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Project Prosperity:
Guam Working Together

FROM PROGRESS TO PROSPERITY

Good jobs. Affordable living. Strong families. Measurable results.

Understand the issues. Ask better questions. Decide for yourself.
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Constructive engagement can deliver 
results.

LISTEN  •  FIND COMMON GROUND  •  STAY FOCUSED ON OUTCOMES
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The headline gain hides a 4,580-job gap
Construction accounts for more than all net private job growth since March 2019.

+2,510

total private jobs
50,500 → 53,010

+7,090

construction jobs (+114%)
6,200 → 13,290

−4,580

jobs outside construction (−10.3%)
44,300 → 39,720

Services −1,980  •  Retail −1,320  •  Transportation & utilities −960  •  Finance/real 
estate −250
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Large employers carry payroll that is hard to replace
Only 17.2% of establishments account for 75.3% of annual payroll.

17.2%

of establishments have 20+ 
employees (586 of 3,412)

75.3%

of annual payroll is paid by 
those establishments

$2.27M

average annual payroll per 20+ 
employee establishment

Losing 300 jobs ≈ the jobs at 50 typical under-20 establishments.
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Business policy is ultimately about jobs and households
Behind every payroll are employees, households and a community that depends on them.

01
PAYCHECKS

Income for housing, food, power and 
healthcare.

02
CAREERS

Skills, advancement and reasons to 
stay on Guam.

03
FAMILIES

Stability, opportunity and dignity at 
home.

04
COMMUNITY

Local spending, taxes, service and 
investment.
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Villainizing business diminishes the 
jobs and families it supports.

SMALL FIRMS  •  GROWING FIRMS  •  ANCHOR EMPLOYERS  •  ALL 
MATTER
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