
See disclaimer below. 

Which Covered Period allows you to maximize loan forgiveness

Disclaimer:  This document has been sent to you for the limited purpose of encouraging you to give advanced consideration of the timing of your application for PPP loan 
forgiveness, the selection of the eligible covered period best for you, and which loan forgiveness form you will need to use.  Please go to the SBA website and review the 

criteria for your possible use of loan forgiveness Form 3508 - EZ and all other SBA regulations and criteria for determining your maximum loan forgiveness. To the extent of 
any inconsistency between this document and SBA regulations, SBA regulations control.  TnBank does not guarantee SBA will forgive your loan, in whole or in part.  

Determining the applicability of SBA loan forgiveness regulations to your loan is your responsiblity

Covered Period Considerations

Question #1 
Did you receive your loan proceeds on or prior to June 
5, 2020 AND did you spend all of the loan proceeds in 8 

weeks ?

Do you have the same level of employees 
now as you did January 1, 2020?

You may want to wait and use the 24 week 
covered period to achieve maximum loan 

forgiveness. You may also want to consider if 
your forgiveness might be reduced by lower 
levels of FTEs. If you would like to set up an 
appointment to discuss this, we can do that 

for you.

YES NO

You may qualify for the 
EZ form of the Loan 
Forgiveness Application, 
and it sounds like you are 
ready to apply for loan 
forgiveness .

There are two safe harbor periods available to get back to pre-COVID 
FTEs. You will first compare average FTEs between 2/15/20 and 
4/26/20 to total FTEs in the pay period that includes 2/15/20. If the 
2/15/20 number is greater than the average for between 2/15/20 
and 4/26/20, you could have a potential headcount reduction from 
your forgiveness amount. This can be corrected as long as you are 
back to the 2/15/20 FTEs level as of the earlier date of the forgivness 

YES NO

There are provisions related to reductions in salaries. Let us know if that applies to you.


	Sheet1



