
 
 

  

 

 

 

FIREFIGHTER/EMT HIRING PROCESS 

The Green Valley Fire District is currently accepting applications to fill open Firefighter/Emergency Medical Technician 
positions. The Districts serves approximately 45 square miles, responding to more than 10,000 calls for service annually. 
Firefighters respond to calls for assistance from our four fire stations, which are strategically located throughout the area. 
Our firefighters are divided into 3 platoons, working a 3-on/4-off shift schedule.  

 
POSITION SUMMARY 
 
The Firefighter/EMT responds to alarms and protects life and property by performing firefighting, emergency medicine, 
hazard control and other duties as assigned. Maintains fire and emergency medical equipment, apparatus, and facilities. 
Teamwork, service and respect for diversity are priorities when working for the Green Valley Fire District. This employee 
directly reports to and is supervised by the Fire Captain, but is also required to provide support to other District Captains 
and Chiefs, without direct supervision, to carry out routine tasks and assignments. 

 
MINIMUM QUALIFICATIONS must be submitted to Human Resources at least thirty days before the start of the Academy: 
•             Twenty-one (21) years of age 
•             High school diploma or G.E.D. equivalent 
•             Valid and Unrestricted Driver’s License must obtain Arizona License within six months of date of hire 
•             Arizona Firefighter I and II certification or NFPA 1001 equivalent 
•             Hazardous Materials First Responder – Operations Level 
•             Basic Wildland Firefighter 
•             Arizona Emergency Medical Technician or National Registry Emergency Medical Technician 
•             Current Healthcare Provider CPR 
•             Ability to speak, read, and write the English language 
•             Ability to meet GVFD physical standards for Suppression personnel 
•             Ability to meet insurability requirements of the District’s insurance carrier 
 
 
SALARY RANGE - $42,429 - $55,929 
 
 

EXAMINATION PROCESS - The competitive process will include application review, written test, physical ability test, oral 
board, and Chief’s interview.  Five preference points given for veterans and/or six (6) month of active membership with 
the GVFD Fire Corps. 

A full job description, along with the application process can be found at www.gvfire.org.  Applications are due by March 
15, 2019 at 4:00pm. 

February 11, 2019 

Application Period Opens 

March 14, 2019 

Orientation  

March 15, 2019 

Application Period Closes 

March 20, 2019 

Written Test 

April 5, 2019 

Physical Ability Orientation 

April 12 & 13, 2019 

Physical Ability Testing  

Week of May 6, 2019  

Oral Interview #1 

Week of May 20, 2019  

Chief’s Interview 

Week of May 20, 2019  

Provisional Job Offers 

July 8–August 30, 2019   

8 Week Academy 
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TIMELINE 
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