


ARTICLE 1 - RECOGNITION %

1.1

Sacramento City Unified School District
Counterproposal to
Sacramento City Teachers Assoclation

February 11, 2025

The Board hereby recognizes the Sacramento City: Teachers Association, hereinafter
referred:to as the Assoctation, as the exclusive and.sole negotiation agent for:

Individuals in positions, the title for which includes the term "teacher" and in which the
individual is under contract with the school District;

per session teachers excluding teachers of summer schoo};

counselors;
psychologists;
schoo) social workers;

librarians, including District librarian;

.audiometrists;

nurses, including lead school nurse;
vocational specialists;
department chairpersons;

language, speech and hearing specialists; 85
program specialists;

resource specialists;

student activities advisers;

training specialists;

athletic director;

behavior intervention specialist;

drug, alcohol and tobacco education specialists;

education audiofogist;

=ass§:"ﬁve;technnlogzmgepialist;
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THheBoard agrees notto-mest.and pegotiate with any teachers’ organization other than
thie Association for the duration of this Aagrgemant;e further, the Board agrees not to
negotiate with any teacher individually during the dumtion of this Apreement on
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The Association recognizes the Board as the duly elected representative of the people and
agrees to negotiate only with the Board or its duly authorized representatives designated
by the Board'to act in its behalf.

N 63 x5 alzoiis ol han “‘ k".’
e I Y e A e e T e UK A

The Association agrees that neither it nor its members or agents will atterpt to
resent in any ne E;J;iations_ or grievances, the interests of anyone other than ' members
of-the tnit, except the negotiation interests of summer school employees.
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SCTA Proposal to SCUSD

ARTICLE 3 - EEFECT OF AGREEMENT
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This Agreement terminates and supersedes the prior collective bargaining all-past-practises;
agreements,-procedures;-traditiens;-and-rules-or regulations-concerning-the-matters-herein:

previously in effect between the parties.

o
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The parties agree that during the negotiations which culminated in this Agreement, each party
enjoyed the right and opportunity to. make demands and proposals or counter proposals with
resc[)ect to any matter not. reserved by policy or law from compromise through negotiations,
and that the understandings and dgreements airived at after the exercise of that right and
opportunity are set forth herein.

The parties agree, therefore, that the other shall uot be obligated to meet and negotiate with respect
to any subject or matter whether referred o herein or not even thcg.}gh sibject or matier ey not
have been in the contemplation or knowledge of cither or both, of the parties at the time-they
negotiated or signed this Kgreement. The terms and conditions of this Agreement may be altered,
changed, added to, deleted from or modified only through the voluntarily mufual intent of the
parties in a written amendment.

Should any article, section, or clause of this Agreement be declared illegal by court of competenit
jurisdiction, said article, section, or clause, as the case.may be, shall be automatically deleted from
this Agreement to.the extent that it violafed the law. The remaining articles, sections, and clauses
shall remain in fiill force and effect for the duration of the Agreement if not directly affected by
the deleted article, section, or clause.

Each party agrees that they will neither take, nor threaten to take, any reprisals, directly or
indirectly, against the other party or any members thereof regarding any action taken on the
part of such persons in the exercising of their rights and responsibilities under this Agreement.

The Board dgrees that it shall not take any reprisals against any bargaining unit member nor
any civil action against SCTA or its affiliated organizations for engaging in concerted
activities. .

The Association and the District agree that differences between the parties shall be settled by

eacefiil means as provided in this Contract, For the duration of this Contract, the Association,
In consideration of the terms and conditions provided herein, will not engage in, instigate or
condone any strike or work stoppage of members of the bargaining unit.

‘This provision wiil not apply to any re-opener period after impasse procedures under the EERA

have been exhausted, and after such exhaustion of procedure, the Board will also maintain the
right to take unilateral action on negotiated items pursnant to the provisions of the EERA.

The parties agree that teachers employed at K-8 schools shall enjoy all rights identified in this
Agreement, unless modified herein.

The parties agree that the District, including the students, the teachers and other staff, as well as
the community, will benefit from improvement in the negotiation/grievance processes and
improvement in the relationship between the parties. To that end the parties will seek to initiate a
program to improve employer-union relations,
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Preparation Time/Extra Allocation Time

Each middle, nior high, and senior/high school teacher will be provided one (1)
preparation period daily which will equal the standard instruction period in each
individual school.

No junior high or middle school teacher shall be required to function as a department
chairperson.

Each elementarv teacher, including but not limited to _fggcial day class teachers, will
be provided at ast ninety (90 ) minutes of f)repa.ration
time per week. Prep time applies to each week which includes a regular teaching day.

-

..........

add-:ﬂethm ? h»n%_—snew-mmw i 2 ‘thd tihi/l ic iv]e fgpien funds
ugh Proposition 28, known as the and Music in Schools Funding Guarantee
and Accountability Act, e District will provide additional preparation time to

elementary teachers and ensure equitable distribution of this additional preparation

nme,

Teachers hired into preparation specialist positions are intended to be those with regular
K-6 credentials. Those preparation specialist teachers who worked in the elemen
preparation program in 1991-92 and return to a preparation specialist position in 1994-
95 shall not be required to have a regular K-6 credential.

