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Introduction

Released: July 2020

Did you know the following about the automotive aftermarket industry in Canada?
•
•
•

The industry contributes $21.6 billion to the Canadian economy.
The industry employs 389,900 Canadians.
The industry is projected to grow by 13.4% nationally by 2022.

The automotive aftermarket industry is downstream to Canada’s automotive manufacturing industry. On one end of the aftermarket
supply chain are manufacturers, distributors, and retailers of vehicle replacement parts and supplies. On the other end of the supply
chain are independent and franchisee repair and maintenance shops.
The aftermarket industry is benefiting from growing vehicle sales and older vehicles being on Canadian roadways. The national fleet has
been upward trending with an annual average increase of 2.6% since 2008. By 2022, the Canadian light vehicle fleet is expected to grow
to just under 30 million registered vehicles. The average age of a vehicle on Canadian roadways reached 9.7 years in 2017. In 2022, the
average age of a vehicle is anticipated to reach 11.6 years, while light trucks are expected to reach 9.4 years.
The light vehicle aftermarket is expected to continue growing, reaching a national total worth of $23.8 billion in 2021. This positive
forecast is due in part to increasing new light vehicle sales and longer average life expectancies for vehicles currently on the road. The
vehicles bought today are expected to last longer than ever which is a positive indicator for the automotive aftermarket.
As the automotive industry is transitioning from hardware to software-defined vehicles, the average software and electronics content
per vehicle is rapidly increasing. The aftermarket’s workforce must respond with new skills and new knowledge, including systems level
thinking, data sciences, advanced math and physics, software engineering and computer scientists. The expertise of today’s mechanics
largely lies in working on internal combustion engine powertrains and simple electronics. In the future, electric vehicle (EV) mechanics will
be needed who understand high-voltage and battery technology to work on EV powertrains. To work on modern vehicles, mechanics will
need to be trained in autonomous vehicle (AV) technology to calibrate sensors, repair robotic parts and test AV equipment.
The digital and data revolution sweeping the entire automotive industry brings opportunity for the aftermarket, including:
•
•
•

Emerging market opportunities in digital and connected services, including communicating service updates with the driver via the
in-vehicle dashboard and predictive analytics applications.
Changing models of service delivery, including over-the-air software updates and remote diagnostics.
Connectivity and data-based business models that use data as the primary decision-making tool for things like supply chain
management and just-in-time inventory management.

The Automotive Industries Association of Canada (AIA Canada) is the national association that represents Canada’s automotive
aftermarket industry. AIA Canada advocates to both provincial and federal government on matters related to the industry’s workforce
training and development. AIA Canada has raised awareness among government about the industry’s changing workforce needs
resulting from advanced vehicle technology.
To learn more about the aftermarket industry in your region, including industry job forecasts, visit AutoConnex, your
one-stop-shop for aftermarket labour market information.
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What information you will find in this document
In this document, you will find information on regional and federal financial supports and programs that are available for:
•
•
•

individuals considering trades training;
individuals already in trades training and those that have completed trades training; and,
businesses and employers.

Apprenticeship in Canada: Who Does What?
Trade training in Canada is largely a provincial and territorial responsibility. Each province and territory has an apprenticeship
authority that leads and manages the region’s apprenticeship system. Apprenticeship authorities are governed by provincial or
territorial legislation. For example, the Alberta apprenticeship authority, Apprenticeship and Industry Training, is governed by the
Apprenticeship and Industry Training Act.
Responsibilities of regional apprenticeship authorities include:
•
•
•

designating trades as compulsory or voluntary;
serving as the registering body for apprentices in designated trades; and,
administration of the Red Seal Program in their jurisdictions (for example, Red Seal examinations).

The Canadian Council of Directors of Apprenticeship (CCDA) is responsible for the Red Seal program. Provincial and territorial
apprenticeship authorities and the federal government are members of the CCDA. The Red Seal Program sets common standards
to assess the skills of tradespeople across Canada. Tradespeople who successfully pass the Red Seal examination receive a Red Seal
endorsement on their provincial/territorial trade certificates. The Red Seal endorsement signifies that the journeyperson is certified to
work across Canada.
The CCDA has undertaken an initiative to substantially harmonize apprenticeship systems by making training requirements more
consistent in Red Seal trades across Canada. In 2017, the Automotive Service Technician Harmonized Program and Transition Plan
launched and the new curriculum was introduced into technical training.
Priority areas for harmonization across Red Seal trades programs include:
1.
2.
3.
4.

Consistent total trade hours (in-school and on-the-job)
Use the Red Seal trade name.
More consistent technical training.
Consistent number of training levels.
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Federal
The federal government is generally hands-off when it comes to provincial and territorial apprenticeship systems. However, the federal
government provides a significant amount of financial support and other supports to individuals involved in the trades, businesses,
and employers. The federal government also transfers money to provincial and territorial governments that are used for training and
workforce development initiatives, including Workforce Development Agreements.
Of interest, on January 1, 2020, borrowers will have a new option to rehabilitate Canada Student Loans and Canada Apprentice Loans
in default. They will have the option to add their interest to the principal of their loan (capitalize the interest) and make two payments to
rehabilitate their loan.

For individuals considering trades training
Title
Support for Apprentices, Federal
Government Resource Page
Employment and Social
Development Canada

Description
The Support for Apprentices webpage is a one-stop-shop for information on all things
apprenticeship, including:
•
•

apprenticeship grants, loans, tax deductions and credits
pathways to apprenticeship

The Canada Job Bank can be accessed online or via a mobile app. It serves as a onestop-shop for job seekers. On the Job Bank you will find:
Canada Job Bank
Government of Canada
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•
•
•
•
•
•

Job postings
Job alert notification set-up
Job match services based on your individual profile
Career planning resources
Resume builder
Labour force information on specific occupations

Title

Description

Indigenous Skills and Employment Training
Program (ISET) and ISET Holders
Ministry of Employment, Workforce
Development and Disability Inclusion

The Indigenous Skills and Employment Training Program provides funding to
Indigenous service delivery organizations (ISET holders).
ISET Holders design and deliver job training services for Indigenous people in their
communities.
This includes essential skills such as literacy and numeracy and more advanced
training for in-demand jobs.
Click here to see a list of Indigenous Service Delivery Organizations near you.

For individuals in trades training and
individuals that have completed trades training
Title

Description
The Apprenticeship Incentive Grant for Women is a taxable grant of $3,000, up
to $6,000, to help pay for expenses during training. The grant can be applied for
twice during training. An individual can apply for their second grant after they have
completed their second year.

Apprenticeship Incentive Grant for Women
Ministry of Employment, Workforce
Development and Disability Inclusion

To be eligible, applicants must be registered with their provincial or territorial
apprenticeship authority as an apprentice in an eligible designated Red Seal Trade
where women are underrepresented. Additional eligibility requirements apply.
To learn more about the application process, visit Funding: Apprenticeship
Incentive Grant for Women – Apply
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Title

Description
The Apprenticeship Incentive Grant is a taxable grant to help apprentices in
designated Red Seal Trades pay for expenses while they train. The grant is $1,000 and
can be applied for twice, for a maximum of $2,000.

Apprenticeship Incentive Grant
Ministry of Employment, Workforce
Development and Disability Inclusion

Apprentices must complete their first year of training to be eligible and can apply
for their second grant after they have completed their second year of training. For
additional eligibility requirements visit, Funding: Apprenticeship Incentive Grant –
Eligibility.
To learn more about the application process visit, Funding: Apprenticeship
Incentive Grant – Apply.
Apprentices in designated Red Seal Trade programs can obtain up to $4,000 in
interest-free loans for each period of technical training (up to five periods). The loan
can be used to cover expenses like tuition, living expenses and tools.

Canada Apprentice Loan
Ministry of Employment, Workforce
Development and Disability Inclusion

The loan will begin to accumulate interest following completion of the apprenticeship
program or leaving of the apprenticeship program.
To be eligible, individuals must be enrolled in block release technical training, or the
equivalent full-time technical training, at an approved technical training provider.
To apply for the Canada Apprentice Loan visit, Apply for a Canada Apprentice
Loan.
The Canada Apprentice Loan is not available in Quebec.
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Title

Description
During block-release training, when apprentices are in the classroom, they may be
eligible to receive EI since they are not earning income.
Before receiving EI benefits, there is a one-week waiting period during which the
apprentice is not paid. The one-week waiting period applies once throughout an
apprenticeship.

Employment Insurance for Apprentices
Ministry of Employment, Workforce
Development and Disability Inclusion

To receive EI benefits, applicants must provide proof of referral. The provincial or
territorial apprenticeship authority or training institution issues apprentices a 16-digit
reference code as proof of referral when they are approved to attend full-time
technical training. If applicants do not know, or have not received their reference
code, they can contact their regional apprenticeship authority. Additional eligibility
requirements apply.
Apprentices can apply for EI benefits up to seven days before their last day of
work (on-the-job training), through the EI Regular Benefits – Apply.
Students can claim the tuition tax credit for examination fees paid toward obtaining a
professional status or license which allows them to practice their profession or trade
in Canada.
Students can claim the examination fee as a tuition expense, if it meets the following
requirements:

Examination Fees for Licensing
or Certification
Ministry of Employment, Workforce
Development and Disability Inclusion

•
•
•

Fee is a requirement for obtaining the professional status, or to be certified or
licensed as a person in the trades;
Fees are paid to an educational institution, professional association, government
ministry or other related institution; and,
The certification or license allows apprentices to practice their trade in Canada.

The tax credit is claimed on yearly tax returns.
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Title
Apprenticeship Completion Grant
Ministry of Employment, Workforce
Development and Disability Inclusion

Tradeperson’s Tool Deduction
Canada Revenue Agency

Description
This is a one-time, taxable grant of $2,000, available to individuals that have
completed an apprenticeship training program and obtained Journeyperson
certification in a Red Seal Trade.
To apply visit, Funding: Apprenticeship Completion Grant – Apply.

Employed tradespersons and apprentice mechanics may be able to deduct the cost
of eligible tools bought to earn employment income.
To determine what, if any tool deduction, one qualifies for and can claim on their tax
returns, apprentices and tradespersons must calculate their deduction first. To
do so, visit the Employed tradespersons (including apprentice mechanics) webpage.
Individuals may be eligible to access a Canada Student Loan.
The amount you can receive depends on several factors, including:

Canada Student Loan
Service Canada

•
•
•
•
•

province or territory of residence
family income
dependents
tuition fees and living expenses
disability

Students apply for the Canada Student Loan through their local government’s loan
and grants services.
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Title

Description
The Canada Student Grant for Full-Time Students with Dependants is available to
eligible low-income students with dependants while enrolled in a full-time program at
a designated post-secondary institution.
To qualify, the individual must:
•
•

Canada Student Grant for Full-Time
Students with Dependants

•

Service Canada

•

apply and qualify for student financial assistance;
be enrolled as a full-time student in a degree, diploma, or certificate program
that is at least two years (60 weeks) in duration at a designated post-secondary
institution;
have a dependant who will be under 12 years of age at the beginning of the study
period (or a dependant 12 years of age or older with a permanent disability); and,
a total family income that is less than the applicable income threshold.

Recipients receive money every month for each dependent child they have for each
year of full-time studies.
When an individual applies and qualifies for student financial assistance through their
province or territory of residence, they are also assessed for the Canada Student
Grant.

Canada Student Grant for Students with
Permanent Disabilities
Service Canada

Students with permanent disabilities could be eligible to receive $2,000 for each
school year of undergraduate and graduate level study, as long as they continue to
qualify.
There are detailed eligibility requirements found on the Canada Student Grant for
Services and Equipment for Students with Permanent Disabilities webpage.
To apply, individuals are encouraged to connect with the student financial assistance
office in their province or territory.
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Title

Description
If you require exceptional education-related services or equipment, you may be
eligible to receive the Canada Student Grant for Services and Equipment for Students
with Permanent Disabilities.
Eligibility requirements are detailed and found on the Canada Student Grant for
Services and Equipment for Students with Permanent Disabilities webpage.

Canada Student Grant for Services and
Equipment for Students with Permanent
Disabilities
Service Canada

Two of the eligibility requirements include:
•
•

Providing written confirmation of need of exceptional education-related services
or equipment from a person qualified to determine such need; and,
Providing written confirmation of the exact cost of the equipment and services.

Individuals could receive up to $20,000 each school year for each year of study as
long as they still qualify.
To apply, individuals are encouraged to connect with the student financial assistance
office in their province or territory.
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Title

Description
This program provides for the payment of outstanding eligible wages to individuals
whose employer is bankrupt or subject to a receivership.
Eligible wages under the program include salaries, commissions, vacation, termination
and severance pay.
Workers may be eligible for payment of outstanding eligible wages if they meet all of
the following requirements:
•
•
•

Wage Earner Protection Program
Ministry of Employment, Workforce
Development and Disability Inclusion

•

their employment has ended;
their former employer has filed for bankruptcy or is subject to a receivership;
they are owed wages, vacation pay, termination pay or severance pay from the
former employer; and,
amounts owed were earned during the eligibility period or, in the case of
termination pay or severance pay, their employment was terminated either
during the eligibility period or prior to the discharge of the trustee/receiver.

A trustee will be named to handle the employer’s bankruptcy or receivership file. The
trustee or receiver assigned to administer the bankruptcy or receivership will provide
individuals with information on the program and on any amounts you are owed. The
individual must file a proof of claim with the trustee or receiver as soon as possible.
A proof of claim is a written statement indicating the amount one believes they are
owed. The trustee or receiver can help the individual complete the proof of claim
statement.
Applications to obtain eligible wages must be submitted to Service Canada within
56 days of either from the date of bankruptcy or receivership or from the date your
employment ended.
To learn more, including how much qualified participants are eligible to receive, visit
Wage Earner Protection Program – A Program to Protect Workers’ Wages.
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For businesses and employers
Title

Description
The Apprenticeship Job Creation Tax Credit is a non-refundable tax credit equal
to 10% of the eligible salaries and wages payable to eligible apprentices, up to a
maximum of $2,000 per year per eligible apprentice.

Apprenticeship Job Creation Tax Credit
Canada Revenue Agency

An eligible apprentice is someone who is working in a prescribed trade in the first two
years of their apprenticeship contract that is a designated Red Seal trade.
Employers claim the tax credit on their individual income tax return.
To learn more visit Apprenticeship Job Creation Tax Credit.

Capital Cost Allowance
Canada Revenue Agency

In business or professional activities, one might acquire a depreciable property such
as a building, furniture, or equipment. These properties wear out or become obsolete
over time. Their cost over a period of time can be deducted. This yearly deduction,
referred to as a capital cost allowance, can be claimed in tax return.
To learn more visit Claiming Capital Cost Allowance (CCA).
The Canada Job Bank website is not only for job seekers.

Canada Job Bank for Employers
Government of Canada
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Businesses can post job postings and access numerous resources and information
on:
•
•
•
•

Labour market information
Human resource Needs
Employment Standards
National Occupational Classification

Title

Description
Work-Sharing is an adjustment program designed to help employers and employees
avoid layoffs when there is a temporary reduction in the normal level of business
activity that is beyond the control of the employer.
A Work-Sharing agreement is between employers, employees and Service Canada.

Work-Sharing Adjustment Program
Ministry of Employment, Workforce
Development and Disability Inclusion

Income support is provided to employees who face reduced hours during a
temporary period while their employer recovers.
The employer and the employees (union, if applicable) must agree to participate in a
Work-Sharing agreement and must apply together. An application for a Work-Sharing
agreement must be submitted a minimum of 30 days prior to the requested start
date.
Prior to applying for the program, all parties are encouraged to read the WorkSharing Applicant Guide.
To learn about the application process visit, Work-Sharing-Apply.

Hire a Temporary Foreign Worker
through the Temporary Foreign
Workers Program
Ministry of Employment, Workforce
Development and Disability Inclusion

The Temporary Foreign Worker Program allows Canadian employers to hire foreign
workers to fill temporary labour and skill shortages.
Employers must meet specific requirements to hire foreign workers. Most employers
will require a Labour Market Impact Assessment before they can hire a TFW.
The objective of the Labour Market Impact Assessment is to determine:
•
•

That there is a need for a temporary foreign worker; and,
That no Canadians are available to do the job.
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Title

Description
The Canada Small Business Financing Program makes it easier for small businesses or
start-ups with gross annual revenues of $10 million or less, to get loans from financial
institutions by sharing the risk with lenders.
A maximum of $1,000,000 is available for any one borrower, of which no more than
$350,000 can be used for purchasing leasehold improvements or improving leased
property and purchasing or improving new or used equipment.

Canada Small Business Financing Program
Innovation, Science and Industry

The loan can be used to cover the cost of the purchase or improvement of new or
used equipment, land or buildings used for commercial purposes and renovations to
a leased property by a tenant.
Financial institutions deliver the program and are solely responsible for approving the
loan.
Interested businesses discuss their needs with a financial officer at any bank, caisse
populaire, or credit union in Canada. The financial officer will review their business
proposal and make a decision on the loan application. Once the decision is made to
offer financing under the program, the financial institution will disburse the funds and
register the loan with Innovation, Science and Industry Canada.
Learn more on the Helping Small Businesses Get Loans webpage.

Indigenous Skills and Employment Training
Program
Ministry of Employment, Workforce
Development and Disability Inclusion

The Indigenous Skills and Employment Training Program (ISET) administered by
Employment, Workforce Development and Disability Inclusion, provides funding to
Indigenous service delivery organizations (ISET holders). ISET Holders design and
deliver job training services for Indigenous people in their communities.
Employers can connect with ISET Holders to discuss their labour needs.
Click here to see a list of Indigenous Service Delivery Organizations near you.
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Title

Description

Funding Programs for Jobs, Training
and Social Development

This is one-stop shop to check out what funding programs are available through
Employment, Workforce Development and Disability Inclusion that support jobs,
training and social development. Available for a multitude of programs are grants
(unconditional transfers for eligible activities) and contributions (need to meet certain
performance targets).

Ministry of Employment, Workforce
Development and Disability Inclusion

Funding categories relevant to the aftermarket industry include Career Development
and Employment and Youth and Students.
Visit Funding Programs for Jobs, Training and Social Development to identify which
programs are open for funding and which are closed.

Get Involved in Red Seal Standards
Consultations
Canadian Council of Directors of
Apprenticeship

Red Seal Occupational Standards and National Occupational Analyses set the
standard for Red Seal trades. They are regularly updated to maintain their accuracy
and relevance.
Industry plays a key role in the development of the Occupational Standards.
If you are interested in participating in standards consultations visit, Provincial
and Territorial Apprenticeship and Certification Authorities.
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British Columbia
In 2017, British Columbia employed 36,900 workers, making it the fourth largest aftermarket workforce in Canada. There were 3,125
automotive repair and maintenance establishments and 707 parts and accessory and tire stores in the province in 2017. The average
age of a vehicle in British Columbia in 2018 was 11.96 years old, making the province’s vehicle fleet (along with Saskatchewan’s) the oldest
in Canada. In 2018, there were 3.67 million vehicles on the province’s roads, accounting for 13.47 % of the national total. There were
220,595 vehicles sold in 2018; a 5.6 % decrease from 2017 when 233,615 units were sold.
The Industry Training Authority (ITA) is the apprenticeship authority in British Columba. ITA leads and manages the province’s
apprenticeship system. ITA works with employers, apprentices, industry, labour, training providers and government to issue credentials,
support apprenticeship, fund programs, set program standards and increase opportunities in the trades.
ITA is governed by a nine-person Board of Directors whose members are appointed by the provincial government.
WorkBC is a valuable resource for all things skilled trades in the province. WorkBC’s online Services for Apprentices and Employers
provide a comprehensive overview of financial supports available for apprentices and employers.

For individuals considering trades training
Title

Description
Apprentices may be eligible for financial support to assist with their expenses during
the in-class portion of their training.

WorkBC Apprentice Services
Ministry of Social Development and
Poverty Reduction
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Expenses include:
•
•
•
•
•
•

basic living expenses;
costs to maintain a temporary residence during training;
costs for the care of dependents and children;
travel to training location;
travel costs for relocation to a temporary residence while in training; and,
disability-related costs.

Title

Description
Cont.
Who can apply?
•
•

WorkBC Apprentice Services
Ministry of Social Development and
Poverty Reduction

•

An ITA registered apprentice who meets EI eligibility as an Active EI Claimant or
has received EI benefits within the last 5 years; and who has an
Employer sponsor, union hiring hall sponsor or an Indigenous Skills and
Employment Training Program Sponsor; or are
An unemployed pre-existing ITA registered apprentice who:
* Is unemployed and is attached to their employer sponsor but does not have
a specific return to work date at the time of requesting Financial Supports to
attend classroom technical training, or
* Is unemployed and without an employer sponsor, but has an active ITA
apprentice registration at the time of requesting financial support to attend
classroom training. The ITA keeps apprentice registrations active for 18 months
from the date the apprentice loses their employer sponsor.

Apprentices who meet the above criteria can apply through WorkBC’s Online
Employment Services.
Youth Discover the Trades Program
Industry Training Authority

Youth Discover programs are organized by schools and communities. Events can
involve one-day events with local tradespeople and classroom activities.
To participate, a student must be enrolled at a school that is hosting an event.
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Title

Description
There are two Youth Explore programs open to students in grades 10-12.
Youth Explore Trades Skills:
•

Youth Explore the Trades Program
Industry Training Authority

This program gives students 120 hours of hands-on experience in more than one
trade.

Youth Explore Trades Sampler:
•

This 300-hour program lets students explore multiple trades in-depth.

Students are encouraged to talk to their career counsellor to see if a Youth Explore
Program is offered in their area. Students can also connect with the Industry Youth
Initiatives Administrator at the Industry Training Authority.
The Youth Train in the Trades Program is open to students in grades 11 and 12.
Participants earn credits towards their high school diploma and Level 1 of their
technical trades training.
Youth Train in Trades Program
Industry Training Authority

Program participants attend in-class trades training classes at their high school, a
partnering secondary school or an Industry Training Authority certified training facility.
Youth Train in Trades and Youth Work in Trades programs can be taken in any order
and there are no prerequisites.
Students are encouraged to talk to their career counsellor to see if a Youth Explore
Program is offered in their area. Students can also connect with the Industry Youth
Initiatives Administrator at the Industry Training Authority.
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Title

Description
Students in grades 10 to 12 are eligible to participate in the Youth Work in Trades
Program.

Youth Work in Trades Program
Ministry of Education and the Industry
Training Authority

Students participating in the program can earn up to 16 credits towards their high
school diploma and 480-hours towards their trade credential; all while earning a
paycheck. Participants must have an employer sponsor and be formally registered
with the Industry Training Authority as a Youth Apprentice. Participants complete
their technical training at one of the province’s designated training providers.
The Youth Work in the Trades and Youth Train in the Trades Programs can be taken
in any order.
Students enrolled in the program are eligible for the $1,000 Youth Work in Trades
Award.
Interested students can connect with the Industry Youth Initiatives Administrator
at the Industry Training Authority.
This program provides grant funding to encourage eligible students to attend
targeted high priority programs, including some trades training programs, at
designated B.C. public post-secondary institutions.

B.C Access Grant for
Labour Market Priorities
StudentAid BC

To be eligible, the individuals must qualify for StudentAid BC funding, attend full-time
studies in foundation or pre-apprentice programs and enrol at a designated B.C.
public post-secondary institution.
There are four components to the grant. An individual may be eligible for one or all
four:
•
•
•
•

tools
relocation
loan
unmet need

Students do not apply for this program. Rather, students are automatically assessed
for the grant when they apply for a student loan.
Page 19

Title

Description
This program provides young adults with barriers to employment with supports and
training to help them obtain sustainable employment.
The program is open primarily to unemployed or precariously employed young adults
aged 18−24.
Eligible individuals are, for the most part, employment ready, meaning they have
the skills needed to find, obtain, and keep a job. They face one or more barriers to
employment.

Skills Training and Employment Program:
Young Adults
WorkBC

Barriers to employment include:
•
•
•
•

lack of networking skills and opportunities;
lack of work experience;
lack of “soft skills” which include interpersonal and communication skills; and,
lack of occupational skills.

Available supports include work experience, wage supports, counselling, mentoring,
child care, transportation and disability supports.
Programs are provided throughout the province.
The Bladerunners Program helps unemployed, at-risk youth, who are between 15 and
30 years old, to prepare for and to find employment.
Employment related training and supports are available to participants for up to 18
months.
Available employment training and supports include:
Bladerunners Program
WorkBC

•
•
•
•
•

job readiness skills;
certification courses such as Workplace Hazardous Materials Information System
and First Aid Level 1;
job coaching;
workplace communication skills; and,
job placement opportunities.

To find a Bladerunners program location visit Bladerunners Program Providers.
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Title

Description
The Skills Training and Employment Program: Young Adults at Risk provides
employment supports and skills training to at-risk, young adults aged 18 to 24.
Program participants are not employment ready and face barriers to employment. An
individual who is not employment ready lacks some of the skills that are necessary to
find, to obtain and to keep a job.
Individuals that are unemployed or face precarious employment are the primary
program targets. Additional eligibility requirements apply.
Barriers to employment include:

Skills Training and Employment Program:
Young Adults at Risk
WorkBC

•
•
•
•
•

housing instability;
involvement with the criminal justice system;
incomplete high school education;
addiction recovery; and,
mental health challenges.

Available employment supports and skills training services include:
•
•
•
•
•
•
•

Work experience
Wage subsidies
Counselling
Mentoring
Child care
Transportation
Disability supports

The program operates in locations throughout the province.
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Title

Description
This program helps survivors of violence and/or abuse to overcome barriers to
employment by accessing skills training and employment supports.
The program is primarily open to individuals that are unemployed or precariously
employed. Additional eligibility requirements apply.
Employment barriers include:

Skills Training and Employment Program:
Survivors of Violence and/or Abuse
WorkBC

•
•
•
•
•
•

Mental health challenges related to abuse or trauma;
Housing instability;
Lack of childcare supports;
Health issues;
Discrimination and stigma; and
Lack of recent work experience.

Available skills training and employment supports include:
•
•
•
•
•
•
•

Work experience
Wage subsidies
Counselling
Mentoring
Child care
Transportation
Disability supports

The program operates in locations throughout the province.
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Title

Description
The Skilled Trades and Employment Program is for individuals who are 55 years of
age or older. Individuals that are unemployed or precariously unemployed are target
program participants. Additional eligibility requirements apply.
This program provides skills training and employment supports to participants to help
them overcome barriers to employment to achieve sustainable employment.
Barriers to employment include:

Skilled Trades and Employment Program:
Older Workers 55+
WorkBC

•
•
•
•

skills set does not match industry demands;
lack of technical skills;
lack of appropriate training opportunities; and,
lack of familiarity with current hiring practices.

Available skills training and employment supports include:
•
•
•
•
•
•
•

Work experience
Wage subsidies
Counselling
Mentoring
Child care
Transportation
Disability supports

This program operates in locations throughout the province.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
There are three training tax credits available that provide refundable income tax
credits for apprentices enrolled in programs administered by the ITA.
Basic
• The basic tax credit is available for apprentices that complete the requirements
for the first two levels of non-Red Seal training programs.

Training Tax Credits for Apprentices
Canada Revenue Agency

Completion
• The completion tax credit is available for apprentices that complete the
requirements for level 3 or level 4 for both Red Seal and non-Red Seal training
programs.
Enhanced
• An enhanced tax credit is available to First Nation’s persons or an individual with
a disability that:
* are entitled to a basic or completion tax credit, or
* have received a federal apprenticeship incentive grant for the year.
The training tax credit can be claimed in the year that a training level is completed
regardless of which year the level was started. If an apprentice completes the
requirements to claim more than one tax credit level during a taxation year, they are
able to claim more than one tax credit.
Claim the training tax credit by completing British Columbia Training Tax Credit
(T1014) form and submitting it with your T1 Income Tax Return.
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Title

Description
Apprentices may be eligible for financial support for the in-class learning portion of
their apprentice training.
Financial supports are intended to assist apprentices with their expenses, including:
•
•
•
•
•

basic living expenses;
dependent and childcare costs;
travel costs to training location and for relocating to a temporary residence while
in training;
costs to maintain a temporary residence during training; and,
disability related costs.

