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Engineering Minnesota's Future




MGEC Officer/Board of Directors Candidate Information

January 1, 2026 – December 31, 2027 Term

	Office you are running for

	Director
	X
	
	Treasurer
	
	
	Vice President
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Name:


Mitch Kiecker






Job Classification: 
Senior Engineer
Agency/Office: 
MnDOT / Transit & Active Transportation
Work Address:
 
395 John Ireland Blvd



Work Phone: 

651-366-5632
Email: 


mitchell.kiecker@state.mn.us
Professional Licenses: P.E. (MN)
	Previous/Current offices held with MGEC (list years)
	Board Member
	
	
	Officer
	
	

	
	Negotiations
	
	
	Committee Member
	
	

	
	Representative
	
	
	
	
	


	Number of years working for the State
	 5
	Number of years a full MGEC member
	5


Why are you running for an MGEC office?
MGEC has provided plenty of benefits to members. I was a Grad 2 a handful of years ago when MGEC was fighting against the significant pay discrepancy MMB was enacting on junior engineers in those roles. MGEC was pushing for fair compensation for these roles, and I’m grateful for the work previous board members and directors put in.
Overall, I want to give back to this union by working to maintain these benefits, push to ensure that members are compensated fairly as costs of living increase, and ensure both senior and junior members can continue to comfortably serve in their roles. This includes:

· Continuing to look into private sector pay as it equates to MGEC pay scales

· Ensuring that members’ position descriptions and compensation match their work (Senior engineers are not doing the work of principals, but only receiving senior pay; Specialists are paid appropriately for their design work)
· Continuing to push for benefits for new parents

· Keeping telecommuting as a useful benefit to members

· Working with MMB to take proactive steps to allow members to stay in their roles by continually reviewing benefits and compensation, rather than waiting for a wave of departures to force a reactive response

· Understanding that all members are in different parts of their careers and lives, and that our labor contract should fairly reflect the significance and needs of all members

Additional information you want to share with members:
�








