier 1 Grade Level/ Content Teams: Grade l~el, grade band, or content 
specific staff will participate in their corresponding Tier 1 Grade Level or 
Content Team meetings. The Tier 1 Grade Level/ Content Teams v.-ill meet the 

2 
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,o<ond =d founh Thw,<hy of ili, monili daring ~ ~,d,y Collaboutive Timv \':,I"') 
to collaboratively plan, monitor and evaluate Tier 1 instruction, consistent with 
the agreed-upon guidelines reated to Collabontive Time. 

c. Tier 2 Team: The team will consist of the principal or designee, the MTSS 
Specw.ist, School Psychologist, School Social Worker, Reading Intervencion 
Teacher (s) and, by mutual agreement, pertinent staff as it relates to the group 
of students and targeted skill being addressed. The Tier 2 Team will meet at 
least twice during the month during or after the school day, as mutually agreed 
upon by the Tier 2 Team. 

d. Tier 3 Team: The team will consist of the principal or designee, the MTSS 
Specialist, School Psychologist, School Social Worker, and at least one of the 
student's General Education teachers, as well as a Family Representative, and by 

e. 

f. 

mutual agreement, pertinent staff as it relates to the group of students and 
targeted skill being addressed. The Tier 3 T cam will meet as needed during or 
after the school day, as mutually agreed upon by the Tier 3 Team. 
Compensation: Consistent with the collective bugaini.ng agreement, bargaining 
unit members will be compensated at the per session rate for MTSS meetings 
outside of their contractual work or released during the school day with a roving 
substitute teacher as needed. 
Pre-service Twning: The District and SCTA will jointly develop training that 
will be made available to the school 

7 . The Parties agree to work collaboratively and reach agreement on the Common 
Assurances for MTSS Proof of Concept Sites for the 2025-2026 school year by June 
13th 2025. 

Once agreed, the Common Assurances will guide instruction and tiered support for 
students at the MTSS Proof of Concept Sites. 

The Common Assurances will be rooted in the following core principle: 
Every Student will have access to high quality instruction and interventions matched 
to their needs in safe, culturally and linguistically responsive learning environments. 

8. School Site Training: Prior to the commencement of the 2025-26 school yeu, the District 
will facilitate a joint twning of al least eight (8) hours including the site administration 
and the certificated staff that will serve as an introduction to MISS. The training will 
be jointly developed by the District and SCTA. 

C. Agreement Between the Parries Regarding Implementation 

a. Flexibility and Evaluation: Recognizing that there may be adjustments and changes 
to the lvITSS teams, including staffing, composition, meeting frequency and other 
matters based on the lived experience at the 10 proof-of-concept elementary school 
sites during the 2025-26 school year. Any recommended changes for the 
implementation sites for the 2026-2027 school yea.r should be infonned by sire 
feedback and program effectiveness and must be_mutual.ly agreed upon by both 
parties, in writing, prior to making any changes. 

3 
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'11" ~ ~ Expao,fon of proof-of-con«puites: It i, th, int=tion of th, puti,s torth, 
experience at the proof-of-concept elementary school sites to infonn the 
implementation of MrSS at school sites at the clementuy, K-8, and secondary ~ 
school sites throughout SCUSD. Additionally, the work of the design team may 
continue, as needed, particularly in making recommendations regarding the 
implementation of the MI'SS at the secondary level Decisions about the number of 'A-. 
school sites and the selection of those school sites for the expanded implementation / 
of MISS will be made by mutual agreement between SCUSD and SCTA. The 
parties will make every reasonable effort to detconine the number and selection of 
school sites by May 1st of the school year preceding the beginning of year 
implementation dace. 

c. Prior to the implementation of any aspect or phase of the recommendations from 
the Design Team or adjustments based on the findings from the proof-of-concept 
sites, the parties shall meet to negotiate over the manner in which the 
recommendations will be implemented. Any agreement between the parties shall be 
reduced to writing in an agreement that shall be enforceable under the grievance­
arbitration procedures set forth in Article 4 of the Parties' collective bargaining 
agreement 

D. The parties agree that this MOU sets forth the exclusive p.toccss for the design and 
implementation ofMrSS as it relates to the certificated bargaining unit 

