Disability Pride Month Digital Marketing Toolkit 

July is Disability Pride Month Graphic click HERE

Template social media:
· [Name of Corporation/Company] is proud to celebrate Disability Pride Month. The disabled population has contributed in many ways to their communities and this nation. We are grateful for their contributions. 

· The U.S. has many holidays to celebrate the communities that form our national mosaic. By celebrating these events, we learn about one another, and honor the complexity and richness of our nation. This month, [Name of Corporation/Company] is proud to celebrate #disabilitypridemonth

· July is Disability Pride Month [Name of Corporation/Company] is proud to celebrate these communities that enrich the tapestry of our diverse society.                  
· Facebook Post Option 1
July is Disability Pride Month. Today we recognize and celebrate the millions of Americans living with disabilities and the many contributions they make to our communities every day.

Facebook Post Option 2
Did you know that 1 in 4 adults in the United States lives with a disability? Disability Pride Month celebrates the achievements, talents, and resilience of individuals with disabilities while recognizing the importance of accessibility and inclusion.

X Post Option 1
July is #DisabilityPrideMonth. We celebrate the achievements, contributions, and resilience of individuals living with disabilities.

LinkedIn Post
This Disability Pride Month, [Pharmacy Name] recognizes the importance of creating inclusive healthcare environments where every individual can access the services and support they need.


Template Press Release:

[Name of Corporation/Company] is honored to join the nation in celebrating Disability Pride Month.

It is a fitting occasion for the United States to reaffirm its commitment to, and support for, the full inclusion of persons with disabilities in daily life of the community. We point with pride to robust public and private enforcement of the Americans with Disabilities Act and to other federal, state, and local laws that guarantee open and equal access to facilities, markets, jobs, goods, and services.
It is also a fitting occasion to reaffirm that all members of the human family are “created equal and are endowed by their Creator with certain unalienable rights, that among these are Life, Liberty, and the pursuit of Happiness.” Each individual must have an equal opportunity to develop his or her unique talents and must be free to pursue their dreams.
We applaud the participation and leadership of persons with disabilities and their representative organizations in efforts to assure equal access and opportunity, and we recognize those whose vision and hard work are the basis for the technologies on which we rely to ensure that no one is left behind.
On this International Day of Persons with Disabilities, I am proud to announce the opening of the Access Center at the U.S. Department of State, an interactive facility showcasing assistive technologies that remove barriers for our employees with disabilities. The United States reaffirms our commitment to promoting and protecting the human rights of all and to achieving equal opportunity in education, employment, and participation in civic life for persons with disabilities.

Template Letter to Corporate CEOs

[DATE]
Below is a sample letter for employees that corporations can use when acknowledging Disability Pride Month with staff.


Dear [Company Name] Team,

We are thrilled to recognize and celebrate Disability Pride Month during the month of July. This annual observance provides us with an opportunity to acknowledge the invaluable contributions of the communities that make up our employee base and our country.

As a company that thrives on diversity and inclusivity, we take immense pride with what our disabled employees bring to our workplace. Embracing diversity not only fosters creativity and innovation but also strengthens our commitment to unity and equality.
Let us use this time to celebrate the richness of our collective population and continue building an inclusive and supportive environment for all. We are proud to learn about the history and celebrate Disability Pride Month. 
Thank you for being a part of [Company Name] and for contributing to the vibrant and diverse tapestry that makes our company so unique. Together, we can make a meaningful difference by embracing and celebrating the diverse backgrounds that shape our workforce.

 Let's come together to make this month a memorable and enlightening experience for all.

Sincerely,
[Company Name]. 


Talking points that corporations can use when acknowledging
· This July [Name of corporation] is proud to celebrate Disability Pride Month and the many contributions that the disabled population has made to the United States.
· People with disabilities have contributed in countless ways to their communities and this nation as loyal and patriotic citizen. At [Name of corporation], we appreciate their contributions.
· At [Name of corporation], we celebrate numerous diversity months that highlight the communities that form our national tapestry. By celebrating them, we learn about one another, honor the complexity and richness of our nation, and strengthen the fabric of American society. We are proud to include Disability Pride Month.
· [Name of corporation] invites our employees and our [customers/clients] to join us in celebrating Disability Pride Month to honor the history, pursuits, accomplishments, and legacy of the disabled population in the United States.
· In 2023, 22.5% of people with a disability were employed. This was the highest recorded ratio since comparable data were first collected in 2008.

What is Disability Pride Month?

Disability Pride Month is celebrated every July and is an opportunity to honor the history, achievements, experiences, and struggles of the disability community. Why July? It marks the anniversary of the Americans with Disabilities Act (ADA), landmark legislation that broke down barriers to inclusion in society.
People with disabilities deserve to live full, self-determined lives, just like everyone else. Yet discrimination persists for the 1 in 4 U.S. adults living with a disability. That’s why we spotlight inspiring stories in July and beyond that show what’s possible with inclusion

How to observe Disability Pride Month in the pharmacy 
1. Post on social media -Use #DisabilityPrideMonth to post on social media. Honor the millions of people with disabilities who have impacted us in the USA.
2. Implementing Accessibility Initiatives - Employees with disabilities deserve equal access to resources and facilities at work. Take the opportunity to explore your workplace’s accessibility initiatives and brainstorm new initiatives that may be needed or helpful in ensuring equity at work.
3. Organizing Disability Awareness Events - To foster greater understanding, help your team learn about different types of disabilities and how to create a more inclusive workplace for everyone. Disability awareness events can help everyone learn together, becoming advocates for everyone on the team to thrive.
4. Planning Inclusive Activities - It goes without saying that inclusive activities should be a year-round endeavour! That said, months that recognize people with disabilities provide a perfect opportunity for even more inclusive fun with your team. A few ideas: social events, team-building activities, and workshops that promote inclusivity and celebrate the diverse talents and contributions of individuals with disabilities.
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