GOLDENVOKE

Goldenvoice is an equal opportunity employer, and is committed to achieving a diverse workforce through application of its equal
opportunity and nondiscrimination policies in all aspects of employment including recruitment, hiring, promotions, transfers,
discipline, terminations, wage and salary administration, benefits, and training. For further inquiries, please contact the HR

department at HR@aegpresents.com.
Date:

Name: Telephone number:

Email Address:

Mailing Address:

How did you hear about this year’s job fair? Circle.
Friend/Referral Internet TV/News Radio Poster/Flyer Newspaper

What is your friend/referrals’ name?

What (1) department are you most interested in/applying for? Circle one (1).
Camping Catering Credentials Festival Operations Information

Resources  Stagehands Venue Operations Other

How are you qualified for this department?

What other department(s) are you interested in?

Please circle [yes] or [no] for each question below:

Have you worked one of our festivals before? ... Yes No
If Yes, what year(s)?

Who was your supervisor?

What position did you work in?

Are YoU OVEr 18 YEars Of @B ..uuit cieiiiciieee ettt et e e et re e e s eata e e e e senntaeessrtaaeeesans Yes No
If hired, would you have reliable means of transportation to and from work? ............cccceeennene. Yes No

Are you able to perform all essential job duties with or without accommodation? ....................... Yes No

If the position requires operating a vehicle or heavy machinery, do you currently have a valid driver’s license?
...................................................................................................................................................................... Yes No N/A

Availability:

CoACNEIA WKL (8710 - 4/12) oottt e tee e et e e e tae e e eareeeeateeebeeeeebeeeseseseenseeesnns Yes No
oo 1ol L=l R A Y iy A Y A ) L Yes No
StABECOACKH (B/24 = A/26) oottt ettt et ettt et ettt et e beere et e teeteereensenrenns Yes No

Times / Dates Not Available:

Signature Date:

The Company adheres to a policy of at-will employment which recognizes that each employee and the Company each reserve the
right to terminate the employment relationship and that the Company retains the right to modify an employee's position or
compensation at any time, with or without cause or notice. No one other than the C.0.0. has the authority to make any binding
promise or enter into any agreement inconsistent with the Company's at-will policy and any such agreement must be in writing and
signed by both parties to be effective.