4 



Appendix D - Llst of 2025-26 Proof of Concept Sites 
• Earl Wa.rrcn 
• H.W. Harkness 
• John Cabrillo 
• Nicholas 
• O .W. Erlewine 
• OakRidgc 
• Pony Express 
• Suy:u 
• Tahoe 
• Washington 
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Appendix E - 2025-26 Projected Enrollment Report , J rr:_ -?J:> 
Sacramento City Unified School District :t !),\~ 
2024/ 25 Demographics and Enrollment Projections 

~ 
Enrollment Prolcctlon Summary by School 

'l The chart below shows the current enrollment and si• years of projected enrollment by school 

SacrafflllltO 0ty Unified Schoal Dllttlct r Enrollment ,,.dlen su....., l,f ldloal 
Canetll ..,... ... 
&!ill. Hill. Wll run wn um DLll 

.llbr1ham Uncoln Elem 490 458 432 420 417 400 393 

lo"'41n1GrRen Elem 680 669 657 646 634 625 614 

IIAt Harte Elem 177 172 182 115 178 175 170 

Galell Gttenwood Elem S37 Sll S06 S02 488 413 466 

C.lftClll1 Elem 308 104 298 294 21& 283 279 

C.rollne Wenzel Elem 210 200 110 169 l" 167 151 

cesar Chavez lnt~medlate 35S 332 297 279 256 244 241 

Ctocttt/llJ111!<Slde Elem 640 645 644 621 624 612 607 

Diifld 1.1Jbln Elt!l'II 4S6 466 470 458 440 437 03 

Elrl Warren lll'ffl 412 414 403 316 3U 373 350 

Edward Kembl~ Elffll 448 434 421 408 400 396 398 

96crCrmElcm 712 630 579 518 471 440 OS 
Elhd I. a,t~ Elem 609 617 608 611 592 561 566 

Edltl Ptdlllps Oem 423 420 402 389 371 363 3S1 

Falher Keith 8. ICt!llny 250 234 230 236 226 223 217 

Golden &np; re El em 434 414 406 378 369 351 347 

H. W. Hartnas Elem 286 289 283 293 293 280 274 

Hollywood P,rk ( 1cm 264 282 214 215 279 21, 271 

Hubert H. !Mnc:rolt Elem 402 415 392 310 360 352 346 

IHdor Cohen Elem 367 371 392 314 3fi8 355 30 

JI,,.. Marshall Elem 330 301 303 304 277 267 264 

Johll lid-'1 Elem 256 255 242 224 214 216 213 

JohftClbtllloElem 382 381 374 3S6 349 129 317 

D. Sloat Eicm 222 218 208 211 209 203 197 

lalHtl Royd Elem 200 183 172 151 10 142 140 

Writ Twllll Elem 263 219 277 264 2S5 251 2◄2 

Mltsuy1M11 Elem O S 436 424 426 U7 416 404 

NiChOIIS Elem 472 449 424 392 377 3'0 350 

l'iltCommunltyChoH I'-" 218 219 286 280 275 272 266 

O. W. £rlewine Ehm 294 305 301 291 284 271 262 

Oak a1111e Elem 432 420 397 311 361 351 356 

Pacific Elem Sil SS2 506 479 445 uo 424 

Partway Elem 400 404 382 189 372 361 349 

Phoebe A. He1ru El..., 648 638 626 616 604 595 517 

Pony l:llpress Elem 359 367 360 362 357 .359 363 

Sequoia Elem 404 317 380 360 350 333 321 

Susan•· Anthony fl~m 322 328 331 335 327 322 321 
SuMrVll le El tm 403 391 375 377 361 372 369 

Suv:v Elem 386 317 385 375 377 365 353 

Ta1-£1em 317 321 333 334 331 320 316 

Theodore Judah Elrm 480 513 521 538 536 533 534 

washlncu,n El....,, 366 386 311 387 386 397 399 

WIiiiam Land Elem 366 371 379 387 390 ◄03 412 

Woodbl nt £1,_..,, 281 213 258 250 240 239 223 

Semeneary Totals 17,155 17,lU 1',691 1U25 15,Hl 15,544 15,JH 

• S.pmnlnr 201, 
,.161 
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