Who can apply?
WorkBC Apprentice Services

•

Ministry of Social Development
and Poverty Reduction

•
•

A registered apprentice who meets EI eligibility as an active EI claimant or has
received EI benefits within the last 5 years; and who has an:
Employer sponsor or union hiring hall sponsor or an Indigenous Skills and
Employment Training Program Sponsor; or are
An unemployed pre-existing registered apprentice who:

* Is unemployed and is attached to their employer sponsor but does not have
a specific return to work date at the time of requesting financial supports to
attend classroom technical training, or
* Is unemployed and without an employer sponsor, but has an active ITA
apprentice registration at the time of requesting financial supports to attend
classroom technical training. The ITA keeps apprentice registrations active for 18
months from the date the apprentice loses their sponsor.
Apprentices who meet the above criteria apply for WorkBC Apprentice Services
Financial Supports through the Online Employment Services.
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For employers and businesses
Title

Description
There are three refundable income tax credits for employers who employ apprentices
enrolled in apprenticeship programs.
Basic
•

Employer of an apprentice that has signed a training agreement and is enrolled
in a non-Red Seal trade is eligible within the first 24-months of the training
agreement to 20% of eligible salary and wages up to $4000.

Completion
•

Training Tax Credit for Employers
Canada Revenue Agency

Employers who hire Red Seal and non-Red Seal apprentices are eligible to claim
tax credits when apprentices complete levels three and higher of their technical
training or work based training hours or receive a certificate for their trade. The
tax credit for level 3 is 15% of eligible salary and wages up to $2,500. For level 4,
the credit is 15% of eligible salary and wages up to $3,000.

Enhanced
•

Employers of apprentices who are First Nations or who have disabilities may be
eligible for additional tax credits. Enhanced credits are applied to the basic and
completion credits and the federal Apprenticeship Job Creation Tax Credit.

Employers can claim more than one credit in a year for an employee, provided the
employee meets the requirements for each level in the year. The training tax credit
is refundable, but must first be applied against total income tax payable. There are
timeframes in which the credits must be claimed on provincial tax returns.
Corporations can claim these credits by completing Schedule 428, British Columbia
Training Tax Credit and submitting it with their T2 Corporation Income Tax Return.
Individual employers can claim these credits by completing British Columbia Training
Tax Credit (Employers) form (T1014-1) and submitting it with their T1 Individual
Income Tax Return.
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Title

Description
The Employer Training Grant supports skills training to address provincial labour
market needs.
Employers are eligible to receive up to $300,000 / fiscal year (April 1 – March 31).
Participants do not pay for training or any training-related expenses. The employers
pays all costs in full (receipts must be presented for verification).
Eligible employers include private businesses, unions and self-employed persons,
including contractors.
There are four streams under which employers can apply. Each stream has different
funding allocations.

Employer Training Grant
Workforce Development Agreement

Foundational Training Stream
• This stream supports unemployed, underemployed and low-skilled British
Columbians to gain the essential, transferable and certified skills to increase
their job security and obtain good-paying jobs. Industry or sector certification,
apprenticeship and trades training and accredited essential skills training fall
under this category.
Technical Training Stream
• This stream supports employers to train current or new employees in technical
skills in response to automation and technological advancements or training
needed for the successful adoption of new technological systems.
Workforce Training Stream
• This stream is designed to support any training that aligns with an employer’s
business needs.
Employment Transition Training
• This stream supports residents, including owners, operators and contractors,
from an impacted community that are unemployed, at risk of losing their job
or who require training needed to secure different or better jobs. Impacted
communities have experienced a significant shift in labour needs due to events
such as a natural disaster or the closure or curtailment of a major employer.
Make sure to check out additional eligibility criteria and funding allocations per
stream.
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Alberta
In 2017, there were 39,200 workers employed in the aftermarket industry in Alberta. There were 710 parts and accessory and tire retailer
establishments and 3,001 repair and maintenance establishments (this includes Yukon, Northwest Territories and Nunavut) located in the
province in 2017 .Between 2014 and 2018, the provincial vehicle fleet increased from 3.37 million to 3.61 million vehicles, representing
13.26 % of the national vehicle fleet. The province’s vehicle fleet is anticipated to grow to nearly 4 million vehicles by the end of 2022.
In 2018, Hyundai and Kia experienced an average annual growth rate of 7.6%, while GM, Ford and FCA made up 57.6% of the 2018
provincial fleet.
Alberta Apprenticeship and Industry Training is the apprenticeship authority in Alberta that leads and manages the province’s
apprenticeship system. The authority receives its power through the Minister of Advanced Education. The Apprenticeship and Industry
Training Board advices the Minister of Advanced Education on labour market and skilled trades training and certification issues.
Alberta’s Industry Network is comprised of grassroots committees. Committee members are appointed by the Alberta Apprenticeship
and Industry Training Board for terms of up to three years. Employers and employees are equally represented on the committees.
Alberta’s Industry Network committees:
Provincial Apprenticeship Committee
(PAC)

Occupational Committees (OCs)

Local Apprenticeship Committees

These committees are trade specific.
The committee is responsible for making
recommendations to the Board about
training and certification requirements and
standards for the province’s designated
trades.

Committee members are responsible for
making recommendations to the Board on
matters of training and certification in
specific occupations. The committee also
monitors training and work experience
programs and the progress of trainees.
These committees consist of at least three
members.

Committee members serve as a source
of information for their trade’s Provincial
Apprenticeship Committee. Members
make recommendations on apprenticeship
training and certification and help resolve
disputes between apprentices and their
employers on matters related to the
Apprenticeship and Industry Training Act.

Information on how to get involved in Alberta’s industry committee network can be found on the Apprenticeship and Industry Training
website.
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For individuals considering trades training
Title

Registered Apprenticeship Program
Apprenticeship and Industry Training

Description
The Registered Apprenticeship Program is open to high school students. Participants
are both a full-time student and a registered apprentice, spending time in the
classroom and the worksite.
The apprenticeship ends when the program apprentice finishes high school. The
student is then automatically registered as an apprentice and the credit they earned
from the program is applied to their apprenticeship program.
Students are encouraged to connect with the RAP coordinator at their school
or to visit an Apprenticeship and Industry Training office.
Career and Technology Studies provides high school students with an opportunity to
explore their interests and career options. The program is a provincially authorized
curriculum designed to offer flexible programming using 1-credit courses.
The following aftermarket industry trades are recognized program apprenticeship
pathways:

Career and Technology Studies
Apprenticeship Pathways
Apprenticeship and Industry Training

•
•
•
•

Automotive body technician
Automotive service technician
Heavy equipment technician
Parts technician

Students that successfully complete all program courses are eligible to write the
Apprenticeship and Industry Training exam for advanced standing in the first period
of technical training for their trade.
Students that complete the exam with a minimum mark of 70 % and enter into a
contract of apprenticeship are granted advanced standing for technical training
towards an apprenticeship program.
Make sure to check out additional information about the program, including
Individual Learning Modules, on the Career and Technology Studies (CTS)
Apprenticeship Pathways webpage.
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Title

Description
High School Apprenticeship Scholarships recognize the accomplishments of students
that complete the Registered Apprenticeship Program or the Career and Technology
Studies program. The High School Apprenticeship Scholarship - Bright Future is
available for students that are registered as an apprentice in Alberta and have
successfully completed both programs.

High School Apprenticeship Scholarships
Apprenticeship and Industry Training

Eligible students do not apply for scholarships. However, students must consent
and provide their Social Insurance Number. To do so, students can go to their
MyTradesecrets account and click on the applications tab. Students are encouraged
to keep their mailing address up-to-date on their MyTradesecrets account.
To learn more, visit the High School Apprenticeship Scholarships webpage.

Pre-Apprentice Scholarships encourage individuals who are completing preapprenticeship training to continue in their training. Scholarships are valued at
$1,000.
Recipients are selected based on their marks, and in some cases, financial need.
Eligible recipients:
Pre-Apprentice Scholarships
Apprenticeship and Industry Training

•

have successfully completed a recognized pre-apprenticeship program that
includes at least four weeks or 120 hours of trade-related instruction;

* have submitted completed grades or proof of successful completion by June 30
of each year; and,
* are a registered apprentice.
Visit the Pre-Apprenticeship Scholarship webpage to see when the application
period for the scholarship is open and for information on how to apply.
Applicants are notified of the status of their application by November 1of each year.
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Title

Description
Advancing Futures is a transitional support program for youth 18 to 24, who are or
were in government care. The program provides social and emotional supports and
funding to eligible part-time and full-time students while they pursue post-secondary
studies. Additional eligibility requirements apply.
The program covers funding for:
•

Advancing Futures
Government of Alberta

•
•
•
•
•

up to $40,000 in education costs, including tuition, textbooks and approved
technology;
a living allowance;
transportation funds;
full parent portion of subsidized child care
health benefit plan; and
a damage deposit for an apartment.

Applications are accepted year-round from students who are registered as an
apprentice and are pursuing technical training for their trade.
Applicants must apply for a program before submitting their application. Applications
must be received at least 6 to 8 weeks before training begins.
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Title

Description
Funding is available to pay for supports that help Albertans overcome barriers to
education and employment caused by a disability.
To learn more about the eligibility requirements, individuals are encouraged to
visit Disability Related Employment Supports.
Three types of support are available:
Workplace

Disability Related Employment Supports
Ministry of Community and Social Services

•

Workplace supports include worksite modification and assistive technology.

Educational
•

Educational supports include note takers and assistive technology.

Job Search
•

Job search supports help individuals aged 16 and older to seek employment. An
example of a job search support includes a sign language interpreter attending a
job interview with an individual who has a hearing impairment.

To start the application process, individuals are encouraged to connect with
Alberta Supports or Alberta Works Centre.

Page 32

Title

Description
Across Alberta, agencies deliver a variety of employment and training programs and
services to help Albertan’s find and keep jobs and access training.
Training for Work Programs include:
Immigrant Bridging
•

Trains skilled immigrants with prior education and/or experience in a specific
occupation so they can bridge gaps in knowledge or skills to gain employment in
that occupation or a similar, related occupation.

Integrated Training
Training for Work Programs
Directory: Employment and Training
Services and Program by Region
Government of Alberta

•

Provides unemployed or marginally-employed individuals with a unique blend
of occupation-related skills, work experience placements, employability and/or
essential skills and applied academics and/or English as a Second Language.

Transition to Employment Services
•

Provides unemployed individuals one-on-one employment services that facilitate
rapid attachment or re-attachment to the labour market. These include job
matching, short-term training courses and equipment required for the job.

The Employment and Training Services and Programs Directory lists agencies by
region and the employment and training programs and services that they offer.
The directory is updated monthly, but information can change without notice and
may not be all-inclusive.
To see a list of programs that that may be offered at agencies throughout the
province, visit Training for Work Programs.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
The Apprentice Training Award, valued at $1,000, is for apprentices who are
“unemployed in the trade.” The award is intended to help offset the costs of
completing technical training. “Unemployed in the trade” means the apprentice does
not have an employer holding their Contract of Apprenticeship.
To be eligible, an apprentice must:
•
•
•

Apprentice Training Award
Apprenticeship and Industry Training

•

be registered in the Alberta apprenticeship program for at least 30 consecutive
days immediately prior to the start of technical training;
be registered in a technical training class at an approved training provider;
be “Unemployed in the Trade” for at least 30 consecutive days immediately prior
to the start of technical training; and,
not be a previous Apprentice Training Award recipient for the same training
period.

Apprentices must ensure that the contact information in their MyTradesecrets
account is correct. Apprentices must also establish that they are “unemployed in the
trade.” They can do so by bringing or mailing their Notice of Release of Contract of
Apprenticeship (Release Card) to an Apprenticeship and Industry Training office. A
photo of the Release Card can also be submitted by email to AIT.Cards@gov.ab.ca.
Apprenticeship and Industry Training will notify apprentices by email if they are
eligible for the award on their first day of technical training. A notice of eligibility will
also appear on the homepage of the apprentice’s MyTradesecrets account.
Following notification, apprentices must provide their consent, Social Insurance
Number and declare that they are “unemployed in the trade” for at least 30
consecutive days immediately prior to attending technical training. Apprentices have
up to five days after their technical training ends to do so.
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Title

Alberta Student Aid
Advanced Education

Description
Student Aid provides loans and grants to apprentices registered in an approved,
full-time apprenticeship program with Apprenticeship and Industry Training. When
individuals apply as a full-time student, they are considered for both Alberta
and Canada student loans and grants.
Alberta Student Aid allows flexible repayment terms. Loans are interest free for the
duration of an apprenticeship program, as long as the apprentice is registered and
progressing.
For more information, individuals are encouraged to connect with the Alberta
Student Aid Service Centre and to visit the Loans for Apprentices webpage.
The Bridge to Certification Program develops teachers from industries and trades
that are in demand to create more opportunities for students.
The one-year program helps school authorities sponsor and hire certified
tradespeople to teach Career and Technology Studies, while the tradesperson
studies for their teacher certification.

Bridge to Certification Program
Government, Alberta
Teachers’ Association

School authorities can apply for conditional grant funding to sponsor and support
qualified individuals to complete an Alberta teacher preparation program at the
University of Alberta. Program participants are authorized to work as a teacher
while pursuing the educational requirements to qualify for Interim Professional
Certification.
After completing the program, participants will be eligible for authorization to teach
while continuing their studies toward successful completion of the Bachelor of
Education degree program.
School authorities submit an application for grant funding to Alberta Education.
Among other requirements, the school authority must demonstrate:
•
•

previous attempts to recruit a certificated teacher to staff the teaching position;
and,
recruitment and staffing challenges experienced by the school authority.

To learn more, visit the Bridge-to-Teacher Certification Program.
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Title

Description
The Alberta Apprenticeship and Industry Training Scholarship, worth $1,000, is meant
to encourage apprentices to complete their apprenticeship training.

Alberta Apprenticeship and Industry
Training Scholarship
Apprenticeship and Industry Training
Private Industry
Advanced Education

There are more than 900 scholarships available to apprentices in technical training.
Apprentices do not apply for a scholarship, but must consent and provide their
Social Insurance Number (SIN). To do so, apprentices can go to their MyTradesecrets
account and click on the applications tab.
Eligibility requirements are based on how many technical training periods a program
has.
Cheques will be mailed by November 1 of each year.

Top Apprentice Scholarships
Apprenticeship and Industry Training

This scholarship recognizes apprentices who have achieved a very high academic
standing in their technical training and received a strong employer recommendation.
Apprentices do not apply for this scholarship. Rather, the Alberta Apprenticeship and
Industry Training Board determine the top apprentice for each scholarship based on
technical training marks and other selection criteria.
Cheques will be mailed by November 1 of each year.
The Indigenous Career Awards are meant to encourage Indigenous peoples (First
Nations, Métis and Inuit) living in Alberta to pursue and complete post-secondary
studies.

Indigenous Career Awards
Student Aid

The value of the award is $2,000 / term, for a maximum of $4,000 / academic year.
There are no program band restrictions associated with this award. Individuals must
be enrolled full-time in a certificate, diploma, applied or bachelor’s degree program.
Additional eligibility requirements apply.
For additional information on how to apply, individuals are encouraged to connect
with the Student Awards or Scholarships Office at their school.
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Title

Description
This scholarship is open to post-secondary students and apprentices that are
participating in provincial, national and international skills competitions.
Valued at $1,200, the WorldSkills Provincial Champion Scholarship is available for a
top podium finish in the Provincial Skills Canada Competition.
Eligibility requirements include, but are not limited to:

WorldSkills Legacy Scholarship

•

WorldSkills Calgary 2009

•

Alberta Heritage Scholarship Fund

The apprentice must be enrolled full-time in a post-secondary program for a
minimum of one-term of technical training.
The apprentice must have received a letter of endorsement from Skills Canada
Alberta for a top podium finish in the Provincial Skills Canada Competition.

The World Skills Team Canada Alberta Awards, valued at $7,000 each, are available
bi-annually for training to compete in the World Competitions over a period of two
years. Recipients are selected by Skills Canada Alberta based on participation on
Team Canada at the bi-annual World competitions. For more information on the
award, individuals are encouraged to visit the Skills Canada Alberta website.
To learn more about the application process, visit World Skills Legacy Scholarship.

Top Instructor Award
Apprenticeship and Industry
Training Board

The Top Instructor Awards provide formal recognition of exceptional instructors
nominated by apprentices. Two awards are presented annually – one for the
Northern and one for the Southern region.
Alberta apprentices attending a college or technical institute may nominate an
instructor who teaches technical training that is funded by Alberta Advanced
Education. This includes instructors teaching theory, shop or a combination of both.
To nominate an instructor, apprentices must complete and submit a Top Instructor
Award Nomination form.
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Title

Description

Top Mentor Award

The Top Mentor Award is a prestigious honour awarded to trades professionals who
have been nominated by apprentices. A mentor has developed a relationship with
the apprentice and transferred knowledge and information to the apprentice that is
relevant to their work, career and/or professional development.

Apprenticeship and Industry Training

Nomination of top mentors:
•
•
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Eligible apprentices will be notified by email about nominating their top mentor.
Nominations are accepted from October 1 to September 30 of each year.

For employers and businesses
Title

Description
The Canada-Alberta Job Grant provides funding for employee training costs.
Employers apply on behalf of their employee(s) for the funding and decide who gets
training and what type of training they receive.
Eligible employers are required to contribute a minimum of one-third of the total
training costs for existing employees. The government contributes two-thirds of the
cost to a maximum of $10,000 / trainee per fiscal year.
If the employer hires and trains an individual that is unemployed, up to 100% of
training costs could be covered (a total of $15,000 / trainee). Individual employers
have a cap of $300,000 for the amount of grant funding they can receive / fiscal year.
The grant only covers direct training costs, including:

Canada-Alberta Job Grant

•
•
•
•

Canada Job Grant

•

Tuition fees or instructional fees charged by the training provider
Examination fees
Textbooks or software
Other required materials that are directly relevant to the training course (not
those needed to run the employer’s business)
Travel costs for participants and trainers of small and medium-sized
organizations based outside of Edmonton and Calgary when training is over
100km away, one-way.

Training providers must be third-party trainers.
Training requirements include:
•
•
•
•

a total of 21 instructional hours or longer per trainee;
a start date within six-months of receiving Canada-Alberta Job Grant approval;
training completion within 52 weeks of the training start date; and,
the obtainment of some sort of credential for trainees, such as certification or a
grade.

For additional information, including employer and trainee eligibility
requirements, interested parties are encouraged to thoroughly review the
Canada-Alberta Job Grant website.
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Title

Description
Industry sector and employer associations with common labour market challenges
may benefit from a Labour Market Partnership Grant. The grant helps industries build
their workforce and is designed to support projects with industries that have the
same workforce-related needs.
Example of grant-funded activities:

Labour Market Partnerships Grants
Alberta Labour

•
•
•

Development of strategic plans to prepare for future skill requirements.
Development of strategic plans to prevent skills shortages.
Promotion of current labour market needs or labour market issues.

Activities must:
•
•
•

address a labour market need;
include a minimum of three partners that are prepared to contribute to the
project; and,
include finite, project-specific objectives and include outcomes that can be
achieved within the confines of the grant, not relying on future funding.

To stay on top of calls for proposals, interested parties are encouraged to visit
the Labour Market Partnerships Grants webpage.
The Top Employer Award provides formal recognition to exceptional employers. Two
awards, one for the Northern and one for the Southern region of the province, are
presented annually.
Top Employer Award
Apprenticeship and Industry
Training Board

Employers are nominated for the award by Apprenticeship and Industry Training AIT
Officers.
A top employer:
•
•
•
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demonstrates strong support of apprenticeship training;
works to increase the success of an apprentice; and,
creates an environment of excellence.

Title

Description
The Top Employer of Indigenous Apprentices Award recognizes employers who
demonstrate outstanding commitment to recruiting and training Indigenous
apprentices.

Top Employer of Indigenous
Apprentice Award
Apprenticeship and Industry
Training Board

A top employer:
•
•
•

demonstrates a strong support of apprenticeship training;
works to increase the probability of an apprentice’s success; and,
creates an environment of excellence.

Top Employers of Indigenous Apprentices are nominated for the award by members
of the Alberta Indigenous Apprenticeship Project team.

Chairperson’s Award of Excellence
Apprenticeship and Industry Training

The Chairperson’s Award of Excellence recognizes and honours individuals who
have demonstrated extraordinary dedication and commitment to their trade and
to the apprenticeship and industry training system through outstanding service
as a member of the industry advisory system. It also recognizes individuals who
have demonstrated outstanding commitment and dedication to the success of
apprentices, and in turn, the success of the Apprenticeship and Industry Training
System. Nominees who are both internal and external to the Industry Advisory
system are nominated.
Nominations are solicited from the Board Chair, Board members, Managers in
Industry Programs and Standards, Apprenticeship and Industry Training officers and
industry stakeholders.
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Title

Description
There are two Indigenous employment training programs offered:
•
•

Aboriginal Training to Employment Program
First Nations Training to Employment Program

Both programs include a partnership between:
•
•
•

a First Nation Band, Tribal Council or Treaty Organization;
an industry/employer; and,
Alberta Labour.

Programs are custom designed for an individual group. When appropriate, they
include classroom training and work experience. Programs meet specific industry
employment needs.
Indigenous Employment Training Programs
Alberta Labour

Both programs can address, among other things, employability skills and occupational
skills training, work exposure and job coaching and mentoring.
The Aboriginal Training to Employment Program
•
•
•
•
•
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Participants in the program may be Indigenous Albertans not on-reserve
(including First Nations members off-reserve and urban Indigenous persons), or
Metis on or off settlement.
Participants are unemployed or marginally employed, and are in need of, and
will benefit from, skills training in order to obtain and maintain sustainable
employment.
The program supports the development of partnerships to facilitate the
participation of Indigenous people to design and create training projects.
Programs are full-time training, running a minimum of 3 weeks to a maximum of
52 weeks.
For more information, including the roles of each partner, proposal content
requirements and contact information for application, visit the program website.

Title

Description
Cont.
The First Nations Training to Employment Program
•

Indigenous Employment Training Programs

•

Alberta Labour
•
•
•

A minimum of 51% of individuals participating in the program must be First
Nations members, primarily living on-reserve.
Program participants are First Nations members who are unemployed or
marginally employed, who are in need of, and will benefit from, skills training in
order to obtain and maintain sustainable employment.
The program supports the development of partnerships designed to create
training and work experience projects that lead to employment for First Nations
members.
The program is a full-time training initiative with a minimum 25 hours per week
for three weeks, to a maximum of 52 weeks.
To learn more about the program, including the role of each partner,
proposal content requirements and who to contact to apply, visit the
program website.
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Saskatchewan
In 2017, the aftermarket in the Prairie region (Saskatchewan, Manitoba and Alberta) was worth $4.8 billion. In 2018, there was 1.04
million vehicles registered and on the road in Saskatchewan. There were 241 establishments operating in the automotive body, paint
and interior repair and maintenance industry in the province in 2018. From 2014 to 2018, the vehicle fleet in Saskatchewan grew at an
average annual rate of 2.3 %. Saskatchewan’s registered light vehicles equalled 3.81 % of the national total in 2018.
The average age of the vehicle in Saskatchewan was 11.96 years old in 2018, significantly above the Canadian average of 9.76 years. Total
light vehicle sales in Saskatchewan decreased 10.8 % in 2018, falling from 55,260 to 49,317.
The Saskatchewan Apprenticeship and Trade Certification Commission (SATCC) is the apprenticeship authority in Saskatchewan. The
Commission currently reports to the Minister of Immigration and Career Training (the responsible Minister does change at times). The
Apprenticeship and Trade Certification Act 1999 authorizes the Commission to manage the apprenticeship and trade certification system.
The SATCC Commission Board is comprised of 20 or fewer members. The majority of Board members are industry representatives
who are divided equally between employers and employees. Also represented on the Board are Saskatchewan Polytechnic, the provincial
government and equity groups.
To keep apprenticeship training programs up-to-date to keep pace with labour market changes, there are three industry boards for every
designated trade in Saskatchewan. The three boards for each designated trade are:
•
•
•

Trade Board: This board has equal representation of employers and employees and makes recommendations to the SATCC on
training and certification in their trade.
Curriculum and Examination Board: This board approves all curriculum and training certifications for their trade. Members are onthe-tools journeypersons.
Trade Examining Board: On-the-tools journeypersons who sit on the Board examine work experience to determine applicability and
evaluate practical examinations.

Labour Market Service Offices, which offer career and employment services, are located throughout the province. Services focus on
developing and matching the skills of Saskatchewan workers with the skills needed by Saskatchewan employers. To find where Labour
Market Service Offices are located, visit the Labour Market Service Offices website.
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For individuals considering trades training
Title

Description
The Saskatchewan Youth Apprenticeship Program gives grade 10 to 12 students
hands-on learning experience in a trade. Each year, approximately one-hundred
students receive the SYA Industry Scholarship. The scholarship is worth $1,000.
To qualify for the scholarship, SYA program participants must:
•
•
•

Saskatchewan Youth
Apprenticeship Program
Apprenticeship and Trade
Certification Commission

complete high school in the current school year;
hold a completed Saskatchewan Youth Apprenticeship Program Passport; and,
enter into a contract of apprenticeship in a designated skilled trade and
successfully complete the first level of technical training OR complete a
Saskatchewan post-secondary training program in a designated trade within two
years of completing high school.

Students that complete all three levels of the program and register in a designated
trade within two years, receive the following benefits:
•
•
•

waiver of registration fee;
no charge for level one technical training tuition; and,
300 hours of trade-time credit.

Students attending a high school that is participating in the program need to
complete and submit a program contract.
Students attending a high school that does not offer the Student Youth
Apprenticeship program are eligible.
Saskatchewan Youth Apprenticeship Industry Scholarships are valued at $1,000 and
awarded to selected, eligible high school graduates throughout the province who
have completed the Student Youth Apprenticeship Program and are pursuing a
career in the skilled trades. Students are nominated for the scholarship each April by
selected provincial high schools.
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Title

Description
The Adult Basic Education Program helps adults improve their literacy and essential
skills. Learners who successfully complete program levels may achieve a certificate of
standing.
Adult Basic Education can support adult learners to:

Adult Basic Education
Immigration and Career Training

•
•
•
•

increase education and/or certification levels;
gain prerequisites for further training or employment;
enhance life skills, independence and self-sufficiency; and/ or
learn skills in specific areas (such as technological literacy, communication skills,
or portfolio development).

The program is delivered in locations throughout the province. To learn more visit,
Adult Basic Education.
The Provincial Training Allowance provides income assistance to low-income adult
students enrolled in full-time Adult Basic Education, workforce development or skills
training programs under 12 weeks in duration.

Provincial Training Allowance
Ministry of Immigration and
Career Development

Individuals are only eligible to apply for the allowance after being accepted in an
approved training program.
If an applicant is approved, their monthly allowance will be determined by their
financial need.
Provincial training coordinators at local Training Centres can provide additional
information and assist applicants with the application process. Detailed information
on the allowance, including additional eligibility requirements, can be found on the
Provincial Training Allowance webpage.
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Title

Description
Financial help to meet basic costs of living due to low income or unemployment may
be available through the Saskatchewan Income Support Program.
Some of the support available assists individuals in their education, training and/ or
employment pursuits:
Employment and Training Benefit
•

Helps with the costs of starting a career or beginning a training program.

Child Care Benefit
Indigenous Employment Training Programs
Alberta Labour

•

Short-term support when looking for employment or going to a job interview.

Relocation Benefit
•

Dependent on household size. Assists with moving to start a job outside of one’s
community.

Travel Benefit
•

Provides support (mileage, meals and shelter) for travel outside of one’s
community for job interviews and training/employment.

Support is based on each applicant’s needs including if the applicant has a partner,
children, lives in a remote northern community and pays rent or mortgage.
Learn more about the application process and eligibility requirements on
Saskatchewan Income Support.
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Title

Description
The Workforce Development for People with Disabilities Program provides funding
that helps people with disabilities to prepare for, find and keep a job.
Program objectives, eligibility and how well the applicant meets program criteria
determine the level of support one receives.
The program is designed to:

Workforce Development for People with
Disabilities Program
Ministry of Immigration and Career
Development

•
•

provide people with disabilities with the supports and skills required for
participation in the labour force; and,
remove barriers that people with disabilities face in preparing for, obtaining and
maintaining employment.

Support includes, but are not limited to:
•
•
•

training on the job;
job coaching; and,
disability-related costs for a wide variety of post-secondary education and
training programs.

For detailed program information regarding eligibility and the application
process, visit Workforce Development for People with Disabilities Program.
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Title

Description
Saskatchewan post-secondary students may be eligible for student loans offered
through the Canada-Saskatchewan Integrated Student Loans Program. When
applying for a student loan, applicants will be automatically considered for grants
from both the Government of Canada and the Government of Saskatchewan.
After applying for a student loan, applicants receive a Notice of Assessment that
outlines their eligibility for both provincial and federal aid. This may include a mix of
non-repayable grants and repayable loans. The applicant can choose to decline the
loans and receive only grants.