Flexible prep time for prep specialist teachers in Elementary Schools. Ordinarily, prep
time is expected to be provided in approximate 45 minute segments. However, in order to
facilitate scheduling, prep specialist prep time may be allocated in shorter segments when
do¢ nentably necessary. In return, ime on shortened days after the student day :* Wl be
considered prep time for prep specialists.

The prep specialist teaching prep day is understood to be the same as all other grade
1-6 teachers at the site.

In those schools where additional minutes are available within a preparation
specialist's instructional day, those minutes are to be used to provide additional
minutes of preparation time on a regular or intermittent basis to qualifying teachers.
The available minutes are to be distributed as equitably as possibie among the
qualifying teachers. It needs to be reiterated that it is not appropriate for a preparation
specialist's time to be assigned to other programmatic uses outside of the elementary
priﬂaration program at a site even though it is acknowledged that there are many such
needs.

Each site, in consultation with the Liaison Committee, shall determine how to best
and fully utilize its above-staffing allocation for the school year.

The time scheduled for elementary special subject teachers in each elementary school
shall be rounded upward to the nearest whole day.






June 26, 2025

5.9.8 Elementary Supervision; No bargaining unit member will be required 10 periorm more

than thirty (30) total hours of supervision in a school year. Supervision is limited to before and
after school student supervision during drop off and pick up times and recess supervision.

[No changes to Section 5.10 and 5.14.]
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6.1 pleg and Purposes of Professlonal Evaluatio A .
&
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6.4.1 The ulltimate goal of an evaluation system for-teachers arid employées serving.in teacher
related positions is the identification; relnforcement and improvement of sklls, atfitudes, and
abilitles which will result in. better educational opporfunitles for-all students.. It is the. Intent of the
partles that timelines apply: fo all teachers. The purpose-of these guidelines is 1o jnsure that the
evaluation of District:professional personnel shall:

6._‘[.2; Meet the requirerents: of state faw as set forth 'In: Education Coda Sections 44500,
44660-44664, AB 854 which Is included In the amended Education ‘Coder44684 -afid conform In
principle to the.guidelines established by the State Board of Education.

6.1.3 Provide for the establishment of standards of expected student achlevement at each
grade level in each area of study as expressed in the District's courses of study, guides, and
adopted standards aligned instructional materials, and for the evaluatlon and asssssment of
certificated emp]oyee competency as it reasonably relates tor 1) the engagement:and support of
all students i Teaming; 28 the esteblishment and maintenance of a suitable: leaming
environmentwithin the scope of the employee's responslbllitles, 8% understanding and organizing
subject matter for s“tudent learning, ' planning Instrucflon nd desigrﬂng leaming experiences
g:%; a Students; and assessmg studen% leaming jm‘ HeEHE D '_jz;-,j_::'ﬁ‘::,‘l SREThpEs

6.1.4 Coverall significant.aspects of professional service-as set-forth in the employee's job
description.

611.5" Be conducted cooperatively with the-.employee accepting responsibility for self-evaluiation
and having full knowledge-of-any adminlistrative svaluation.

6:1.6  Provide for recognition of outstanding service.

6:1.7  Provide for counseling, specific recommendations, and asslstance in areas where
Improvement Is neaded.,

6:1.8 Be conducted -coritihuously and consistently In conformarice ‘with: established
evaluator-eVaIuatee relationships, written forms, channels. of communication, and time
requfrements,

649  The. evaluator shall take info account working conditions ‘which. may have an adverse
Impact upon the employees’ ablilities {0 perform effectively. Such canditions will be Identified in the
pre-confarerice orfinal conference process and shall include, but.are not limited to:

6.1.9.1 Equipment, supplies, facilities

6:1.9:2 Teacher and student work stations

6.1.8.3 Problems related to sharing facllities.

4%



6.1.9.4 Preparation time

6.1.9.5 Assignments outslide scope of carllfication, experience and/or fraining
6.1.9.8 Changes of assignment within the school year

8.1.9.7 Adequate orentation to policles and school practices

6.1.9.8 Exira-duly assignments

6,1.9.9 Student transiency and/or leaming disparilles

6.1.0.10 Comblnation classes and/or axcesslve class size(s)

8.1.9.11 Number of subject preparations

6.1.9.12 Limitations on acquisition and malntenance of mstructional materials
6.1.9.13 Access to Districl's speclal services and programs

6.1.9.14 Problems related to schedullng

61,10 if the peraon being evaluated conslders any of the listed working conditions to be
substandard, that person may submilt a Iist of llems he/she considers to be substandard as an
attachment to the evaluation report.

