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The Kaleidoscope 
 

 

Greetings Everyone, 

 

I hope your week has gotten off to a great start. In this issue, I 
want to highlight an incredible teaching opportunity available 
here at the University that you may or may not be aware of…the 
Prison Teaching Initiative (PTI). PTI offers graduate students 
the opportunity to diversify their teaching portfolios with       
intensive classroom teaching experience. It has been uncanny 
how often PTI has come up in my conversations with faculty, 
staff and students, the discussions often centering on very    
positive experiences. Hence, it was important to highlight the 
program here for those that may not be familiar with PTI. In a 
recent conversation with a PTI staff member, it was mentioned 
that students regret not knowing about the opportunity sooner 
in their graduate school career which would have allowed them 
to create a plan to participate as an advanced graduate student. 
So, here is the virtual nudge for those of you that may not know 
anything about the program and/or have been considering   
getting involved. This is particularly relevant if you are           
interested in education equity opportunities and gaining more 
individual teaching experience, PTI is one to consider.            
Additionally, please enjoy this recent article (and great read) 
about PTI’s new NSF award. More teaching opportunities can 
also be found here.  

Cheers to a wonderful and productive week!  

 

Best, 

Dean Miller  
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SPECIAL POINTS OF INTEREST 

• Upcoming GSP Events 

• ADI Pop-Up!  

• Graduate Student Affinity 
Groups 

INSIDE THIS ISSUE 

https://prisonteaching.org/
https://prisonteaching.org/
https://www.princeton.edu/news/2019/09/23/princeton-prison-teaching-initiative-awarded-nsf-grant-promote-stem-careers
https://gradschool.princeton.edu/professional-development/teaching-and-mentoring-0
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UPCOMING RECRUITING   

Important Note:  

The ADI Team is always happy to meet with graduate students! When 

making appointments with Dean Miller, it is much faster to call or email Sarah 

Mullins (smullins@princeton.edu; 609-258-9637) with your availability when 

making the initial request, it will make the process easier and more efficient. For 

appointments with Dean Gonzalez-Perez and/or Truelove, please email Joel 

Boggess (jboggess@princeton.edu). Similarly, if you have a routine       

question that you wish to send by email, please send it to both Sarah 

and me, and whoever can answer it first, will.     

 

  

 

 

University of California, Riverside  

November 12, 2019  

& 

ABRCMS 2019 

Anaheim, CA 

November 13th—November 16th, 2019 

ADI Team Website  

& 

Social Media pages 

 

Check out the Diversity 

Tab on the Graduate 

School Website here.   

 

It is a great resource for 

answers to questions that 

you may be looking for, 

while also housing links 

to important resources.  

It includes important 

links to:  

• Funding Resources  

• ADI and other      

Campus Events 

• Affinity Group        

Information 

• And much more… 

 

Follow us on Social   

Media!  

(click the images below) 

 

  

EMAILS/APPOINTMENTS 

 

 

 

If you are aware of any faculty, staff, students, and/or prospective 
students attending, please tell them to stop by the Princeton table 

and say hello! If you ever want to attend with us, send us an 
email! 

We are especially interested in speaking to underrepresented   
minority (URM) and first generation students interested in    

graduate school!   

http://www.abrcms.org/
https://gradschool.princeton.edu/diversity
https://www.facebook.com/PUGrad.ADI.team/
https://www.instagram.com/pugrad.adi.team/
https://twitter.com/PUGrad_ADI_team
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Stress Management During Application 

Season 

By Junior Prof  

It is no secret that both the academic job search and the process of       
submitting grant proposals are grueling and challenging to manage    
emotionally. At this point in my career, I am no expert in getting jobs or 
securing grants. But the number of applications I’ve submitted is in the 
hundreds, and I have navigated the stress they produce recently and     
frequently. I’ve developed a few strategies for making the process a bit 
more bearable and outlined them below. 

