
Program Manager, Quantum CT Use Inspired Research Strategy

Working at Yale means contributing to a better tomorrow. Whether you are a current resident
of our New Haven-based community, eligible for opportunities through the New Haven Hiring
Initiative, or a newcomer, interested in exploring all that Yale has to offer, your talents and
contributions are welcome. Discover your opportunities at Yale!

Overview

Reporting to the Yale University Executive Director, Corporate Strategy & Engagement, the
Program QuantumCT is a newly formed regional innovation engine which was recently
awarded up to $160M in NSF Engine funding and $121M in state funding to build a quantum
ecosystem in Connecticut. https://www.quantumct.org/ is comprised of several stakeholders
throughout the region including UCONN, Yale University, Southern Connecticut State
University, Connecticut Innovations, state government and several corporations, all of whom
are working together to ensure the potential of quantum technologies are realized. In addition,
a new non-profit, QuantumCT (QCT), has been established to coordinate ecosystem-wide
activities across the engine.

As part of this effort, Yale University and UCONN are supporting the creation of the Quantum
Alliance for Innovation within Quantum CT. The Alliance will be a fee-based membership
organization, serving as the front door access for industry into the Quantum CT ecosystem. A
critical element of the Alliance will be the Use Inspired Research (UIR) Pilot Project Program
which provides grants to faculty, at Yale, UCONN, and other universities within CT and
connects faculty with aligned industry partners to collaborate. The UIR Pilot Program is
designed to bring teams together, provide seed funding to develop and test new project ideas,
and ultimately formulate larger more formal sponsored research proposals. Funding for both
the Alliance for Innovation and UIR Pilot Program is provided by both the NSF Engine Grant
and by industry paid membership fees.

The Program Manager, working closely with the Yale University Executive Director and
Senior Director of Corporate Strategy for Quantum CT, will support the development of
programmatic elements and execution of the Quantum Alliance for Innovation and UIR Pilot
Program for Quantum CT. The position contributes to the development of systems and
processes that will support broader corporate strategies and alliances in support of Quantum
CT's industry strategy. This person works closely with colleagues in both Yale and UCONN,
across technology transfer, corporate strategy, Office of Development, the Office of the
Provost, and other administrative offices as needed to ensure proper alignment between
Yale and UCONN research priorities and broader strategic corporate engagement strategies
and Quantum CT's ecosystem development goals.

Principal Responsibilities

Collaboration & Communication

- Serve as a liaison between various stakeholders including but not limited to, corporate
partners and QCT staff and staff and faculty at Yale and UCONN.



- Develop strong relationships with the Yale CSEO team, Yale Ventures, Yale Provost's
Office Program Manager, and UCONN Innovation and Corporate & Foundations Relations
teams and QuantumCT 501C3 Corporate Engagement and External Affairs teams.

- Prepare regular updates for Quantum CT Engine leadership, Quantum CT 501C3
leadership, and collaborators at Yale and UCONN on QCT corporate partners and prospect
discussions.

- Maintain regular communications with all corporate partners and Quantum CT Engine
leadership, Quantum CT 501C3 and Yale and UCONN; determine cadence of reports and
other communications, delivering reports and communications in accordance with the defined
schedules.

Business Development

- Work with QuantumCT Corporate Engagement to identify, triage, and prioritize potential
corporate partners for the Engine.
- Work to identify, prioritize and understand areas of mutual alignment between corporate
partners and Quantum CT.
- Be knowledgeable of the various industry Quantum research priorities.
- Deliver best in class stewardship for QCT corporate partners.

Operations

- In coordination with QuantumCT Corporate Engagement and External Affairs, develop and
execute activities/interactions between industry members, and staff and faculty at Yale,
UCONN and other colleges and universities in CT as needed.

- Provide project management for corporate engagement in the Quantum Alliance for
Innovation and Use Inspired Research Pilot Programs.

Required Skills and Abilities

1. Experience in strategic relationship development. Experience with fundraising donor
relations and/or corporate relations concepts, principles, techniques, procedures, and
practices and developing new corporate engagement strategies.

2. Demonstrated project management skills and experience. Creative skills in program
design and development. Effective collaborative skills to build trust. Familiarity with project
management systems and CRMs.



3. Effective listening skills to analyze issues and present information and recommendations
concisely. Excellent interpersonal and relationship-building skills to deal with a wide audience
of decision-makers, faculty, staff, students, the general public, private sector administrators,
etc.

4. Advanced oral and written communication skills. Strong problem-solving skills to make
independent judgments and decisions where appropriate. Skills to work independently with
minimal direction as well as work as a valuable, contributing member of a team.

5. Excellent organizational, attention to detail, time management and analytical skills. Skills to
exercise discretion, maintain confidentiality and work with confidential information, including
but not limited to donor financial information or anonymity.

Preferred Education and Experience

1. Experience working in industry technical management, higher education or research
environment.

2. Experience operationalizing and complying with federal grants.

3. Grant or proposal writing experience; thorough written, oral, and interpersonal
communication skills.

4. Experience or interest in quantum technologies.

Principal Responsibilities

1. Oversees the advancement and growth of the program. Gives direction and leadership
supporting the philosophy, mission, strategy, and annual goals and objectives. Assumes
primary accountability for disseminating and publishing all program information to create
public awareness and support of the program. 2. Works closely with leadership, internal and
external colleagues, and community residents to further develop and implement strategic
plans. 3. Identifies, solicits, and cultivates community partnerships and collaborations to
assist in the development and growth of the program. Develops the metrics to identify and
measure the success of the program. Responsible for measurements of grant success and
related evaluation. 4. Assists in identifying and evaluating potential future funding sources,
and contributes to the submission of grants and contracts supporting the program, including
the annual submission and writing of all content areas and budgetary sections of grant
applications. Develops and manages the program's operating budget. 5. Develops the
administrative infrastructure of the program. Manages human resource and administrative
functions of the program, including staffing and hiring, supervision, performance development,
counseling and discipline, if warranted. Oversees and manages information systems,
facilities, and space needs. 6. Investigates, identifies, implements, and oversees the
maintenance of systems to gather, track, and report information to support the initiatives of
the program. Tracks all program activities and regularly informs leadership of progress on
each initiative. Recommends structural or programmatic adjustments, changes or additions
based on full knowledge of missions, goals, and objectives. 7. Initiates, designs, and
manages the compilation of program communications; identifying outreach potential, and
promoting philanthropic and collaborative support of the program. Contributes to the
development and assists in the management of content on the program's website and
monitors all changes and additions to the editorial content. 8. May perform other duties as
assigned.



Required Education and Experience
Bachelor's degree in a related field and four years of related experience or an equivalent
combination of education and experience.

Job Posting Date

09/10/2026

Job Category

Professional

Bargaining Unit

NON

Compensation Grade

Administration & Operations

Compensation Grade Profile

Supervisor; Senior Associate (P5)

Salary Range

$68,000.00 - $120,500.00

Time Type

Full time

Duration Type

Staff Fixed Duration (Fixed Term)

Work Model

Hybrid

Background Check Requirements

All candidates for employment will be subject to pre-employment background screening for
this position, which may include motor vehicle, DOT certification, drug testing and credit
checks based on the position description and job requirements. All offers are contingent upon
the successful completion of the background check. For additional information on the
background check requirements and process visit "Learn about background checks" under
the Applicant Support Resources section of Careers on the It's Your Yale website.

Health Requirements



Certain positions have associated health requirements based on specific job responsibilities.
These may include vaccinations, tests, or examinations, as required by law, regulation, or
university policy.

Posting Disclaimer

Salary offers are determined by a candidate's qualifications, experience, skills, and education
in relation to the position requirements, along with the role's grade profile and current internal
and external market conditions.

The intent of this job description is to provide a representative summary of the essential
functions that will be required of the position and should not be construed as a declaration of
specific duties and responsibilities of the position. Employees will be assigned specific job-
related duties through their hiring department.

The University is committed to basing judgments concerning the admission, education, and
employment of individuals upon their qualifications and abilities and seeks to attract to its
faculty, staff, and student body qualified persons from a broad range of backgrounds and
perspectives. In accordance with this policy and as delineated by federal and Connecticut
law, Yale does not discriminate in admissions, educational programs, or employment against
any individual on account of that individual's sex, sexual orientation, gender identity or
expression, race, color, national or ethnic origin, religion, age, disability, status as a special
disabled veteran, veteran of the Vietnam era or other covered veteran.

Inquiries concerning https://your.yale.edu/policies-procedures/policies/9000-yale-university-
policy-against-discrimination-and-harassment may be referred to the Office of Institutional
Equity and Accessibility (OIEA).

Note

Yale University is a tobacco-free campus.

To apply, visit https://apptrkr.com/9850328

je-cbb862aec90c40f4b85ab327dd6caf01