6.1.11 Support

All teachers cavered by the Collective Bargelning Agreement will be provided the necessary
components for professlonal teachlng Including the following: an appropriately fumished
workststion, Including adequate supplies, Including adequate technology, a functionlng computer

with Internet access, access to an outside phone [ine, adequate instructional materials for all

students using district provided curriculum/materials and/or standards aligned resources, coples
of content standards or other documents of expected outcomes, necessary safsly equipment,
and any other spadifically required by the teacher’s job.

8.2 Responsibility for Evaluation

6.21 The Disirict shall promote and establish a sailsfactory climate for evaluation by
encauraging and implementing policles which contslbute to high staff morale as well as promoting
review and refinement of these policles.

622 ‘The superntendent delegates to members of the exscutive staff the responsibiilty for
reviewing the evaluations of parsonne! under thelr Jurisdiction and Implements orderly procedures
by which appellant members may be heard.

6.23 The responsibliity for the formal evaluation of bargalning unit members assignad to a
specific school or other adminlstrative unlt rests with the principal and/or adminlstrator in charge.
Such evaluation is o be based upon observation and/or review of the employse's work as
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specified In the unit member's specification. Cbservatlon Is ta be spaced over a sufficient period of
ime for adequate sampling of the employee’s performance.

8.23.1 Other data which may be included In evaluation shall be mutually agreed to in writing by
the evaluates and the svaluator.

6.23.2 The principal or administrator in charge is responsible for the final evaluation of the
evaluatee; however, Input from depariment chalrpersons, as permitted by thelr job specifications,
Is not precluded.

6.2.3.3 All written materials upon which the evaiustion is based must be a matter of
record and shall be shared with the evaluatee at the final svaluation conference. The evaluator
shall not base evaluation of a cerlificated employes on any information which was not collected
through the established process. Hearsay or anonymous statements shall be excluded from
writien evaluations.

6.3 Evaluation Procedures

6.3.1 Frequency of evaluation: Evaluation of bargalning unit members shall be conducted on a
continuing basls, at least once each school year for all personnel classliied as probationary or
temporary, or at least every other year for all those who have achieved permanent status, unless
they have heen surplused or have Fansfernved, In which case they may be evaluated In the first
year of their new assignment or at laast every five (5) years for those ceriificated employses
qualifying for AB 954 as identified below in 6.3.1(a). Permanent personnel whose soclal securify
numbers end with an even number are t¢ be evaluated in school ysars which end In even
numbered years; those whose social security numbers end with an odd number are fo be
evaluated In school years which end In odd numbered years. Personnel reasslgned from one
classification to another shell be evaluated at least once each school year for the first three (3)
years of service in the new classlficatlon, and at least every other year thereafter. An employee
who has been evaluated and whose summary rating indicates that performance needs
Improvement or Is unaccseptable must be evaluated agaln the followIng year.

(a) Recognition of Teacher Mesling or Exceeding Standerds

AB 954 allows for the evalustion and assessment of the performance of each certificated
employee at least every five (5) years for personnel with permanent stafus who have been
employed at laast ten (10) years with the school district, are highly quallfied, as defined in 20
U.S.C. Sec, 7801, and whose previous evaluation rated the employee as meeting or excesding
standards if the evaluatlor and certlicated employse being evaluated agree. The cerlificated
employee or the evaluator may withdraw consent at any fime.

Eligibility criteria for AB 954: the teacher is a permanent employae with ten (10) years experiencs
with the district and met or exceeded standards in the previous evaluation. The Highly Qualliied
Teacher (HQT) crileria will be consldered only when applicable to the bargalning unlt member's
curmrent asslgnment. Thers must be agreement between the principal and smployee.

The Peartles agree that the five (§) vear cycle of AB 854 shall be avallable for feachers scheduled
fo be svaluated In 2004-2006 and meet the above-clted criteria. Those teachers wiil not be



evaluated for 2004-2005 if they meet the above-cited ciiterla and the evaluator and certificated
employee agree.

8.3.1.1 Should an administrator determine that a need exists to evaluate & teacher during a
non-designatsd year, sald adminlstrator shall notlfy the teacher of the proposed evaluation. Such
notification shall be In writing statlng

reason(s) for such declsfon. However, all provisions of this Asiicle shall apply to the evaluation,

6.3.2 During the course of the evaluaiion period, mitigating circumstances may arise which
require modification of the process. Such modification shall be determined jointly by the evaluatee
and the evalualor, The defermination of new evaluation processss shall be amived at in
accordance with this pollcy.

6.32.1 If the mitigating clrcumstances conslst of a change of the principal or administrator In
charge following the pre-evaluation conference, but prior to February 10th, the evaluation process
may be completed, at the District's option, by one of the following methods (the methods listed in
this provision apply to all certificated staff): (1) the prior evaluator shall complete the process; (2)
the new eveluator and the evaluatee shall meet and share all written data compiled by the prior
evaluator and reach agreement to continue the evaluatlon process; or (3) the new evaluator and
the svaluatee may, by mutual agreement, commence a new evaluation process by extension of
evaluation imes subject to section 6.3.3.1. If a principal or administrator In charge Is chenged
following February 10, the evaluation shall be completed by the original evaluator or by a process
agreed to by the evaiuatese.