Canada-Saskatchewan Integrated Student
Loans Program
Ministry of Advanced Education

For example, full-time students that apply for students loans may be eligible to
receive the following suite of grants and loans:
•
•
•
•

Canada Student Grant for Full-Time Students
Canada Student Grant for Full-Time Students with Dependent Children
Skills Boost Top-Up to the Canada Student Grant for Full-Time Students
Saskatchewan Student Grant for Full-Time Students

Grant amounts are calculated based on the recipient’s number of weeks of study and
family income.
To learn more and to access the application form, visit the Student Loan
application webpage.
To view all loans and grants available for full-time, part-time and students with
permanent disabilities, visit the Canada and Saskatchewan Student Grants webpage.
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Title

Description
Grade 12 graduates (2012 or later) who enrol in a Saskatchewan post-secondary
institution may be eligible to receive the Saskatchewan Advantage Scholarship of
$500 / year (for a maximum of $2,000).
The scholarship is available only to students with a demonstrated financial need.
To determine financial need, students will be required to apply for a student loan.
Through the student loan assessment, students with demonstrated financial need will
receive the scholarship provided that they meet the following eligibility criteria:

Saskatchewan Advantage Scholarship

•

Ministry of Advanced Education

•

Graduated from grade 12 in Saskatchewan, this includes Adult Basic Education
and GED, on or after January 1, 2012;
Enrolled at a Saskatchewan post-secondary institution in a program that is
recognized for Canada-Saskatchewan student loans, this includes certificate
programs.

For programs starting on or after August 1, 2019, students will be automatically
assessed for the scholarship when they apply for student loans. For more
information on student loans or to apply visit the Student Loan Application
webpage.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
Individuals registered in apprenticeship training may be eligible to receive EI
while attending technical training. They may also be eligible to receive the weekly
Apprenticeship Training Allowance.
Eligibility requirements include:

Apprenticeship Training Allowance
Apprenticeship and Trade
Certification Commission

•
•
•

maintaining a second residence, at additional cost, at the location of training;
being eligible to collect EI ; and,
having a home residence that is 50 kilometers or more away from the training
location.

If an apprentice’s primary or secondary residence for the purpose of attending
technical training is located in the Northern Saskatchewan Administration District,
they will receive an allowance top-up.
Applicants must complete an application form and submit it to the Saskatchewan
Apprenticeship Office.
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Title

Description
The Graduate Retention Program rewards graduates living in Saskatchewan by
providing a tax credit of up to $20,000 on their income tax. The credit is based on the
amount of tuition paid.
The program rebate is paid out over seven years, provided that the individual files
their taxes in Saskatchewan.

Graduate Retention Program
Ministry of Advanced Education

In each of the first four tax years, the recipient receives 10% of their maximum
rebate. In each of the final three tax years, the recipient receives 20% of their
maximum rebate.
When a student graduates from most Saskatchewan post-secondary institutions,
their application for the program is automatically processed.
Residents of Saskatchewan that attended a post-secondary institution outside of the
province may be eligible and are encouraged to apply.
Visit the Graduate Retention Program Application webpage to review detailed
information on eligibility and the application process.
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Title

Description
Students with a permanent disability, who are enrolled in a program at a
post-secondary educational institution, may be eligible to receive the CanadaSaskatchewan Grant for Services and Equipment.
The grant provides up to $22,000 per program year to purchase specialized
education-related services and assistive equipment.
The grant does not have to be paid back.

Grant for Services and Equipment for
Students with Permanent Disabilities
Ministry of Advanced Education

The services and/or equipment covered by the grant may include:
•
•
•
•
•
•
•

Tutors
Note takers
Interpreters
Assistive technology (computer, software, etc.)
Specialized transportation (to and from school)
Attendant care for studies
Reimbursements for learning disability assessments

To learn more, students are encouraged to connect with a Disability Advisor at their
educational institution or visit Grant for Services and Equipment for Students with
Disabilities.
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For employers and businesses
Title

Description
The Canada-Saskatchewan Job Grant is an employer-driven program that:
•
•

helps businesses train new or existing employees for available jobs; and,
provides more opportunities for unemployed and underemployed workers to
receive training.

Employers contribute one-third of training costs, while the federal and provincial
governments contribute two-thirds.
Employers can receive funding for both existing and potential employees.

Canada-Saskatchewan Job Grant
Government of Saskatchewan
Government of Canada

While employers choose the training program and mode of delivery that will meet
their needs, training must meet the following requirements:
•
•
•
•
•

delivered by a third party not affiliated with the employer;
a minimum of 24 hours training per trainee by the same training provider;
completed within a 52 week period;
result in a credential; and,
not replace an employer’s existing investment in training.

Training costs may include, but are not limited to:
•
•
•

tuition fees or fees charged by the training provider;
textbooks, software and other required materials; and,
examination fees.

Interested employers must complete the Employer Application Form and obtain a
Training Provider Quote. More detailed information on how the grant, including
the Canada-Saskatchewan Job Grant Applicant Guide, can be accessed on Apply
for the Canada-Saskatchewan Job Grant.
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Title

Description
The Aboriginal Apprenticeship Initiative, managed by the Saskatchewan
Apprenticeship and Trade Certification Commission, accepts proposals that
contribute to increasing aboriginal people’s awareness of, and participation in,
designated trades.

Indigenous Apprenticeship
Initiatives Program
Apprenticeship and Trade
Certification Commission

Types of projects funded by the initiative include:
•
•
•

A level of apprenticeship training
Introduction to trades courses
Non-trade specific preparation courses for apprentices prior to apprenticeship
training

More information on the program, including the application process and eligibility can
be found on Request for Proposals 2020/2021 Fiscal Years.
The Workforce Development for People with Disabilities Program assists employers to
include people with disabilities in their workforce.
Workforce Development for People
with Disabilities
Ministry of Immigration
and Career Training

Employers who are hiring a person with a disability can receive support for the
disability-related costs of accommodating that person. Accommodation costs may
include productivity supports, technical supports, a job coach and job shadowing.
Generally, capital costs will not be approved.
For detailed program information, visit the Workforce Development for People with
Disabilities Program webpage.
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Manitoba
In 2017, the aftermarket in the Prairie region (Saskatchewan, Manitoba and Alberta) was worth $4.8 billion. In 2018, the average age
of a vehicle in the province was 9.97 years old, slightly higher than the average age of a vehicle in Canada at 9.76 years. Light vehicle
registrations in Manitoba totaled 839,434 in 2018, an increase of 1.1% over 2017. Manitoba’s fleet accounted for 3.08% of the 27.23
million light vehicles registered in Canada. Manitoba witnessed an overall increase in light vehicle sales between 2017 and 2018, while
national light vehicle sales saw a decline.
Apprenticeship Manitoba is the apprenticeship authority in Manitoba that leads and manages the province’s apprenticeship system.
The Minister of Economic Development and Training appoints members to the Apprenticeship and Certification Board which governs
and manages Apprenticeship Manitoba. Five employers, five employee representatives, two public interest representatives and
one representative for apprentices sit on the Board. Individuals who are interested in sitting on the Board are encouraged to visit
Government of Manitoba’s Agencies, Boards and Commissions.
Provincial Advisory Committees are appointed by the Apprenticeship and Certification Board. They are responsible for providing the
Board with advice on the skill and training standards required for their respective trades. Responsibilities include: recommending the
qualifications and experience required for certification; recommending upgrading standards and the endorsement of certificates of
qualification for people who meet the required standards; and providing input into the content of regulations made or proposed for their
trade. Individuals interested in being a committee member can complete and submit the application form.

For individuals considering trades training
Title

Description
Participants of the High School Apprenticeship Program are eligible for assistance to
offset tuition costs for full-time, post-secondary apprenticeship training.

High School Apprenticeship
Program Incentive
Apprenticeship Manitoba

For every 220 hours of on-the-job training earned as a high school apprentice,
program participants can receive a tuition exemption for one level of in-school trades
training (to a maximum of four levels).
Learn more about the incentive by reading the High School Apprenticeship Program
(HSAP) brochure.
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Title

Description
The High School Apprenticeship Program gives high school students the opportunity
to:
•
•
•
•

High School Apprenticeship Program
Apprenticeship Manitoba

earn high school credits while they work;
earn money while they learn;
earn post-secondary apprenticeship training hours; and,
transfer the hours they have accumulated of on-the-job training to a Level One
apprenticeship training program.

Program participants start their apprenticeship training while enrolled in high school
and complete their high school programming at an adult learning centre or through
home schooling. The program combines regular high school instruction with parttime, on-the-job paid employment/training.
To start the process, students must find a qualified, insured employer sponsor who
agrees to train them as an apprentice. Students work with their school guidance
counsellor and the program coordinator at Apprenticeship Manitoba to ensure they
meet all of the program’s academic requirements. Together, with the employer, a
suitable on-the-job/ academic timetable is developed.
To qualify, one must be enrolled in an approved Manitoba grade 10, 11 or 12
program.
Learn more about the program by reading the High School Apprenticeship
Program (HSAP) brochure.
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Title

Description
Through Skills Development and Assistance, individuals can access a number of
support and financial services to help them identify their training needs and develop
an employment plan.
Support services available through the program include:
•
•
•

counselling and assistance to develop an employment plan;
access to information on occupations and training opportunities; and,
access to the Manitoba Student Aid Program if the participant needs support to
make their required contribution towards training.

Financial service requests are assessed based on the applicant’s needs, the labour
market and availability of funds. Financial services include:
•

Skills Development Assistance
Department of Economic Development
and Training

12 - 52 weeks of financial support and up to two years of financial support for
training in high demand occupations.

Please note that financial support will not be provided if an applicant started a
training course without prior approval or has received government support for
training in recent years.
Eligible training may include:
•
•
•
•
•

apprenticeship training;
skills training;
academic upgrading;
literacy and/or English as a Second Language training needed to gain
employment; and,
co-operative education programs.

Training can be delivered at community colleges and other public training
and education institutions, private vocational institutions and private training
organizations.
To be eligible, an individual must fit into one of the following categories:
•
•
•
•

Have a current or previous EI claim
Be employed with low skills
Be in receipt of Provincial Employment and Income Assistance benefits
Be unemployed or about to lose current job

To learn more, contact a local Manitoba Jobs and Skills Development Centre.
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Title

Description
MB4Youth delivers over 20 employment programs that encourage the development
of job opportunities for youth.
MB4Youth works closely with youth, businesses and other organizations to:

MB4Youth
Department of Education

•
•
•

facilitate the hiring of students and youth (up to 29 years old) by providing
internships, grants, job referrals, mentorship and bursary opportunities and wage
incentives;
be the single source of information for all youth programs and services offered by
the Government of Manitoba; and,
make it easier for youth to access over 200 provincial programs and services
through the Opportunities MB web portal.

More information can be obtained by contacting MB4Youth.
Manitoba Youth Job Centres, located throughout rural and northern Manitoba, are
open mid-May through mid-August.

Manitoba Youth Job Centres
Department of Education

The Centres provides free employment referral services to employers and job
seekers, connecting job seekers who are students and youth aged 12 to 29 with
summer employment opportunities.
The Centres also provide students and youth with important information and
education on career development and employment-related skills, including workplace
health and safety, resume preparation and job interview practice.
Interested job seekers can contact their local Manitoba Youth Job Centres
between May to August, or the Manitoba Youth Job Centre representative who
is available year-round.
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Title

Description
Students can access loans, grants and bursaries to help pay for their education.
Student loans are calculated based on a student’s financial need.
Student Aid recipients do not have to make payments or pay interest on loans while
they are a full-time student.

Manitoba Student Aid
Department of Education

When a student applies for Student Aid, they automatically become eligible for
additional loans and grants from the Canada Student Loans Program.
To be eligible to apply for Student Aid, a student must:
•
•
•

be a resident of Manitoba;
be studying at a designated school and program; and,
pass a credit check if 22 years of age or over and applying for Student Aid for the
first time.

To learn more and to start the application process, visit Manitoba Student Aid.
Adult learning centres and adult literacy programs are found throughout Manitoba.
Adult learning centres offer:
•
•
Adult Learning and Literacy
Department of Education

•

Courses to complete high school or to obtain a mature student high school
diploma.
The opportunity to earn high school credits necessary to attend post-secondary
school.
An opportunity to demonstrate prior learning to gain high school credit(s).

Adult literacy programs support skills development in areas such as reading and
writing and document use.
Program and centre locations can be found in the Directory of Certified Adult Literacy
Programs & Adult Learning Centres.
More information can be found in the Certified Adult Learning & Literacy Centres
brochure.
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Title

Description
The Trade Up to Your Future Program supports women through financial assistance
to get the skills they need to get a job in a non-traditional trade or occupation.
To be eligible, an applicant must fit into one of the following categories:
•
•
•
•

Have a current or previous EI claim.
Employed with low skills.
In receipt of Provincial Employment and Income Assistance benefits.
Unemployed or about to lose current job.

Available support services include:

Trade Up Your Future
Department of Economic Development

•
•

tools and resources to develop a Return to Work Action Plan; and,
access to information on careers and training opportunities.

Financial services:
•
•

financial assistance supports participants in their training and employment
pathway; and,
is provided for the duration of the program, which is generally 10 months.

Financial support for training may not be provided if the applicant started a training
course on their own without prior program approval or if they have received previous
support to participate in skills training within the previous two years.
Training must be delivered at community colleges and other training institutions that
are approved by Apprenticeship Manitoba.
If interested, individuals are encouraged to connect with their local Manitoba Jobs and
Skills Development Centre.
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Title

Description
Employability Assistance for People with Disabilities offers a wide range of
employment-focused services to assist adults with disabilities to prepare for, obtain
and maintain employment.
To be eligible, a person must be:
•
•
•

Employability Assistance for
People with Disabilities
Department of Economic Development
and Training

a resident of Manitoba with an intellectual, psychiatric, learning or physical
disability;
16 years of age or older; and,
legally entitled to work in Manitoba on a permanent basis.

Applications for services must include proof of a qualifying disability diagnosed or
assessed by an appropriate professional.
Services include, but are not limited to:
•
•
•
•

Vocational planning to identify each client’s unique training or employment
support needs.
Vocational training which may include specific job development and/or postsecondary or other adult education courses.
Support services to accommodate disability-related barriers to employment.
Direct employment services may include resume preparation, training-on-the-job
and supports required to obtain or maintain employment.

For more information, including info related to applying for services, review
Employability Assistance for People with Disabilities.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
Apprentices may be able to receive financial support to attend apprenticeship
training if:
•
•
•

They are identified by the Apprenticeship Branch to attend approved
apprenticeship training;
Registered with the Apprenticeship Branch; and,
A current or previous EI recipient.

Eligible costs include, but are not limited to:
Apprenticeship Assistance

•
•
•
•
•
•
•

Tuition
Living Allowance
Living Away from Home Allowances
Commuting
Travel
Childcare
Additional allowances may be available for persons with disabilities

Visit or connect online with a local Manitoba Jobs and Skills Development Centre to
learn more.
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Title

Description
This grant will expire as of February 28, 2021.
The Apprenticeship Grant is awarded to a registered apprentice that has successfully
completed a level of their Motor Vehicle Body Repairer Program or Motor Vehicle
Body Painter Program.
Manitoba Public Insurance provides the following financial assistance:

Apprenticeship Grant for Collision Industry
Apprenticeship Tool Allowance for
Collision Industry
Manitoba Public Insurance

•
•

A $5,000 maximum Tool Allowance is available to registered apprentices in either
the Motor Vehicle Body Repairer Program or the Motor Vehicle Body Painter
Program offered through Apprenticeship Manitoba.
A $2,000 Apprenticeship Grant is also available to registered apprentices in either
program for successfully completing each level of the chosen program, to the
following maximums:
* $8,000 (four levels x $2,000 per level) for those in the Motor Vehicle Body
Repairer Program
* $4,000 (two levels x $2,000 per level) for those in the Motor Vehicle Body
Painter Program

The Tool Allowance and Apprenticeship Grant Program Application Form needs to be
completed and submitted to Manitoba Public Insurance.
The Access to Apprenticeship Bursary is awarded annually to apprentices who have
demonstrated financial need and have completed one year of technical training.

Access to Apprenticeship Bursary
Tim McLean Memorial Bursary
Apprenticeship Manitoba
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The Tim McLean Memorial Bursary is awarded to Indigenous apprentices who are
attending technical training who have demonstrated financial need. The bursary was
established in memory of Tim McLean who was an aspiring Indigenous Manitoba
apprentice interested in becoming a Motor Vehicle Mechanic. Individuals that declare
as an Indigenous Person on the bursary application form will automatically be
considered for the Tim McLean Memorial Bursary.
For both the Access to Apprenticeship Bursary and the Tim McLean Memorial
Bursary, an application form must be completed and submitted to Access to
Apprenticeship Bursary by May 31 of each year.

Title

Description
The Young Entrepreneurs Program encourages Manitoba’s young people to start
their own full-time business. Applications from youth age 18 to 29 are accepted on a
year-round basis. Through the program, approved applicants are eligible for a grant
of up to $4,000 based on 50 % of start-up costs to help towards business start-up
costs and capital expenditures.
Eligible business ventures:
•
•
•
•
•

Young Entrepreneurs: Young
Entrepreneurs Program
Department of Economic Development
and Training

•

Must be year-round and permanent in nature.
Must provide the principal applicant with full-time self-employment, a minimum
of 30 hours / week.
Must be based within Manitoba.
Must be a business created for the purpose of making a profit and providing the
applicant with at least a minimum wage income.
Must demonstrate through the business plan that the venture has a reasonable
chance of success.
Must not be an expansion of an existing business.

Applicant eligibility includes:
•
•
•
•
•

Persons 18 to 29 years of age.
While there may be more than one business partner/ investor, the principal
applicant to the program must be significantly involved in the management of the
business. Business partners/ investors do not have to meet age requirement.
The applicant must plan to work at the business on a full-time basis which is a
minimum of 30 hours/ week.
The applicant may not be employed elsewhere more than 20 hours / week or
attending school on a full-time basis.
The applicant must be actively involved in all aspects of the business on a day-today basis.

Individuals interested in applying to the program must submit the following before an
application can be assessed and reviewed for grant consideration:
•
•

a completed program application; and,
a comprehensive business plan.

Learn more about the assessment process on the Young Entrepreneurs Program
webpage.
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Title

Description
Apprenticeship Manitoba makes accommodations for examinations for apprentices
with a disability or a language barrier.

Special Accommodations
Apprenticeship Manitoba

For example, if an apprentice’s first language is not English, they may obtain
permission to use a translator, a reader or language dictionary and may also request
more time to write the exam.
Documentation from a qualified professional is required (i.e. medical doctor,
educational psychologist, International Centre representative etc.).
To learn more, apprentices can read the Special Accommodation Information
document and access the Special Accommodation Request form on the
Supports and Services webpage.
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Title

Description
The Self-Employment Program offers individuals the opportunity to turn their
business idea into reality.
Program participants must be able to contribute towards business start-up costs,
which may include a cash investment or use of personal assets.
Service providers are contracted to deliver the Self-Employment Program. While each
service provider offers a unique program with different timeframes, course content
and class sizes, each provides:
•
•

Self-Employment Program
Department of Economic Development
and Training

training and supports to develop business plans and entrepreneurial skills; and,
individual coaching/consulting on how to implement business plans.

Financial support is available based on an assessment of the applicant’s needs, the
labour market and the availability of funds.
Supports are not provided to individuals that have started a business prior to being
accepted to the program and may not be provided if the applicant participated in
skills training recent years.
Individuals that fit one of the following categories are eligible:
•
•
•
•

Have a current or previous EI claim
Employed with low skills
In receipt of Provincial Employment and Income Assistance benefits
Unempoyed or about to lose current job

The application process starts with an interview with a service provider. To learn
more, individuals are encouraged to connect with a local Manitoba Jobs and Skills
Development Centre.
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Title

Description
Some apprentices may be eligible for additional financial support to cover expenses
such as living allowances and childcare. On the first day of technical/in-school training,
students will be asked to submit their application for further funding assistance.
To be eligible individuals must:

Provincial Supports
Manitoba Jobs and Skills
Development Centres

•
•
•

Establish an EI claim; or
Have had an EI benefit period end within the past 36 months; or
Have had a claim established for maternity or paternal benefits within the past 60
months.

Eligible apprentices are encouraged to contact their local Manitoba Jobs and Skills
Development Centre.
Funding Assistance for First Nations
Bands of Manitoba Métis Federation

For individuals that belong to a First Nations Band, the Band may help cover costs
such as travel, tuition, books, emergencies and a living-away-from-home-allowance.

First Nations Bands and the
Manitoba Métis Federation

The Manitoba Métis Federation may also help with costs. To be eligible for financial
help, an individual must be Métis, non-status, or Inuit and have lived in their region
for six months.
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For employers and businesses
Title

Description
Paid Work Experience Tax Credits include a number of employer incentives, including
some that are apprentice-specific.
Apprentice Hiring Incentive
•

Employers can claim this credit if they are an employer who hires high-school and
post-secondary apprentices in Manitoba. The maximum amount of the credit is
$5,000 for each apprentice per year. The rate of salary and wages is:
* 15%;
* 20% for employers of apprentices who normally reside outside of Winnipeg and
who normally report to an employer’s office in rural and northern Manitoba;
and,
* 25% for employers of high school apprentices.

Paid Work Experience Tax Credits
Finance Manitoba

Journeypersons Hiring Incentive
•
•
•

•

Employers can claim this credit if they are an employer that has hired a recent
graduate of an apprenticeship program full-time.
The journeyperson must have received their certificate of qualification in Canada
in a field related to the position.
The credit is equal to 15% of salary and wages paid to the journeyperson, less
government assistance, in each of the first two full years of employment, up
to a maximum of $5,000 / year, when employment starts within 18 months of
certification.
Employment periods must be continuous and consecutive, but an employment
period may be interrupted by a seasonal layoff of not more than three months

Youth Work Hiring Incentive
•

Employers can claim this credit if they have been approved by the province to
provide paid work experience to an individual who has completed an approved
high school course or training program. The credit is equal to 25% of the eligible
salary and wages paid to a qualifying youth, less government assistance, up to a
lifetime maximum of $5,000 / youth.
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Title

Description
Cont.
Co-op Graduate Hiring Incentive
•
•
•

Paid Work Experience Tax Credits
Finance Manitoba

Employers can claim this credit if they hired co-op graduates in full-time
employment in Manitoba.
Graduates must have graduated from a recognized post-secondary co-operative
education program in a field related to the employment.
The credit is equal to 15% of the net salary and wages paid to the graduate,
less government assistance, in each of the first two full years of employment,
to a maximum of $2,500 / year, when employment starts within 18 months of
graduation.

Co-op Hiring Incentive
•
•
•

Employers can claim this credit if they provide a work placement for a student
enrolled in a qualifying post-secondary co - operative education program.
The credit for each qualifying work placement is 15% of the salary and wages
paid to the employee for work performed mainly in Manitoba, to a lifetime
maximum of $5,000 / student, less government assistance.
The credit for each qualifying work placement is the lesser of:

* $1,000
* 10% of the salary and wages paid to the employee for work performed mainly in
Manitoba, less government assistance.
To claim any of these credits, employers must file a completed Schedule 384,
Manitoba Paid Work Experience Tax Credit, with your tax return.
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Title

Description
The Canada-Manitoba Job Grant is an employer-driven approach to help Manitobans
gain the skills they need to fill available jobs and to help employers develop the skills
of their current workforce.
Participating employers must have a job available for the trainee upon successful
completion of the training. For existing employees, training is to upgrade their skills to
support their advancement or to meet employer workplace needs.
Eligible employers can apply for up to $10,000 for each trainee to assist with training
costs. Employers that receive funding under the grant must contribute a minimum of
one-third of the eligible training costs. With the maximum government contribution
of $10,000, meaning that up to $15,000 is available, per trainee, for eligible training
costs.

Canada – Manitoba Job Grant
Government of Manitoba
Government of Canada

Eligible training costs include:
•
•
•
•

tuition fees or fees charged by a training provider;
textbooks;
software and other required materials; and,
examination fees.

Travel costs to attend training events in Manitoba that are delivered outside
communities or unavailable online may be available for individuals residing in
northern and remote communities.
Training must be delivered by an approved third-party and can be delivered at the
workplace, online or in a classroom.
The Canada – Manitoba Job Grant factsheet offers additional information about
the Grant, including who to contact to get started on the application process.
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Title

Description
The Aboriginal Youth Internship Program provides high school students of Aboriginal
decent who are in Grade 11 or 12 access to work experience and employment
opportunities that they might not otherwise have access to. The Northern Aboriginal
Youth Internship Program is the same program but for northern area high school
students.

Aboriginal Youth Internship Program
Northern Aboriginal Youth
Internship Program
Department of Education

Students attend up to a maximum of 16 weeks of on-site work experience for a half
day (3 hours) per week or one day (6 hours) every two weeks. This portion of the
program will be unpaid and will normally take place between February and June.
Students who successfully complete their work experience will be offered summer
employment by the employer during July and August.
The program is run as a partnership between the employer, student, school and
FireSpirit Inc.
The employer:
•
•
•
•
•

conducts interviews with selected candidates;
provides training, supervision and mentoring;
provides all necessary safety training;
communicates with the FireSpirit staff regarding the student’s progress; and,
attends the internship graduation.

If interested, employers are asked to contact the program representative at
FireSpirit Inc.
Manitoba Youth Job Centres, located throughout rural and northern Manitoba, are
open mid-May through mid-August.
Manitoba Youth Job Centres
Department of Education
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The Centres provides free employment referral services to employers and job
seekers, connecting job seekers who are students and youth aged 12 to 29 with
summer employment opportunities.
Interested employers can contact their local Manitoba Youth Job Centres
between May to August, or the Manitoba Youth Job Centre representative who
is available year-round.

Title

Description
Labour Market Partnerships offers three different funding categories that employers
and other stakeholders can take advantage of to support, among other things,
workforce development.
Workforce Development Services is one of three funding categories that are
employer/industry focused.
Workforce Development Services

Labour Market Partnerships

•

Government of Manitoba
Government of Canada

Are employee/employer focused and focus on workforce adjustments including
layoffs and workforce expansion activities.

Funding can be accessed to:
•
•

Support workforce development and adjustment activities to assist employers,
employee associations and job threatened workers to deal with workforce
changes; and,
Assist employers to improve their capacity to implement workforce expansion.

If interested, contact Training and Employment Services.
MB4Youth delivers over twenty employment programs that encourage the
development of job opportunities for youth.
MB4Youth works closely with youth, businesses and other organizations to:
•
MB4Youth
Department of Education

•

Facilitate the hiring of students and youth (up to 29 years old) by providing
internships, grants, job referrals, mentorship and bursary opportunities and
wage incentives.
Be the single source of information for all youth programs and services offered
by the Government of Manitoba.

Through the various programs offered by MB4Youth, businesses and other
organizations have the opportunity to access supports such as wage incentives,
training allowances, grants and referral and support services.
More information can be obtained by contacting MB4Youth. Contact information is
found on MB4Youth.
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Ontario
In 2017, Ontario had the largest automotive aftermarket in Canada; the industry employed 131,300 individuals and was worth $7.6
billion. In 2017, Ontario was home to 8,620 automotive repair and maintenance establishments.
There were10.05 million registered vehicles on the road in 2018, Ontario was home to Canada’s largest vehicle fleet. The average age of
a vehicle in Ontario is 9.03 years, lower than the national average of 9.76 years. Since 2014, the fleet in Ontario has been growing at an
annual average rate of 4.3%.
Ontario’s skilled trades training and apprenticeship system has been in flux as the province builds a new system. As of October 21, 2019,
authority has been transferred from the Ontario College of Trades, the previous provincial apprenticeship authority, to the Ministry of
Labour, Training and Skills Development. The new system is a Ministry-led delivery model with industry input in training programs and
regulation.
The government is reviewing supports that are available for apprentices and employer sponsors. To keep up-to-date on changes to
Ontario’s apprenticeship system, visit Skilled Trades and Apprenticeship System Changes regularly.
As of July 1st, 2019, Ontario stopped offering apprenticeship programs in a number of trades. The following motor trade was
de-prescribed:
•

Tire, Wheel and Rim Mechanic

There are 32 Employment Ontario apprenticeship offices across Ontario. These offices play an important role in the regional
administration of the apprenticeship system. To find out where apprenticeship offices are located, visit Employment Ontario
apprenticeship offices.
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For individuals considering trades training
Title

Description
Individuals can prepare to train as an apprentice through one of two preapprenticeship programs.
The Ontario Youth Apprenticeship Program
•

Pre-Apprenticeship Training Programs
Ministry of Labour, Training and
Skills Development

High school students in either Grade 11 or 12 can earn co-op education credits
through work placements in a skilled trade.
• Co-op education credits are secondary school credits, earned during the work
placement.
• To qualify for the Ontario Youth Apprenticeship Program , students must:
* be at least 16 years old;
* be studying full-time in high school Grade 11 or 12 (or the equivalent); and
* have earned at least 16 credits.
• To get involved, students need to contact the Ontario Youth Apprenticeship
Coordinator for their school board.
Pre-Apprenticeship Training
•
•
•
•
•
•
•

For youth or adults who require additional skills and/or experience to work in a
trade.
Students can obtain safety training for the skilled trades, training to improve
academic skills and basic level apprenticeship in-school training.
Training runs for up to 52 weeks, starting at different times throughout the year.
Different organizations across Ontario, including colleges and community
agencies, offer pre-apprenticeship training.
Training is free; costs for textbooks, safety equipment and tools are also covered.
Individuals apply directly to the organization that is delivering the preapprenticeship program that they are interested in attending.
Employment Ontario can provide interested applicants with support.
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Title

Description
Second Career provides individuals that qualify for a second career to acquire skills
training and financial support.
To qualify for the program, individuals must:
•
•

have been laid off and not working; or
have been laid off and working a temporary job just to cover costs.

