“Our study shows 78% of employers view voluntarpéfds as being extremely effective or very effeetin
supporting employee financial wddking, giving them peace of mind and a roadmamsamtial control,” say.
Tom Kelly, Xerox HR Serviceprincipal and c-author of the survey. “In the past, voluntary bésefere no

perceived as high in terms of how they impact ttal rewards strategy

Money on the mind

Financial stress levels reported by employees in 2015

® MNone, 15%

Some, 60%

@® High or overwhelming, 25%

Source: Financial Finesse

According to the inaugural study, 83% of employersd financial we-being benefits improveperformance
and productivity among their employees, while 84 sin improvement in employee morale. Another 78
employers reported a reduction in healthcare arrarsce costs as one of the positive impacts ¢
supplemental core offerings.

Kelly says some of those benefits can help mitigate the whawers of stress, such as unexpected me
expenses or even day-tiay expenses. He also notes a strong correlatiwveba the impact of an employe:
physical health and stress levels. Xerox’s sffound that more than a third of employers rated tt@mpany’s
stress level as high or very high.

Meanwhile, 87% of employers reported that employeekthe most stress in regard to their perforreanche
workplace. Because financial stress does v heavily on employees, the adoption of such findneelness
benefits leads to a reduction in days off and campgon claims, and an increase in productivitignt

retention and financial protection awareness, aliogrto the surve

“Voluntary berefits can ease that transition to offset copaysdaeatiictibles,” Kelly say



