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Greetings Everyone,  

 

I hope you had a lovely weekend. We have had an incredi-

bly busy few weeks as we welcomed over 60 students from 

55 institutions from all across the country to Princeton for 

P3. Inside you will find a few photos from their visit. A 

common theme from the students’ about their visit was 

how ‘nice and down to earth’ people were at Princeton. I 

say that because you may be hesitant to attend an ADI 

event because you don’t know anyone and/or haven’t had 

the opportunity to engage with our team.  I want to reas-

sure you that our events are welcoming and designed with 

you in mind. Join us for the first time or the 15th time, we 

are genuinely looking forward to getting to know you bet-

ter.   

Our diversity fellows have some fun events planned this 

month and we are having one of our pop ups this Thursday 

at 11:30 in Campus Club (details inside). Join us, we would 

love to say hello!   

 

Cheers to a wonderful and productive week!  

 

Best, 
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SPECIAL POINTS OF INTEREST 

• P3 Photos  

• GSP Conversation Series with 
Rod Priestley Photos  

• Trail Mix Grab-n-Go! 

INSIDE THIS ISSUE 

https://gradschool.princeton.edu/diversity/recruitment-and-outreach/prospective-phd-preview-p3
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UPCOMING RECRUITING   

Important Note:  

The ADI Team is always happy to meet with graduate students! When 

making appointments with Dean Miller, it is much faster to call or email Sarah 

Mullins (smullins@princeton.edu; 609-258-9637) with your availability when 

making the initial request, it will make the process easier and more efficient. For 

appointments with Dean Gonzalez-Perez and/or Truelove, please email Joel 

Boggess (jboggess@princeton.edu). Similarly, if you have a routine ques-

tion that you wish to send by email, please send it to both Sarah and 

me, and whoever can answer it first, will.     

 

  

 

 SACNAS National Diversity in STEM Conference 

Honolulu, HI 

October 30th — November 2nd, 2019 

If you are aware of any faculty, staff, students, and/or prospective stu-
dents attending, please tell them to stop by the Princeton table and say 

hello! If you ever want to attend with us, send us an email! 

We are especially interested in speaking to underrepresented minority 
(URM) and first generation students interested in graduate school!   

ADI Team Website  

& 

Social Media pages 

 

Check out the Diversity 

Tab on the Graduate 

School Website here.   

 

It is a great resource for 

answers to questions that 

you may be looking for, 

while also housing links 

to important resources.  

It includes important 

links to:  

• Funding Resources  

• ADI and other      

Campus Events 

• Affinity Group        

Information 

• And much more… 

 

Follow us on Social   

Media!  

(click the images below) 

 

  

EMAILS/APPOINTMENTS 

 

2019 Garden State 

LSAMP 

Louis Stokes Alliance for 

Minority Participation  

 

https://www.2019sacnas.org/?gclid=EAIaIQobChMI-NvIrPCb5QIVEMDICh2RYQ_REAAYASAAEgKP7PD_BwE
https://gradschool.princeton.edu/diversity
https://www.facebook.com/PUGrad.ADI.team/
https://www.instagram.com/pugrad.adi.team/
https://twitter.com/PUGrad_ADI_team
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The Hidden Challenges for Successful First-

Generation Ph.D.s 

By Bailey B. Smolarek  

First-generation grad students continue to grapple with the same issues they 

struggled with as undergraduates -- yet those struggles are amplified in gradu-

ate school settings, argues Bailey B. Smolarek.  

It was second semester of my freshman year of college, and one of my friends and 

I were both wait-listed for the same class. I remember feeling concerned and 

frustrated because the course was required, and if I didn’t get into it, my entire 

schedule for both that semester and the following one would be thrown off. Still, I 

was hopeful that either someone would drop the course to allow for additional 

space or the professor would take pity on those of us wait-listed and open more 

seats. 

But as I sat patiently waiting to see what would happen, my friend took matters 

into her own hands. She attended the class on the first day, walked up to the pro-

fessor, introduced herself, explained she would like to take the course and asked 

to be taken off the wait list. And just like that, she was in. 

I can still remember how I felt when she told me what happened -- how confused 

I was when she nonchalantly explained what she had done. To me, it was un-

thinkable to go to the professor and make such a request. To me, such an action 

was presumptive, entitled and disrespectful. Why would someone ever think they 

were superior to the others on the wait list? Why would someone ever think that 

they could just go to the head of the line? In addition to feeling confused about 

how this process was even possible, I felt foolish for not knowing about it. How 

did she know to do this and I didn't? 