The application process involves, among other things:
•
Second Career
Ministry of Labour, Training and
Skills Development

•
•
•
•

Demonstrating where one has applied for a job and what jobs they have applied
for.
Demonstrating the skills they want to acquire and where they can access training
to acquire those skills.
Presenting information that demonstrates that the skills and job they want to
train for are in demand.
Detailing the costs to be covered during training.
Researching and identifying at least three training institutions that offer the
required training – including at least one college of applied arts and technology
and at least one private career college.

Please note that participants may have to cover some training costs.
To apply for Second Career, individuals work with an employment services
agency. Employment service agencies can be located using the locator tool on
Second Career.
Individuals can apply for up to $28,000 to cover costs like tuition, books, child care
and a basic living allowance.
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Title

Description
Youth Job Connection provides youth with:
•
•
•

at least 60 hours of paid training;
a job for up to 6 months; and,
mentorship, job-coaching and help to transition from school to work or ongoing
employment when the program ends.

Participants must:
Youth Job Connection

•

Employment Ontario

•
•
•

be between 15 and 29 years old (if under the age of 18, youth must already be
legally excused from school);
be unemployed;
not be attending full-time school or training; and,
be a resident of Ontario.

To start the application process for Youth Job Connection, individuals need to request
an appointment with an Employment Ontario Service Provider. An appointment can
be requested using the Appointment Request Tool.

Page 77

Title

Description
Youth Job Connection Summer provides youth with:
•
•
•

at least 20 hours of paid training to prepare for the workplace;
summer jobs that last for up to 8 weeks (part-time and after-school jobs are
available if they do not conflict with school); and,
mentorship, job-coaching and help returning to school after the program ends.

To qualify, youth must be:
Youth Job Connection Summer
Employment Ontario

•
•
•

between 15 and 18 years old;
a resident of Ontario; and,
a high school student planning to stay in or return to school, or to move on to
post-secondary education.

To start an application for Youth Job Connection Summer, individuals need to request
an appointment with an Employment Ontario Service Provider. An appointment can
be requested using the Appointment Request Tool located on Youth Job Connection
Summer.
Youth can contact Employment Ontario for more information.
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Title

Description
The Ontario Disability Support Program (ODSP) helps individuals with disabilities to
find and keep a job or advance in their career.
Across Ontario, community-based service providers deliver ODSP employment
supports.
Eligibility requirements include, but are not limited to:

Employment Supports: Ontario
Disability Support Program
Ministry of Children, Community
and Social Services

•
•
•

be at least 16 years old;
be an Ontario resident; and,
have a substantial physical or mental disability that is expected to last a year or
more that makes it challenging to find or keep a job.

There are numerous types of employment supports available, including:
•
•
•
•
•

software and mobility devices;
interpreter or intervenor services;
transportation assistance;
assistive devices and training to use them; and,
tools and equipment.

Employment supports are also available for individuals who want to start-up their
own business.
The application package can be obtained on Applying for ODSP Employment
Supports or by calling or visiting an ODSP office.
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Title

Description
There are a number of adult learning programs available for Ontario residents who
are 19 years old through to seniors of any age.
Individuals that are not currently attending a college or a university, can access
support to:
•
•
•

earn credits for an Ontario high school diploma;
upgrade skills to prepare for college, university, apprenticeship training or
employment; and,
improve essential skills to live with more confidence and independence.

Some adult learning programs are for skilled immigrants and refugees who want to:
•
•
Adult Learning Programs
Ministry of Labour, Training and
Skills Development

improve their language skills in English or French;
continue working in their profession or in a related field.

Some of the adult learning programs available include:
The Bridge Training Program
•

Designed to “bridge” the international training and experience of immigrants and
refugees with access to the supports that they need to get a license or certificate
to work in their profession or trade in Ontario.

The Academic Career Entrance Program
•

This program is for adults who want to upgrade their skills and knowledge to
meet admission requirements for Ontario college programs or for registration
as an apprentice in Ontario. Ontario colleges deliver Academic Career Entrance
and pre-Academic Career Entrance courses. Colleges recognize the Academic
Career Entrance certificate as a high school equivalent for admission to college
programs.

To view all of the adult learning programs that are available visit Adult Learning
webpage.
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Title

Description
Ontario Works provides employment and financial assistance to help people who
are in financial need. In most cases, a client must agree to participate in employment
assistance activities in order to receive financial assistance.
Employment assistance activities:
•
•
•

Ontario Works
Ministry of Community, Children
and Social Services

Help clients prepare for and keep a job.
Assistance may include job-specific training and access to basic education to help
client’s complete high school.
Other adult members of a client’s household must also agree to participate in
employment assistance activities.

Financial assistance:
•

Includes income support to help with the costs of basic needs, like food, clothing,
shelter and health benefits for clients and their families.

Eligibility requirements include, but are not limited to:
•
•

be in financial need (household does not have sufficient financial resources to
meet basic living expenses); and,
be willing to make reasonable efforts to find, prepare for and keep a job.

The application process can be started either online, by phone or in person. Once
the process is started, an Ontario Works caseworker will contact the applicant to
schedule an in-person meeting.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
The Ontario Student Assistance Program (OSAP) is a financial aid program that helps
students pay for college or university.
OSAP offers grants (do not have to be paid back) and loans (needs to be repaid upon
completion of school).

Ontario Student Assistance Program
Ministry of Colleges and Universities

Applicants are automatically considered for both grants and loans when they apply
from both the Government of Ontario and the Government of Canada. If an applicant
does not want to take a loan that is offered, they can decline it after their application
is approved.
The amount of money an applicant can obtain, depends on their:
•

Education Expenses - Amount of money needed for tuition, books, child care,
personal living expenses (full-time students), supplies and equipment.

•

Course Load - If an applicant is a full or part-time student.

•

Individuals financial situation - Based on applicant and their families income,
family size, dependents and other factors.

To learn about eligibility requirements and to see a list of eligible schools, visit the
Learn about OSAP webpage. Applications can be submitted online.
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Title

Description
If starting, expanding or buying a small business, individuals can apply for training,
mentoring and a grant through Starter Company Plus.
Through Starter Company Plus, individuals can:

Starter Company Plus
Ministry of Economic Development,
Job Creation and Trade

•
•
•

get one-on-one guidance from a Small Business Enterprise Centre advisor;
participate in business workshops, seminars or networking events; and,
talk to a mentor with experience in starting, expanding or buying a small business

Individuals can also apply for a grant of up to $5,000.
Participants must be 18 years of age or older and not attending school full-time or
returning to school.
To qualify for a grant, the recipient must be able to make a cash or in-kind
contribution (non-monetary) of at least 25% of the grant amount.
Individuals apply through a Small Business Enterprise Centre located throughout
the province.
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For employers and businesses
Title

Description
Employers who hire a young person through the Youth Job Connection (15 to 29
years old) or Youth Job Connection Summer (15 to 18 years old) programs, may be
eligible for:
•
•
•

Hire a Young Person
Employment Ontario

•
•

financial incentives to help with the costs of hiring and training the hire;
financial incentives to provide on-the-job training;
a placement incentive to hire, register, and train an apprentice through the
Apprenticeship Employer Signing Bonus;
job coaches who provide ongoing support to them and their employee; and,
additional financial help to offset training costs.

The amount of money to hire a young person through one of the programs is based
on the specific skill level of the person the employer wants to hire and the amount of
on-the-job training the employer is offering.
Employers receiving other government financial support for a particular position do
not qualify. To find out more about employer eligibility visit Hire a Young Person.
If interested, employers can start the application process by requesting an
appointment with an Employment Ontario job coach.
The Ontario Youth Apprenticeship Program (OYAP) offers students Grade 11 or 12,
who are at least sixteen years old, a chance to attend school and train as registered
apprentices at the same time.

Ontario Youth Apprenticeship Program:
Information for Employers
Ministry of Labour, Training and
Skills Development

Participating in the program can be a cost-effective way to train and hire young
workers.
OYAP works in consultation with teachers to identify suitable candidates. When
students are identified, they are referred to employers for interviews. Students who
successfully pass an interview are placed with the employer on a trial basis.
Interested employers are encouraged to contact their local high school or the
Ontario Youth Apprenticeship Coordinator for their school board.
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Title

Description
Employer can apply for the $1,000 taxable Apprenticeship Completion Employer
Bonus cash grant when their apprentice in a program eligible trade:
•
•

Apprenticeship Completion
Employer Bonus
Ministry of Labour, Training
and Skills Development

completes all required classroom and on-the-job training; and,
receives final certification.

Employer eligibility requirements can be found on Hire an Apprentice.
The Ministry of Labour, Training and Skills Development sends employers an
application once they become eligible for the bonus.
Employers have 180 days from the date of the letter to fill out and return the
application to the Ministry.
Employers are encouraged to contact their local Employment Ontario apprenticeship
office for further information and support.

Canada-Ontario Job Grant Program
Government of Ontario
Government of Canada

The Canada-Ontario Job Grant Program provides financial support for small, medium
and large businesses (individually or in a consortia), to invest in their current
workforce and new employees.
Employers can get up to $10,000/ trainee for training costs. Employers with 100 or
more employees need to contribute half of the training costs. Small employers with
less than 100 employees need to contribute 1/6 of training costs.
Applications are accepted on an ongoing basis. Application forms can be accessed
on the Canada-Ontario Job Grant Employer/Consortium Application Form.
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Prince Edward Island
Since 2014, P.E.I.’s vehicle fleet has increased at an annual average rate of 4.0%, growing from 116,626 units to 136,581 in 2018. With
27.23 vehicles registered nationally, P.E.I. accounted for 0.5% of the national fleet. There were 7,634 light vehicle sales in 2018. The
average vehicle age in P.E.I. was 10.19 years in 2018, older than the national average of 9.76 years. When it comes to vehicle sales,
between 2014 and 2018, Nissan/Infiniti experienced significant average annual growth of 11.7%.
The Ministry of Education and Lifelong Learning is the provincial body responsible for leading and managing P.E.I.’s apprenticeship
system. The Provincial Apprenticeship Board advises the Minister of Education and Lifelong Learning on matters relating to the alignment
of the provincial apprenticeship training and certification system with the province’s labour market needs. The Board is comprised of
employers and employees. Interested individuals can apply to sit on the Apprenticeship Board.
SkillsPEI, a division of Education and Lifelong learning, manages the design and delivery of employment and skills development
programming funded through the federal government and P.E.I.’s Labour Market Development and Workforce Development Agreements.
The Atlantic Provinces are engaged in a number of skilled trade’s related initiatives:
•

The Atlantic Apprenticeship Council is comprised of the Apprenticeship Board Chairs and Directors of Apprenticeship from each of
the Atlantic Provinces. The goal of the Council is to work cooperatively to foster the development of a highly-skilled workforce and to
facilitate and share best practices to streamline the mobility of workers within the Atlantic region.

•

Atlantic Trade Advisory Committees are responsible for providing input and recommendations to the development of harmonized
apprenticeship and trade certification programs leading to a harmonized apprenticeship system across Atlantic Canada. Each
trade committee is comprised of no more than three members from each province. Each province can be represented on trade
committees by one employer, one employee and one training provider.

•

The Atlantic Apprenticeship Harmonization Project is being led by the Council of Atlantic Premiers. The objective of the project is to
standardize rules, processes and standards for apprenticeship in the Atlantic Provinces so there is more consistency and efficiency in
the way people enter the trades and work toward certification. Ten trades have been harmonized and six more will be harmonized.
These include Automotive Service Technician, Heavy Duty Equipment Technician and Truck and Transport Mechanic.

•

The Apprenticeship Management System is a new online apprenticeship management system in the process of being implemented
in PEI, Nova Scotia, Newfoundland and Labrador, New Brunswick Manitoba and Saskatchewan. The system will improve access to
information and create efficiencies for apprentices, journeypersons, employers, training providers and apprenticeship authority
management staff. The Apprenticeship Management System is a major initiative that aligns with a greater effort to maximize
similarities among apprenticeship authorities and modernize apprenticeship management services.
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For individuals considering trades training
Title

Description
The Youth Apprenticeship Program is available to students who are sixteen years
of age, enrolled in high school and working for a wage in a designated trade with a
suitable employer. The program supports students to continue working towards their
Grade 12 diploma while gaining a head start in an apprenticeship training program.

Youth Apprenticeship Program
Ministry of Education and
Lifelong Learning

If program participants achieve a mark of 70% or higher in a high school trade course,
they can transfer up to 110 hours per course to post-secondary apprenticeship
training.
Interested participants are responsible for finding an employer sponsor and
submitting an application and obtaining program approval.
Students that are registered in the Youth Apprenticeship Program, who have booked
at least 250 hours of paid work experience and recorded that information in their
apprenticeship logbook, can apply for the Youth Apprenticeship Award, worth
$1,000. In their graduating year. The award is a combined $500 bursary and $500
tuition credit to Holland College.
Unemployed job seekers who need to complete a post-secondary certificate or
diploma to find and maintain employment, can access financial support to complete
their education through the Training PEI Program.

Training PEI
Skills PEI

Individuals must be out of high school for at least two years and have an active claim
for EI with at least 13 weeks remaining as of the course start date to be eligible to
apply. Additional eligibility requirements apply.
Up to 70% of course costs will be covered. The participant will be responsible for
covering the remainder of the course costs. Participants may also be eligible to
receive financial support towards travel and childcare costs.
The application process begins with a meeting between a case manager and
the applicant to develop a Return-to-Work Action Plan. The applicant must
submit additional information as part of the application process.
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Title

Description
Career Connect provides individuals who qualify for regular EI benefits, an
opportunity to continue to receive those benefits while unemployed and attending
full-time post-secondary studies.
Program participants will enter into an agreement for the full academic year.
Participants will only receive benefits for the duration of their EI claim as determined
by Service Canada.

Career Connect
Skills PEI

The applicant, in addition to other requirements, must:
•
•
•

be out of high school for a minimum of twelve months;
be accepted into a full-time training program; and,
be able to cover the financial costs to pay for all training including tuition and
books.

The application process begins with a meeting between a case manager and
the applicant to develop a Return-to-Work Action Plan. The applicant must
submit additional information as part of the application process.
Employ PEI is an employment program for individuals who have been out of high
school for at least two years, are unemployed and looking for full-time employment.
Through on-the-job training, individuals develop new skills and gain work experience.
Employ PEI
Skills PEI
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The program provides employers with a portion of the employee’s wages during the
on-the-job training portion.
To begin the application process, individuals apply directly to employers for a job.
The employer then submits an application to SkillsPEI requesting a temporary wage
subsidy. A case manager from SkillsPEI will connect with the employee to develop a
Return-To-Work Action Plan.

Title

Description
The Passport to Employment program is five weeks in duration. It is intended to
help unemployed workers, between 55 and 64 years old, to develop job search and
employment skills to assist them to re-enter the workforce. During the program,
participants will receive a weekly allowance or EI benefits.

Passport to Employment
Skills PEI

SkillsPEI works with community organizations to deliver the program across the
province.
Application forms are completed and submitted by applicants at information sessions
that are held regularly across the province. Individuals are encouraged to connect
with SkillsPEI, which has offices throughout the province, to find out upcoming
session dates and location.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
Self-Employ PEI provides financial support and business counseling to entrepreneurs
during their first year of operation.
During the first year in business, the entrepreneur must devote a minimum number
of hours per week to implement their business plan (in 2019 the minimum hours per
week was 35).

Self-Employ PEI
Skills PEI

Each week, the entrepreneur will receive a weekly living allowance or EI benefits, or a
combination of the two. Entrepreneurs may also be eligible for a monetary consulting
grant.
A number of the eligibility requirements relate to the applicants receipt of EI and EI
premiums. Applicants must be unemployed.
At the time of submitting an application, the applicant must not have started the
operation of their proposed business.
Individuals interested in the program, must attend an information session, followed
by a meeting with a program officer / case manager to complete a needs assessment
and to develop a return to work action plan. Applicants must submit a business plan
and proof of financing as part of their Self Employ PEI application package.
The Graduate Mentorship Program is an employment program for individuals who
are unemployed, have graduated post-secondary school within the last five years, and
are looking for full-time employment.

Graduate Mentorship Program
Skills PEI
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The program reimburses employers with a portion of the employee’s wages during
the on-the-job training period. The employee is paid by the employer and has the
same right and responsibilities as all employees.
To begin the application process, individuals must apply for a job. The employer will
then submit an application to SkillsPEI requesting a temporary wage subsidy. A case
manager from SkillsPEI will connect with the employee to develop a return to work
action plan.

For employers and businesses
Title

Description
Workplace Skills Training is a program developed for employers to train new or
existing employees to develop skills that align with their business needs.

Workplace Skills Training
Skills PEI

Employers determine the type of training and who will participate. Training must
be short-term and meet job-specific and incremental industry requirements of the
business. Training that is part of the organization’s normal business operations is not
eligible for funding support.
SkillsPEI will contribute up to 50% of the direct training costs, and the employer the
remaining 50%.
There is an ongoing acceptance of employer applications. As part of the application
package, applicants need to provide business information, a detailed project budget
and a comprehensive training plan. An employer will be contacted by a program
officer following the submission of their application.

Employ PEI
Skills PEI

Employ PEI is an employment program for individuals
who have been out of high school for at least two years, are unemployed and looking
for full-time employment. The program provides employers with a portion of the
employee’s wages during the on-the-job training portion.
To begin the application process, individuals apply directly to employers for a job. The
employer then submits an application to SkillsPEI requesting a temporary wage
subsidy.
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Title

Description
Digital Skills 4 Youth PEI connects recent graduates to internship opportunities and
provides them with the right skills to succeed in the emerging digital economy.
Businesses and non-profit organizations with fewer than 100 employees, act as intern
host organizations. host organizations provide interns with opporutuntiies in digital
tasks and allow them to attend short training courses to enhance their essential and
digital skills.
Eligible interns must, among other requirements:

Digital Skills 4 Youth PEI
Skills PEI

•
•
•

Be between 15 and 30 years old at the start of the internship.
Have recently completed a degree or diploma program from a recognized
institution.
Not be an EI recipient.

Funding:
•
•

A maximum of $10,500 / intern in salary funds, understood to be 50% of the
intern’s total salary. At a minimum, the employer must match the amount.
Interns that participate in Digital Skills Training and Soft Skills Training during their
internship program will be allocated $3,000. These training funds do not need to
be matched by the employer.

There is an ongoing acceptance of employer applications.
To learn more, interested individuals can visit Digital Skills 4 Youth or connect
with SkillsPEI which has offices located throughout the province.
Under the Workforce Development Agreement between P.E.I and the federal
government, organizations can propose projects that enhance labour market
participation by preparing the labour force for entry or return to the labour force or
to maintain skills for employment.
Workforce Development Projects
Skills PEI

Eligible project activities, include, but are not limited to:
•
•

skills training, ranging from basic literacy and to advanced skills training; and,
on-the-job training and workplace based skills upskilling.

Interested organizations must complete and submit the Workforce Development
Projects application form and deliver it to their local SkillsPEI office.
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Nova Scotia
On Nova Scotia roadways in 2018, there were 671,344 registered light vehicles, accounting for 2.46% of the national fleet. Since 2016,
the number of registered vehicles in the province has been on an upward trend; at a low of 616,178 in 2016 to a high of 671,344 in 2018.
Between 2014 and 2018, Nova Scotia’s vehicle fleet increased at an annual rate of 2.0% on average. Nissan/Infiniti recorded the largest
average annual change at 10.3% during the 2014 to 2018 period. The average age of vehicles on the province’s roadways has been
increasing; from 8.25 years in 2016 to 8.57 in 2018. Nova Scotia has a significantly younger vehicle fleet than the national average of
9.76 years.
The Nova Scotia Apprenticeship Agency is the province’s apprenticeship authority that manages and leads the trades training and
certification system in Nova Scotia. Three employee representatives, three employer representatives, one representative from Holland
College and others sit on the 15 seat Apprenticeship Board. Individuals interested on sitting on the Apprenticeship Board are encouraged
to visit the Apply to Become Part of the Board [Non-Adjudicative] webpage.
Trade Advisory Committees advise the Apprenticeship Board on policy, regulations and other matters that are specific to a trade(s) or on
any matter assigned to the committees relating to the apprenticeship and trades qualifications system. The Apprenticeship Board of the
Nova Scotia Apprenticeship Agency looks for employers and employees, who are knowledgeable about the trades, understand the labour
market and can commit to attending a number of meetings over a one to two year period to participate on the committees. Calls for
applications to become a committee member are issued.
The Atlantic Provinces are engaged in a number of skilled trade’s related initiatives:
•

The Atlantic Apprenticeship Council is comprised of the Apprenticeship Board Chairs and Directors of Apprenticeship from each of
the Atlantic Provinces. The goal of the Council is to work cooperatively to foster the development of a highly-skilled workforce and to
facilitate and share best practices to streamline the mobility of workers within the Atlantic region.

•

Atlantic Trade Advisory Committees are responsible for providing input and recommendations to the development of harmonized
apprenticeship and trade certification programs leading to a harmonized apprenticeship system across Atlantic Canada. Each
trade committee is comprised of no more than three members from each province. Each province can be represented on trade
committees by one employer, one employee, and one training provider.

•

The Atlantic Apprenticeship Harmonization Project is being led by the Council of Atlantic Premiers. The objective of the project is to
standardize rules, processes and standards for apprenticeship in the Atlantic Provinces so there is more consistency and efficiency in
the way people enter the trades and work toward certification. Ten trades have been harmonized and six more will be harmonized.
These include Automotive Service Technician, Heavy Duty Equipment Technician and Truck and Transport Mechanic.

•

The Apprenticeship Management System is a new online apprenticeship management system in the process of being implemented
in Nova Scotia, PEI, Newfoundland and Labrador, New Brunswick Manitoba and Saskatchewan. The system will improve access to
information and create efficiencies for apprentices, journeypersons, employers, training providers and apprenticeship authority
management staff. The Apprenticeship Management System is a major initiative that aligns with a greater effort to maximize
similarities among apprenticeship authorities and modernize apprenticeship management services.
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For individuals considering trades training
Title

Description
The Options and Opportunities three-year co-op program delivers regular high school
courses by alternate means. The program has a heavy experiential learning focus,
including field trips and learning opportunities in the community and workplace
settings. The program is only offered at select schools.

Options and Opportunities

Trades and technology is one of the career pathways that can be explored through
the program.

Department of Education and
Early Childhood Education

Students must complete a number of program requirements to receive a program
certificate.
Each Regional Centre for Education/ School Board has a consultant responsible
for the program. Interested students are encouraged to connect with their
regional consultant.
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Title

Description
The TestDrive Program provides high school students with exposure to different
automotive trades to assist students in their career decisions. Participants must be in
Grade 10 or 11 and 16 years of age at the time of the program’s start date.
The program is designed primarily for students enrolled in Options and Opportunities
and Co-operative Education courses that focus on automotive, trade and technology
and community-based learning courses. Students who are not part of these
programs are still eligible and are encouraged to contact the Co-Op or Options and
Opportunities educator at their school.

TestDrive
Automotive Sector Council
of Nova Scotia

TestDrive is available in the Chignecto-Central, Halifax, South Shore and Tri-County
regional school boards.
Participants will:
•
•
•
•

Gain 200 hours of mentored work experience;
Earn 300 hours towards apprenticeship hours if they continue their training
following high school;
Earn 3 high school co-op credits, 300 apprenticeship hours and scholarship
opportunities; and,
Be paid an industry standard wage.

To learn more about the program and the application process, students should
visit TestDrive.
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Title

Description
The Techsploration Program is a joint initiative of the Nova Scotia Community College
and the Nova Scotia Apprenticeship Agency.
The program’s goal is to increase the number of women working in science, trades
and technology by providing young women in grade 9 through 12 with opportunities
to explore career options in these fields.

Techsploration

Program activities include:

Nova Scotia Community College

•

Nova Scotia Apprenticeship Agency

•

Techsplorer events that bring young women, their teachers, role models and
guests together for two days of interactive presentations and workshops.
Techsploration Career Research Model school teams, comprised of grade 9
female students and a teacher who connect with a female role model, participate
in a visit to the role model’s worksite, and conduct research that will be presented
at the school and a Techsplorer Event.

To stay up-to-date on Techsploration events, visit Program’s Update.
Co-operative Education is available as an academic course in high schools.
To participate, students must submit an application that includes community and
teacher references and participate in an interview. Students must be 16 or older and
in Grade 10, 11 or 12.
Co-operative Education
Department of Education and Early
Childhood Development

Co-operative Education consists of an in-school component and a work placement
component. The classroom component includes a 25-hour minimum of preplacement instruction on topics that include workplace readiness and workplace
health and safety.
Each Regional Centre for Education/ School Board has a consultant responsible
for co-operative education. . Interested students should connect with their
regional consultant.
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Title

Description
The Skills Development Program is aimed at individuals who lack marketable skills and
need new or additional skills to improve their employment prospects. The program
provides unemployed participants with development training to help participants
obtain the skills that they need to find work.
The program funds living expenses through EI and also funds tuition/training costs
while participants attend training on a full-time basis at an approved training provider.

Skills Development Program
Department of Labour and
Advanced Education

Eligibility requirements for the program are detailed and can be reviewed on
the Skills Development webpage.
As part of the application process, it is necessary that applicants receive an
employment assessment and develop a return to work action plan with a case
manager at an Employment Service Centre. The case manager’s decision as to one’s
applicability for the program is required before Employment Nova Scotia will assess
an application. Employment Service Centres that provide case management can be
found on the Nova Scotia Works webpage.
The Fast Forward Program enables individuals who are receiving EI to continue
to receive EI benefits while attending training opportunities. The objective is for
claimants to improve their skills during periods of unemployment.

Fast Forward
Department of Labour and
Advanced Education

Before applying, applicants must have a current claim for regular EI benefits or have
applied to Service Canada for EI benefits.
Training is funded by the participant. It is not funded through the program.
Eligibility requirements are detailed as are requirements for what constitutes eligible
training and an eligible training provider. The Fast Forward Program webpage
provides all the information needed to get started on the application process.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
Apprentices in all designated, four training level trades, can apply for the taxable $750
award upon successful completion of all Level 3/Group C technical training.

Provincial Apprentice Progression Award
Nova Scotia Apprenticeship Agency

Apprentices enrolled in apprenticeship programs with five training levels can apply
for a taxable $750 award upon successful completion of all Level 3/Group C technical
training. Upon successful completion of all Level 4/Group D technical training, they
can apply for another award.
The information needed to apply for the award is found on the Forms, Reports
and Financial Supports webpage.
Apprentices in non-Red Seal apprenticeship programs with 3, 4 or 5 levels of training
are eligible for a taxable $2,000 award.
Upon completion of all training requirements and receipt of a Certificate of
Apprenticeship, applicants have six months to submit their application.

Apprenticeship Completion Grant
for Non-Red Seal Trades
Nova Scotia Apprenticeship Agency

Awards are processed two times a year:
•
•

For applicants that meet criteria and apply between January and June, awards will
be processed in October.
For applicants that meet criteria and apply between July and December, awards
will be processed in April.

The information needed to apply for the award is found on the Forms, Reports
and Financial Supports webpage.
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Title

Description

Additional Funding Support
for Miscellaneous

Apprentices may qualify for additional supports including financial assistance to cover
costs associated with training, child care, living away from home, travel, commuting
and disability.

Department of Labour and
Advanced Education

To learn more about the application process, visit the Apprenticeship website.

