
DR.JAWAN BROWN-ALEXANDER (Ed.D.)
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ET ti-ayered, results-driven strategic plan, commun ar vision andmiss

PATE2 TIHIETO stake d build overal »
OA rest MOST RECENT PROFESSIONAL EXPERIENCE (2018-2022)
XAVIER UNIVERSITY OF LOUISIANA
TALS + Lcacing NSNO'sSchools Team, 51 charter school principals andleadershipteams
LR specifically inthe areaofregular andspecial education curriculum implementation

NEW ORLEANS and support, change management, RT), and data analysissystems
« Responsibleforthedevelopment and oversightofthe Instructional Quality Intiative

(1Q), which includes partnerships withcurriculum experts and LDOE; the creation
of 10 citywide communities of practice for teachers and leaders that include
Curriculum based Special Education/MTSS hubs, Traumarnformed hubs, and ELL
support hub

«Working closely with NSNODevelopmentTeamandFinanceTeam tofundraiseand
CONTACT monitor more than twelve million dollars ($12,000,000) dedicated to charter

Ee — school high quality curriculum adoptions and wrap-around implementation
Gt | supportforteachersandleaders

- +Leadingteam that has increasedthepercentage ofcharter schools in New Orleans
g that are currently utilizing aligned high quality state vetted Tier curriculum from

30% to 85% in onlyone year, Performance: QI FidelitySchoolsshowed a combined
o) i mastery and advanced4.3percentgrowthinELAand 2.3 percent growth in Math,
Md | + Working closely with New Orleans Public Schools to design a community of

practice aroundDistanceLearningsupport forschool leaders.
OTHER PROFESSIONAL EXPERIENCE (2000-2005; 2010-2018)

+ Responsible for ensuring district-wide Common Core readiness and related
professional development for 100% of school principals and teachers at 20
RecoverySchool Districtsites;

CERTIFICATIONS ’Commie + Worked one-on-one with indiidual teachers to discuss performance, Common
Aad Core alignment and answer critical questions as it relates to the CommonENGLISH LANGUAGE ARTS Core transition

[EBPTEINT Core transis
+ Responsible for scheduling and holding, curriculum, performance, and data

ar meetings with principals and school site personnel; 20 District schools
ERTIFICATION collectively grew 8.3 DistrictPerformancepoints between 2010and 2011

+ Led Academic Instructional Team responsible for highest K-3 academic
performance in thedistrictand the school movedto 5th overall schoolranking in
theStateofLouisiana

+ Responsible for supenising the overall staff development for more than 65
employees and monitoring the overall academic educational growth and
performance for more than 600 students; provided supervision to three (3)
instructional Facilitators; shared co-leadership management responsibilities with
school principal; RT| Committee Chair



SCHOOL LEADER, DIRECTOR, EINSENHOWER CHARTER SCHOOL
Responsibleformarstoring overallschool improvement, mentoring school principal, and Leadership team members and creating sutegy around
school ev!systems and structures

« Cholganed. chootperformanceponts during interimfour month tenure, with mre than 10%ELL and 10% SPED withmore than 500

ASSISTANT HEAD OF SCHOOL FOR SCHOOL PERFORMANCE, LAFAYETTE ACADEMY CHARTER SCHOOL
«Led Academic instructions! Teamresponsible forbringing the 8 schol from th i2013and aC lettergrade to 7th overall n 2015 with38etter

rade (60 choot indisric), Sth highest improvement cywide from 2013-207
+ Responsiblefo providing and sparveingtheacademic staffdevelopmentfor more than 100 employeesandmantoringthe overall educational

growth and performance for more than 960 students (largest K-8 school in the District) RTI Comittee Char
NEGLECTED AND DELINQUENT PROGRAM MANAGER, TITLE | DEPT.
+ Adminsratey responsiblefor school based, after school and summer school neslcted and delinquent programs fo incarcerated youth (approved

purchases and payrol, hing of taf, exc), responsible for writing and crafting the Negteced and Delinquent Grant and Budgetportion: of the
Federal Consolidated Applicaton; Collaboated with leaders t Neglected Delinquent iesapprovedby the Lousiana Departmentof Education
(Boys and Gita Town, Methodist Home, eneAltermatie Center, Youth Study Centr)
Worked in collaboration with New Oran: Public Schools Human Resources, Budget and Finance Departments in an effort to hire aff and

allocate resourcesto NEDses,
+ Workedin collaboration with Loca, State and Federal agencies a elated to monitoring and maintaining clean audits

