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City Manager

SUBJECT: Fiscal Year 2026-2027

Pay and Classification Plan for Non-Union Employees

RECOMMENDATION: I recommend the adoption of the attached resolution updating
the City's Pay and Classification Plan for non-union City employees for fiscal year
2026-2027.

BACKGROUND: The resolution provides for a base wage rate Cost of Living
Adjustment (COLA) for full-time Non-Union employees, including executive

employees and part-time employees (not including seasonal and temporary
employees) of three and six-tenths percent (3.60%). Employees who begin
employment after September 27, 2026, shall not be eligible for this increase.

FISCAL IMPACT: The costs associated with the 3.60% COLA are $2,757,600 citywide,
including $1,517,000 in the general fund. These costs are included in the City's Proposed
FY2026-2027 Budget.

STRATEGIC IMPACT: This resolution supports the City's Strategic Focus Area of World
Class Services.

Document originated by: Danielle Olson, M.A., SPHR, SHRM-SCP

Director of Human Resources
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Incorporated 1925

RESOLUTION

096-2026

A RESOLUTION OF THE CITY OF BOCA RATON UPDATING

THE PAY AND CLASSIFICATION PLANS FOR FULL-TIME,

NON-BARGAINING EMPLOYEES AND FOR PART-TIME

EMPLOYEES; PROVIDING AN INCREASE TO BASE WAGES

TO CERTAIN EMPLOYEES; AFFIRMING THE NUMBER OF

FLOATING HOLIDAYS; PROVIDING FOR SEVERABILITY;

PROVIDING FOR REPEALER; PROVIDING AN EFFECTIVE

DATE
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WHEREAS, the City's Pay and Classification Plan for full-time, non-bargaining

employees (i.e., not represented by a certified bargaining unit) ("Non-Union Employees") was last

updated on September 9, 2025, by Resolution No. 137-2025; and

14 WHEREAS, the City's Pay and Classification Plan for part-time employees ("Part-Time

15 Employees") was last updated on September 9, 2025, by Resolution No. 137-2025; and

16 WHEREAS, the City Council has determined that it is appropriate and, in the public

17 interest, to update the City's Pay and Classification Plan for Non-Union Employees and the Pay

18 and Classification Plan for Part-Time Employees to effectuate increases in the salary minimums

19 and maximums; and