8.3.3 Evaluation Conferenices, Forms, and Channels

6.3.3.1 Appropriate assessment technlgues and other responsibliities applicable to the evaluation
shall be determined by the evaluatee and the evaluator In conference not later than Novembsr 1
of each year. In the event liness or ofher absence of any of the pariles Involved prevents holding
such conference by November 1, the date shall be extended unill at least one (1) week following
rotum from such absence. Further, if other unforeseen difficultles arise, the November 1 date may
be extended by mutuel agreement of the parties. Extenslons beyond January 1 are subject to the
approval of the superintendent, or hisfher designee. The final evaluation may be extended for the
same reasons and under the same condltions but not later than May 1.

(a) The paries have agreed to replace the former teacher evaluation (raference number
A0-07112) derived from the “Classlfication Speclfication for the Teacher,” revislon date 03-15-73
with the Standards-based Evaluation Instument and Eveiuation Process (reference number
PSL-F107).

1. Option 1: Used for all teachers in probationary and temporary stafus on an annual basls and
every othar year when In permanent status. The evaluation Instrument reflects the slx (6} areas of
the Californla Standards of the Teaching Professlon and utilizes criteria that are obsarvable,
measurable, and applicable in all segments, kindergarten through adult education. (Applicable
those tsachers formerly evaluated on the “Classroom Teacher” evaluation Instrument.)

Observations for Optlon 1: There shall be two (2) formal observations for permanent leachers
and three (3) or mors for probationary and temporary teachers.
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2. Option_2: Serves as an allernafive .assessment for teachers wishing to choose the
substanca of the evaluation criferia for personal professional growth. The HQT criteria will be
cansidered only when applicable to the bargalning unit member’s cument assignment. This
formative assessment must be focused on student achievement and relate to student leamling
and Instructional strategies.

Ellaibllity Criterla for Optlon 2: Quallfying teachers must have five (§) years experience
teaching in the distict and two (2) consecutive formal evaluations with all performance areas
marked as Consistent with Performance Standards or Exceeds Performance Standards, If
referring to the praviously used evaluation Instruments (those used prior to the 2004-2005 school
year), all performance standards are rated as 1's and 2's.

Expectations for Optlon 2; The teacher will complete a self-selected project that demonstrates
professional growth.

3. Optlon AB 9584; Allows for the evaluafion and assessment of the performanca of each
certificated employee at least every five (5) years for personnel with permanent status who have
besn employed at least ten (10) years with the school district, are highly qualified, as defined in 20
U.S.C. Sec. 7801, and whose previous evaluation rated the employee as mesting or exceeding
standards If the evaluator and cerlificated employes being evaluated agree. The ceriificated
employes or the evaluator may withdraw consent at any time,

Ellgibliity cHterla for AB 854: The teacher is & permanent employee with ten (10) years
experienca with the disirict and met or exceeded stendards In the previous svaluafion. The HQT
criferia will be considerad only when appllicable fo the bargalnlng unlt member’s current
assignment-There must be agreement beiween the princlpal and employse.

(b) Pra-Evaluation Conference Form: The evaluaior and evaluatee will utlize a8 form
developed by the District and SCTA.

6.3.32 A ceriificated employee shall be responsible for all aspects of the educational program
for which the employee Is reasongbly accountable,

8.3.323 The use of publlshers nomms establlshed by standardized tests Is inappropriate In the
evaluation and/or assessment of cerlificatad employees and shall not be used.

6.3.34  If any deficlency of performance Is noled during an observation, the evaiuator shall
within six (68) warking days make speclfic writtan recommendations 1o the eveluatee that shall ald
the evaluatee in remediating the deficlency. The writfen recommendations shalt become a part of
the evaluation data.

8.3.3.5 The cerificated employea’s evaluator shall assist in correction of any cited deficiencles.
Such action shall Include specific, objective, written recommendations for Improvement as well as
asslstancs In meeting such recommendations.

6.3.368 Recommendations for Improvement should Include the following:

a Cliing those teaching skilis and interactional relationships which require improvemsnt.



b. Prescribing specific practices, techniques, and classroom management skills that will
correct the observed problems.

6.4 Evaluation Report Conferencos

8.4.1 Preceding the date for submitting the required evaluation repor, the evaluator shall mest
with each employee subject to evaluation, in conference, at which time the quallly of the
employee's work shall be discussed, including spesffic, job-related suggestions for perfonnance
Improvement. The evaluallon criteria and the formal, written report shall be fthe basis of the
diseussion.

642 A cerifficated employee shall have the right to inftiafe written reaction or response fo
histher evaluation. Such written response shell became a permanent attachment to the
appropriately executed evaluallon instrument.

