CREATING ANINCLUSIVE
ENVIRONMENT FOR
LGBTQIA+ EMPLOYEES

THURSDAY, JUNE 22,2023 |9:00 AM -10:00 AM
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Please scan the QR code to a- Presenter: Kelsi Phares (She/Her)

register for the event or visit e o
bit.ly/EmployerForumLGBTQIA J‘@E‘ Email: KPhares@edsi.com
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Pennsylvania PA CareerLink® Montgomery County is an equal opportunity employer/program.
rareer Llnk Auxiliary aids and services are available upon request to individuals with disabilities.
For program funding details in compliance with the Stevens Amendment, please visit
https://montcopa.org/4274/Stevens-Amendment.
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