No. 1. Ride the wave. This piece of advice stems from a particularly 
productive therapy session, where the topic of conversation was academic 
job searches and grant writing. After I told my therapist that I was trying 
not to get excited about any of the positions I was applying to, she asked 
why. I explained that I was statistically unlikely to get any of them and, 
inevitably, if I allowed myself to feel excitement, that feeling would be  
followed by disappointment. My sense is that many of you may recognize 
this train of thought. 

She replied, “So, what I’m hearing is, you would prefer not to feel.” After a 
long pause, I realized she was probing something brand-new to me. With 
the simple sentence, she had pointed out that it’s impossible me for to feel 
anything related to my prospects without also experiencing the other end 
of the spectrum. She had intuited something profound about me related 
to the complex self-preservation in which I was engaging. 

I thought about it for a few days and then decided to give in to whatever 
these applications caused for me emotionally. I now let myself feel scared, 
excited, disappointed, elated and angry. While it isn’t always fun, not    
trying to control the waves of emotion that come with this process can be 
liberating. We can control little about the selection process, and my    
emotional responses were just another thing on the long list of things I 
wanted to control but couldn’t. 

Now, I try to reframe and look at my emotional responses as valuable   
information. The disappointment that might have previously consumed 
me is now “OK, you must have really wanted that. You should pursue   
opportunities like that one again soon.” The optimist in me also hopes 
that I’m creating space to feel truly elated about reaching a goal or         
securing a grant -- something I was inadvertently protecting myself from 
before. 

 

READ  MORE... 

https://www.insidehighered.com/users/junior-prof
https://www.insidehighered.com/advice/2019/10/30/advice-taking-some-stress-out-job-search-or-grant-proposal-submission-opinion
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Upcoming  

GSP  

Events! 

 

 

Lunch and Learn    

w/ Dr. Jess Joseph of 

Counseling and    

Psychological        

Services (CPS) 

* 

Wednesday,  

Nov. 13th 

11:30am—12:30pm 

The Carl Fields  

Center Living Room 

 

 

 

Save-the-date!  

 

ADI Ugly Sweater  

Holiday Party 

* 

Monday,  

Dec. 2nd 

4:00pm—6:00pm 

 

Triumph Brewery   

4 

GSP is...community, social support, academic 

support, intellectual support, moral support, 

and much more...! 

https://docs.google.com/forms/d/e/1FAIpQLSc6IM3UqSlpp29TxqOIwefff5s24FbzJ6or0la2aIBsUC_8OA/viewform?usp=sf_link
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  UPCOMING DIVERSITY FELLOWS EVENTS 
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  UPCOMING ADI EVENTS 

https://docs.google.com/forms/d/e/1FAIpQLSdRsHFheSIpWybifDETuS5ohtyWpIwO0lrOsQFjnhF79-Zbtw/viewform?usp=sf_link


7  

 

  ADI HAPPENINGS! 

Pumpkin    

Carving! 
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  ADI HAPPENINGS! 

SACNAS 2019 

Hawaii 
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 STUDENT GROUPS 

Affinity Groups—Sign-Ups 

Interested in joining or receiving more information about the Graduate Student Affinity Groups 
associated with Access, Diversity and Inclusion? Click the sign-up link to be added to any of our 
group’s listservs.  

• Black Graduate Caucus (BGC) 
• Graduate Women of Color Caucus (GWCC) 
• Latino Graduate Student Association (LGSA) 
• Graduate Women in Science & Engineering (GWISE) 
• Intersecting Queer Identities (IQI) and Queer Graduate Caucus (QGC)  
• FLI Grads (First Generation/Low Income Graduate Students Organization)  
• Society for the Advancement of Chicanos/Hispanics and Native Americans in Science 

(SACNAS) 

• Women in STEM Leadership Council 
• Pan-African Student Org 
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SIGN-UP HERE   

https://goo.gl/forms/G1jaHaq0NuWbFjUm1
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Call for Proposals: Comparative Antiquity Research and     

Teaching Collaboration 

A Humanities Council Global Initiative 

Proposal deadline: 

Wednesday, January 15 

 

The Comparative Antiquity Collaboration invites initial ideas and proposals 

for the academic year 2020-21, in a wide range of categories listed below. 