65  Evaluation Reporis

6.5.1 Evaluation reports of members of the bargaining unit who are subject to evaluation as
specified In thls section shell be completed and submitted to the designated reviewing official not
later than April 1. For those bargalning unit members referanced In €.3.3.1 (a) whose perionmance
is less than sallsfactory the eveluator shall nofify the employes, In writing, of sush deficlency, and
at the same tlme describe seld Inadequacy in detall with written prescription for remediation for
teachers not meeting Porformance Standards In any area. The evaluator shall assist the
evaluatee in implementing the prescribed ramediation within a reasonable time pefiod prior to
completion and submission of the evaluation report and the recommendation for retentlon or
dismissal.

6.5.2 FExcept as provided in 6.3.2 and 8.3.3.1, failure to meet the Ap:il 1 deadiine shall negate
the administrator’s evaluation of the teacher at that school slte.

6.6 District level committees shall be formed on an ad hoc basis 10 serve as the final authority
for resolving disagraements between the eveluator and the evaluatee which may arise over the
appropriateness of the evaluation criteria and/or ratings of less than "safisfactory” or, for those
teachers refersnced In 6.3.3.1 (), Not Meeting Performance Standards in any area.

6.6.1 The committee shall be composed of two (2) members appolnted by the exclusive
representative and two (2) appointed by the superintendent or designee. The superintendent will
nominate eight (8) members of hisfher administrative staff and the Assoclation will choose the
chalrparson from among the e!ght (8). The chairperson shall vote only In the event of a tle.

s.shz ;l'he committes declslon shall be In writlng and shall set forth reasons for the decision
rendered.

6.6.3 At the time of the hearing, the evaluatee and the fwo members appointed by the exclusive
representative shall be released without Ioss of pay or leave during the necessary proceedings.

6.7 Teacher Improvement Plans




g87.1 Forihose teachers referenced in 6.3.3.1 {a) whose previous summary rafing reflects less
than a 3, a written plan for improvement shall be developed In concert between the teacher and
the evaluator, Such pian should be based on Sections €.,3.3.4, 6.3.3.5, and 6.3.3.6 of this Article.

8.7.2  After a reesonable period of fime, but not more than twanty (20) working days after the
plan Is Inifiated, the administrator In charge, or administrative des!gnee, shall observa the teacher
In varous teaching situations. The administrator designee, shall counsel with the evaluatee on
observed progress and shall make known In wiiting fo the evaluatee progress observed and
Improvements still o be achieved.

6.7.3 Releass fime shall be provided when required by the nature of the program or plan.

6.74 When the program Incorporates released fime or fravel for observation of designated
teachars at other locatlons or classas of any kind, such program shall not require cosis o the
employea unless agreed fo by the employee.

6.7.5 When the plan includes peer pariicipatlon, including the assignment of a mentor teacher
by the evaluator, the relationship batween the participating teacher and his or her peer shall be
confidential. The peer shall not participate in the evaluation of the employee.

6.7.6 For those teachers refersnced in 6.3,1(a), if the fourth (4™} column from the teacher
performance areas Is checked, the eveluator must indicate what areas do not meet performance
standards. The svaluator and teacher shall develop an Imprevement plan following the evaluation
addressling those areas needing Improvement.

8.8 Evaluation of Substitute Teachers

6.8.1 In order to provide competent personnel 1t Is very Important that principals gvaluate thelr
substitute teachers. A principal, or his deslgnee, Is encouraged, but hot required fo eveluate
substitule teachers on as many occaslons as possible In order o assess thelr compelency for
permanent employment. The evaluation shall consist of a rating, comments, and a
recommendation, where applicable, on a written form mutually developed by the District and
SCTA. The evaluation shell be initlated by the slte adminisirator except that a substllute may
request an evaluation after three (3) days of employment at a school. The evaluation shall be
based upon the personal knowledge of the evaluator consisting of personal observation and/or
verified input from identifled Diskict personnal with direct knowledge. Whenever posslble, the
evaluator wili notify the substtute prior fo an observation and/or evaluation.

682 Substiutes have the right to request an evaluation afier three (3) days of employment at
a school, A substitute shall ba provided a written evaluation notice form no later than the end of
the school day during which an evaluation Is written, unless the substliute is unavallable. In that
instance, the riotice shall be provided, or mailed or emalled on the next work day. A substitute
may be provided the evaluation on the day It Is written, or be sent the written evaluation within ten
(10) workdays. The substitute may request a meetfing with the evaluator to be held within len (10)
workdays after the recsipt of the evaluation. The substitute shall also have the right to presenta
written response to the evaluation. The written response may be provided to the evalualor at the
mesting, or submitted 1o the Muman Resources Office. The response shall be attached to the
evaluation and shall be maintalned In the personnel file.




6.8.3 Upon request, substitutes have the rightto conference-with the superiniendent orhis/her
designee regarding their evaluation. Buring such conferences the substifutes will be previded with
written: information regarding individual evaluations if they: so. request. A principal, or his
designee, ridy ot feqtest that referrals of a substitute to his-school be-discontinued unless the
reasons for such request have been stated on the:evaluation, or otherwise documented pursuant
to Ariicle 10- of the Agreement, and the request for rion-refetral is approved by the Human
Resources Director.

