Faculty Member, Health Economist/Health Policy Researcher
Fred Hutchinson Cancer Center: Public Health Sciences Division: HICOR Group 
Please apply for this role at: https://apply.interfolio.com/155083 
Location: Seattle, WA Open Date: Oct 28, 2024 
Description 
The Hutchinson Institute for Cancer Outcomes Research (HICOR) at Fred Hutchinson Cancer Center (Fred Hutch) invites applications for a full-time faculty member in health economics and/or health services research in cancer (assistant or associate professor). We invite candidates whose expertise is focused on economic and policy evaluation in cancer screening or cancer control. The successful candidate will develop an independent research program within our collaborative, multidisciplinary environment.
HICOR is an innovative, interdisciplinary research institute with novel programs in stakeholder engagement and oncology performance reporting. HICOR’s Value in Cancer Care Network brings together researchers, patient partners, clinicians, payers and policymakers to advance research to reduce the human and economic burden of cancer. Our Community Cancer Care Report is the first in the nation to report clinic-level quality and cost measures to drive improvements in care.  HICOR also maintains a robust data resource linking healthcare claims, cancer registry, and financial records at the patient level to support faculty research. HICOR’s multidisciplinary faculty have appointments in the Divisions of Public Health Science, Clinical Research, and Radiation Oncology. 
Opportunities exist for joint and/or affiliate appointments in Fred Hutch’s Divisions of Clinical Research, Human Biology, Basic Sciences, Translational Science and Therapeutics, or Vaccine and Infectious Disease, as well as clinical departments of the University of Washington School of Medicine, depending on mutual interest. 
Qualifications 
Applicants must have a research or clinical doctorate (e.g., PhD, MD or equivalent) with postdoctoral training and/or experience in health economics or health services research. Candidates should also have experience with a variety of evaluative and data analysis methods and experience analyzing large population databases (example SEER-Medicare). Candidates with relevant research experience including a strong track record of peer-reviewed publications and research funding success will be prioritized. Clinicians in any oncology-related specialty are welcome, and clinical appointments can be arranged for those with appropriate credentials.
Application Instructions 
Candidates should submit the following:
1.      Cover letter
2.      Curriculum Vitae
3.      Research statement (including future research plans and career goals)
4.      Three letters of reference
5.      Diversity statement [describing your past contributions to diversity, equity, and inclusion and your future plans for continuing these efforts as a faculty member (diversity statement should be one page or less)]
Applications received by February 1st, 2025, will be guaranteed consideration. Applications received after that date may be considered on a rolling basis as long as the position remains open.
The annual base salary range for this position is from $180,000 to $329,167 for faculty hired at the Assistant Professor rank and from $200,000 to $380,942 for faculty hired at the Associate Professor rank. The pay offered will be based on experience and qualifications. Pay for Faculty positions is based on a variety of factors, including degree, specialty, clinical practice and experience. This position is eligible for relocation assistance and sign-on bonus.