Fourteen years and three degrees later, I’m still struggling to figure out the pro-

cess: What’s allowed, what isn’t and how do you know the difference? As I reflect 

on the wait-list incident of freshman year, as well as many similar experiences 

I’ve had in the time between, I realize that my confusion, uncertainty and con-

stant feelings of foolishness all stem from the fact that I am a first-generation 

college student. I am not only the first in my immediate family to attend a post-

secondary institution but also the first to have received a master’s degree and a 

Ph.D. 

 

READ  MORE... 

https://www.insidehighered.com/users/bailey-b-smolarek
https://www.insidehighered.com/advice/2019/10/09/first-generation-phd-student-describes-her-struggles-opinion
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Upcoming  

GSP  

Events! 

 

 

GSP Monthly  

Dinner 

* 

Wednesday,  

Oct. 23rd 

5:30-7:30pm 

* 

The Carl Fields 

Center 

 

 

 

 

 GSP  

Cultural Waking 

Tour 

* 

Tuesday,  

Oct. 29th 

10:00am 
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GSP is...community, social support, academic 

support, intellectual support, moral support, 

and much more...! 

https://forms.gle/xYZHejAy55Z4QrZ28
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  UPCOMING DIVERSITY FELLOWS EVENTS 

https://docs.google.com/forms/d/e/1FAIpQLSdh6yH1mDDJM8u2w4NUMFGTh2-LRpZHO5iJ_Mh0HDCmKXt7-g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSet-8tAsC7hdoYf5cRYgoA2-G2msswTooJvQ9FXQeqp5IB3Ig/viewform?usp=sf_link
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  UPCOMING ADI EVENTS 
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  ADI HAPPENINGS! 
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  ADI HAPPENINGS! 

Faculty Conversation Series with 

Professor Rod Priestley 
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 STUDENT GROUPS 

Affinity Groups—Sign-Ups 

Interested in joining or receiving more information about the Graduate Student Affinity Groups 
associated with Access, Diversity and Inclusion? Click the sign-up link to be added to any of our 
group’s listservs.  

• Black Graduate Caucus (BGC) 
• Graduate Women of Color Caucus (GWCC) 
• Latino Graduate Student Association (LGSA) 
• Graduate Women in Science & Engineering (GWISE) 
• Intersecting Queer Identities (IQI) and Queer Graduate Caucus (QGC)  
• FLI Grads (First Generation/Low Income Graduate Students Organization)  
• Society for the Advancement of Chicanos/Hispanics and Native Americans in Science 

(SACNAS) 

• Women in STEM Leadership Council 
• Pan-African Student Org 
 
  

9 

SIGN-UP HERE   

https://goo.gl/forms/G1jaHaq0NuWbFjUm1
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APPLY 

Stanford Science Fellows program is focused on incubating new 
directions in foundational scientific research through an interdisci-
plinary community of exceptional postdoctoral scholars from 
around the world who are driven by a sense of wonder about the 
natural world. The goals of this new postdoctoral training program 
are: 

• To deepen our understanding of the natural world by advancing 
and bridging disciplines in the physical, mathematical, and life sci-
ences. 

• To provide opportunities for exceptionally qualified early-career 
scientists to develop academic leadership skills focused on foster-
ing scientific discovery, acquire interdisciplinary approaches to 
foundational scientific research, and broaden science communica-
tion skills. 

• To recognize and support scholars who bring a diversity of per-
spectives, identities, and backgrounds, including those from 
groups who are underrepresented in the sciences. 

• To build community at Stanford around frontier research chal-
lenges. 

• To provide flexibility and resources for bold, independent think-
ers to pursue their own scientific research visions.  

Stanford Science Fellowships are intended for exceptional early-
career postdoctoral scholars who have recently been awarded 
their PhD or will be awarded their PhD by the start of the fellowship 
and who want to pursue research and training in any natural sci-
ence discipline. International scholars are welcome to apply.  

Learn more about the Stanford Science Fellows and the applica-
tion at stanfordsciencefellows.stanford.edu. 