8.8.4 A substitute may, at any time, request to schedule a mesting with the Human Resources
Director 1o’ review his or her personnel file, :and/or substitute assignment status. During such
conferencss, a substifute may request and receive coples -of any -wrilten informatiori from his or
her persorinelfile.at bls ar her own expense

6.9 Any:performance tating o avaluatipn of per session personne! who are members of the
bargalning unit:shalf be done with the full knowledge of the evaluatee:

6.10 The evaluator shall be responsible for insuring that all evaluation data, including
Information and refated forms, -are handled in such a manner so as to-protect thair confidentlallty.

641 Evaluation Forme

Attached and jncorporated Into this' Agreement as BREEHdIRA is an evaluationform incorporating
class specifications:for. each ob classiication'in the bargajning unit agreed to by the parties.

a. Aftached ‘and Incorporated Into this Agreement -as part of Appendix A is the
Standards-based; Evaluation: Instrument--and Evaluatien Process {reference number PSL-F107)
which the paitles have Hiutually agreed o replace the jormer ‘teacher evaluation (reference
number 40-07112) derived from. the “Classffication Specification for the Teacher,” revision date
03-15-73;

BA14  These evaluation-forms will-be attached.only to the-two.{2) executed coples.of the
contract. ' )
6.11.2 lksis understood by, the pariles that durinig the term of:this. Agreemerit-changés will be
made 1o-the substarice-of these forrs: only: by mutual agreement.

841,24 The asslstant superintendent, Personnel Services Office, or his/her designee shall
represent the District during any discussions relative to changes noted in-6.11.2 above.

612 tCo

Gaomplalnts which cannot. be substantiated,. or which are ‘withdrawn prior to substantiation as
outiined in:Board Policy 1312;.or-which are-not sustainedby:the grievance. procedure.shall.neither
bé placeidiin the Unit rembers perel fileior utilized h ainy eveluation or disciplinary action against
the unit'meéfiber, '
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I The arties may alsoconslderthedevelopment of a meaningful Peer Assistanca
Revisw prugram (cantemplated in Appendix H, and bassd.upon research and experience of
appropriate, comparable Calffomnla:school districts).

The Commitiee will consist of representatives: selected by the Assoclafion :and representatives
selecled by the Disfrict. Bargaining unit: representafives who: serve on the commiitee shall be-
compsnsated at thelr: «daily hourly rate. of pay for time, spent in.committes meetings, if the meetings

occur outside. of fhejr regular ‘work ‘hours, While the commitiee may be made wp of

representatives who .are relatively the same In number, voting, If necessary, will be by-block voting
whereby the District has one vote and the Assotiation has one vefe. Dacisions will be made by
mutuai agreement. The parfies agree to make a good falth effort to reach agresment on the
revisions. of the evaluation process.and related Issues, but further agree that if no agresment is
reached, and untll an-agreesmant is reached, the currant contract language shall remain ireffect.
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11.142

11.17

11.12 A collection of the pertinent discipline codes delineating the rights and duties . _.. .___.vers
with respect to student discipline shall be presented to each teacher and made available to each parent
annually.

11.13 Teachers who are required to supervise students in activities other than the classroom and
without the presence of an administrator will have the authority and respensibility to enforce state laws,
District policy, school discipline code, and building rules.

11.13.1 Each building principal shall establish a chain of command to supervise in hisher

absence.

11.14 Except in an emergency at least two (2) adults will be on duty at each Children's Center at
all times, unless the affected teacher, in conference with the site supervisor, agrees to schedule aide time
in another manner.

11.14.1 Each Children's Center Supervisor shall provide and post hisher weekly work schedule at
each site under his’her supervision prior to effective date.

An adequate safe shall be provided at each Children's Center for the secure starage of money.

1115 Schoo! principals shall make every effort to provide secured storage space for employees'
personal property brought in and removed every day (e.g., clothing, watches, eyeglasses, etc.).

11,16 Adequate and safe transportation for authorized field trips shall be provided as available
and necessary at every school.

A teacher who participates in a student-parent conference that gives formal notice of proficiency test

deficiencies shall be held harmless by the District in any litigation by a parent or student.
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Successor Contract Negotiations

June 27, 2025
famviv 1o wsapeedIOIE
a. Salaries
i Effective July 1, 2025, the current salaries and salary schedules shall

be increased by 2.0% across-the-board, based on a K-12 and Pre-
school standard 181 Days, 3 Professional Development Days, and 8
SBE Waiver Days. The 2.0% will be added to the other SCTA salary
schedules as well.

ii. Effective July 1, 2026, the current (2025-2026) salaries and salary
schedules shall be increased by 2% across-the-board, based on a K-12
and Pre-school Teachers’ standard salary schedule of 181 Days and 3

Professional Development Days.

b. Bilingual compensation: Professional educators who have bilingual or
multilingual ability and hold a current BCLAD and are in an assignment
requiring a BCLAD will receive a $1,500 annual stipend.

