
Gradual &responsible 
return to EWEB facilities

Processes & policies to 
support a reset of how we 
work

REINTEGRATION

EWEB’s COVID-19 CRISIS RESPONSE: THE 4 Rs

REINTEGRATION

1 2 3
Returning �eld forces to full 
strength 

Limited use of the ROC and HQ 
facilities including electric, 
water, customer and �nancial 
operations sta� who cannot 
telework

Ramp up facility use by general, 
technical, and administrative 
employees who telework, but 
also have occasional needs to be 
physically present at an EWEB 
facility

Mix of a facility-based and 
remote-based workforce, or 
the “new normal” combination 
of people who meet at job 
sites, EWEB facilities, or tele-
commute and collaborate 
virtually or physically.

REINTEGRATION IN THREE PHASES, OVER A NUMBER OF MONTHS
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Decisions related to who, when, and why we return to work sites will be based on evolving health 
directives, workforce and community health conditions, and our organizational readiness. 

Conditions Improve Conditions Improve

Conditions Decline Conditions Decline

Where exposure and conditions warrant, 
we may use elevated health screening to 
protect a work group as a condition of 
reporting for duty.

Face covering is required for 
facility entry & in all shared spaces.

Maintaining 6 feet of social distance between 
individuals will require conscious behavior change.

6 feet

A FEW THINGS HAVE CHANGED...

A lot of other things haven’t changed. One being, our commitment to safety. We 
will continue to stand in this long-held organizational value. Thank you for your 
help and for respecting each other’s health and safety.
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