The Collaboration is a multifaceted research and teaching initiative under 

the auspices of the Humanities Council.  

 

The Collaboration is extensive in geographical and chronological scope and 

inclusive in disciplinary participation and methodologies. We will re-

imagine connections across established fields of study toward a “global an-

tiquity” paradigm to 1000 CE. Participants come from multiple depart-

ments and programs across campus, as well as from the Princeton Univer-

sity Library and the Princeton University Art Museum.  

 

We are open to ideas from humanities researchers that cross fields and/or 

departments. For a full listing of opportunities and eligibility requirements, 

please visit the Comparative Antiquity webpage, or write to director Martin 

Kern at any time.  

 

Opportunities include:  

• Graduate student (research) workshops 

• Faculty/graduate student reading and discussion groups 

• Excursions 

• Graduate student (research) support 

• International interdisciplinary graduate student workshops 

• Short-term academic visitors 

• Collaborative research support for faculty 

• Annual academic conference 

 

Learn More at https://humanities.princeton.edu/comparative-
antiquity/ 

FELLOWSHIPS 
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mailto:mkern@princeton.edu?subject=Comparative%20Antiquity%20Research%20and%20Teaching%20Collaboration
mailto:mkern@princeton.edu?subject=Comparative%20Antiquity%20Research%20and%20Teaching%20Collaboration
https://humanities.princeton.edu/comparative-antiquity/
https://humanities.princeton.edu/comparative-antiquity/
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FELLOWSHIPS 
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APPLY 

https://fs6.formsite.com/pace/hymfibvmzv/index.html
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  CAMPUS HAPPENINGS 
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P4: The Road to NASA 

November 15th 
12:00 – 1:30 PM 

Carl A. Fields Center 
 

Dr. Christine Darden’s formula for success, P4, and love of 

applied math helped launch a distinguished career in mathe-

matics and aerospace engineering at NASA.  She began as a 

data analyst at Langley and was part of the human computers 

pool featured in the book Hidden Figures where she crunched 

numbers for engineers at NASA and rose through the ranks to 

 a member of the Senior Executive Services which gave 

her the distinction of being the first African American         

appointed to the highest rank at the NASA Langley Research 

Center. Come hear her speak about her inspiring career at 

NASA.  

Hosted by : SEAS Office of Diversity and Inclusion 

Julie Yun 

REGISTER 

  CAMPUS HAPPENINGS 

https://www.eventbrite.com/e/p4-the-road-to-nasa-registration-79432477679


14  

 
  CAMPUS HAPPENINGS 
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CALENDAR AT A GLANCE 

 

Wednesday, November 13th, 11:30—12:30pm: 

GSP Lunch and Learn with Dr. Jess Joseph. Dr. 

Joseph will be talking with GSP’ers about self-care 

while pushing through grad school. The Carl Fields 

Center, by invitation only.  

 

Wednesday, November 20th, 12:00pm: Balance 

Through Service—PACE Center Info Session. 

Come learn about  current opportunities to connect 

with the local community! Frist Room A03(near food 

court), lunch provided.  

 

 Monday, December 2nd, 4:00—6:00pm: ADI 

Ugly Sweater Holiday Party. Join the ADI team for 

their annual ugly   sweater holiday party. Space limited, 

by invitation only.  

 

Tuesday, December 10th, departure time 

3:00pm:  Broadway Show- To Kill a             

Mockingbird. The ADI team is sponsoring a trip to 

NYC for the Broadway Show To Kill a Mockingbird. 

Limited seats available. Registration details to come. 

 

 

 

 

 

 “I go to prepare a place for you.”  

 

 

Princeton Graduate 

School 
Access, Diversity, and 

 Inclusion   
 

Associate Dean:  

Renita Miller, PhD 

RenitaM@princeton.edu 

112 Clio Hall  

Princeton, NJ 08544 

 

https://gradschool.princeton.edu/staff/renita-miller
mailto:Renita.Miller@yale.edu