ADMINISTRATOR, NEW ORLEANS PUBLIC SCHOOLS,TITLE |DEPT.
+ Responsiiefor trackingal federally fundedpersonnel,approximately600amployees (Tee, , andVI
+ Managed fedraly mandated employe verification proces
« Managed valuation process fo Tle 1, Y, Homeles Transtion nd Safe & Drugfree Schools admintrative employees© Member of Tle ical Management Tes, prepared responses for audit and compliance nies ndings. responsible or reviewing.
nd maintaining al federally funded program ob depron.

‘TEACHING EXPERIENCE (2000; 2006-2010)
EISENHOWER ACADEMY OF GLOBAL STUDIES, MASTER TEACHER
« Responsible orevluatig teacher effectiveness and usingresults to entity teacher roth ares
+ provided instructional coaching, mentoring and sor to teachers
« Acted a2 3 ison between the teaching “aff, support aff and adminitative taf azit related tostudentgrowthgost and school

performance
EISENHOWER ACADEMY OF GLOBAL STUDIES,6th-8th GRADE ENGLISH LANGUAGEARTSTEACHER
« Responsible for teaching EnglshLanguage Arts to 6th, 7th and 8th grade students; responsible for teaching Succes For AU to middle school

students; 2009-2010 all thgraders passed LEAP ELA (no unsatsactry scorer)
Member of School Leadership Team; member of School Improvement Tea; ead ELA Member of Achievement Network Team (Daa Team), data

presenter and asl coordinate snd facate data meetings,
« Teacher Advancement Program (TA) Evaluator: Morir, mentor an teacher eralator.

REFERENCES
[a —ORGANIZATIONS& EL

PENINTE Ate
+ Louisiana Superintendents Academy, 2071 Cohort Ee ——
pS RT ere

+ School Leadership Centerof Greater New Orleans, Mardete Esty
PEEL —
ACT —..,



TEACHING EXPERIENCE (2000; 2006-2010) - CONTINUED
HARRIET TUBMAN CHARTER SCHOOL, 7th- 8th GRADE ENGLISH LANGUAGEARTS TEACHER

« Responsiblefor teaching English Language At to th-5th grade students
+ Responsible for maintaining lazsroo dic pine
« Responsible fo teaching Direc Instruction to veraged strugsling, th-Ethgradestudents, Sth rade students advanced 125overall i the area

of English on LEAP Statewide Assezment
LAFON ELEMENTARY SCHOOL, K-1 TRANSITION TEACHER

Responsible for teachingcoreacademic subject:to struggling1 graders (Reaing, Math, cence, Social Studies)
+ Responsiblefor maintaining classroom discipline.

RECENT PANELS, CONFERENCES, PUBLICATIONS & AWARDS
PANELS
« Unies of Hol ross Annual pring Confrence - Keynote Speaker 2022
+ Urbanteague TeleTownha- Pane, 2020
+ Walton For Foundation Conference. New Orleans - Reslenceand Innovationsr Ke t Recovery, Panels, 2020

Vera Forum - COVID-19 and Beyond, Panel, 2000

CONFERENCES
« Walton Family Foundation Confrence, 2020
© National AssociatonofAfricanAmerican Studies andAfflatesNational Conference, 2022
+ University of Holy ross Annual spring Conference

PUBLICATIONS.
+ Educationost-Here's HowWe CanKeepTi ris From Digging Even Wider Educational Divides
© Citizen Education- Schools Can Lean Howt BounceBack From aCrissBy Looking at New Orleans
+ Camb Nevipaper Healingand LesmingInOurShoots. NSO Helps Educator: Address Trauma
+ COVID-19 SMART Plan for Re- pening Schoois2020

AWARDS
+ YoungLeader Counts Role Model Award, 022 Recipient

COMMUNITY ORGANIZATIONS& AFFILIATIONS
« The PowerofColour Network (170), Co-Founder
+ New oma Mince, New Orleans, Louisiana
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