Highlights of RMCC Board of Directors Monthly Meeting – 9/22/25
Below is a summary of the Board’s discussions at the meeting. Any member may request a copy of the minutes from Cathleen Sheil-Hopper, Board Clerk, cathleen@resurrectionmcc.org. 
· Financial Status. Treasurer William (Bill) Russell provided an update.
· Stewardship. The annual Meet Me At the Manger campaign is schedule to start at the beginning of Advent.
· Sale of Church Property. The Exploratory Committee is seeking buyers for our property. 
· Lease of Back Parking Lot. RMCC has signed a lease agreement with a local company for use of the back parking lot. It will be used for storage of equipment and materials by the company doing road work.
· Nomination Committee. The 2025 Nomination Committee has completed application reviews, interviews and background checks for candidates for the Board of Directors and Lay Delegates. 
· Pastoral Search. The new Pastoral Search Committee has begun meeting, with Jules Czarnik as Chair. 
· Annual Congregational Meeting (ACM) and Annual Forum, November 2025. The Board is currently making preparations for the Annual Congregational Meeting (11/16/25) and Annual Forum (11/9/25). Both meetings will be held on Sundays immediately after service. All are welcome to attend (in person or online), but only RMCC Members may vote. Watch for further information on how to register. A packet of information will be available for download on 11/2/25. 
· Meeting with Representatives of NextGen. Several Next Gen participants attended the meeting to discuss concerns about racism in the church. They cited the example of a recent zoom meeting with Pastor Candace and two Board members in which they felt that their members were told how to dress and behave in church. They felt that the expectations given to them were disrespectful and culturally insensitive. They expressed concerns about numerous micro-aggressions, which they and other congregants have experienced at RMCC. Pastor Candace responded and apologized for the offensive statements and tone. She said she felt that what she and the Board members said in the meeting was not received the way they intended. She was hoping for a dialogue in the meeting and the fact that the NextGen members were hurt was disturbing to her spirit. The Next Gen mentor was present and said that they want solutions to heal the church and bring people back. Manny Urquiza, Board liaison to NextGen, stated that this conversation is intended to bring up the issues as part of a healing process. Pastor Candace said that the Board is working to bring in a consultant to help us become more sensitive to racism and take responsibility. It is important to bridge the divides and to work together. The Next Gen representative said that they are requesting the following actions be taken: public acknowledgement of racism in the church; an indigenous peoples land acknowledgement at the beginning of services; a sermon series on racism (racism needs to be centered in a Sunday service in order for people to take it to heart and help persons of color to feel safe); a survey to be conducted at a service to learn how people feel they are being treated in church.
· Racial Sensitivity Training. Pastor Candace reported that she and Manny have spoken with two trainers – both highly recommended. One trainer is not available until April 2026.  The other is available to begin in October or November. There is a strong probability that our denomination, UFMCC, will be able to assist partially with the costs. 
· La Casa de Todos. Manny reported on his meetings with Rev. Ulises and La Casa staff.
· Thanksgiving Lunch. A Thanksgiving meal is being planned. Watch for details in the Mobilizer. 

