WIOA 2022 Reauthorization
Youth Changes
· The eligibility definitions are similar to the previous out-of-school youth (OSY) and in-school-youth (ISY) definitions, but the House passed version removes the priority populations previously listed in the OSY definition from the new Opportunity Youth definition.
· Opportunity Youth are individuals aged 16-26 who are not attending school, are unemployed, and do not have a secondary diploma or equivalent.
· Young people who have low income and foundational skills needs but have a high school credential are still considered Opportunity Youth. 
· Youth are individuals aged 14-24 attending school who can self-attest to having low income and being classified as one or more of the following:
· English-language learner,
· justice-impacted individual,
· experiencing homelessness,
· foster youth,
· pregnant or parenting, or
· having a disability.
· The House passed WIOA 2022 bill adds a Transfer Authority Clause that allows a local board to transfer up to 100 percent of youth funds between summer and year-round employment programs with approval by the governor.
· The bill allows local areas to decide which 14 program elements are appropriate to include in program activities, giving them flexibility to focus on programs that best serve youth in their area
Sector Partnerships
· Creation of new programs for $7+ billion in industry or sector partnerships that work with businesses, worker organizations, and training providers to promote quality jobs, workforce diversity, and inclusion;
· $1+ billion authorized over six years would ensure stakeholders can convene to identify, develop, improve, or expand training and employment opportunities for high-skill, high-wage, or in-demand industry sectors or occupations.
· Funding would help form, expand, and improve training programs, to be managed by entities within the industry and sector partnerships.
· The bill instructs industry partnerships to prioritize those training programs that include
· attainment of industry-recognized credentials
· address specific workforce issues and needs of groups of workers
· prioritize individuals with a barrier to employment.
Community College Training Grant Program
· House passed bill creates the Strengthening Community College Training Grant program, which is a successor of the TAA Community College and Career Training Grant program (TAACCCT)
· Authorized at $100+ million annually
Increased Funding Authorizations
· The House passed bill would authorize nearly $80 billion over six years
	House WIOA 2002 Reauthorization Proposed Authorization Levels

	 
	FY2023
	FY2024
	FY2025
	FY2026
	FY2027
	FY2028

	Adult
	$1,555,600,000 
	$1,711,200,000 
	$1,882,300,000 
	$2,070,500,000 
	$2,277,600,000 
	$2,505,400,000 

	Youth
	$1,026,450,000 
	$1,129,100,000 
	$1,242,000,000 
	$1,366,200,000 
	$1,502,800,000 
	$1,653,100,000 

	Dislocated Worker
	$2,486,300,000 
	$2,734,900,000 
	$3,008,400,000 
	$3,309,200,000 
	$3,640,100,000 
	$4,004,100,000 



Definitions
· The House passed WIOA 2022 bill amends the definition of “individuals with barriers to employment” by adding individuals who have been historically underserved and marginalized because of race, color, national origin, sexual orientation, or gender identity
· It also adds “underemployed” and “long-term unemployed” to the definition of dislocated workers
· These individuals would be able to access services and resources more readily
· The bill includes dedicated funding for supportive services and incorporates them as a necessary part of any career pathway
· List of supportive services revised to include mental and substance abuse care and internet access
· Includes federal definitions for job quality to include paid time off and safety as well as a federal definition for equity
ETPL Services
· Authorizes online education and training programs to qualify for the ETPL
· Expands the criteria that states can develop for inclusion on the ETPL, through guidance from the Secretary of Labor, to include a certification by employers or an industry and sector partnership that the training will lead to recognized post-secondary credentials, in-demand competencies, and opportunities for jobs paying competitive wages
Reentry Grants
· The bill formally codifies the Department of Labor’s Reentry Employment Opportunities current demonstration grant program as a permanent part of WIOA
· Authorizes competitive grants to assist justice-involved adults and youth in obtaining and sustaining employment. Grantees may be community-based organizations or national and regional intermediary organizations
· DOL must prioritize grantees serving high-crime and high-poverty areas, enrolling participants prior to or soon after release from incarceration, and using evidence-based approaches.
· Allowable activities under the grants include
· Providing career counseling and training services.
· Transitional jobs.
· Outreach to employers.
· Supportive services, including mental health care and substance use disorder treatment
One Stop Centers
· Provides language on the role of one-stop operators, which includes managing infrastructure, facilitating coordination among partners, and providing direct services.
· Emphasizes that one-stop infrastructure includes both the physical footprint of the one-stop centers and the technology needed to provide virtual services.
· Allows local workforce development boards to serve as one-stop operators under certain conditions with approval of the governor
· Provides a set aside of funding to cover one-stop infrastructure costs from Title I formula, Wagner Peyser, and Adult Education programs, and eliminates the Infrastructure Funding Agreement requirements.


