Elevating America’s Workforce Act 
Section-by-Section Summary
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Sec. 2 – Grants to Support Personal Reemployment Accounts
Amends WIOA title I to establish a new chapter, Chapter 5 – Personal Reemployment Accounts

Sec. 137A – Purposes.
Personal reemployment accounts (PRAs) are to be established for individuals in need of additional job training to transition to new employment following the economic disruption caused by COVID-19. They are designed to accelerate reemployment, promote retention, and provide enhanced flexibility and choice in obtaining job training. 

Sec. 137B – Definition.
Defines ‘State’ to include DC, Puerto Rico, and the Virgin Islands. 
	
Sec. 137C – Grants to States.
Reserves 1/10 of one percent for evaluation, technical assistance, and data collection. Allots the remaining funds to each state based on their relative share of unemployed individuals with a small state minimum of 3/10 of one percent of the total allotment. 	
	
Sec. 137D – Within State Allocation.
Of the state allocation, 10 percent may be reserved by the governor, 2 percent for implementation and the enhancement of labor market information and the rest for distribution to local areas based on need for the establishment of PRAs. The remaining funds must be allocated to local areas within 15 days based on the areas relative share of unemployed individuals, up to 5 percent for operating costs and the rest for the establishment of PRAs. 

Sec. 137E – Personal Reemployment Accounts.
Accounts:
· PRAs are individually managed accounts comprised of a training fund and a reemployment bonus. The state determines the amount of the training fund within the range of $6,000 and $3,000, and the amount of the reemployment bonus within the range of $2,000 and $1,000, which must be uniform throughout the state.  
· Local areas must establish PRAs for eligible individuals within 6 months of receiving their allocation of funds. PRA funds that remain unobligated once an account has been deactivated can be used by the local area for 3 months to establish a new PRA. 
· Individuals that receive a PRA are not eligible to receive other training services provided under WIOA title I for one year (the length of time they can use the PRA). 
Eligibility:
· To be eligible to receive a PRA, an individual must be receiving unemployment benefits and be identified by the local area as in need of job training to regain employment, while the state may add additional eligibility and priority criteria. 
· The state may decide to make individuals who exhausted unemployment benefits within 1 year of enactment eligible if they are separated from employment in a declining industry or occupation. No individual is entitled to receive a PRA.
Administration: 
· The local workforce development board will establish and administer PRAs through the one-stop delivery system. 
· Prior to establishing a PRA, the one-stop must ensure the individual is informed of the requirements and conditions of the account, has received an orientation session that includes an overview of the career services available through the one-stop, is provided access to regional labor data including skills in-demand by local employers, has the option to develop a personal reemployment plan, and signs an attestation to comply with the requirements. 
· The one-stop must contact the account recipient at least every three months to discuss account usage and progress to reemployment. 

Sec. 137F – Use of Funds.
Training Fund:
· The training fund may be used to purchase training services from any provider that offers training leading to a recognized postsecondary credential and has been in operation six months prior to enactment, including providers who are not on the eligible training provider list. 
· Additionally, the training fund may be used to reimburse an employer providing on-the-job training following the establishment of a work-based training agreement between the employer and account recipient. The agreement will specify the length of the training, hourly wage rate, skills necessary for the job and the individual’s current attainment level, and the skills to be learned during the training. 
· The reimbursement to the employer will be 75% of the wages earned by the individual while engaged in training for employers with 100 or less employees, and 50% of the wages earned for employers with more than 100 employees. 
· Upon completion of the on-the-job training and the full-time, unsubsidized employment of the individual, the employer will be reimbursed an additional 25% of the wages earned while the individual was engaged in training. 
· The local one-stop will pay for the training provided through a voucher system or by reimbursement to the individual of documented expenses, or in the case of on-the-job training, a reimbursement to the employer upon documentation of wages earned by the individual while engaged in training. 
Reemployment Bonus:
· The reemployment bonus will be provided to the account recipient if they obtain full-time, unsubsidized employment within 6 weeks of completing training purchased with the training fund (and within 1-year of establishing the account) and receive a recognized postsecondary credential or complete their on-the-job training. 
· 60 percent of the bonus will be provided upon such employment and the remaining 40 percent will be provided after 6 months of retaining employment. 
Limitations: 
· PRAs may be used for 1-year following the establishment of the account, although the account recipient must begin training purchased within 3 months.  
· If an account recipient receives a reemployment bonus and then becomes unemployed, they may use any remaining funding in their training fund but are not eligible for another reemployment bonus.

Sec. 137G – State Application.
States must submit an application to the Secretary of Labor that describes how the state will carry out PRAs, including the eligibility and priority criteria the state may use, how information and necessary safeguards will ensure proper use of accounts, and how the state will coordinate with other employment and training activities in the state. Applications will be approved within 30 days unless the Secretary determines it is incomplete or inconsistent with the necessary provisions. 

Sec. 137H – Program Information.
States must annually submit and make available performance data for each provider of training to PRA recipients, including the total number served, the percentage employed the second and fourth quarter after exiting the program, and the median earnings of those employed. Additionally, the data for training providers must include the percentage of participants who obtain a recognized postsecondary credential, while the data for employers providing on-the-job training must include the percentage of participants who completed training and achieve measurable skill gains. 

States may be required to collect and report additional information to the Secretary, as appropriate, to carry out the program evaluation.

Sec. 137I – Evaluation, Technical Assistance, and Data Collection Activities. 
The Secretary must provide for an evaluation of PRAs, including the effectiveness of the accounts at promoting the skill acquisition, employment, and retention of the recipients, and report the results to Congress. 	

Sec. 3 – Administration
Clarifies that local workforce development boards will administer and conduct oversight of personal reemployment accounts. 

Sec. 4 – Authorization of Appropriations
Authorizes $8.61 billion for fiscal year 2020 to establish and administer PRAs. The amount reserved for evaluation, technical assistance, and data collection are to remain available until expended. 

Sec. 5 – Conforming Amendment 
Adds Chapter 5 – Personal Reemployment Accounts to the table of contents.