For employers and businesses
Title

START Program
Department of Labour and Advanced
Education

Description
The START Program provides small to medium-sized businesses with financial
incentives to register, retain and support apprentices to complete their
apprenticeship program.
Apprentices must be residents of Nova Scotia and be unemployed.
To start the application process, visit START.
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New Brunswick
In 2018, New Brunswick’s population was 767,641. In the same year, there were 634,266 registered vehicles in the province. Since
2014, New Brunswick’s vehicle fleet has had an annual growth rate 2.1%, outpacing Canada’s average growth rate. GM, Ford and FCA
accounted for 50.9% of all vehicles on New Brunswick’s roads in 2018. The average age of a vehicle in the province was 9.24 years in
2018, slightly younger than national average of 9.67. In 2018, new light vehicle sales were 39,860, an 8.3% decrease from the 43,461 units
sold in 2017.
Apprenticeship and Occupational Certification is the apprenticeship authority that manages and leads New Brunswick’s apprenticeship
system. The independent Apprenticeship and Occupational Certification Board acts as the policy advisory and regulatory authority on
matters of apprenticeship and certification and is responsible for certifying specific levels of competency in a number of occupations. The
Board represents industry employer and employee interests. There is equal employer and employee representation on the Board, along
with training provider and government representation.
Apprenticeship offices are located throughout the province.
The Atlantic Provinces are engaged in a number of skilled trade’s related initiatives:
•

The Atlantic Apprenticeship Council is comprised of the Apprenticeship Board Chairs and Directors of Apprenticeship from each of
the Atlantic Provinces. The goal of the Council is to work cooperatively to foster the development of a highly-skilled workforce and to
facilitate and share best practices to streamline the mobility of workers within the Atlantic region.

•

Atlantic Trade Advisory Committees are responsible for providing input and recommendations to the development of harmonized
apprenticeship and trade certification programs leading to a harmonized apprenticeship system across Atlantic Canada. Each
trade committee is comprised of no more than three members from each province. Each province can be represented on trade
committees by one employer, one employee and one training provider.

•

The Atlantic Apprenticeship Harmonization Project is being led by the Council of Atlantic Premiers. The objective of the project is to
standardize rules, processes and standards for apprenticeship in the Atlantic Provinces so there is more consistency and efficiency in
the way people enter the trades and work toward certification. Ten trades have been harmonized and six more will be harmonized.
These include Automotive Service Technician, Heavy Duty Equipment Technician and Truck and Transport Mechanic.

•

The Apprenticeship Management System is a new online apprenticeship management system in the process of being implemented
in Nova Scotia, PEI, Newfoundland and Labrador, New Brunswick Manitoba and Saskatchewan. The system will improve access to
information and create efficiencies for apprentices, journeypersons, employers, training providers and apprenticeship authority
management staff. The Apprenticeship Management System is a major initiative that aligns with a greater effort to maximize
similarities among apprenticeship authorities and modernize apprenticeship management services.
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For individuals considering trades training
Title

Description
The New Brunswick Teen Apprentice Program is open to students starting in Grade
10 or 11. Participants apprentice over two or three paid summer terms.
Participants apprentice in a variety of trades, including
Automotive Service Technician and Motor Vehicle Body Repairer.
How it works:
•

New Brunswick Teen
Apprenticeship Program

•
•
•

Interested students complete a program application form during the application
period.
Skilled trade employers agree to hire a program participant.
Student applicants are screened and recruited by program representatives.
Employers interview short-listed applicants.

Apprentices must meet employer requirements each summer term and maintain
good marks and attendance at school in order to qualify to participate in the program
the following summer.
To learn more about the program and the application process, visit: New
Brunswick Teen Apprenticeship Program.
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Title

Description
The Student Employment Experience Development Program provides funding
to create summer job opportunities for post-secondary students. The program
provides selected students with a summer job up to 12 weeks in duration with a New
Brunswick employer.
Eligible participants:

Summer Employment
Experience Development
Department of Post-Secondary Education,
Training and Labour

•
•

are a student in the current academic year; and,
are attending a post-secondary institution full-time in the fall.

There is a period during which registration to the program is open. Once the
registration period is closed, eligible SEED applicants will be selected at random from
the pool of registered applicants. Random selection will be divided by region to allow
for equal representation. Selected participants will receive a SEED Voucher along
with instructions on how to connect with registered employers. Registered employers
have posted their employment opportunity on the Student Employment Experience
Development webpage. Applicants apply for positions. Once hired, the employer will
connect with a regional employment office to set up a contract and wage subsidy.
The Youth Employment Fund provides an entry point to long-term employment for
unemployed individuals between the ages of 18 and 29.

Youth Employment Fund
Department of Post-Secondary Education,
Training and Labour

Individuals that have completed an employment action plan that identifies work
experience opportunity are matched with an eligible employer through a case
management process.
Interested individuals need to complete an online application form found on
NBjobs.ca. An employment counsellor will determine eligibility to the program and
guide the applicant through the program process.
Employers receive a wage subsidy to provide program participants employment.
Employers who intend to retain the program participant following the end of the
program are preferred, as are private businesses.
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Title

Description
The Training and Skills Development Program provides financial assistance to
individuals who enroll and participate in education and skills training programs. The
objective of the program is to get unemployed individuals the skills they need to
successfully transition into the labour market, obtain long-term sustainable full-time
employment or maintain long-term sustainable full-time employment.
Eligibility to participate in the program is identified through employment action plans
created by an individual and an employment counselor. If training is identified as
an intervention, eligible individuals may receive program funding as a contribution
towards training and living expenses.

Training and Skills Development Program
Department of Postsecondary Education,
Training and Labour

Funding may be used towards the following types of training:
•
•
•
•

apprenticeship training;
academic upgrading;
regular training programs (ex. college); and,
workplace essential skills.

Eligible participants have:
•
•
•

been out of the school system (public or alternative) for at least two years;
not accessed full time post-secondary training in the last twelve months; and,
have received a letter of confirmation of acceptance from a training institution.

To learn how to become a Training and Skills participant, contact the local
Employment Regional Office.
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Title

Description
The Work Ability Program provides unemployed individuals with the opportunity to
gain the work experience that they need to get a job, but are unable to gain because
they do not have previous experience.

Work Ability
Post-Secondary Education, Training
and Labour

Individuals gain the experience that they need through short-term work placements.
To provide individuals with these placements, participating employers are provided
with a wage reimbursement.
To be eligible, individuals must be 18 years old or over and out of an educational
institution, high school or postsecondary institution for at least six months. The
individual must have an employment action plan that was developed with a
Case Manager/ Employment Counsellor at their regional Post-Secondary, Training
and Labour office. Additional eligibility requirements apply.
Training and Employment Support Services provides supports to individuals who are
case managed and have a permanent physical, intellectual, psychiatric, cognitive, or
sensory disability to participate in training and/or employment opportunities.
The objectives of the program are to reduce and/or remove the impact of a person’s
disability to participate in training and/or assist the person with a disability to
obtain, or to resume employment when it has been interrupted, and/or maintain
employment.

Training and Employment Support Services
Post-Secondary Education,
Training and Labour

To be eligible, participants must, among other requirements:
•
•
•
•

Be at least 18 years of age
Be enrolled into an adult learning program
Have a documented permanent disability
Have a disability that restricts their ability to participate in training and/or
employment on an equal basis with others

Eligible individuals have an active employment action plan that has been developed
with a Department of Post-Secondary Education, Training and Labour Employment
Counselor or a referral agent recognized by the department, prior to the start of the
training or employment.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
The Apprenticeship Tuition Rebate is available for registered apprentices, upon their
successful completion of the first, second, third, fourth or fifth level of block training.
The rebate is equal to amount the apprentice paid for tuition. A lump-sum payment
will be made upon approval of the application and verification of successful
completion.

Apprenticeship Tuition Rebate
Post-Secondary Education, Training
and Labour

Eligibility:
•
•
•

Be a registered apprentice in New Brunswick
Be able to provide the required supporting documents to prove successful
completion of training level.
Be within the application deadline - June 30 of the calendar year - following the
date of the completed level for which the apprentice is applying.

To learn more, visit the Apprenticeship Incentive Program – Apprenticeship Tuition
Rebate webpage.
The Renewed Tuition Bursary program is designed:
•

Renewed Tuition Bursary Program
Student Financial Assistance Program

•

to help full-time post-secondary students by providing more upfront bursary
funding to students from families with the greatest financial need so that they
may graduate with less debt; and,
to increase affordability and access for recipients of student financial assistance
that choose to attend a public or private college or university located in New
Brunswick.

The bursary is non-repayable and is to cover a portion of tuition costs.
Students do not apply to receive the bursary as their eligibility for the bursary is
automatically assessed with their application for student financial assistance funding.
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Title

Description
The Self-Employment Benefit Program helps unemployed individuals create a new
business.
The program provides various types of support during the initial development phase
of the business including financial assistance, technical advice and coaching.

Self-Employment Benefit Program
Department of Post-Secondary Education,
Training and Labour

If the program participant is receiving or is eligible to receive EI benefits, they will
continue to receive these benefits during the program until their claim ends. They
will then receive support at a provincially established rate for the remainder of the
program. Revenue generated by the business will not be deducted from the benefits
received by the participant.
To start the process of participating in the Self-Employment Benefit Program,
individuals must meet with a Self-Employment Benefit Coordinator in their
area. The Coordinator will assess individual strengths and needs, followed by a
recommendation as to whether or not self-employment is a viable option for the
applicant.
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For employers and businesses
Title

Description
The New Brunswick Teen Apprentice Program is an industry-led pre-apprentice
program for students starting in Grade 10 or 11. Employers identify skilled trades
jobs they will need to fill in the future and the program helps them recruit students.
Over two or three paid summer work terms, student apprentices are coached and
mentored by a skilled trade’s employer.
Program representatives work with employers to select the right student and to plan
and prepare for the apprentice work terms.
How it works:

New Brunswick Teen
Apprenticeship Program
New Brunswick Teen
Apprenticeship Program

•
•
•
•

Interested students complete a program application form during the application
period
Skilled trade employers agree to hire a program participant.
Student applicants are screened and recruited by program representatives.
Employer’s interview short-listed applicants

Apprentices must meet employer requirements each summer term and maintain
good marks and attendance at school in order to qualify to participate in the program
the following summer.
Employers receive ongoing support from a program coordinator.
If interested in participating in the program, employers are encouraged to
connect with program representatives.
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Title

Description
The Student Employment Experience Development Program provides funding
to create summer job opportunities for post-secondary students. The program
provides selected students with a summer job up to 12 weeks in duration with a New
Brunswick employer.
Employers interested in hosting a student post their employment opportunity on the
program website. Students apply for the program and are selected through a random
draw. Those selected receive SEED vouchers. Applicants then apply for positions
that employers have posted. Once hired, the employer connects with a regional
employment office to set up a contract and wage subsidy.
Employers can hire up to four students that hold program vouchers. At the beginning
of the contract, 100% of the wage subsidy will be provided upfront.
Employment opportunities must:

Summer Employment
Experience Development
Department of Post-Secondary
Education, Training and Labour

•
•
•
•
•
•

be up to 8 consecutive weeks for college and high school students and up to 12
consecutive weeks for university students;
be completed by the start of the school year;
provide a minimum of 35 hours / week;
not displace or replace permanent employees on layoff, parental leave, sick leave
or in a part-time position;
not convert a part-time position to a full-time position; and,
not already be funded by another federal or provincial government job creation
program.

Financial support:
•
•
•

100% of minimum wage for 35 hours / week will be subsidized for up to twelve
weeks for the non-profit sector and First Nations communities
50% of minimum wage for 35 hours / week will be subsidized for up to 12 weeks
for the private sector and municipalities
Wage subsidy includes Mandatory Employment Related Costs, EI, Canadian
Pension Plan and vacation pay

Eligible participants are students in the current academic year who are attending
a post-secondary institution in the fall. Grade 12 students are eligible if they are
attending a full-time post-secondary institution in the fall.
Employers can connect with their regional employment office to learn about
the program and register online at www.NBSeed.ca.
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Title

Description
The Work Ability Program gives unemployed individuals the opportunity to gain the
work experience that they need to get a job, but are unable to gain because they do
not have previous experience. Employers that provide a placement receive a wage
reimbursement.
Employers pay the hired participant and submit wage claim forms for reimbursement
to Post-Secondary Training, Education and Labour.

Work Ability Program
Department of Post-Secondary
Training, Education and Labour

Employers are reimbursed on an hourly basis at a rate of minimum wage plus the
employer’s share of benefits which include CPP, EI and vacation pay. The wage
reimbursement can be for up to a maximum of 40 hours / week. The duration of the
job placement will depend on the employment action plan requirements.
Employers that are interested in participating in the Work Ability Program must
submit an Inventory Registration Application form, found on the Work Ability
webpage, to their regional Post-Secondary, Training and Labour office. The employer
will be contacted when an individual requiring their type of job placement is referred
to the program.
The Youth Employment Fund provides an entry point to long-term employment for
unemployed individuals between 18 and 29. Through a case management process,
participants are matched with eligible employers.

Youth Employment Fund
Department of Post-Secondary
Education, Training and Labour

Employers receive a wage subsidy to provide quality employment to youth. Employers
receive financial support of 100% of the minimum wage for 30 hours / week for up to
18 weeks.
Employers who intend to retain the program participant following the end of the
program are preferred.
The placement cannot be for an apprenticeship block release, a co-operative
education work placement or post-secondary education practicum.
Interested employers are encouraged to connect with their regional Post-Secondary
Education, Training and Labour office to identify next steps or visit the New Brunswick
job website.
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Newfoundland and Labrador
On Newfoundland and Labrador’s roadways in 2018, there were 413,393 registered vehicles; a decrease of about 5,000 registered
vehicles from 2017. The province’s vehicle fleet represents 1.52% of Canada’s total vehicle fleet. There were 30,091 light vehicles sold in
the province in 2018. The big three vehicle brands on the roads were GM, Ford and FCA. The average age of a vehicle in the province has
been rising, hitting 8 years in 2018. Despite that, this number remained well below 9.76 years, the average age of a vehicle in Canada.
The Apprenticeship and Trades Certification Division is Newfoundland and Labrador’s apprenticeship authority that manages and
leads the province’s apprenticeship system. The Division, among other tasks, registers and monitors apprentices, maintains apprentice
records and schedules in-school training. There are Apprenticeship and Trades Certification Division offices located throughout the
province. Employees and employers have equal representation on the Provincial Apprenticeship and Certification Board. The Board is
responsible for the development of legislation and policy, which establishes standards, regulations, operational procedures and protocol
for apprenticeship programs.
The Atlantic Provinces are engaged in a number of skilled trade’s related initiatives:
•

The Atlantic Apprenticeship Council is comprised of the Apprenticeship Board Chairs and Directors of Apprenticeship from each of
the Atlantic Provinces. The goal of the Council is to work cooperatively to foster the development of a highly-skilled workforce and to
facilitate and share best practices to streamline the mobility of workers within the Atlantic region.

•

Atlantic Trade Advisory Committees are responsible for providing input and recommendations to the development of harmonized
apprenticeship and trade certification programs leading to a harmonized apprenticeship system across Atlantic Canada. Each
trade committee is comprised of no more than three members from each province. Each province can be represented on trade
committees by one employer, one employee and one training provider.

•

The Atlantic Apprenticeship Harmonization Project is being led by the Council of Atlantic Premiers. The objective of the project is to
standardize rules, processes and standards for apprenticeship in the Atlantic Provinces so there is more consistency and efficiency in
the way people enter the trades and work toward certification. Ten trades have been harmonized and six more will be harmonized.
These include Automotive Service Technician, Heavy Duty Equipment Technician and Truck and Transport Mechanic.

•

The Apprenticeship Management System is a new online apprenticeship management system in the process of being implemented
in Nova Scotia, PEI, Newfoundland and Labrador, New Brunswick Manitoba and Saskatchewan. The system will improve access to
information and create efficiencies for apprentices, journeypersons, employers, training providers and apprenticeship authority
management staff. The Apprenticeship Management System is a major initiative that aligns with a greater effort to maximize
similarities among apprenticeship authorities and modernize apprenticeship management services.
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For individuals considering trades training
Title

Description
The Skills Development Program provides financial support to eligible individuals who
are seeking full-time post-secondary training at a public or private training institution.
All training supported through the program must lead to a certificate, diploma or
degree.
The program provides assistance to individuals with identified barriers to employment
who have a willingness to work with a representative from the Department of
Advanced Education, Skills and Labour to remove barriers.
Individuals must participate in an employment planning process that includes:

Skills Development Program
Department of Advanced Education,
Skills and Labour

•
•
•
•
•
•
•

a general information session;
the identification of barriers to employment;
a detailed job search;
labour market research;
career exploration;
work and educational history; and,
additional items that may be identified through the process of creating an
employment plan.

There is no minimum duration on how long the training program must run.
To be considered for funding individuals have to be:
•
•
•

EI eligible;
be engaged in a case management approach; and,
have an employment plan developed with a Department of Advanced Education,
Skills and Labour representative.

Individuals who participate in the program may be required to make a financial
contribution towards the cost of their training.
To start the application process, individuals are asked to connect with their local
Employment Centre.
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Title

Description
Employment-related workshops, which can be completed within 20 to 25 minutes,
can be taken online or at Employment Centres located throughout the province.
Workshops assist individuals in their career and employment planning.

Employment-Related Workshops
Department of Advanced Education,
Skills and Labour

Workshop themes include:
•
•
•
•

Skills Assessment
Employment Readiness and Retention
Job Search Process and Methods
Career Planning Process

To view available courses and to learn how to get started, visit the Employment
Services webpage.
The Government of Newfoundland and Labrador and the Government of Canada
provide student financial assistance to both full and part-time students.
Student Aid
Government of Canada
Government of Newfoundland
and Labrador
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Both loans and grants are available to help individuals access and pay for postsecondary education. With one application, individuals are assessed for both federal
and provincial financial assistance.
To learn more about the application process and to access the application form,
individuals can visit the How To Apply webpage.
The Student Aid program provides additional benefits to assist eligible students with
permanent disabilities to access and successfully complete their post-secondary
education. To learn more about student aid available for students with permanent
disabilities, visit the Students with Permanent Disabilities webpage.

Title

Description
Adult Basic Education is a program for adult learners.
Individuals on income support wishing to attend the program are eligible to receive
a placement support allowance. This may include a start-up allowance, monthly
stipend, transportation and subsidized child care.
The program is made up of three levels:

Adult Basic Education Literacy Training
Department of Advanced Education,
Skills and Labour

•

Level I
* Basic literacy, roughly equates to grades K-6;
• Level II
* The equivalent of grades 7-9; and
• Level III
* Equivalent of grades 10-12, requires the completion of a minimum of 36 credits
to graduate.
To access the program, individuals are encouraged to contact their local Advanced
Education, Skills and Labour office; locations can be found on the Supports to Attend
Adult Basic Education (ABE) Literacy Training webpage.
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Title

Description
Employment Development Supports help individuals pursue their career and
employment goals.
Eligibility requirements include:
•
•

Employment Development Supports
Department of Advanced Education,
Skills and Labour

Not eligible for EI, or may be eligible to receive support from the Department of
Advanced Education, Skills and Labour;
Before receiving supports, individuals must participate in employment
planning that is in support of the achievement of the client’s employment
goals. Apprentices seeking training resulting from a class call do not require an
employment plan.

Supports can assist with:
•
•
•

Helping clients attend skills training that is not student aid eligible and is less than
12 weeks in duration.
Helping clients to participate in pre-employment training that may include
personal life skills development, career planning or employment readiness.
Training may include combinations of in-class and on-the-job components.
Help clients seek, obtain or maintain employment.

Individuals are encouraged to contact their local Advanced Education, Skills and
Labour office.
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Title

Description
The Department of Advanced Education, Skills and Labour offer many programs and
services to single parents. These include financial benefits and incentives to transition
into work, school and to obtain benefits for children.
Programs and services include, but are not limited to:

Employment-Related Supports for
Single Parents
Department of Advanced Education,
Skills and Labour

•
•

Employment Transitions for Single Parents; and,
Student Aid and Income Support,

Employment Transitions for Single Parents is a nine-week group activity-based
program. It helps single parents prepare to enter or re-enter the workforce. The
program offers sessions on parenting, access to community resources, life skills/
lifestyles, career planning, job readiness, job maintenance and career advancement.
Participants may be eligible for financial support to assist with daily incidental,
transportation and child care costs. For participants who are successful in obtaining
work, an earned income supplement is available.
To learn more about employment-related supports available for single parents,
individuals are encouraged to contact their local Advanced Education, Skills and
Labour office.
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Title

Description
Low income individuals may be eligible to receive financial benefits and other services
to assist them in meeting daily living expenses.
Supports include basic and non-basic financial supports. Basic supports include
household costs like clothing, food and utilities. Non-basic supports include municipal
tax payments and private childcare.
While there are basic benefit rates, the amount that one receives is determined by a
variety of factors, including:

Income Supports
Department of Advanced Education,
Skills and Labour

•
•
•
•

family income;
the number of adults and children in one’s family;
living arrangements; and,
employment-related expenses, including transportation and childcare.

Monthly income support benefits can be viewed on Income Support’s webpage.
To qualify for income support, an individual must:
•
•
•
•

be 18 years of age;
be a resident of the province;
submit an application; and,
be eligible to receive income supports based on a financial assessment.

Visit the Apply for Income Support webpage to review the application process.
If an individual receiving income supports finds employment, they are encouraged
to contact their local Advanced Education, Skills and Labour office as they may be
eligible to receive additional funding, benefits and supplements.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
The Self-Employment Assistance Program provides financial and entrepreneurial
assistance to individuals to help them start a business.
There are two stakeholders involved in the program:
•
•

individuals seeking assistance; and,
organizations that act as Self-Employment Assistance Coordinators.

Coordinators provide entrepreneurial support in the form of technical and
consultative expertise to help participants assess their business opportunities,
develop a business plan and implement their business plan.
Self-Employment Assistance
Department of Advanced Education,
Skills and Labour

An individual is eligible if:
•
•
•

they are unemployed;
they have a current EI claim; or
they are an unemployed person for whom an EI benefit period is established or
whose EI benefit period has ended within the previous 60 months.

If a program participant is receiving EI benefits, they may continue to receive those
benefits until the end of the benefit period, after which they may be eligible to receive
a living allowance to the end of their Self-Employment Assistance Agreement.
If a program participant is not in receipt of EI benefits, they may be eligible to receive
financial assistance for living expenses.
Interested individuals need to complete an application form and submit the
application to the local Advanced Education, Skills and Labour office.
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Title

Work-Related Supports for Persons
with Disabilities
Government of Newfoundland
and Labrador
Government of Canada

Description
Work-related supports, up to a maximum of $5,000, support persons with disabilities
to acquire the skills, experience and support necessary to successfully prepare for,
enter or remain in the workforce.
Supports include:
•
•
•
•

workplace accommodations;
adaptations;
assistive technology devices; and,
technical equipment.

To learn more, visit the Employability Assistance for Persons with Disabilities.

For employers and businesses
Title

Description
The Apprenticeship Wage Subsidy Program provides a wage subsidy to employers to
hire apprentices. The subsidy is paid directly to the employer.
Funding is available for apprentices in any year of training. However, the program
only funds each apprentice for two levels of apprenticeship training.

Apprenticeship Wage Subsidy Program
Department of Advanced Education,
Skills and Labour

Eligible employers are incorporated businesses, or sole proprietorships, that are
registered to conduct business in the province.
Priority will be given to the following participants:
•
•
•
•

women apprentices;
persons with disabilities;
visible minority; and,
other under-represented groups.

For detailed information on the employer application process and position eligibility,
review the Apprenticeship Wage Subsidy (AWS) Program webpage.
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Title

Description
This program provides funding to employers to create sustainable long-term
employment or seasonal / short- term employment.
There is a continuous intake of applications, subject to budget availability.
The subsidy is intended to offset salary costs to create new positions.
Two subsidy options are available:

JobsNL Wage Subsidy
Department of Advanced Education,
Skills and Labour

JobsNL- 42
• Provides a wage subsidy for 28 weeks of a minimum 42-week period of
employment.
• The wage subsidy received varies throughout the 28 weeks.
• A completion bonus of $2,000 for the employer and $1,000 for the employee
may be paid, only if the employee remains employed for 10 weeks after the end
of the subsidy (equal to 52 weeks of continuous employment.)
JobsNL- 28
• Provides a wage subsidy for seasonal / short-term employment for a period of 10
– 28 weeks.
• The wage subsidy received varies throughout the 28 weeks.
• A completion bonus of $2,000 for the employer and $1,000 for the employee
may be paid to employers approved for a subsidy of 28 weeks, only if the
employee remains employed for 10 weeks after the end of the subsidy period
(equal to 38 weeks of continuous employment.)
Eligible program participants, among other requirements, are:
•
•

Unemployed or underemployed (meaning they work on average less than 20
hours /week or in a field not related to their training); or
A recent post-secondary graduate who has not obtained employment in their
field of study.

For detailed information on the application process, interested employers are
encouraged to visit the program’s webpage.
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Title

Canada-Newfoundland
and Labour Job Grant
Department of Advanced Education,
Skills and Labour
Government of Canada

Description
Eligible businesses and organizations can access funding through the CanadaNewfoundland and Labrador Job Grant to help offset the cost of training their existing
and future employees. The employer must have a job for all participants at the end of
training.
With the exception of an unemployed participant, the employer contributes at least
one-third of the cost of training.
The program provides up to a maximum of $10,000 / year towards training an
existing employee and up to a maximum of $15,000 for training an unemployed
participant.
For detailed information on eligibility and the application process, interested
businesses and organizations are encouraged to visit the grant webpage. There is a
continuous application intake throughout the year, pending budget availability.
The Department of Advanced Education, Skills and Labour offers online workshops to
assist employers with a host of human resource related needs.
Workshop themes include:

Online Employment-Related
Workshops for Employers
Department of Advanced Education,
Skills and Labour

•
•
•
•
•
•
•
•
•
•

HR foundations
Engaging Gen-Y
Alternative compensation solutions
Compensation
Day-to-day performance engagement
The hiring process
Social media and your employees
Employee succession
Business succession
Diversity

To learn more, employers are encouraged to contact their local Employment
Centre.
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Title

Description
This program provides a subsidy to assist employers to create summer jobs for postsecondary students entering or returning to post-secondary studies in the upcoming
school year. Students must apply directly to the employer.
Employers can request a subsidy for five to twelve weeks and up to 40 hours / week
(25 hours/ week to maintain receipt of subsidy).

Post-Secondary Student Summer
Employment Program
Department of Advanced Education,
Skills and Labour

Student eligibility requirements include, but are not limited to:
•
•

Must be entering or returning to post-secondary training within the current year.
Students must be willing to work at least 25 hours / week in order for the
employer to maintain the subsidy.

Employers are encouraged to review the program’s webpage for detailed information
related to the application process.
To find out when the application period for the program is open, employers are
encouraged to frequently check the program’s webpage.

Self-Employment Assistance:
Organizations as Coordinators
Department of Advanced Education,
Skills and Labour

The Self-Employment Assistance Program provides financial and entrepreneurial
assistance to eligible individuals to help them create jobs for themselves by starting a
business. Businesses can act as coordinators
who provide entrepreneurial support in the form of technical and consultative
expertise to help entrepreneurs assess their business opportunities, develop a
business plan and implement their business plan.
Businesses that act as coordinators are eligible to receive financial assistance to
cover the costs of providing their support and expertise to program participants.
Supports may include workshops, coaching, mentoring and access to specific
business implementation training.
Interested employers must complete and submit an application to the Department
of Advanced Education, Skills and Labour. Visit the Self-Employment Assistance
webpage for more information.
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Title

Description
The Labour Market Partnerships Program is designed to encourage, support and
facilitate labour force adjustments and human resource planning activities that are in
the public interest.
The program provides funding to encourage and support employers and employee/
employer associations to develop and implement strategies that respond to labour
force adjustments and meet human resource requirements.
Proposed activities must:
•

Labour Market Partnerships
Department of Advanced Education,
Skills and Labour

•
•
•
•

Focus on an identified labour market issue that are assessed as likely to have a
positive impact on the labour market.
Involve partnership.
Support activities related to human resource planning and labour force
adjustment.
Have a defined start and finish date.
Not be part of a sponsor’s day-to-day operations.

Funding may be provided to cover:
•
•

overhead costs such as those related to wages employment research or technical
studies; and,
other related costs and eligible expenses negotiated with program officials.

Interested employers must complete and submit an application to the
Department of Advanced Education, Skills and Labour. To learn more, visit the
Labour Market Partnerships webpage.
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Yukon
Apprenticeship Training is the apprenticeship authority that manages and leads the apprenticeship system in the Yukon. Apprenticeship
training falls under the Department of Education’s Advanced Education branch.
The Advisory Board makes recommendations to the Minister of the Department of Education regarding the designation of particular
trades and recommends respecting regulations covering the training and certification of such trades. The Advisory Board performs
such other duties as the Minister may assign with respect to any matter within the scope of the Apprenticeship Training Act and
its Regulations. The Advisory Board sits as members of the Appeal Committee under the Apprentice Training and Tradesperson’s
Qualifications Regulation and considers appeals of any person affected by a decision or order of the Director under the Regulation.
If interested in sitting on the Advisory Board, individuals are encouraged to regularly visit the Vacancies for all Boards and
Committees.

For individuals considering trades training
Title

Description
High school students may be eligible to register in an apprenticeship program while
still attending high school.
Students must be at least 16 years old and work in a trade under the supervision of a
journeyperson.

High School Apprentices
Department of Education

High school apprentices normally work part-time during the school year and full-time
during the summer. Working hours count towards apprenticeship requirements
and may fulfill the community connections component of the graduation transitions
course.
After the high school apprentice completes high school, their apprenticeship
agreement converts to regular apprentice training.
Students that are interested in participating should contact their school counsellor or
the apprenticeship office for more information.
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Title

Description
Through the Student Training and Employment Program (STEP) students earn a wage
while gaining job experience in their field of study.
Eligibility requirements include:
•

Student Training and Employment Program
Government of Yukon

current attendee of a full-time, undergraduate program that is at least two years
long that will result in a:
* certificate;
* diploma; or
* degree.
• will return to full-time studies in the fall or graduate in the current academic year;
• be a resident of the Yukon for two consecutive years immediately prior to the
start of classes in the current academic year OR eligible for the Yukon Grant or
the Student Training Allowance; and,
• not a member of the employer’s immediate family or direct supervisor.
For 2020, program wages are at least $20.19 / hour and increase with education
levels.
To apply, individuals must review employment positions that are available through the
STEP program, and submit an application form along with a resume.
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Title

Description
The scholarship of $1,000 is awarded annually to one student who is:
•
•
•
•

Scholarship for a Student Who is a Parent
Department of Education

a parent;
a Grade 12 student from Yukon entering their first year of post-secondary
education;
attending an eligible institution in the academic year immediately following high
school graduation for a minimum 1-year or 20-week long program; and,
not a recipient of another major scholarship of $3,000 or more.

The application deadline is October 30 of the following academic year and the
successful applicant will be notified in December.
Preference is given to a graduate who has participated in the Teen Parent Centre
Program and completed the majority of their schooling in Yukon.
To apply, compile the following information:
•
•
•
•

name;
address;
date attending the Teen Parent Centre; and,
the program and institution applied to or enrolled at.

Submit information to info@teenparentcentreyukon.ca.
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Title

Description
The Yukon Excellence Award encourages academic achievement in Yukon high
schools in grades 10 to 12. The award helps students to pursue their post-secondary
education or training.
The Department of Education calculates the amount that a student is eligible for.
Students do not apply for the award. Rather, in the fall, the Department of Education
will send students a letter to advise them of awards they have earned in the previous
school year. Individuals that are still in school will receive the letter from their school.
For individuals that have graduated or left the system, their letter will be sent to their
last known home address.

Yukon Excellence Award
Department of Education

Each award is worth $300. Recipients can receive up to 10 awards, for a total of
$3,000, to be used to begin or continue in their post-secondary education and
training. Approval to use awards may be granted for class, course or program
upgrading.
To access awards, individuals must be enrolled in either full or part-time postsecondary education or training.
Awards can be used to pay for:
•
•
•

tuition;
compulsory fees; and/or
books.

Recipients can apply for the entire amount of the awards they have earned, or smaller
amounts which can be distributed throughout their post-secondary education or
training.
Award funding is distributed when a recipient submits receipts to the Department
of Education for school costs, compulsory fees and/ or books. The Department
reimburses these costs with the awards the recipient has earned.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
Advanced Education provides supports for apprentices attending in-class training.
Apprentices must pay for some costs, including:
•
•
•

student association fees;
material fees; and,
expenses for required books above the $200 book allowance.

The following supports are provided:
Coursework
• Apprentices do not have to pay tuition fees for their coursework.
Book allowance
• Apprentices can apply for $200 for books for each in-class session.
Apprentice Support for In-Class Training
Department of Education

Dependent care
• Apprentices can apply for financial support if they have to pay for professional
care costs for their children or dependants to attend training.
Commuting allowance
• Apprentices are provided with a commuting allowance of $20 for each week of
training.
Travel support
• Apprentices may apply for travel costs if they must leave home to attend
training. If flying, apprentices are eligible to receive the actual cost of return
airfare. If driving, apprentices are eligible to receive $.053 / kilometre and up to
three overnight stays at $79 per night, each way. The number of overnights is
determined by distance.
Living away from home allowance
• Apprentices that keep a permanent home and pay for a second residence while
training, may apply for an allowance of $200/ week if the second home is in
Yukon OR $170/ week if the second home is outside Yukon.
Page 127

Title

Description
Cont.
Weekly income support
• Apprentices may qualify for EI while away from work to take training.

Apprentice Support for In-Class Training
Department of Education

Disability support
• Apprentices that have a disability and need supports or accommodations to take
a course, may apply for additional funding by contacting Advanced Education.
It may take a number of weeks to process payments; funding may not arrive until
after a course is finished. Apprentices are encouraged to save enough money to
travel to classes and to support themselves for the full length of their course.
For more information, apprentices can contact Apprenticeship and Tradesperson
Qualifications at the Department of Education.
The Student Training Allowance is available to students that are:

Student Training Allowance
Department of Education

•
•
•
•

studying at Yukon College or Alkan Air;
a full-time student;
a Yukon resident (see residency requirements); and,
in a program that is a minimum of 3 weeks in duration.

A Yukon student who is a resident studying outside of the territory in a full-time
program is eligible to receive the allowance.
Applications must be submitted no later than 14 school days after classes start.
To learn how to access and submit the application, visit the Apply for the Student
Training Allowance webpage.
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Title

Description
Through the Yukon Grant, Yukon students can receive up to 170 weeks of funding
over their lifetime.
The Yukon Grant is calculated on a weekly basis. For the 2019 – 2020 academic years,
the rate was $141 / week of study. The Grant is received in lump-sum payments.
Students attending school outside Yukon may be eligible for an annual travel amount
of $1,500.
Key eligibility requirements include:
•
•
•
•

Yukon Grant
Department of Education

Study at a designated institution anywhere in the world
Be a full-time student
Have lived in Yukon for the 2 years right before classes start (be a Yukon resident)
Individuals must also meet 1 of the following requirements:
* completed 2 years of secondary school in Yukon;
* if younger than 20 years old, have resided in Yukon continuously since the age
of 14; or
* in any other case, have lived in Yukon from the age of 14 to18.

Students from Yukon communities may be eligible for an extra travel amount which is
automatically assessed.
Eligible students may receive up to 68 weeks of extra funding to attend full-time
upgrading courses using the Student Training Allowance program.
Students must apply each year for the Grant. Applications must be submitted six
weeks after the start of classes. Visit the Apply for the Yukon Grant webpage to learn
where you can access and submit the application form.
Please note that students cannot receive the Yukon Grant and the Student Training
Allowance at the same time, but the two grants can be combined.
An individual is still eligible for the grant if there is a gap between when they finish
high school and begin post-secondary school.
Students with a permanent disability may qualify for the grant as do students that
receive other student financial assistance.
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Title

Description
The Trade or Technical Studies Scholarship is awarded annually to one student and is
worth $350.
Eligibility:
•
•

Trade or Technical Studies Scholarship
Department of Education

Be a Yukon high school graduate
Be enrolled in year 1 or 2 of a 1 or 2 year vocational or technical program

Applications are due September 30 for the following academic year. The successful
applicant is notified by December.
Apprentices can apply:
•
•

Online through the Student Financial Assistance portal
By paper application, available by download or at the Education Building in
Whitehorse Applications can be submitted to the Education Building, by email, fax
and mail

For employers and businesses
Title

Description
The Business Incentive Program provides rebates to businesses that are working
on eligible Government of Yukon contracts. Rebates are for Yukon hires —youths,
apprentices and adults — or Yukon-made goods and services. Before starting the job,
apprentices must be registered with the Government of Yukon Advanced Education
Apprenticeship Program before they start the job.

Business Incentive Program: Yukon
Apprentice Rebate Program
Government of Yukon

Businesses that hire registered Yukon apprentices, between 16 and 25 years old,
can get a rebate under the Yukon Apprentice Rebate Program. The rebate is equal to
15% of the gross wages paid to an apprentice. If receiving benefits for an apprentice
through another Government of Yukon Program, employers are not eligible for the
rebate program.
For information on how to apply, visit Get a Rebate for Hiring Yukon Residents or
using Yukon Goods and Services.

Page 130

Title

Description
The Student Training and Employment Program offers employers who hire postsecondary students for summer jobs wage subsidies.
The 2019 subsidy was $7.20 / hour for 450 to 600 hours of employment.
Employers must agree to pay students based on a program wage scale that includes
a minimum hourly pay that corresponds to a student’s level of post-secondary
education.

Student Training and Employment
Program Hire
Government of Yukon

Eligible student jobs:
•
•
•
•

relates to a student’s field of study and will benefit the student’s future career;
guarantee at least 450 hours of work;
provide at least 37.5 hours work/ week; and,
start no earlier than May 1 and end no later than September 1.

Employers must submit an application by a deadline each year. Once an application
is approved, the employer’s job is posted online. Students apply for jobs through
the program and employers are sent resumes and applications of students that are
deemed eligible for the job. The employer conducts the interview and makes the job
offer.
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Title

Description
The Staffing UP program helps employers to:
•
•
•
•
•
•

find, hire, and keep workers that are a good fit for their organization;
train new or existing workers to meet their needs;
develop workplace supports to accommodate their staff;
enhance their human resource knowledge and practice;
get and use labour market information; and,
connect with other employers to find and keep workers.

Staffing UP can help employers:

Staffing UP
Government of Yukon

•
•
•
•

Find, hire and keep workers through three wage subsidy options
Train current and future workers through a subsidy for third-party training
Develop human resource capacity
Develop workplace supports to accommodate staff

Employers can access:
•
•

the lesser of 3 funding agreements; or
$10,000 in support per fiscal year.

Priority employers:
•
•
•

have fewer than 20 employees;
need help to develop human resource capacity and practice; and,
are seeking support to hire a member from an under-represented group.

To get started, employers need to contact the Department of Education’s PostSecondary and Labour Market branch.

Page 132

Title

Description
The Yukon Summer Career Placement Program provides Yukon businesses with a
wage subsidy to help pay for a summer job for students and youth.
Private businesses that have operated in the Yukon for at least one year before
applying are eligible. Jobs must be 6 to 16 weeks in duration, with a minimum of 30
hours/ week. The period of employment must be between May 1 and September 1.

Yukon Summer Career
Placement Program
Government of Yukon

The wage subsidy rate, in 2019, was 50% of the hourly wage, to a maximum of $6.50 /
hour.
Employers can hire students and youth who are:
•
•
•

legally entitled to work in Canada;
a new employee, not currently working with the company; and,
not members of the employer’s immediate family.

Employers must complete and submit an application and agreement. If approved to
receive a subsidy, the employer will be responsible for recruiting and selecting their
summer placement.
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Title

Description
The Building UP Program funds organizations, including employers, which carry out
activities that strengthen the labour market. Funding priorities, such as increasing
labour market participation of under-represented groups, may change.
Examples of activities that may be eligible for funding include:
•
•

Building UP Program
Government of Yukon

•
•

Services and supports for individuals such as skills development and job search
assistance.
Services and supports for employers including developing the employers’ labour
market capacity.
Projects that connect employers to jobseekers, like labour market projects and
programs that develop industry or sector-specific strategies or develop and
deliver networking events.
Provide training services or supports to individuals and employers.

Costs associated with project delivering, including staffing, operating, overhead and
administration, are eligible to receive funding.
To start the application process, connect with the Department of the Education.
Department personnel will support organizations to develop their application and
plan. Applications are then completed by the organization and submitted to the
Department of Education.
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Northwest Territories
Apprenticeship, Trades and Occupations, under the Department of Education, Culture and Employment, is the apprenticeship authority
that manages and leads the apprenticeship system in the Northwest Territories. The apprenticeship authority is an industry-driven
partnership that ensures a highly skilled workforce in 53 designated trades and 25 occupations. The Minister of Education, Culture and
Employment appoints members to the Apprenticeship, Trade and Occupation Certification Board. The Board provides advice and is the
link between the department and industry, facilitating a strong partnership leading to qualified apprentices and a skilled workforce. There
are also five Trades Advisory Committees for carpentry, plumbing, electrical, heavy equipment technician and housing maintainer trades.
The Trades Advisory Committees are made up of representatives from industry. The Advisory Committees provide assistance to the
Department of Education, Culture and Employment by ensuring industry standards are met.
Regional Service Centres, located throughout the Northwest Territories, are the delivery arm for the trades training system. Service
Centre staff:
•
•
•

register apprentices and other individuals pursuing certification in designated trades and occupations;
monitor workplace training of apprentices and counsel employers and apprentices on various aspects of the apprenticeship and
industry training system; and,
monitor the workplace for compliance with the Apprenticeship, Trade and Occupation Certification Act and Regulations.

For individuals considering trades training
Title

Description

Schools North Apprenticeship Program

The Schools North Apprenticeship Program, also referred to as SNAP, provides
students with an opportunity to gain work experience in a trade, while earning high
school credits at the same time.

Department of Education, Culture
and Employment

Adult Literacy and Basic Education
Department of Education, Culture
and Employment

Students interested in participating in the program should tell their school’s SNAP
Administrator that you are interested. To learn more, visit the Schools North
Apprenticeship Program webpage.
Adult Literacy and Basic Education is community-based programming for adult
learners that require classroom study to gain employment or attend post-secondary
education. Adult learners may attend full or part-time.
Programming is largely offered at Aurora College but courses are available in
additional locations.
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Title

Description
The Skills Development Program provides support to individuals to participate in fulltime, short-term (up to 52 weeks in duration) training opportunities that upgrade or
develop essential employability skills.
Participants must be sixteen years of age or older and reside in the Northwest
Territories.

Skills Development Program
Department of Education,
Culture and Employment

Skills development activities may include:
•
•
•
•
•

employment readiness programs;
pre-employment training courses;
skill-specific training programs;
literacy and numeracy; and,
upgrading.

To learn more, contact the local Education, Culture and Employment Service Centre.
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For individuals in trades training and
individuals that have completed trades training
Title

Description
Individuals who are starting a small business or taking over an existing business may
be eligible for assistance through the Self-Employment Program.

Self-Employment Program
Department of Education,
Culture and Employment

Assistance is based on an assessment of the individual’s business idea, personal
suitability, family issues, financial risks and the resources available or required for the
business to be successful.
Participants must agree to work full-time on the new business venture.
Participants must not have held a business license for more than three months or
participated in a self-employment assistance program within the past five years.
To learn more, contact the local Education, Culture and Employment Service Centre.
The Support for Entrepreneurs and Economic Development Policy provides funding
to individuals to start a business.

Support for Entrepreneurs and
Economic Development
Department of Industry, Tourism
and Investment

There are six funding streams, including entrepreneur support. In this stream,
entrepreneurs and Northwest Territory businesses, can obtain up to $25,000 / year in
funding to help with costs that include operational support and start-up funding.
Interested parties are to connect with their regional office of the Department of
Industry, Tourism and Investment to book an appointment to speak to an Economic
Development Officer. The application form can be downloaded on Entrepreneur
Support (SEED).
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For employers and businesses
Title

Description
The Employee Training Program provides employers with assistance to offset the cost
of short-term (up to 52 weeks in duration) employee training that is delivered by an
eligible third party. At the end of the training, the employer must have a job available
for the employee.
Eligible training includes, but it not limited to:

Employee Training Program
Department of Education,
Culture and Education

•
•
•
•
•

essential skills training;
technical training courses;
business training;
management and leadership training; and,
short-term certificate training.

Assistance is not for maintaining professional status, certification or designation or to
assist with personal development skills.
Industry associations and registered businesses that have been in operation
for a minimum of six months and are registered with the Worker’s Safety and
Compensation Commission of the Northwest Territories are eligible for the Employee
Training Program.
Preference is given to employers who are eligible under the Business Incentive Policy.
For more information, employers and industry associations are encouraged to
connect with their regional Employment, Culture and Employment service centre.

Wage Subsidy Program
Department of Education,
Culture and Employment
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The Wage Subsidy Program provides support to employers to hire and train residents
for up to 52 weeks.
For more information, employers and industry associations are encouraged to
connect with their regional Employment, Culture and Employment service centre.

Title

Description
Industry and employee associations and registered businesses (that are registered
with the Worker’s Safety and Compensation Commission) may be eligible for
assistance under the following programs:
Community Training Partnerships
•
•

Programs for Registered Employers and
Industry and Employee Associations
Department of Education, Culture
and Employment

Provides training and skills development opportunities for up to 26 weeks to
unemployed individuals.
Group skills training may include, but is not limited to, employment readiness
programs, pre-employment training courses and skill-specific training programs.

Employment Assistance Services
•

Provides career and employment assistance to residents that are unemployed,
underemployed or at risk of unemployment

Job Creation Partnerships
•
•

Provides work experience opportunities to improve employment prospects of
participants.
The program provides organizations with support for up to 52 weeks to deliver
local activities that either include a work experience component or have a
guarantee of employment at the end of the project.

For more information, employers and industry and employee associations are
encouraged to connect with their regional Employment, Culture and Employment
service centre.
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Nunavut
Apprenticeship, Trade and Occupations Certification, and the Apprenticeship Unit, under the Department of Family Services, is Nunavut’s
apprenticeship authority that manages and leads the region’s apprenticeship system.
The Apprenticeship Unit supports skilled workers and apprentices on their way to becoming journeypersons. The Apprenticeship Unit
also certifies eligible trade occupations. The Unit is governed by the Apprenticeship, Trade and Occupations Certification Act and makes
decisions based upon recommendations of the Apprenticeship, Trade and Occupations Certification Board. The Board is an advisory
group that provides strategic direction and recommendations to the Minister of Family Services on matters relating to apprenticeship,
trade and occupations, and receives and reviews appeals under the Apprenticeship Act. The Board does accept applications and
nominations for Board members who serve a two-year term. If interested, individuals should check the Department of Family Services
website to see if a call for applications and nominations is open.
Regional career development offices, located in Qikiqtani, Kivalliq and Kitikmeot, can provide individuals interested in the trades and
those in the trades with support.

For individuals considering trades training
Title

Description

Student Funding

There are a number of scholarships and awards available for Nunavut students who
are in Grade 12.

Department of Education
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The scholarships and awards can be viewed on the Student Funding webpage.

Title

Description
Financial Assistance for Nunavut Students is designed to ensure that financial need is
not a barrier to higher education. While the program offers a number of benefits that
are intended to help offset the costs of a post-secondary education, it does not cover
all costs.
Eligible applicants:
•
•
•
•
•

have been a resident of Nunavut for at least 12 months before submitting an
application;
are enrolled in a program that is at least 12 weeks in duration at Nunavut Arctic
College or another designated post-secondary institution;
are a full-time student, carrying at least 60% of a full course load (as defined by
their educational institution);
are studying towards a certificate, diploma or degree; and,
demonstrate satisfactory progress and attendance.

There are different types of financial assistance available. These include, but are not
limited to:
The Basic Grant
Financial Assistance for Nunavut Students
Department of Family Services

•

Helps students with the costs associated with tuition, school fees and travel costs.

Primary Loan
•

Provides students with help to cover costs associated with rent, food and
clothing.

Needs Assessed Loan
•

This loan is based on an individual’s financial need. Students must apply for the
loan before the end of the current semester. Each time a student applies for the
loan, they are required to submit a new application.

Grant for Students with Permanent Disabilities
•

This grant is intended to help with the extraordinary costs associated with postsecondary studies for those with permanent disabilities.

To learn about the application process, visit the Financial Assistance for Nunavut
Students (FANS) webpage.
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Title

Description
This program supports adults to undertake training or upgrading to increase their
chances of finding and maintaining employment.
The program funds training programs, including apprentice technical training and
pre-trades training, that will lead to employment and that are one year or less in
duration.
Available supports include, but are not limited to:

Adult Learning and Training Supports
Government of Nunavut

•
•
•
•

weekly technical training and skills development allowance;
living away from home allowance;
funding to cover childcare; and,
funding to cover transportation.

Participants must be residents of Nunavut, require skills training to be employable
and be 18 years of age or older.
Post-secondary programs are not eligible for funding. The institution that one attends
for training/ upgrading must be recognized or accredited. The program must be fulltime, meaning not less than 30 hours/ week.
Applications for funding should be submitted no later than 30 days before the
training/ upgrading start date.
Application forms and an acceptance letter to training/ upgrading program need to
be submitted to a regional career development office. An action plan is completed
with the Community Development office and eligibility is determined by the
Community Development office. For more information on the application process
visit Adult Learning and Training Supports.
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Title

Description
The 14-week Getting Ready for Employment and Training Program includes twoweeks of on-the-job work experience. The objective of the program is to prepare
participants for employment and/or training opportunities.
Program content includes:

Getting Ready for Employment and Training
Department of Family Services
Nunavut Artic College

•
•
•
•
•
•

introduction to computers;
enhanced essential skills;
personal portfolio development;
enhanced essential skills;
workplace ethics; and,
interview skills.

Participants are eligible to obtain a number of training incentives. These may include
a light breakfast prior to the start of class, an amount of money each day that the
program participant attends classes for a full day and a payment after the completion
of the course if the participant meets attendance criteria.
The program is delivered in locations throughout Nunavut.
Clients on social assistance are eligible to apply and participate.
If interested, individuals should contact program representatives at the
Department of Family Services.
High school and post-secondary students, between the ages of 15 and 30 who
are returning to school in the fall, can gain work experience through Summer
Employment for Nunavut Students program.

Summer Employment for Nunavut Students
Department of Family Services

The program targets employers in the private and non-governmental sectors, as well
as hamlets, who wish to hire youth for the summer. In 2019, the program provided
50% of the student’s hourly wage, up to $10 / hour. All students receive on-the-job
training and mentorship to prepare them for future careers.
Students interested in the program can find information on who to contact
about participating in the program by visiting the Summer Employment for
Nunavut Students.
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Title

Description
The Daycare Subsidy provides financial support to low-income families to help make
child care more affordable while they pursue education or training opportunities
outside of the home.

Day Care Subsidy
Department of Family Services

Applicants must reside in Nunavut, be 18 years of age or older and have a child/
children under the age of 12. Individuals applying for the subsidy must be employed
or enrolled in a training and/or education program. The subsidy is available to cover
unlicensed child care options that pass the standard assessment.
Interested applicants can obtain the application form from their local income
assistance worker and from licensed childcare facilities and can learn more about the
subsidy from an income assistance regional office in Qikiqtani, Kivalliq and Kitikmeot.
Adult learners, who have not completed high school and are unable to attend in-class
courses, can attain their high school diploma by completing approved courses online.
The Pathway to Adult Secondary School is specially designed for adult students over
the age of 19 who only require a few credits to complete high school.

Pathway to Adult Secondary
School Graduation

Nunavut Arctic College instructors deliver the online curriculum offered through the
Alberta Distance Learning Centre (ADLC) which is the same curriculum offered in
Nunavut schools.

Department of Education

Each learner is supplied with the technology, like a laptop and textbooks, which they
require to connect to their course. In-person support is also available.
Additional information can be found on the Pathway to Adult Secondary School
Education webpage.
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For individuals in trades training and
individuals that have completed trades training
Title

Description

Student Funding

There are a number of scholarships and awards available for Nunavut students who
are enrolled in post-secondary education.

Department of Education

The scholarships and awards can be viewed on the Student Funding webpage.

The Nunavut Entrepreneurship Incentive provides two installments of $2,500 (for
a total of $5,000) to new entrepreneurs in Nunavut. Through the program, eligible
clients receive career counseling from career development officers and business
start-up support from designated business development partner consultants.
Nunavut-based entrepreneurs are eligible if they:
•
•
•
•
Nunavut Entrepreneurship Incentive
Department of Family Services

•
•

are starting a new business;
are 18 years or older and a Canadian citizen or permanent resident;
have not been a recipient of the Self Employment Option program;
have developed a viable business plan in collaboration with an eligible Nunavut
business development partner;
have obtained a valid business license; and,
provide a confirmation letter from an eligible business development consultant.

Eligible expenses include, but are not limited to:
•
•
•
•
•
•

licensed child care costs for children under the age of 6;
utility costs;
rent or lease payments;
travel costs to attend business-related training;
course costs related to the business; and,
purchase of special equipment.

Detailed information on the application process, which includes the
development of a business plan and working with a career development officer,
can be found on Nunavut Entrepreneurship Incentive.
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Title

Description
Individuals who are unemployed and want to start a business can access financial
supports and entrepreneurial assistance through the Self-Employment Option for up
to 52 weeks.
Participants must devote at least 35 hours / week to develop and carry out their
business plan. They must also show proof of personal financial investment in the
business.
Financial assistance may be available for the following supports:

Self-Employment Option
Department of Family Services

•
•
•
•
•
•

Living allowance;
Childcare expenses;
Transportation expenses;
Special equipment;
Training and business coaching; and
Business plan development.

To be eligible, individuals must meet one of the following:
•
•
•
•

Have a current EI claim.
Have had an EI claim that ended within the last three years.
Have had an EI claim for maternity or parental benefits within the past five years,
then remained out of the job market to care for a newborn or newly adopted
child, and now want to re-enter the labour force.
Not owe money to the Government of Nunavut.

The application process starts with the interested applicant speaking to a Career
Development Officer. If the officer determines that the program is a good fit for the
applicant and a documented career action plan is in place, the Career Development
Officer will refer the applicant to one of the program’s partner organizations that
offer small business support. More information on the application process is
available on the Self-Employment webpage.
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For employers and businesses
Title

Description
The Training on the Job Program provides a wage subsidy to small and medium-sized
employers with fewer than 50 employees to help them hire and train apprentices and
unemployed or under-skilled workers. The expectation is that the employer hires the
trainee at the end of the training period.

Training on the Job
Department of Family Services

The trainee should be training to fill a full-time, part-time (minimum of 20 / week) or
seasonal job. While trainees should be residents of Nunavut for a minimum of one
year, non-Nunavut residents may be considered should federal funding be available.
There is an apprentice-specific subsidy rate.
Training can be delivered on the job site, at an institution or training provider or a
combination of both.
To learn about the application process, of which the employer, potential
trainee and career development officer participate, visit Training on the Job.
The Targeted Training Initiatives Program provides employers with funding support
for education and/ or training for future in-demand occupations or skills.

Targeted Training Initiatives
Department of Family Services

Employers must be able to demonstrate a labour market connection between the
training that they are seeking financial support for and employment opportunities.
Applicants must demonstrate that the education and/or training is offered by an
accredited institution or training provider. Training must be considered “industry
standard” by applicable Nunavut regulatory bodies and/or employers.
To learn more about the application process, employers are encouraged to
review the Targeted Training Initiatives webpage.
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Title

Description
Through the Canada – Nunavut Job Grant, employers with 50 or fewer employees can
receive funding to train a current employee if the training leads to job advancement
opportunities for the employee. These opportunities may include a new or more
highly skilled position, a promotion and/or increased pay within the organization.
Employers make a contribution to the total eligible training costs for each designated
trainee. As of 2019, the maximum government contribution to the grant was $10,000
/ trainee.
Employers are eligible if they meet the following criteria:

Canada – Nunavut Job Grant
Government of Nunavut
Government of Canada

•
•
•

are registered in and local to Nunavut;
have a position available for the employee to advance in to after training; and,
can contribute at least one-third of the total eligible training expenses (small
employers may contribute one-sixth in wages/wage replacement).

Training may be delivered in a variety of settings at institutions recognized by the
program, including community and career colleges and union training centers.
The intent of this grant is not to subsidize regular operational training; it is to support
training that would not otherwise have occurred had the funding not been accessible.
Eligible training expenses include:
•
•
•

tuition fees or fees charged by training provider; mandatory student fees;
textbooks, software and other required materials; and,
examination fees.

