
WEST SACRAMENTO, CALIFORNIA 

An Invitation to Apply for the Position of 

Superintendent 



The Position 
 The Washington Unified School District, West Sacramento, California, Board of Education, is seeking a highly 
qualified and fully certified Superintendent. The Board wishes to have the successful candidate assume the 
responsibilities of the position January 1, 2021. 
 McPherson & Jacobson, L.L.C., Executive Recruitment and Development, in collaboration with the California 
School Boards Association, has been engaged as the consultant in a search for outstanding candidates. They will assist 
the Governing Board in identifying and screening the candidates. 
 
The Qualifications 
The candidate must have the background, skills, and abilities essential for excellence in educational leadership. The 
board recognizes that selecting a superintendent is one of the most important decisions it will make. The Board 
developed the following desired characteristics: 

• An educational equity leader who has the moral compass and courage to act upon all decisions through an equity 
lens. This leader must be passionate, yet emotionally intelligent in the demonstration of intentional and strategic 
leadership driven by data and research to systemically address educational equity gaps. A culturally proficient 
person who values diverse cultures and ethnicities, assesses their needs, and responds effectively. This leader 
activity engages in the interruption of policies, practices, and structures that perpetuate institutional racism and 
all forms of oppression. The next superintendent is expected to be student centered through empowering 
students, families, and the community to be involved in the decision making process while modeling behaviors 
that foster safe space for all stakeholders to engage in the educational equity work of the district. 

• An effective collaborator and communicator who listens to and thinks about others first before stating their own 
opinions, has strong verbal, written, and digital communication skills, and is accessible to all including those with 
differing opinions. The superintendent must have a proven ability to bring people together to build trusting, 
transparent, inclusive, and respectful relationships with the Board, administration, staff, bargaining units, 
students, and community. This leader must demonstrate cultural competence in bringing diverse groups and 
individuals together and working collaboratively while managing the dynamics of differences to effectively resolve 
conflict in schools and across the district. 

• An experienced educator who is committed to student achievement as integral to the culture of the district and 
each school. The next superintendent must know the best practices in teaching and learning, be able to 
implement effective curriculum, assist in the selection of purposeful professional development, and employ 
systems of assessment that all result in increased achievement for all students. This instructional leader should 
have demonstrated how she/he has implemented strategies to close achievement, opportunity, and access gaps 
between target student groups, including culturally relevant instruction as well as socio-emotional learning. 
Washington Unified School District is looking for a leader with a current knowledge and application to instruction 
of the Local Control Accountability Plan, Common Core State Standards, and the CAASPP assessment system. 

• A strategic problem solver who has the abilities to understand and implement solutions to complex issues of 
California school finance, education law, collective bargaining and strategic planning. This leader must be able to 
effectively work with the Board and District stakeholders to set the vision, goals and objectives to guide the 
improvement of program. S/he must be skilled and experienced in their ability to implement and monitor action 
plans that support the Board goals. The superintendent must have knowledge and skills in budget development 
and the ability to prioritize and equitably direct resources based on student needs through utilizing the Local 
Control Accountability Planning (LCAP) process. Being able to implement and monitor personnel practices of 
evaluation, hiring, and discipline are skills needed in the next superintendent. 

• A community leader who is excited about and committed to being visible in the schools and engaged with the 
community in a meaningful and discernible way. A multicultural person who can effectively relate to diverse 
cultures, listen to their needs, dreams and opinions, and is skilled at resolving their issues with the schools. The 
superintendent is expected to be the person who invites the community to be involved with the schools and 
likewise models the District’s involvement with the community through their own participation in the life of the 
community. 

Requirements: 

• Successful teaching and administrative experience at the cabinet or superintendent level are preferred. 

• It is required that candidates have a Master’s Degree. A Doctorate in education is preferred. 

• A California administrative credential is preferred 

• Being bilingual is considered to be a benefit 



Accreditation: WASC 
Type of district:TK-12, Preschool, Adult 
Education 
Number of students: 8,334 (including charter 
students) 
• Hispanic: 44% 
• White: 28% 
• Asian: 14% 
• African American: 5% 
• Two or More Races: 4% 
• 63.3% Free or Reduced Meals 
• 17% English Learners 
• 19% Reclassified Fluent English Proficient 
• 11% Students with Disabilities 
• 2% Foster Youth 
Square miles of district: 22.80 square miles 
Operating budget: $95M 
Number of administrative staff: 38 
Number of certified teachers: 411 
Number of classified staff: 353 
Number of school buildings: 
• Alyce Norman Preschool Center (Head 

Start Program) 
• 7 – TK-8 Schools 
• 1 – Comprehensive High School 
• 1 – Continuation High School 
• 1 – Dependent Charter High School 

(Washington Middle College High School) 
located on the Bryte College & Career 
Training Center 

• 1 – Adult Education Program 

Special programs available to students are 10 
Career Technical Education Pathways with 
State award winning CA Partnership 
Academies, a Spanish Dual Immersion 
Program, and Washington Middle College 
High School. 

