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Engineering Minnesota's Future




MGEC Executive Board Candidate Information

2025-2026 Term

	Office you are running for

	Director
	X
	
	Secretary
	
	
	Vice President
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Name:
John Dalton







Job Classification: Radio Engineer II
Current Agency/Office your work in: Mn-DOT Office of Aeronautics
Work Address:
 Telecommuting
Work Phone: 651-485-5365
Professional Licenses:

	Previous/Current offices held with MGEC (list years)
	Board Member
	X
	4 years
	Officer
	
	

	
	Negotiations
	
	
	Committee Member
	
	

	
	Contact person
	
	
	Instructor
	
	


	Number of years working for the State
	17+
	Number of years a full MGEC member
	17+


Why are you running for an MGEC office?
MGEC is a unique group of members – Most have PE or are advancing their careers through education and certification testing.
I currently serve as a Director and volunteer to be part two important committees-

· Advocacy Committee - Lobbying, grievances, education/PE
· As part of the Advocacy Committee, Grievances are an integrate part of our Barging Agreement.
· The agreed timelines between each step are outlined in the Bargaining Agreement
· Please read a post on the MGEC for general information and be sure to read the Bargaining Agreement - https://www.mgec.org/benefits/grievance-arbitration/
· Bargaining Committee – Contract Negotiations

· As of this writing – Bargaining-Contract Negotiations are still taking place

· Advocated for ability for employees to request office changes if mutually agreed on with your office.
· Example would be - Employee lives in Owatonna and reports to the CO – when the position is able to be preformed at either location – then Owatonna makes sense when the travel time and associated costs is substantial.

· Another subject was discussed and advocated for, ARTICLE 11 - VACANCIES, RECLASSIFICATION, FILLING OF POSITIONS, section 5, Job Audit

· Too many times, we’ve heard about examples of RE1 doing the work outside of their job descriptions, or; ES working in the same position as a fellow ES Senior.
· Grad 2 doing the work of Engineer Seniors

· Request a job audit and get the fair wages of the work and position description that you go beyond, what is required.

Engineering Specialists and Radio Engineers, are a small number of members that are not required to have a PE to be successful, we have much to contribute to MGEC.
Area of focus-

Position Descriptions – Are you working outside of those agreed boundaries?

Engineering Specialist – Are you doing design work that is above your pay scale?

Telecommuting – Representation, if the employer acts to remove the work-life balance. 

Radio Engineers – You offer IT and RF combined skills – Should the pay scale reflect this?

MGEC is fighting to insure not only fairness in salaries, but it’s also the other important things that doesn’t receive the same attention, that benefits each one of you.
Being a member of the MGEC and the Board of Directors, is an honor and let’s keep focusing on the future – please vote for another 2 years.
Be Safe,

jd
Additional information you want to share with members:
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Your photo will go here