To access the application form and learn more about the grant and the
application process visit, Canada – Nunavut Job Grant.
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Title

Description
The Small Business Support Program is primarily focused on providing up-andcoming small businesses, community organizations and individuals with support to
grow.
Program eligibility is limited to residents of Nunavut and businesses that are majority
owned by residents of Nunavut.
There are three funds available through the program:

Small Business Support Program
Department of Economic Development
and Transportation

Small Business Opportunities Fund
•
•

Supports business start-up, expansion, pilot projects and business wind-downs.
Support to develop business and marketing plans.

Entrepreneur Development Fund
•
•

Assists businesses through training and skill development.
Training may include accounting, bookkeeping, business start-up, safety and risk
management.

Individuals should contact the Department of Economic Development and
Transportation.
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Québec
En 2017, l’industrie québécoise du marché secondaire a réalisé des ventes au détail de 4,5 milliards de dollars et employait 90 939
personnes. On comptait 5 641 établissements de réparation et d’entretien automobile et 987 magasins de pièces et accessoires et de
pneus.
Depuis 2014, le volume de véhicules légers sur les routes du Québec n’a cessé de croître. Entre 2014 et 2018, le taux de croissance
annuel moyen du parc de véhicules légers du Québec a été de 1,5 %. En 2017, 462 087 véhicules neufs ont été vendus, ce qui porte le
nombre total de véhicules légers immatriculés au Québec à 6,16 millions en 2018 (soit près de 23 % du parc national total). Les trois
marques de véhicules qui accaparent la plus grande part de marché sont, dans l’ordre, GM, Ford et FCA. L’âge moyen des véhicules au
Québec est de 8,28 ans, ce qui est inférieur à la moyenne nationale de 9,71 ans.
La page Découvre les métiers en toi donne accès à de l’information sur les métiers les plus en demande dans les différentes régions
du Québec; les mécaniciens et réparateurs de véhicules automobiles, de camions et d’autobus sont en demande dans toute la
province.
Chaque année, l’état du marché du travail québécois à court et moyen terme pour 500 professions est évalué. L’évaluation actuelle a
identifié 27 professions où il y a une pénurie de main-d’œuvre disponible. Parmi les 27 professions où il y a pénurie de main-d’œuvre, on
retrouve les carrossiers et les débosseleurs. Les mécaniciens et réparateurs de véhicules automobiles, de camions et d’autobus sont des
métiers qui connaissent une légère pénurie.
Emploi-Québec est responsable de l’application de la Loi sur la formation et la qualification professionnelles de la main-d’œuvre.
En vertu de la Loi sur les compétences et de la « Loi favorisant le développement et la reconnaissance des compétences de la maind’œuvre », les employeurs ayant une masse salariale annuelle de 2 millions de dollars et plus, sont tenus d’investir dans la formation de
leur main-d’œuvre. La Loi sur les compétences prévoit que les employeurs qui satisfont aux exigences en matière de masse salariale
investissent au moins 1 % de leur masse salariale de l’année civile dans des activités de formation.

Page 150

Pour les individus intéressés par une formation professionnelle
Titre

Description
Le programme d’apprentissage en milieu de travail est destiné aux métiers pour
lesquels la qualification est volontaire, c’est-à-dire qu’ils ne sont pas soumis à
une réglementation gouvernementale. Voici une liste des métiers à qualification
volontaire.
Grâce au programme d’apprentissage en milieu de travail, les étudiants peuvent
obtenir un certificat de qualification professionnelle ou une attestation de
compétence.
Les comités sectoriels de main-d’œuvre et Emploi-Québec ont développé ce qui suit
pour les programmes à qualification volontaire :
•

Métiers à qualification obligatoire
&
Métiers à qualification volontaire Le programme d’apprentissage
en milieu de travail
Emploi-Québec

•
•

le développement des compétences et des programmes d’apprentissage en
milieu de travail;
un cadre pour reconnaître les compétences des travailleurs expérimentés;
les normes professionnelles et les conditions d’obtention des certificats de
qualification professionnelle.

Pour participer au Programme d’apprentissage en milieu de travail, les individus
doivent être :
•
•

âgés d’au moins 16 ans; et
être employés au Québec dans l’un des métiers visés par le programme.

Les métiers à qualification obligatoire sont réglementés pour assurer la sécurité des
travailleurs et du public. Pour exercer un métier réglementé, il est obligatoire de
détenir un certificat de qualification professionnelle.
Dans les métiers ainsi réglementés :
•
•

les travailleurs doivent obtenir les certificats de qualification exigés pour exécuter
certains travaux réglementés; et
les employeurs doivent s’assurer que leur personnel détient les certificats de
qualification prévus aux dispositions réglementaires.

La démarche de qualification obligatoire comporte généralement trois étapes. Une
liste des métiers à qualification obligatoire peut être consultée ici.
Vous pouvez en apprendre davantage sur l’apprentissage, volontaire et obligatoire,
en communiquant avec un centre local d’emploi.
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Titre

Description
Les stages d’exploration et d’observation offrent aux individus la possibilité d’acquérir
des connaissances sur un métier ou une profession au sein d’un milieu de travail.
Le stage d’exploration donne l’occasion aux individus d’accomplir des tâches dans
un milieu de travail relié à leurs centres d’intérêt, pour une durée maximale de 4
semaines. Le stage d’observation offre aux individus la possibilité de passer quelques
semaines dans un environnement de travail pour voir si le travail les intéresse et pour
établir des contacts qui pourraient les aider dans leur future carrière.

Stages d’exploration et d’observation
Emploi-Québec

Les personnes qui participent à un programme d’Emploi-Québec et qui sont
intéressées par un stage d’exploration ou d’observation devraient discuter avec la
personne-ressource qui leur est affectée. Les personnes qui n’ont pas entrepris
de recherche d’emploi devraient s’informer auprès d’un agent se trouvant dans
le bureau de Services Québec ou le centre local d’emploi (CLE) le plus près.
L’agent évaluera leurs besoins et proposera un stage en fonction de leurs centres
d’intérêt. Elles pourront aussi obtenir de l’aide pour leur recherche d’emploi et leurs
démarches de formation.
Aide financière disponible pour un stage d’exploration ou d’observation :
•
•
•

pour les prestataires de l’assurance-emploi, les prestations sont maintenues
jusqu’à épuisement. Des frais de garde et de transport sont remboursés à
certaines conditions;
pour les prestataires de l’aide sociale ou les participants à un programme
d’Emploi-Québec, les prestations sont maintenues. Des frais de garde, de
transport ainsi que des frais d’appoint sont remboursés à certaines conditions;
pour les personnes sans soutien public du revenu : des frais de garde, de
transport ainsi que des frais d’appoint sont remboursés à certaines conditions.

Apprenez-en encore plus ici.

Centres locaux d’emploi (CLE)

Les centres locaux d’emploi, situés partout au Québec, offrent des services d’aide à
l’emploi.
Trouvez un centre local d’emploi en cliquant ici.
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Titre

Description
Il existe près de 400 organismes d’aide à l’emploi (également appelés « organismes
spécialisés en employabilité » ou « organismes d’aide en employabilité ») au Québec.
Ces organismes offrent un soutien en recherche d’emploi, des conseils et des
activités de préparation au marché du travail. Ils font également connaître les métiers
en demande dans leur région.
Les services offerts peuvent varier d’un organisme à un autre. La plupart des
organismes offrent les services suivants :

Organismes d’aide à l’emploi

•
•
•
•
•
•
•
•
•

accès à des outils de recherche d’emploi, incluant des ordinateurs;
accompagnement en vue de la recherche d’un emploi ou d’un retour aux études;
activités de préparation au marché du travail;
aide à la rédaction de CV et de lettres, préparation aux entrevues;
aide à la réorientation professionnelle;
counselling – orientation;
clubs de recherche d’emploi;
soutien pour intégrer ou réintégrer le marché du travail;
stages.

Les individus sont encouragés à localiser l’organisme d’aide à l’emploi le plus proche
et à téléphoner pour prendre un rendez-vous avec un conseiller en emploi. Ce
premier rendez-vous permettra au conseiller de connaître les besoins de l’individu et
de l’orienter vers les bons services.
Grâce à Osez les études, les individus peuvent obtenir par téléphone des conseils
sur les métiers spécialisés et les exigences de formation, ainsi que des services
d’orientation.

Osez les études

Pour accéder aux services, les personnes intéressées doivent remplir le formulaire
en ligne accessible via le site Web Osez les études. Après avoir soumis le formulaire
en ligne, la personne recevra un appel d’un conseiller en information scolaire et
professionnelle.
Les services sont gratuits et sont offerts du lundi au jeudi, de 16 h à 20 h.

Page 153

Titre

Description
Info Apprendre est un service gratuit et bilingue, disponible du lundi au vendredi
de 9 h à 17 h. Les individus peuvent obtenir des informations sur la formation
et les carrières et être dirigés vers des établissements de formation partout au
Québec qui offrent des cours et des programmes qui correspondent à leurs besoins
d’apprentissage.
Les personnes intéressées peuvent obtenir des informations sur des sujets tels que :

Info Apprendre - Services aux adultes
Fondation pour l’alphabétisation

•
•
•
•
•
•
•
•
•
•
•

les études présecondaires;
les cours de français;
les cours de francisation;
la formation professionnelle;
les premier et second cycles du secondaire;
les études collégiales et universitaires;
la formation à distance;
la formation continue;
la reconnaissance des acquis et des compétences;
l’évaluation comparative (équivalence) des diplômes étrangers; et
l’aide financière aux études.

Voici les façons de communiquer avec Info Apprentissage :
•
•
•
•
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Par téléphone au 1-888-488 3888
Via l’outil de clavardage en direct du site Info Apprendre
En remplissant une demande en ligne
Via Messenger

Titre

Description
Info Alpha est un service d’assistance et de référence par téléphone destiné aux
apprenants adultes pour les aider à accéder à l’alphabétisation et à la formation de
base.
Info-Alpha:
•

Info-Alpha
Fondation pour l’alphabétisation

•
•

s’adresse aux adultes éprouvant des difficultés en lecture, en écriture et en calcul
de base;
est bilingue, sans frais et confidentiel; et
aide les apprenants adultes à communiquer avec les organismes avec lesquels ils
souhaitent recevoir une formation.

Les services Info-Alpha sont disponibles du lundi au vendredi de 9 h à 17 h.
Pour communiquer avec Info-Alpha, les individus intéressés peuvent :
•
•
•

téléphoner au 1-800-361-9142
remplir une demande en ligne pour être rappelé
envoyer un message via Messenger

Action est un programme d’aide sociale et de soutien destiné aux prestataires qui
reçoivent une aide financière et qui rencontrent des obstacles pour accéder au
marché du travail. Le programme prépare les participants à participer aux divers
programmes d’aide à l’emploi.
Des organismes sans but non lucratif proposent le programme Action qui est axé sur
des sujets tels que :
Programme Action

•
•
•
•

mieux se connaître;
connaître ses droits;
reconnaître le stress et s’y adapter;
apprendre à réaliser certaines tâches en contexte d’apprentissage.

Des activités visant à développer les compétences de base sont également
proposées dans le cadre du programme dans des domaines tels que la lecture,
l’écriture, les mathématiques et l’utilisation de l’ordinateur.
Les personnes qui souhaitent en savoir plus sur le programme Action ou y participer
devraient contacter un centre local d’emploi (CLE).
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Titre

Description
Les services d’aide à l’emploi aident les individus à augmenter leurs chances de
trouver un emploi.
Le programme propose :
•
•
•

des séances d’information sur le marché du travail;
des conseils d’orientation et de choix de carrière;
des activités d’aide à la recherche d’emploi et d’aide au placement.

Les activités proposées dans le cadre du programme durent généralement 180
heures et sont fournies par un centre local d’emploi (CLE) ou par des partenaires
d’Emploi-Québec.

Services d’aide à l’emploi

Les clubs de recherche d’emploi sont un exemple d’une activité de recherche
d’emploi offerte dans le cadre du programme. Lorsque des personnes se joignent
à un club, leur recherche d’emploi devient un travail à plein temps, dans un
environnement semblable à celui d’un milieu de travail. Des stages d’exploration
et d’observation sont également offerts dans le cadre du programme. Il s’agit
d’expériences de travail de courte durée. D’autres exemples d’activités peuvent être
consultés ici.
Pour être admissibles au programme, les individus doivent répondre à l’un des
critères suivants :
•
•
•
•

recevoir de l’assurance-emploi;
recevoir de l’aide sociale;
être sans emploi et sans soutien public du revenu;
avoir besoin d’un service d’aide à l’emploi, même s’ils ont un emploi ou s’ils sont
aux études.

Les personnes intéressées doivent contacter un organisme spécialisé en
employabilité ou leur centre local d’emploi (CLE).
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Titre

Description
Le Programme d’aide à l’intégration des immigrants et des minorités visibles en
emploi aide les immigrants et les minorités visibles à trouver leur premier emploi.
Le programme contribue à ouvrir les portes d’un emploi en offrant aux employeurs
qui embauchent des immigrants et des minorités visibles une subvention pour
couvrir les coûts liés à l’embauche, y compris le salaire de l’accompagnateur, les frais
de formation ou la réalisation d’activités d’intégration et d’adaptation particulières.

Programme d’aide à l’intégration
des immigrants et des minorités
visibles en emploi
Emploi-Québec

Un individu doit remplir un certain nombre de conditions pour être admissible au
programme. Celles-ci incluent :
•
•
•

être résident permanent depuis moins de 5 ans;
appartenir à une minorité visible (née au Canada ou à l’étranger); et
n’avoir jamais travaillé dans ce métier ou cette profession au Canada ou aux
États-Unis.

Les personnes intéressées par le programme devraient communiquer avec un agent
d’aide à l’emploi dans un centre local d’emploi. L’agent d’aide à l’emploi évaluera
leurs besoins pour s’assurer que le programme est bien adapté à leur situation.
Les participants au programme peuvent effectuer une recherche d’emploi par
eux-mêmes ou avec le soutien d’un agent d’aide à l’emploi. Lorsque le participant
au programme trouve un emploi, le centre local d’emploi prend les dispositions
nécessaires avec l’employeur. Les participants peuvent bénéficier d’un soutien
pendant toute la durée du programme.
Des cours de français gratuits sont offerts aux personnes immigrantes vivant au
Québec.
Apprendre le français
Ministère de l’Immigration, de la
Francisation et de l’Intégration

Des cours à temps plein, à temps partiel et en ligne sont proposés. Les individus
peuvent également suivre des cours qui se concentrent sur un domaine
professionnel spécifique, comme la santé, les soins infirmiers, les affaires et
l’ingénierie.
Une aide financière est également disponible. Apprenez-en encore plus en cliquant
ici.
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Titre

Description
Le Programme d’aide à l’intégration en emploi des membres des Premières Nations
et des Inuit aide les membres des Premières nations et les Inuit qui éprouvent des
difficultés à entrer sur le marché du travail.
Les employeurs qui embauchent un participant reçoivent une subvention pour
couvrir une partie du salaire de l’employé et les autres dépenses liées à l’embauche,
comme le salaire d’un accompagnateur ou les frais liés à de la formation ou la
réalisation d’activités d’intégration et d’adaptation particulières.
Les critères d’admissibilité comprennent :

Programme d’aide à l’intégration en
emploi des membres des Premières
Nations et des Inuit
Emploi-Québec

•
•
•
•
•

être membre de la nation abénaquise, algonquine, attikamek, crie, huronnewendate, innue (montagnaise), malécite, micmaque, mohawk ou naskapie ou de
la nation inuite;
être en mesure de fournir un certificat de statut d’Indien valide ou une carte de
bénéficiaire inuit;
être sans expérience de travail significative;
avoir des difficultés à intégrer le marché du travail;
être à risque de chômage prolongé.

Pour participer au programme, les individus intéressés doivent contacter leur centre
local d’emploi ou un bureau de Services Québec pour rencontrer un agent qui
évaluera leurs besoins afin de déterminer si ce programme est la solution la plus
appropriée à leur situation. Les participants peuvent ensuite chercher un emploi
par eux-mêmes ou avec l’aide d’un agent. Une fois qu’un emploi est trouvé chez un
employeur admissible au programme, un agent se chargera des démarches auprès
de lui. Les participants peuvent bénéficier d’un soutien pendant toute la durée du
programme.
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Titre

Description
Le programme Jeunes volontaires s’adresse aux jeunes de 16 à 29 ans qui souhaitent
développer leurs compétences entrepreneuriales. Les participants au programme
conçoivent un projet et entreprennent des activités similaires à celles impliquées
dans le démarrage d’une entreprise. Les participants peuvent compter sur l’expertise
de ressources locales et un soutien continu.
Les participants peuvent être admissibles à recevoir une allocation et un budget
de fonctionnement pour les dépenses liées au projet. Ils peuvent également être
admissibles au remboursement de frais tels que les frais de garde d’enfants, de
transport et de formation.
Les participants doivent consacrer au moins 20 heures par semaine pour une
période de 9 à 52 semaines.
Admissibilité :

Jeunes volontaires

•

Emploi-Québec

•
•
•

éprouver des difficultés à obtenir du travail; en grande partie en raison du
manque d’expérience;
être en mesure de consacrer au moins 20 heures par semaine au projet;
ne pas occuper un emploi qui comporte 20 heures ou plus de travail par
semaine;
ne pas étudier à temps plein.

Les idées de projet doivent être présentées et discutées avec un agent d’aide à
l’emploi d’un centre local d’emploi. Pour planifier une rencontre avec un agent
d’aide à l’emploi, il faut contacter le centre local d’emploi le plus proche. Si Jeunes
volontaires répond aux besoins de l’individu, celui-ci obtiendra toute l’information,
tous les documents et toute l’aide nécessaire pour élaborer son projet.
Le participant communique avec un mentor (entreprise privée, organisme sans but
lucratif ou travailleur autonome) qui a de l’expérience avec le type de projet qu’il
réalisera et qui le soutiendra dans le développement de son projet. Le projet est
ensuite présenté à un comité formé de bénévoles de la communauté locale qui
évalue le projet et recommande qu’il soit approuvé ou rejeté.
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Titre

Description
Le programme Projet de préparation à l’emploi offre un soutien aux personnes qui
souhaitent trouver du travail. Les activités du programme sont conçues pour aider les
participants à identifier et à atteindre leurs objectifs personnels.
Les participants au programme doivent consacrer au moins 20 heures par semaine
au programme.
Les activités du programme comprennent :

Préparation à l’emploi
Emploi-Québec

•
•
•
•
•

de l’orientation professionnelle;
des séances d’information sur le marché du travail;
de l’aide à la recherche d’emploi;
des stages en entreprise;
de la formation visant à développer des compétences.

Admissibilité :
•
•

être sans emploi ou éprouver des difficultés à intégrer un emploi;
démontrer que vous avez besoin d’aide pour acquérir des compétences
personnelles et pour occuper un emploi de manière durable.

Les personnes intéressées par le programme Projet de préparation à l’emploi doivent
contacter leur centre local d’emploi où elles pourront discuter avec un agent d’aide à
l’emploi. Les agents d’aide à l’emploi évaluent la situation personnelle du demandeur
pour déterminer si le programme est la solution appropriée à sa situation.
Les participants au programme peuvent être admissibles à recevoir une allocation
d’aide à l’emploi dont le montant dépend de leur situation personnelle. Les frais liés à
la garde d’enfants et au transport peuvent également être remboursés.
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Titre

Description
Réussir est un programme d’aide et d’accompagnement social pour les personnes
qui ont des contraintes sévères à l’emploi et qui désirent accéder plus facilement
aux études secondaires professionnelles ou postsecondaires. Le programme
Réussir vous permet de recevoir de l’aide financière en plus des prêts et bourses du
ministère de l’Éducation, du Loisir et du Sport.
Le programme Réussir s’adresse aux personnes qui :
•

Réussir
Emploi-Québec

•

désirent suivre un programme de formation de niveau professionnel ou
postsecondaire. Le programme et l’établissement d’enseignement doivent être
reconnus par le ministère de l’Éducation, du Loisir et du Sport;
ont cumulé une présence à l’aide sociale de 12 mois au cours des 24 derniers
mois;

Pour être admissibles au programme, les personnes doivent avoir présenté une
demande et être admissibles à une aide financière via le Programme de prêts et
bourses.
Si elles sont intéressées, ces personnes sont encouragées à prendre contact avec
leur centre local d’emploi.
Le programme Ma place au soleil s’adresse aux personnes de moins de 25 ans
qui ont un enfant à charge. Le programme est conçu pour aider les participants à
terminer leurs études secondaires et leurs études postsecondaires.
Les participants doivent être :
Programme pour les jeunes parents
- Ma place au soleil
Emploi-Québec

•
•

sans emploi; et
être admissible à l’assurance-emploi OU recevoir de l’aide sociale OU être sans
soutien public du revenu.

Le montant de l’aide financière disponible dépend de la situation du participant
et est déterminé au moment de l’inscription au programme. Les frais de garde
d’enfants, de transport et de formation pourraient être remboursés. Les participants
qui ont besoin d’aide pour leurs études peuvent avoir accès à des services
d’accompagnement et d’orientation.
Les deux parents (moins de 25 ans) peuvent participer au programme.
Si vous êtes intéressé, communiquez avec un centre local d’emploi.
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Titre

Description
Le Programme objectif emploi vise à fournir aux participants une aide financière et
un soutien personnalisé pour les aider à entrer de façon permanente sur le marché
du travail.
* Les personnes admissibles au Programme d’aide sociale pour la première fois sont
tenues de participer au Programme objectif emploi si elles remplissent toutes les conditions
du programme.
Un agent d’aide à l’emploi commencera par évaluer la situation d’une personne afin
d’identifier les principaux obstacles qui empêchent son intégration au marché du
travail. À la suite de l’évaluation, des plans personnalisés d’intégration au marché du
travail sont préparés par l’agent d’aide à l’emploi.
Avantages de la participation au programme :
•
•
•

Programme objectif emploi
Emploi-Québec

accès à des activités pour soutenir la recherche d’emploi;
possibilité de participer à une formation ou d’acquérir une expérience de travail;
accès à des activités pour développer des compétences de base;

Les participants au programme reçoivent une allocation pour la réalisation des
activités incluses dans leur plan d’intégration sur le marché du travail, y compris la
recherche d’emploi, le développement des compétences et le développement des
habiletés sociales. Des allocations sont également disponibles pour les familles
monoparentales.
Les coûts associés à la mise en œuvre de son plan d’intégration sur le marché du
travail, y compris les frais de garde, le transport et les frais de scolarité peuvent
également être remboursés.
Le programme dure au total 12 mois. À la demande du participant, le programme
peut être prolongé de 12 mois supplémentaires (jusqu’à un total de 24 mois) pour
compléter son plan d’intégration sur le marché du travail.
Les participants au programme qui ne respectent pas leurs obligations en ce qui
concerne leur plan d’intégration sur le marché du travail s’exposent à des sanctions.
Pour en savoir plus sur le programme, communiquez avec le centre local d’emploi le
plus proche ou le bureau de Services Québec.
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Titre

Description
Le programme de Subvention salariale pour personnes expérimentées aide les
travailleurs plus âgés à intégrer le marché du travail.

Subvention salariale pour
personnes expérimentées

Admissibilité :
•
•

Emploi-Québec

être âgé de 55 ans ou plus; OU
être âgé de 50 ans ou plus et recevoir une aide financière de dernier recours
(aide sociale ou solidarité sociale).

Pour participer, les personnes intéressées doivent rencontrer un agent d’aide à
l’emploi à leur centre local d’emploi. L’agent d’aide à l’emploi identifiera la meilleure
voie à suivre pour obtenir un emploi.
Les entreprises d’insertion peuvent aider les individus à intégrer le marché du travail
en leur offrant une expérience professionnelle qui dure généralement 6 mois.
L’expérience professionnelle combine une formation professionnelle ou technique
avec des opportunités d’apprentissage en matière de développement personnel et
social.
Pour être admissibles au programme, les individus doivent répondre à l’un des
critères suivants :

Expérience en entreprise d’insertion
Emploi-Québec

•
•
•

recevoir de l’aide sociale;
recevoir de l’assurance-emploi;
être sans emploi et sans soutien public du revenu.

Les entreprises d’intégration professionnelle considèrent les participants comme des
employés à temps plein. Les participants travaillent 35 heures par semaine et suivent
des formations qui les aideront à :
•
•
•
•

améliorer leurs compétences et leur savoir-faire;
adopter des attitudes et des comportements professionnels;
déterminer un choix professionnel;
commencer activement à chercher du travail.

Les entreprises d’intégration versent aux participants un salaire minimum ou le
salaire de base qui est payé dans l’industrie.
Pour déterminer leur admissibilité, les individus doivent contacter leur centre local
d’emploi.
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Titre

Description
La Mesure de formation de la main-d’œuvre offre aux participants la possibilité
d’obtenir une formation tout en recevant une aide financière pour les coûts associés
à la formation.
Critères d’admissibilité :
•
•
•
•

avoir au moins 16 ans;
avoir cessé d’étudier à temps plein depuis au moins 24 mois (cette exigence ne
s’applique pas aux cours de francisation);
avoir de la difficulté à trouver ou à conserver un emploi en raison d’un manque
de formation;
répondre aux conditions d’admission pour le programme de formation choisi.

La formation devrait être destinée aux métiers/professions qui sont en demande et
devrait aider le participant à intégrer rapidement le marché du travail ou à l’aider à
conserver son emploi actuel et améliorer ses compétences.
Mesure de formation de la main-d’œuvre
Emploi-Québec

L’aide financière que l’on reçoit est déterminée au moment de son inscription et
dépend de sa situation particulière. Les participants peuvent se voir rembourser des
frais tels que le transport, les frais de scolarité et les frais de subsistance.
Les types de formation comprennent, sans s’y limiter :
•
•
•
•
•
•
•

des cours d’alphabétisation pour remédier à des difficultés en lecture, en
écriture, en mathématique et en informatique de base;
des cours de francisation;
des cours de langue autre que le français (anglais, espagnol, etc.);
la formation générale nécessaire pour accéder à une formation professionnelle
ou technique;
une formation professionnelle de niveau secondaire;
une formation technique de niveau collégial;
un programme universitaire de courte durée, comme un programme menant à
un certificat.

La durée de la formation dépend des besoins des participants et du type de
formation qu’ils suivent. Généralement, la formation ne dépasse pas 3 ans.
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Titre

Description
Cont.

Mesure de formation de la main-d’œuvre
Emploi-Québec

Trouvez les programmes de formation et les organismes ou établissements qui les
dispensent en cliquant ici.
Pour en savoir plus sur le programme de Mesure de formation de la main-d’œuvre,
communiquez avec le centre local d’emploi le plus proche ou le bureau de Services
Québec. Une personne-ressource évaluera votre situation et vos besoins. Elle
déterminera avec vous si la Mesure de formation de la main-d’œuvre est la solution la
mieux appropriée à votre situation.
Programme de prêts et bourses pour étudiants à temps plein
Le Programme de prêts et bourses permet aux étudiants québécois dont les
ressources financières sont insuffisantes de poursuivre à temps plein des études
secondaires en formation professionnelle, des études collégiales ou des études
universitaires. Ce programme est à caractère contributif, ce qui signifie que l’étudiant
et, s’il y a lieu, ses parents, sa conjointe ou son conjoint ou son répondant, sont les
premiers responsables du financement de ses études.

Aide financière

Prêts pour études à temps partiel
Apprenez-en plus sur les conditions d’admissibilité aux prêts pour les études à temps
partiel en cliquant ici.
Programme d’allocation pour des besoins particuliers – Adultes
Les personnes ayant un handicap reconnu, qui ont besoin de services spécialisés
ou de ressources matérielles pour compenser les effets de leur handicap pour
leur permettre d’étudier, doivent d’abord rencontrer la personne responsable de
l’intégration des étudiants dans leur école. Cette personne vérifiera d’abord si ces
formes de soutien sont offertes directement par votre établissement d’enseignement
ou si vous devez adresser une demande à l’Aide financière aux études. Les formes de
soutien admissibles varient selon les études poursuivies. L’étudiant doit être inscrit à
temps plein ou à temps partiel.
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Titre

Description
Grâce au Programme études-travail, les étudiants qui étudient au niveau collégial, au
baccalauréat, à la maîtrise ou au doctorat qui éprouvent des difficultés financières en
raison de circonstances jugées exceptionnelles, reçoivent un soutien pour trouver
un emploi dans leur établissement d’enseignement. En ayant un emploi, l’objectif
est que le participant soit en mesure de poursuivre ses études. Pour s’assurer de
ne pas nuire au rendement scolaire du participant, les heures de travail fixées par le
programme sont limitées.
Le Programme études-travail est financé à parts égales par le Ministère de l’Éducation
et de l’Enseignement supérieur et les établissements d’enseignement participants. Ce
financement est assuré pour une année à la fois.
Ce sont les établissements d’enseignement qui assument la gestion du Programme.
Ils sélectionnent les emplois qui seront offerts dans le cadre du Programme et fixent
la rémunération. Chacun d’eux détermine également la période d’inscription qui leur
convient.