The district partners with Sacramento City 
College, U.C. Davis, and CSU, Sacramento to 
offer higher education opportunities to 
students. 

Extracurricular activities available include 
visual & performing arts (K-12 grades) 
consisting of ClassMusic, art, theatre, and 
dance (high school); High School Athletics 
(CIF); and Middle School Athletics. 

The District 

www.wusd.k12.ca.us 

West Sacramento is a city in Yolo County, California with a 
population of 53,727 (2018). The city is separated from 
Sacramento by the Sacramento River which also separates 
Sacramento and Yolo counties. 

Major employers in the area include CalSTRS, Raleys, 
Washington Unified, and the State Capitol. 

Health care is available from U.C. Davis, Sutter Health, and 
Kaiser Permanente. 

Higher education is available from Sacramento City College, 
CSU, Sacramento, and U.C. Davis. 

Sports enthusiasts can enjoy watching the AAA Giants 
Baseball Team, River Cats, Sacramento Kings, and the 
Sacramento Republic soccer team. 

There are plenty of festivals and recreational activities in 
the area. The community offers plenty of golf courses in 
Sacramento consisting of Haggin Oaks Golf Complex, Bartley 
Cavanaugh, William Land, Bing Maloney, and Campus 
Commons. Parks in West Sacramento include Bridgeway 
Lake Spray Park, Summerfield Park, Bryte Park, Linden Park, 
Sam Combs Park, Southport Gateway Park, River Walk Park, 
Joey Lopes Park, Westacre Park, Memorial Park, and Sam 
Combs Dog Park. 

Other activities in the Sacramento Area to enjoy are William 
Land Park, Sacramento Zoo, Train Museum, Old Town 
Sacramento, and Sutters Fort. 

The Community 

The mission of Washington Unified School District, the 
gateway to extraordinary possibilities, is to challenge and 
support each student to develop effective critical thinking, 
problem solving, and communication skills as a life-long 
learner acting in an ethical manner to serve a broader 
community through a community of learners characterized by: 
• Engaging learning experiences in safe, positive 

environments; 
• Highly qualified, reflective and adaptive educators; 
• A culture of innovation responsive to student needs and 

aspirations; 
• A community promoting family involvement, strong 

partnerships, and school pride. 

Mission Statement 



 
An application for superintendent should include: 
 
 A letter setting forth personal qualifications, experiences and 
 reasons for interest in the position. 
 A current résumé. 
 A completed application form.  
 Reference letters, certificates and licenses, and academic 
 transcripts from colleges/universities indicating degree(s). 
 

Candidates are asked not to directly contact board members. Any effort to do so may eliminate them from 
consideration. Names of applicants will be held in strict confidence whenever possible; however, 
McPherson & Jacobson complies with individual states’ Freedom of Information laws. In the final process, 
the school board may visit the district where the candidate is employed, but will not proceed without the 
knowledge and consent of the candidate. 
 

Selection Time Line  
 Closing date for applications: October 8, 2020 (11:30 p.m. central time) 
 Board of Education selects finalists to interview: October 24, 2020 
 Interviews with the Board of Education: October 30-31, 2020 
 Selection of new Superintendent: November 12, 2020 
 Start date: January 1, 2021 
 

The Washington Unified School District is an Equal Opportunity Employer. The district does not 
discriminate on the basis of race, religion, color, sex, age, national origin or disability and, when needed, 
will provide reasonable accommodations to applicants and employees. Anyone requesting a reasonable 
accommodation in the application or recruitment process please contact McPherson & Jacobson at the 
address/phone/email above. 

APPLICATION  

available at  

www.macnjake.com 

11725 Arbor Street, Suite 220 

Omaha, Nebraska 68144 

Phone: (888) 375-4814  Fax: (402) 991-7168 

Name Occupation  Years Served 
Mr. Preston Jackson Teacher  2 
Mr. Coby Pizzotti Lobbyist  5 
Mrs. Sarah Kirby-Gonzalez Teacher  7 
Mrs. Jackie Thu-Huong Wong Vice-President, Policy &   4 
 Advocacy for GRACE 
Mrs. Norma Alcala Community & State Activist 6 

The Board of Education consists of five members, elected to serve  
four-year terms. The incumbency of the members ranges from 2 to 7 years. 

Board of Education 

http://www.macnjake.com