Stanford Science Fellow appointments will be for three-year 
terms. Fellows will receive an annual stipend of $83,000 per year, 
benefits, and up to $8,000 per year supplemental funds to support 
research and professional development. 

Inquiries may be directed to stanfordsciencefellows@stanford.edu. 

Stanford University Science Fellows  

Application Deadline:  November 1, 2019 

https://stanfordsciencefellows.stanford.edu/
https://stanfordsciencefellows.stanford.edu/
http://stanfordsciencefellows.stanford.edu/
mailto:stanfordsciencefellows@stanford.edu
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Graduate Student Fellow for STEM Undergraduate 
Learning Support, Fall 2019 

Do you want to share with Princeton STEM undergraduates the exper-
tise you’ve developed in the areas of effective and efficient learning, 

studying, problem-solving, and research? The Fellow in this position 
(funded as an AI3, equivalent to a course preceptor) will develop content 

and deliver programming that enhances students’ skills and strategies 
for learning, problem solving, research and other aspects of academic 
success in STEM disciplines. To learn more, please contact Nic Voge.   

International Dissertation Research Fellowship (IDRF) 

Open for applications, next deadline is November 5th 2019.  

Apply Now 

OVERVIEW 
The Mellon International Dissertation Research Fellowship (IDRF) offers 
nine to twelve months of support to graduate students in the humanities 
and humanistic social sciences who are enrolled in PhD programs in the 
United States and conducting dissertation research on non-US topics. 
Seventy fellowships are awarded annually. Fellowship amounts vary de-
pending on the research plan, with a per-fellowship average of 
$23,000. The fellowship includes participation in an SSRC-funded inter-
disciplinary workshop upon the completion of IDRF-funded research. 

ELIGIBILITY 

The program is open to graduate students in the humanities and humanistic so-
cial sciences—regardless of citizenship—enrolled in PhD programs in the United 
States. Applicants to the 2020 IDRF competition must complete all PhD require-
ments except on-site research by the time the fellowship begins or by December 
2020, whichever comes first. 

The program invites proposals for dissertation research conducted, in whole or in 
part, outside the United States, on non-US topics. It will consider applications for 
dissertation research grounded in a single site, informed by broader cross-
regional and interdisciplinary perspectives, as well as applications for multi-
sited, comparative, and trans-regional research. Proposals that identify the Unit-
ed States as a case for comparative inquiry are welcome; however, proposals that 
focus predominantly or exclusively on the United States are not eligible.  

Learn More!  

mailto:nvoge@princeton.edu
http://soap.ssrc.org
https://www.ssrc.org/fellowships/view/idrf-fellowship/
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  CAMPUS HAPPENINGS 
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  CAMPUS HAPPENINGS 
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CALENDAR AT A GLANCE 

 

Thursday, October 17th, 11:30am-1:00pm: ADI Pop-Up– 

Trail Mix Bar! Stop by any time to create your very own trail mix 

to-go bag. Lots of healthy and yummy options will be provided! 

Campus Club Sunroom.   

 

 

Wednesday, October 23rd, 6:00pm - 7:00pm: GSP 

Monthly Dinner. Join other GSP’ers for the monthly dinner and 

catch-up. By invitation only. The Carl Fields Center Living Room.   

 

 

Saturday, October 26th, 10:45am: Storm King Art Center 

visit. Enjoy fall in the beautiful upstate New York for a outdoor art 

installation tour and dinner in  New Windsor, NY . Train tickets 

and local transportation provided. Space limited!   

 

 

Tuesday, October 29th, 10:00am: GSP Historic Walking 

Tour. Led by The Princeton Historical Society, GSP’ers will have 

the opportunity to take an African American Cultural History 

walking tour of Princeton and explore some of the cultural  history 

of Princeton.   

 

 

Wednesday, October 30th, 5:00—7:00pm: Jack-o-lantern 

carving. Come and create your very own Halloween décor. Pump-

kins, carving and painting supplies provided. Campus Club room  

105. 

 

  

 

 

““We all have the power to be a point of light.”  

 

 

Princeton Graduate 

School 
Access, Diversity, and 

 Inclusion   
 

Associate Dean:  

Renita Miller, PhD 

RenitaM@princeton.edu 

112 Clio Hall  

Princeton, NJ 08544 

 

https://gradschool.princeton.edu/staff/renita-miller
mailto:Renita.Miller@yale.edu