¢. Speech Language Pathologists: The District will create a new salary schedule
for Speech Language Pathologists that is 6% higher than the Salary Schedule
for Special Education educators.

d. For Speech Language Pathologists. School Nurses, Social Workers, and
School Psychologists, the District will accept full years of service based on
previous experience in the appropriate classification in:

1. Schools;

ii. Hospital settings;

iii. Non-public placements:
iv. Private practice

V. Community mental health
e. The District will create new salary schedules reflective of the number of

workdays for:

i School nurses;
ii. Librarians;
11i. Counselors.

[Negotiations note — The District will send a correspondence to affected Waldorf sites noting that
the District will cover the cost of the “grade-level upping” or functional equivalent that takes
place during the summer as teachers transition from one grade level to the other.}

[Negotiations note--Those who agree to and are assigned to support SLP Clinical Fellows will be
integrated within the New Teacher Support Department and the related MOU and a stipend




provided to those support providers consistent with that MOU, the amount which i
approximately $2,100]

Calendar: The District will implement a mid-August start and end of May et... of the school year
with a first semester that ends at winter break, beginning in 2026-27 school year, if all of the
following conditions are satisfied;

a.

b.

The District holds community forum at each of the comprehensive high schools to discuss
the proposed change;

The District does a survey of District students, staff and parents to determine support for
the proposed calendar change;

The District meets with the Student Advisory Council to discuss the proposed calendar
change.

If, after having conducted the outreach provided for above, the School Board determines
that there is sufficient support, and votes by a majority at school board meeting to approve
such a change.

If approved by the Governing Board, the announcenr  t to make a change to the calendar is
announced by the District no later than December 15, 2025.
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ARTICLE 17 - CLASS SIZ

17.a

17.1
17.1.1

17.1.2

17.1.3
17.1.4

17.1.5

17.1.6

17.1.7

17.2
17.2.1

The District's goal is t
week of school with s
unable to meet maxim
administrators must c«
meet maximums.

The parties may agree

Elementary Class Si... _..._._.____

At the kindergarten level, the maximum class size shall not exceed twenty-four (24)
students per teacher so long as LCFF Class Size Grade Span Adjustment (GSA) funds

are in effect. If LCFF Class Size Grade Span Adjustment (GSA) funds are not
nantinnad thae nlace cize mavimum chall nat exceed twentv-nine (29). TK class size

At grades 1- 3, the maximum class size shall not exceed twenty-four (24) students per
teacher, so long as LCFF Class Size Grade Span Adjustment (GSA) funds are in
effect. If LCFF Class Size Grade Span Adjustment (GSA) funds are not continued, the
class size maximum shall not exceed twenty-eight (28).

At grades 4-6, the maximum class size shall not exceed 30 students per teacher.

Instrumental music teachers will not be included in determining the staffing ratio in
the elementary school.

The maximums established in Section 17.1 of this Article may be exceeded by mutual
agreement between the site administrator and the affected teacher.

The District shall have 15 school days at the beginning of each school year to adjust
classes to meet the maximums established in 17.1.1 through 17.1.3. Thereafter,
maximums in any class may be exceeded by no more than three (3) students and only
for a cumulative total of five (5) school days during any school year as required to
meet student needs, except in those classrooms where the mandates set forth by the
state do not allow for larger class sizes. In those instances where a class size exceeds
the maximum, certificated staff shall be paid ninety dollars ($90) per day for every
day the class exceeds the maximum.

When two or more classes of the same grade level(s) are housed at the same school
site, the enrollment difference between the smallest and largest classes shall not
exceed three (3) except by mutual agreement of the site administrator and the teachers
involved.

Special Subject Teachers

Special subject teachers shall provide release preparation time for no more than
seventeen (17) qualifying teachers per week excluding him or herself. Qualifying

1






17.4.7

17.4.8

17.5

17.6
17.6.1

¢ sal..SCTA
J22

The District shall have 15 school days at the beginning of each school year t

student loads to ensure that the maximum student load for physical education and
music teachers will be 220. Class sizes for physical education teachers in middle and
high schools will be based on a proportional level of 44 as maximum per period.
Physical education teachers with fewer than five (5) periods will have the maximum
student load total (220) reduced by the proportional level. (Example: 44 x 5 = 220.
If teacher has only four (4) classes the total student load would be 44 x 4 =176). The
parties agree that the actual number of students in any particular class may fluctuate
slightly but that no single class will have more than forty-eight (48) students with the
single exception of pre-designated PE Athletic classes only during sixth period (and if
absolutely necessary, fifth period) at High Schools which may have no more than
fifty-five (55) students.

The maximum site class size ratio for secondary ELD I, II, courses as well as ELD
content-area courses shall be 20:1 and ELD III courses shall be 27:1. The District
will share ELD class size information with SCTA.

