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Chart does not address hospitals, nursing homes, or residential care
facilities, to which special rules apply.

Important Notice:

legal counsel.

This chart is for limited, simplified informational and educational purposes only and does not constitute legal or professional advice. Further, this chart does not consider all aspects of federal overtime
pay rules and does not address state overtime pay rules, which may be more restrictive or otherwise different from the federal rules. This chart is not a substitute for professional advice from qualified




