The future of work after COVID-19

Trends accelerated Work arenas with high physical proximity were most disrupted short term
by COVID-19 during COVID-19, and some will see enduring effects.
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Occupation transitions may increase by as much as 25 percent by 2030
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Labor demand will shift across occupations
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Business leaders and policy makers can build out digital infrastructure, enable faster
reskilling, and innovate new worker benefits and support mechanisms.
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