The student/counselor* workload will be one (1) full-time counselor for each 375
students enrolled, based on projected third month enrollment. Additional counseling
service shall be provided on the basis of one (1) counseling hour for each sixty (60}
students in excess of the 375/1 ratio, based on projected third month enrollment. No
more than fifty-nine (59) additional students shall be assigned to the total counseling
staff at a school before additional counseling hours are provided, except by mutual
agreement between the site administrator and the counselor(s). At school sites with
more than I counselor, the assigned student to counselor ratio will not exceed a
difference of 5 students between counselors, except by a mutual agreement between
the site administrator and the counselor.

The student/counselor* workload in continuation high schools, independent study
school (Capital City), Accelerated Academy and the opportunity school will be one
(1) full-time counselor for each 150 students enrolled, based upon the third-month
projected enrollment.

After the grace period, in those instances where a counselor workload still exceeds
the maximum, certificated staff shall be paid ninety dollars ($90) per day for every
day the workload exceeds the maximum.

In addition to the foregoing limitations, students shall not be regularly placed ina
classroom in larger numbers than the capacity of the teaching facilities or basic work
stations available where a student normally spends the majority of the class time
performing the operational functions necessary to meet performance objectives and
goals of the course.

Special Education Class/Caseload Size Maximums

Based on each students’ IEP, the District will provide a continuum of services for
students receiving special education services that will meet the educational
requirements of students with disabilities while providing those services in the Least
Restrictive Environment in accordance with state and federal law. The class size
maximums for special education shall be as specified by state and federal law
requirements, except for the following limitations agreed upon by the




SCUSD Proposal to SCTA
June 27, 2025

parties. Students with disabilities will be provided with appropriat
informed by students’ IEPs and as outlined below:

a.  The maximum case load for each Special Day Class (SDC) Mild/Moderate
teacher at the elementary level shall be 15.

b.  The maximum case load for each SDC/Mild/Moderate teacher at the secondary
level shall be 16.

¢.  The maximum case load for each SDC/Moderate/Severe teacher at the
elementary and secondary level shall be 17

d.  Elementary SDC teachers shall be limited to teaching a maximum of three grade
levels.

e.  Adjustments to maximums set forth above at the elementary and secondary level
must be made at the beginning of each school year within 15 school_days.

f.  Resource Specialist adult/student ratios shall be consistent with Education Code
section 56362 (currently a maximum of twenty-eight students for every resource
specialist).

g The maximum case load for teachers participating at John Morse Therapeutic
Center in all grades shall be 10 to 1.

h.  For teachers/providers with “pending” initial status student assessments (attached
plans on SEIS), these pending cases will be considered to be part of the
teacher/providers’ caseloads for purposes of this article. If eligibility is not
found, the student will be removed from his/her caseload the day of the IEP non
qualification.

i. The maximum class size for RSP and SDC teachers shall not exceed their
caseload maximums.

j.  Co-teaching among special education and general education teachers will occur
with the agreement of the assigned teachers. No special education teacher will
be assigned to co-teach with more than two general education teachers. No
general education teacher will co-teach with more than one special education
teacher. The method of co-teaching shall be determined by the co-teachers.

k.  The maximum case load for teachers participating in Co-Teaching (equal
partnership of special education and general education teachers) Inclusive
Practices (combination of RSP and SDC students) at the elementary and
secondary level shall be 25. Each co-taught class will have a maximum student
enrollment of 1/3 students with IEPs; remaining 2/3 students without IEPs,

4
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District Proposal to SCTA 0

n May 20, 2025 related to Pre-Service Professignal Learning
Days qu

1. For the 2025-2026 school year, three (3) Pre-service Professional Learning days

will be added to the SCTA unit members’ work calendars for all unit members and
g will be scheduled for thres days prior to the first day of school (August 13, 14,

and 15, 2025). The New Teacher Orientation under Article 5 of the CBA will be

held on August 12, 2025, in addition to the three Professional Leaming Days.

2. Pre-Service Professional Learning days for the 2025-2026 school year for
schoolis with unique start dates (New Joseph Bonnheim Community Charter
School, New Technology High School, Charles A. Jones Career and Education
Center, and A. Warren McClaskey) and for employees with a work calendarthat
staris before the traditional teacher work calendar, those calendars will be
determined by the District and SCTA on or before June 13, 2025.

3. The three (3) Pre-Service Professjonal Learning days for the 2025-2026 schaol
year will be added fo unit members’ compensation and the SCTA salary
schedules, reflecting an extension to the unit members’ assigned hase calendar
of three (3) days.

4, The three (3) Pre-Service Professional Learning days for the 2025-2026 school
year will consist of the following, the specific agendas will be agreed upon by the
District and SCTA on or before June 13;

a. Day 1: Professional Leaming Related to Inclusive Learning and
Restorative Practices

b. Day 2: School Site Collaboration and Prep

‘c. Day 3: Mandated Trainings
















xA-

Appendix D - List of 2025-26 Proof of Concept Sites

Earl Warren
H.W. Harkness
John Cabzllo
Nicholas

O.VW. Etlewine
Oak Ridge

Pony Express
Suyu

Tahce
Washington






