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In these unusual times there have been necessary adaptations made to the way WECAN’s 
Teacher Education Committee has done outreach and consulting. Dare I mention one of the 
benefits of navigating the COVID waters? The Teacher Education Committee has experienced 
the benefit of getting to know the WECAN member institutes better by scheduling regular zoom 
meetings. In each of these meetings attended by 9 to 25 Program Directors and teacher 
trainers, we could finally all be in the same place at the same time. I have been very grateful to 
see the faces, hear the voices and learn from the contributions of colleagues that I may not 
have otherwise met. Many others have also expressed their gratitude for this. Our zoom calls 
were used first to check in with each other about how we were going to go forward with our 
individual trainings, then to share some techniques and strategies for on-line teaching and 
finally to complete a three-session deepening on Diversity, Equality and Inclusion with Dr. 
Debbie Laurin.  
 
At the end of these, those present requested a bi-monthly check-in time. Our next meeting will 
be in October, at which time we will be checking in on what our member institutes will be doing 
for the upcoming autumn trainings. Nancy Blanning will also be sharing some insights from her 
teacher training experiences this summer, particularly with a focus on the topic of diversity and 
inclusion. 
 
Since our last communication, our Teacher Education Institute Handbook has been updated 
with the guidelines and expectations for Birth to Three and Three to Seven trainings.  
Please view this on the WECAN website. Congratulations to Rudolf Steiner Centre Toronto and 
Sophia’s Hearth for forging ahead and making adaptations to their already in place birth to 
three training programs so that they represent the new expected 300 hours of birth to three 
course work. The WECAN expected 450 course hours for three to seven trainings are now also 
established, after the summer 2020 deadline.  
 
Because of covid concerns we have made a decision to extend all  membership deadlines by a 
full year and to eliminate all site visits for the 2020-21 school year.  The TEC is open to 
discussing alternate ways to be supportive to our member institutes. While no renewals will be 
taking place, we are still taking applications for new Associate Members and looking for 
possible openings for scheduling site visits as soon as possible. 
 
Sound Circle Center has submitted a self-study as part of its renewal process, and we have 
received applications for Associate Institute Membership from the Centro de Desarrollo 
Antroposofico and  the Yaxkin early childhood training in Mexico, and Gradalis and the Waldorf 
Teacher Institute (formerly Arcturus) in the US.  
 
An important next task as we go forward  will be that several survey questions will be sent out 
to our member institutes. Among them will be the questions: how is your institute 
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incorporating anti-bias and anti-racist training into your course work?  Do you have a way of 
reducing barriers and making your programming available for low-income educators and 
educators of color? Do you have a strategy for raising the consciousness of your Board and 
Faculty members about these questions?  
 
We live in unprecedented times and I would be remiss if I didn’t express gratitude and 
admiration to our teacher education institutes for rising to the challenges of accompanying 
their students with honesty and integrity through covid, wildfires and raising consciousness 
around systemic racism. In many ways we are being asked to stretch and grow AND we have 
also found ways to grow closer too.  
 
Warm greetings to all,  
Ruth Ker 
WECAN Teacher Education Coordinator 
 
 


