
A F A - C W A  I N F L I G H T  S A F E T Y  P R O F E S S I O N A L S  
I N T E R N A T I O N A L  T R A N S P O R T  W O R K E R S  F E D E R A T I O N

A S S O C I A T I O N  O F  F L I G H T  A T T E N D A N T S –C W A ,  A F L –C I O  
H A W A I I A N  A I R L I N E S  H O N O L U L U  L O C A L  E X E C U T I V E  C O U N C I L  4 3  
W W W . H A W A I I A N A F A . O R G     H A W A I I A N A F A  

July 27, 2022 
Council 43 Grievance and Reserves, update 

Dear Fellow Flight Attendants –  
After our review of the past week’s SCRs, we hope that the following may help some of you moving forward. 

CREW REST (A330), LAS/LAX/PPG/PPT TURN GROUPING WITH NO LDMCR 
Q) What is the contractual reference for crew rest when an augmented turn flight does not have an operable 
LDMCR?
CBA:  Section 7. Hours of Service, D. Legal Rest Minimums, 2. International, f. Rest on Board the Aircraft –
International, (12) Rest Seats (a) Primary Rest Seats and (b) Secondary Rest Seats [CBA page 7-15]

(a) In the event that the crew rest facilities are not installed or serviceable for A330/350 flights: For flights 
regularly scheduled between eight (8) hours and twelve (12) hours block-to-block, “diurnal turns” scheduled to 
exceed eight (8) hours cumulative flight time block-to-block and/or duty periods in excess of fourteen (14) 
hours, Flight Attendants shall be provided last two (2) middle rows of the aircraft curtained off for crew rest to 
a minimum of six (6) seats.  The inside seats of those rows shall have retractable armrests.

SUGGESTION:  If the LDMCR is not operable, notify the agents advising them of the contractual language. 
You should also reach out to the In-Flight Duty manager to notify her/him of the situation. 

PAYROLL INQUIRIES 
Q) My First Flight Attendant Pay is not reflected on my CrewTrac payroll report.  Who do I contact?
Practice:  Go to the ifs website “forms” tab or Pay Discrepancy and fill out the form or email
crewpay@hawaiianair.com

TRIPS PUBLISHED BUT NOT FLOWN, general 
Q) I missed my next flight because I had an inbound delay.  Should I be pay protected for the flight I missed?
CBA:  3. Compensation, R. Pay and Credit, 2. International, c. (1) [CBA page 3-13]

SUGGESTION:  Fill out a SCR form to document the incident.  The Master Executive Council is currently 
holding these cases in abeyance.  Should you have any questions on the status of the abeyance, please email: 
grievance@hawaiianmec.org 

Thank you for sending in your SCRs.  For those of you who are unfamiliar with the process, please click here. 

In Solidarity, 

the Council 43 Grievance Team grievance@hawaiian43.org 
and Reserves Team reserves@hawaiian43.org 
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