Programme études-travail
Emploi-Québec

En plus des conditions d’admissibilité énoncées par l’établissement d’enseignement
participant, les candidats doivent satisfaire aux exigences suivantes :
•
•
•

être citoyen canadien, résident permanent, réfugié ou personne protégée;
étudier à temps plein pendant les semestres d’automne et d’hiver (des exigences
supplémentaires sont prévues si vous étudiez pendant le semestre d’été);
avoir présenté une demande d’aide financière dans le cadre du Programme de
prêts et bourses pour l’année d’attribution en cours. Cette exigence ne s’applique
pas si le demandeur n’est plus admissible au Programme de prêts et bourses
parce qu’il a atteint la limite d’endettement fixée pour son programme d’études
particulier ou qu’il a atteint le nombre maximal de mois d’admissibilité à une aide
financière.

Tous les établissements d’enseignement universitaire participent au Programme
études-travail. Une liste des établissements d’enseignement collégial qui participent
au programme peut être consultée ici.
Des informations supplémentaires peuvent être obtenues au bureau d’aide
financière de chaque établissement d’enseignement participant.
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Description
Le programme Explore permet aux étudiants d’effectuer un séjour intensif
d’immersion linguistique et d’améliorer ainsi leurs connaissances de l’une des deux
langues officielles du Canada, soit l’anglais ou le français. Le programme Explore dure
cinq semaines au printemps et en été. Le programme n’est pas destiné aux étudiants
bilingues.
Le programme prend en charge non seulement l’apprentissage d’une langue,
mais également la découverte d’une autre région. Les participants au programme
ne peuvent pas suivre le programme dans leur région d’origine. Par exemple,
un participant ne peut pas résider dans la région métropolitaine de Montréal et
participer au programme dans un établissement d’enseignement à Montréal.

Programme Explore
Ministère de l’Éducation et
de l’Enseignement supérieur

Les candidats doivent présenter une demande dans un maximum de trois
établissements d’enseignement qui offrent le programme et un tirage au sort est
effectué pour sélectionner les participants. La date du tirage initial sera annoncée
sur le site Web du programme Explore et sur sa page Facebook. Par la suite,
les établissements d’enseignement procéderont chaque semaine à des tirages
supplémentaires, et ce, jusqu’à ce que toutes les places refusées aient été attribuées
à de nouveaux participants.
Après la sélection des participants, les établissements d’enseignement où les
candidats sélectionnés participeront au programme Explore leur feront parvenir une
trousse d’inscription.
Une contribution financière, considérée comme un revenu imposable, est versée
directement à l’établissement d’enseignement hôte. La contribution financière couvre
les coûts suivants :
•
•
•
•

les frais de scolarité;
le matériel didactique;
les cours et activités obligatoires;
l’hébergement et les repas.

Pour plus d’informations, contactez l’Aide financière aux études.
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Pour les individus qui suivent une formation professionnelle et
ceux qui ont terminé une formation professionnelle
Titre

Description
L’Entente entre le Québec et la France en matière de reconnaissance mutuelle des
qualifications professionnelles (2008) simplifie les procédures pour faciliter la mobilité
de la main-d’œuvre entre les deux régions.

Entente entre le gouvernement du
Québec et la France : Entente de
reconnaissance mutuelle des
qualifications professionnelles
Gouvernement du Québec
et Gouvernement de la France

Des arrangements de reconnaissance mutuelle (ARM) sont en place pour des métiers
et professions réglementés spécifiques, notamment :
•
•
•

mécanicien automobile;
peintre automobile;
mécanicien de véhicules lourds routiers.

Une liste complète des métiers et professions couverts par l’Entente Québec-France
est disponible ici.
Le programme Soutien au travail autonome aide les personnes qui souhaitent
démarrer leur propre entreprise ou devenir travailleur autonome.
Les participants peuvent être admissibles à recevoir une aide financière pour
élaborer un plan d’affaires pour fonder leur propre entreprise ou créer leur propre
emploi.
Pour participer au programme, vous devez être dans l’une des situations suivantes :

Soutien au travail autonome
Emploi-Québec

•
•
•
•

être prestataire de l’assurance-emploi;
être prestataire de l’aide sociale;
être sans emploi et sans soutien public du revenu;
être un travailleur à statut précaire.

Les candidats doivent présenter un projet viable, répondant à un besoin du milieu
et ne créant pas de concurrence déloyale pour les entreprises semblables du même
territoire.
Les participants au programme doivent consacrer au moins 40 heures par semaine à
leur projet. L’aide du programme dure au maximum 52 semaines.
Si vous êtes intéressé, communiquez avec un centre local d’emploi.
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Titre

Description
Le programme Jeunes volontaires s’adresse aux jeunes de 16 à 29 ans qui souhaitent
développer leurs compétences entrepreneuriales. Les participants au programme
conçoivent un projet et entreprennent des activités similaires à celles impliquées
dans la création d’une entreprise avec accès à l’expertise des ressources locales et à
un accompagnement continu.
Les participants peuvent être admissibles à recevoir une allocation et un budget
de fonctionnement pour les dépenses liées au projet. Ils peuvent également être
admissibles au remboursement de frais tels que les frais de garde d’enfants, de
transport et de formation.
Les participants doivent consacrer au moins 20 heures par semaine pour une
période de 9 à 52 semaines.

Jeunes volontaires
Emploi-Québec

Admissibilité :
•
•
•
•

éprouver des difficultés à obtenir du travail; en grande partie en raison du
manque d’expérience;
être en mesure de consacrer au moins 20 heures par semaine au projet;
ne pas occuper un emploi qui comporte 20 heures ou plus de travail par
semaine;
ne pas étudier à temps plein.

Les idées de projet doivent être présentées et discutées avec un agent d’aide à
l’emploi d’un centre local d’emploi. Si Jeunes volontaires répond aux besoins de
l’individu, celui-ci obtiendra toute l’information, tous les documents et toute l’aide
nécessaire pour élaborer son projet.
Le participant communique avec un mentor (entreprise privée, organisme sans but
lucratif ou travailleur autonome) qui a de l’expérience avec le type de projet qu’il
réalisera et qui le soutiendra dans le développement de son projet. Le projet est
ensuite présenté à un comité formé de bénévoles de la communauté locale qui
évalue le projet et recommande qu’il soit approuvé ou rejeté.
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Titre

Description
Le programme de Subvention salariale aide les individus à décrocher un emploi en
incitant les employeurs à les embaucher.
Le programme propose :
•
•

Subvention salariale

une aide financière pour inciter les employeurs à embaucher des participants au
programme; et
un service d’accompagnement pour aider les participants à s’intégrer dans leur
nouveau milieu de travail.

Les participants doivent être sans emploi et avoir de la difficulté à s’intégrer dans le
monde du travail pour être admissibles au programme.
Pour participer au programme, les individus doivent contacter un centre local
d’emploi afin de demander une évaluation des besoins et s’assurer que le
programme est la solution la mieux appropriée à leur situation. Lorsque les
participants au programme trouvent un emploi, le centre local d’emploi prend les
dispositions nécessaires avec l’employeur.
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Pour les employeurs et les entreprises
Titre

Description
Le Programme d’apprentissage en milieu de travail soutient la compétitivité et la
productivité des entreprises grâce à l’apprentissage.
Toute entreprise ayant un établissement et opérant au Québec peut participer au
Programme d’apprentissage en milieu de travail si elle respecte les normes dans des
domaines comme l’équipement disponible et la santé et la sécurité.
Les apprentis doivent être âgés de 16 ans ou plus et être employés au Québec dans
l’un des métiers admissibles.
La liste des métiers faisant partie des programmes d’apprentissage menant à un
certificat de qualification professionnelle se trouve ici.

Programme d’apprentissage en
milieu de travail
Emploi-Québec

Les entreprises participantes peuvent obtenir un crédit d’impôt du gouvernement
du Québec pour financer une partie de leurs dépenses. Revenu Québec détermine
l’admissibilité; une liste des dépenses admissibles au crédit d’impôt se trouve
sur le Site Web de Revenu Québec. Les dépenses non remboursées peuvent
être comptabilisées dans les dépenses d’entreprise en vertu de la Loi sur les
compétences si la masse salariale de l’entreprise est supérieure à 2 millions de
dollars.
Emploi-Québec offre à l’employeur ce qui suit pour l’accompagner dans le processus
d’apprentissage :
•
•
•

le carnet d’apprentissage, destiné à l’apprentie et à l’apprenti, comprend, entre
autres, un plan personnalisé d’acquisition des compétences;
le guide du compagnon contient les recommandations sur chaque étape,
les préalables exigés de l’apprentie ou de l’apprenti, des indications sur la
progression de l’apprentissage;
une séance d’information offerte par Emploi-Québec au compagnon. Cette
séance d’information est obligatoire.

Les entreprises participantes bénéficient également d’un soutien de la part d’EmploiQuébec qui affectera quelqu’un qui assumera un rôle de suivi, de coordination et de
gestion du Programme tout au long de la démarche.
Les entreprises intéressées à participer doivent contacter les services aux entreprises
du centre local d’emploi de leur région.
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Titre

Description
Les organisations qui favorisent la mobilité interne grâce à l’investissement dans
le développement des compétences, en particulier dans un contexte de relève
entrepreneuriale, peuvent obtenir un soutien dans le cadre du Programme de
développement des compétences pour la relève en emploi.
Pour que les initiatives d’investissement dans les compétences soient admissibles au
programme, elles doivent remplir les conditions suivantes :

Programme de développement
des compétences pour la
relève en emploi
Commission des partenaires
du marché du travail

1. elles rehausseront les compétences du personnel qui assumera de nouvelles
fonctions;
2. elles cibleront l’acquisition ou la préservation des compétences qui soutiennent
les objectifs stratégiques de l’entreprise;
3. elles mèneront à une meilleure qualification de l’employé.
Les initiatives d’investissement dans les compétences peuvent comprendre :
•
•

Le développement et la mise en œuvre d’un processus de transfert de
compétences, y compris l’acquisition, par le personnel, de compétences
pédagogiques.
L’élaboration d’outils et de stratégies d’apprentissage ainsi que la diffusion de la
formation.

Les dépenses admissibles qui peuvent être couvertes par le programme,
généralement à un taux de remboursement de 50 %, comprennent, mais sans s’y
limiter :
•
•
•
•
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le salaire de base des formatrices et des formateurs internes;
le salaire de base des participantes et des participants à la formation, jusqu’à
concurrence de 20 $ l’heure;
le matériel pédagogique;
la location de salles et d’équipements.

Titre

Description
Cont.
Entreprises admissibles :

Programme de développement
des compétences pour la
relève en emploi
Commission des partenaires
du marché du travail

•
•
•
•

les entreprises privées à but lucratif;
les coopératives;
les organismes à but non lucratif; et
les associations de travailleurs légalement constituées représentant le personnel
de l’entreprise.

Les organisations intéressées à participer au Programme de développement des
compétences pour la relève en emploi doivent contacter un centre local d’emploi.
Pour en savoir plus, visitez la page Web du Programme.
Les employeurs peuvent afficher des emplois sur Placement en ligne d’EmploiQuébec - une banque d’emplois accessible gratuitement.
Les employeurs inscrits à Placement en ligne peuvent :

Placement en ligne
Emploi-Québec

•
•
•
•

publier des offres d’emplois et de stages;
créer des alertes de notification pour les candidatures répondant aux critères
sélectionnés d’un emploi/d’un stage;
rechercher et accéder aux détails des candidats potentiels; et
inviter des candidats potentiels à postuler pour un emploi.

Les employeurs peuvent s’inscrire sur le site de Placement en ligne.
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Titre

Description
Pour répondre à leurs besoins en main-d’œuvre, les entreprises peuvent bénéficier
d’une assistance technique et financière de la part d’Emploi-Québec.
Ce programme s’adresse en priorité aux entreprises de transformation et aux
entreprises de services vouées principalement au développement de nouveaux
marchés.
Les projets admissibles doivent :
•
•

avoir des répercussions importantes sur l’emploi dans la région ou faire suite à
un investissement important; et
créer, au cours d’une période de 24 mois, 50 nouveaux emplois à temps plein et
durables.

L’aide financière peut prendre l’une ou l’autre des formes suivantes :
Aide à la création d’emplois

•

Emploi-Québec

•

un maximum de 25 % des coûts admissibles pour la mise en œuvre d’un plan de
formation; OU
un maximum de 50 % des coûts entraînés par la création d’un service de gestion
des ressources humaines.

Cette aide peut faciliter :
•
•
•
•

l’adaptation du personnel;
l’intégration de nouvelles recrues;
la formation rendue nécessaire par l’expansion de votre entreprise;
l’intégration de certains travailleurs éprouvant des difficultés sur le marché du
travail.

Les entreprises intéressées par le programme doivent communiquer avec le centre
d’emploi de leur région.
Les centres d’emploi peuvent être localisés en cliquant ici.
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Titre

Description
Le Programme de subvention salariale fournit une aide financière aux entreprises
privées pour les aider à embaucher des personnes qui éprouvent des difficultés à
trouver un emploi.
Cette subvention couvre une partie du salaire de la personne embauchée.
À certaines conditions, l’aide financière peut également couvrir le coût de
l’accompagnement de cette personne par un de vos employés réguliers, ou le coût
de formations d’appoint.
L’aide financière varie selon :

Programme de subvention salariale
Emploi-Québec

•
•
•

les défis auxquels le nouvel employé doit faire face pour s’intégrer au poste;
les besoins d’accompagnement et d’encadrement des nouveaux employés; et
la nature du poste.

La subvention salariale est généralement accordée pour une période allant jusqu’à
30 semaines ou, exceptionnellement, pour une durée pouvant aller jusqu’à 52
semaines.
Emplois admissibles :
•
•
•

des postes à temps plein de 30 à 40 heures par semaine;
des emplois saisonniers récurrents; et
des postes vacants ou nouvellement créés.

Les employeurs intéressés par le Programme de subvention salariale sont
encouragés à communiquer avec un centre local d’emploi.
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Titre

Description
L’Entente entre le Québec et la France en matière de reconnaissance mutuelle des
qualifications professionnelles (2008) facilite la mobilité de la main-d’œuvre entre les
deux régions grâce à la simplification des procédures.

Entente entre le gouvernement du
Québec et la France : Entente de
reconnaissance mutuelle des
qualifications professionnelles
Gouvernement du Québec et
Gouvernement de la France

Des arrangements de reconnaissance mutuelle (ARM) sont en place pour des métiers
et professions réglementés spécifiques, notamment :
•
•
•

mécanicien automobile;
peintre automobile;
mécanicien de véhicules lourds routiers.

Une liste complète des métiers et professions couverts par l’Entente Québec-France
est disponible ici.

Le Programme de contrat d’intégration au travail facilite l’embauche et le maintien
d’une personne handicapée dans un milieu de travail standard.
La mesure permet de rembourser à l’employeur certains frais nécessaires pour
l’intégration ou le maintien en emploi de personnes handicapées.
Pour qu’un poste soit admissible, il peut s’agir d’un poste :

Contrat d’intégration au travail
Emploi-Québec

•
•
•

nouvellement créé OU vacant;
poste temporaire OU permanent;
à temps plein (maximum 40 heures par semaine) OU à temps partiel (minimum
de 12 heures par semaine).

L’aide financière comprend le soutien au salaire et le remboursement de certaines
dépenses, y compris l’aménagement du lieu de travail.
Les employeurs participants ont accès à un soutien externe pour aider au
recrutement, ainsi que pour faciliter l’intégration en emploi d’une personne
handicapée.
Les employeurs qui souhaitent participer au Programme de contrat d’intégration au
travail doivent communiquer avec le Centre d’assistance au placement.
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Description
Le Programme d’aide à l’intégration des immigrants et des minorités visibles en
emploi (PRIIME) offre aux employeurs une aide financière pour embaucher des
immigrants et des minorités visibles.
L’aide financière offre :

Programme d’aide à l’intégration des
immigrants et des minorités visibles
en emploi (PRIIME)
Emploi-Québec

•
•
•

un soutien salarial pour l’intégration en emploi du travailleur. L’aide est accordée
pendant 30 semaines ou moins ou, exceptionnellement, pour un maximum de
52 semaines;
un soutien salarial pour l’encadrement et l’accompagnement de la personne;
un soutien financier pour des activités ou des outils de gestion des RH qui
favorisent l’adaptation des travailleurs.

Les employeurs intéressés par ce programme sont encouragés à communiquer avec
un centre local d’emploi.
Par l’entremise du Programme d’aide à l’intégration en emploi des membres des
Premières Nations et des Inuit, une aide financière est offerte à tous les types
d’entreprises opérant au Québec qui embauchent des membres des Premières
nations et des Inuit.
Aide financière disponible :
Programme d’aide à l’intégration en
emploi des membres des Premières
Nations et des Inuit (PAIPNI)
Emploi-Québec

•
•
•
•

un soutien salarial pour l’intégration du travailleur (l’aide est accordée pour un
maximum de 52 semaines);
un soutien salarial pour l’encadrement et l’accompagnement de la personne
embauchée;
un soutien financier pour des activités ou des outils de gestion des RH qui
favorisent l’adaptation des travailleurs;
un soutien financier pour former la nouvelle recrue.

Les employeurs intéressés à participer au programme doivent communiquer avec
leur bureau local de Services Québec ou leur centre d’emploi, dont la liste peut être
consultée en cliquant ici.
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Description
Le Programme incitatif pour l’accueil des stagiaires permet aux employeurs
d’accueillir avec succès les stagiaires sur leur lieu de travail grâce à l’octroi d’une
subvention pour former une personne à la supervision des stagiaires. Grâce à la
formation d’un superviseur, les stagiaires sont mieux soutenus pour acquérir et
développer des compétences.
Objectifs du programme :
•
•

Programme incitatif pour
l’accueil de stagiaires
Commission des partenaires
du marché du travail

favoriser une meilleure adéquation entre la formation et les besoins en constante
évolution du marché du travail en augmentant les occasions de rapprochement
entre les établissements d’enseignement et les entreprises; et
favoriser l’intégration au marché du travail des étudiantes et des étudiants en les
soutenant dans leur transition entre le monde des études et le marché du travail.

Alors que le superviseur doit commencer sa formation avant l’arrivée des stagiaires
dans votre entreprise, les demandes de subvention doivent quant à elles être reçues
au plus tard un mois après le début du stage.
La formation de superviseur de stage doit être offerte par un établissement
d’enseignement reconnu par le ministère de l’Éducation et de l’Enseignement
supérieur. Le programme d’études doit être couvert par le programme et les
stagiaires ne doivent pas être, au préalable, des employés de l’entreprise ou être
considérés comme tels.
Pour trouver des établissements d’enseignement qui offrent de la formation, les
entreprises sont encouragées à communiquer avec leur centre de services scolaires
local ou le cégep le plus proche. Voici une liste des centres de services scolaires.
Les employeurs qui souhaitent en savoir plus sur le programme devraient
communiquer avec la Direction du soutien opérationnel au développement de la
main-d’œuvre. Les coordonnées peuvent être trouvées ici.
Pour faire une demande de subvention, il faut télécharger et remplir ce formulaire.
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Description
Ce programme vise à soutenir les promoteurs collectifs* et les entreprises qui
souhaitent investir dans le développement des compétences de base de la maind’œuvre et dans la francisation des milieux de travail.
Les employeurs peuvent demander une subvention pour les composantes de la
formation de base favorisant l’apprentissage en milieu de travail et la francisation des
milieux de travail du programme à tout moment.

Programme favorisant l’apprentissage
en milieu de travail et la francisation
Commission des partenaires du
marché du travail

Les employeurs sont encouragés à communiquer avec un conseiller aux entreprises
ou un centre local d’emploi de leur région où ils trouveront des réponses aux
questions concernant l’admissibilité des entreprises, des projets et des dépenses.
Pour savoir où les promoteurs collectifs doivent envoyer leur demande de
subvention et qui contacter pour obtenir des informations supplémentaires, visitez
la page Web du Programme favorisant l’apprentissage en milieu de travail et la
francisation.
Des informations supplémentaires sur le programme, y compris le formulaire de
demande, peuvent être trouvées ici.
*Promoteurs collectifs signifient des groupes d’employeurs ou de travailleurs qui peuvent
créer des projets liés à l’emploi et superviser ou réaliser ces projets; comprend, mais
sans s’y limiter, les comités sectoriels de main-d’œuvre et les associations d’employeurs
reconnues.
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Description
Les employeurs peuvent obtenir gratuitement des cours de français offerts en milieu
de travail à leurs employés non francophones.
Les cours sont dispensés par du personnel qualifié, planifiés en fonction des besoins
de l’entreprise et adaptés aux réalités du milieu de travail.
Les employeurs sont responsables de :
•

Cours de français en milieu de travail

•

Ministère de l’Immigration, de
la Francisation et de l’Intégration

•

•

fournir l’équipement nécessaire (ex. un ordinateur) et un espace adéquat où les
cours peuvent être dispensés;
veiller à ce que les participants puissent assister aux cours pendant toute la
durée du cours;
désigner une personne responsable de la francisation du milieu de travail.
La personne est responsable de la liaison avec le personnel enseignant, de
l’informer de tout changement, de tenir à jour les listes de présence et de fournir
au Ministère toute information pertinente; et
favoriser la participation active des employés qui participent au cours.

Les employeurs qui souhaitent intégrer l’apprentissage du français dans leur milieu
de travail devraient communiquer avec leur centre local d’emploi.
Ces bourses sont offertes afin de promouvoir des programmes de formation pour
les professions pour lesquelles une pénurie de main-d’œuvre est prévue et qui sont
jugées prioritaires par la Commission des partenaires du marché du travail. Une liste
des professions priorisées par la Commission des partenaires du marché du travail
est disponible sur la page Web du Programme.
Bourses de promotion des programmes
de formation menant aux professions
priorisées par la CPMT
Commission des partenaires du
marché du travail
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Les bourses sont attribuées aux établissements d’enseignement offrant les
programmes d’études ciblés qui présentent un déficit d’inscriptions. L’établissement
d’enseignement choisira les boursiers en première année d’études selon ses propres
critères.
Pour être admissible, l’établissement d’enseignement doit être reconnu par le
ministère de l’Éducation et de l’Enseignement supérieur, et ses programmes d’études
doivent mener à l’obtention d’un diplôme d’études professionnelles ou d’un diplôme
d’études collégiales de la formation technique.

Titre

Description
Cont.

Bourses de promotion des programmes
de formation menant aux professions
priorisées par la CPMT
Commission des partenaires du
marché du travail

Comme l’objectif du programme est de maintenir les individus dans les programmes
de formation des professions prioritaires pour lesquelles une pénurie de maind’œuvre est projetée, le premier versement de la bourse est de 500 $ est alloué
pendant la première année d’études de l’étudiant, tandis que le deuxième versement
de 1200 $ est remis lorsqu’il a terminé son programme dans l’établissement
d’enseignement où il a commencé le programme dans un délai de 3 ou 4 ans (selon
le programme).
Pour en savoir plus sur le programme, y compris les conditions d’admissibilité des
étudiants, visitez la page Web du Programme de bourses.
Le Programme de renforcement collectif des compétences de la main-d’œuvre vise à
soutenir des promoteurs collectifs.
Les promoteurs collectifs sont des groupes d’employeurs ou de travailleurs qui
peuvent créer des projets liés à l’emploi et superviser ou réaliser ces projets.
Les promoteurs collectifs comprennent :

Programme de renforcement collectif
des compétences de la main-d’œuvre
Commission des partenaires du
marché du travail

•
•
•

les franchiseurs;
les comités sectoriels de main-d’œuvre; et
les mutuelles de formation.

Le Programme de renforcement collectif des compétences de la main-d’œuvre
comprend trois volets; les promoteurs peuvent demander une subvention pour
n’importe quel volet du programme à tout moment.
Les trois volets du programme sont :
1. formation continue en entreprise;
2. intégration et maintien en emploi des personnes sous représentées sur le
marché du travail;
3. développement des compétences du futur liées à la transformation
technologique des entreprises.
Des informations supplémentaires, y compris le formulaire de demande, les
coordonnées et la demande de subvention, peuvent être trouvées ici. Les demandes
sont soumises par courriel.
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Description
Le Programme de formations de courte durée est destiné aux promoteurs collectifs*,
y compris les franchiseurs. Les promoteurs collectifs travaillent en collaboration avec
des établissements reconnus par le ministère de l’Éducation et de l’Enseignement
supérieur pour proposer des stages dans les entreprises dans les métiers et
professions priorisées par la Commission des partenaires du marché du travail.
Les objectifs du programme sont les suivants :
•
•

Programme de formations
de courte durée
Commission des partenaires
du marché du travail

répondre aux besoins des entreprises qui vivent des difficultés de recrutement
de main-d’œuvre professionnelle ou technique; et
augmenter l’engagement des entreprises dans la formation de la main-d’œuvre
actuelle et future.

Les stages doivent être liés :
•
•
•

aux professions, inscrites sur la liste nationale, et présentant un déficit de maind’œuvre;
aux professions, inscrites sur les listes régionales et sectorielles, et présentant un
déficit de main-d’œuvre;
aux professions pour lesquelles un besoin de formation de travailleurs actuels ou
futurs est démontré.

Les subventions peuvent être demandées à tout moment. Les demandes doivent
être soumises par courriel.
*Promoteurs collectifs : groupes d’employeurs ou de travailleurs qui peuvent créer des
projets liés à l’emploi et superviser ou réaliser ces projets; comprend, mais sans s’y limiter,
les comités sectoriels de main-d’œuvre et les associations d’employeurs reconnues.
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Description
Le programme Projets stratégiques de développement de la main d’œuvre et de
l’emploi en région permet aux conseils régionaux des partenaires du marché du
travail d’avoir un levier pour financer des projets régionaux qui répondent aux
besoins du marché du travail de leur région.
Chaque conseil régional détermine les besoins à combler ou les problématiques
à résoudre dans leur région. Les promoteurs collectifs et les établissements
d’enseignement reconnus par le ministère de l’Éducation et de l’Enseignement
supérieur sont habilités à soumettre des propositions sur la manière de répondre à
ces besoins et/ou problématiques.

Projets stratégiques de
développement de la main d’œuvre
et de l’emploi en région
Commission des partenaires
du marché du travail

Les Projets stratégiques de développement de la main d’œuvre et de l’emploi en
région :
•
•
•

favorisent l’arrimage entre le développement des compétences de la maind’œuvre actuelle et future, le développement de l’emploi et le développement
économique, au niveau local ou régional;
répondent à des problématiques de rareté de main-d’œuvre et de compétences
en région; et
favorisent une plus grande adéquation entre la formation, les compétences et
l’emploi.

Les appels de projets des conseils régionaux sont disponibles ici. Les demandeurs
peuvent soumettre une proposition de projet dans n’importe quelle région. Les
demandes sont soumises en ligne.
Pour en savoir plus sur les projets régionaux et le processus de demande, consultez
la page Web du programme de Projets stratégiques de développement de la main
d’œuvre et de l’emploi en région.
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Description
Le programme Mise en œuvre du Cadre de développement et de reconnaissance des
compétences de la main-d’œuvre permet aux comités sectoriels de main-d’œuvre
d’obtenir une subvention pour des projets visant :
•
•
•
•

Programme Mise en œuvre du Cadre de
développement et de reconnaissance des
compétences de la main d’œuvre
Commission des partenaires du
marché du travail

•

l’élaboration ou la révision de normes professionnelles ou de stratégies
d’apprentissage ou de reconnaissance des compétences;
l’implantation de normes professionnelles dans des entreprises par
l’intermédiaire d’activités de promotion;
la mise en œuvre d’activités dans le domaine des sciences, des technologies, du
génie et des mathématiques (STGM);
la mise en œuvre d’outils de reconnaissance des compétences des travailleurs
actuels et de la main-d’œuvre future; et
l’accès à une formation visant l’acquisition des compétences nécessaires à
l’obtention d’un certificat de qualification lié à une norme professionnelle.

Les comités sectoriels peuvent déposer un projet de subvention. Exceptionnellement,
une autre organisation peut élaborer une norme professionnelle et obtenir une
subvention. C’est le cas lorsque, par exemple, un secteur d’activité économique n’est
pas représenté par un comité sectoriel de main d’œuvre.
Les subventions peuvent être demandées en tout temps avant le début des activités
associées au projet. Les demandes de subventions sont soumises en ligne.
Des informations supplémentaires sur la façon de présenter une demande et le
formulaire de demande et d’autres documents sont disponibles ici.
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