Open Position; Assistant, Associate, or Full Professor (Tenure Track) —
Pharmacoeconomics Department of Pharmaceutical and Health Economics

The USC School of Pharmacy and the Leonard D. Schaeffer Center for Health Policy and
Economics invite applications for a full-time, 12-month per year, tenure track faculty position at
the Assistant, Associate, or Full Professor level to conduct research and teaching in the
Department of Pharmaceutical and Health Economics (DPHE).

This position seeks an individual with skills and experience in research, teaching, and mentoring
in both the graduate and professional doctoral programs at the School. The successful candidate
will be responsible for establishing an independent research program in a field of health and drug
and medical device economics and policy such as cost-benefit or cost-effectiveness analyses,
modeling and projection, machine learning, or related fields. Collaborative efforts with the
School’s Department of Clinical Pharmacy, USC Program on Medicines and Public Health, and
the Department of Regulatory and Quality Sciences along with faculty from the Keck School of
Medicine and the Price School of Public Health are encouraged. Teaching responsibilities
include mentoring postdoctoral fellows, graduate, and professional students, and teaching basic
and advanced coursework in pharmacoeconomics at the professional, graduate, and postdoctoral
levels.

Routine faculty administration and participation duties, such as attendance at departmental and
full faculty meetings and committee service, as well as annual review submissions and peer-
topeer teaching evaluations, are expected.

Educational Requirements:

Applicants must hold a Ph.D. in Economics, Statistics, Decision Science, or a closely related
field.

Qualifications and Experience:

« Demonstrated expertise in pharmacoeconomics / health policy / quantitative applications.

« An outstanding track record of obtaining extramural funding to support research. Assistant
professor applicants must demonstrate a formulated approach to develop an extramurally
funded research program and an existing quality publication record. Senior-level faculty
applicants are additionally expected to have an excellent and nationally / internationally
acknowledged track record of publications and presentations in the relevant field.

» Portfolio of superior / innovative teaching and mentoring at the graduate and postdoctoral
levels.

» Prior examples of teaching experience, excellence, and content and performance evaluations
are requested. Qualified candidates will preferably have demonstrated experience or
leadership in diversity and inclusion within their prior academic and professional work
environments that they can bring to the education setting.


https://usccareers.usc.edu/job/los-angeles/assistant-associate-or-full-professor-tenure-track-pharmacoeconomics/1209/17634634720
https://usccareers.usc.edu/job/los-angeles/assistant-associate-or-full-professor-tenure-track-pharmacoeconomics/1209/17634634720

Application Procedure:

For consideration, please apply online using the following link: https://usccareers.usc.edu.
Interested individuals should electronically submit a letter of intent/personal statement, current
curriculum vitae, research/scholarship plan, teaching philosophy statement, and the names of
five references with current contact information. Applicant screening will begin immediately and
continue until each position is filled.

Further information may be sought through:

Seth Seabury, Ph.D., seabury@usc.edu

Associate Professor and Director of Graduate Studies
Department of Pharmaceutical and Health Economics
University of Southern California

William Padula, Ph.D., padula@usc.edu

Assistant Professor

Department of Pharmaceutical and Health Economics
University of Southern California

The University of Southern California is actively committed to equal opportunity, and diversity
and inclusion within its faculty hiring practices, so qualified candidates from underrepresented
minorities are encouraged to apply.



