Vice President, Development
Santa Monica
Hybrid 4 days week in Santa Monica Office/ 1 day Work from Home

The mission of UBH is to eliminate homelessness among families with children in its
community by providing housing, supportive services, and advocacy.

UBH strives to reduce the number of homeless families with minor children who are
hungry and living on the streets of Los Angeles, by helping them access basic
resources and successfully transition into their own homes with the capacity to remain
there permanently.

Our Story

UBH was founded in 1990 in response to the affordable housing crisis on the Westside
of Los Angeles and its impact on homeless families with children. UBH’s program
initially consisted of a small shelter program operated out of a four-unit apartment
building. It has since expanded to a 21-unit apartment complex in Santa Monica, an 18-
unit converted motel in Culver City, and 6 duplexes that serve 50 families in South Los
Angeles. UBH and its service models have evolved over time to meet the changing
needs of the population it serves. Since its inception, UBH has helped over 3,023
families — including more than 5,590 children — transition from homelessness into
permanent housing, with over 90% of families remaining stably housed more than one
year later.

2022 IMPACT
» UBH served 390 families experiencing homelessness, which included 572 children.
» 85% of exiting families were placed into permanent housing.

* 149 adults obtained employment or increased their income through UBH’s Career
Connect Employment program.

158 adults participated in job readiness services such as resume writing, job search
and application workshops, and interviewing techniques.

Every homeless family has the potential to succeed.
Upward Bound House helps make that success a reality.

That’s why at Upward Bound House, they provide homeless families with housing and
supportive services to suit their specific needs. Their programs are designed to
empower homeless parents and their children to obtain housing stability, build healthy
relationships, and enjoy emotional and financial well-being. A team of professional staff
offers an array of services in housing, employment, and evidence-based, trauma-



informed care to over 300 families annually. UBH provides program services in Santa
Monica, Culver City, Compton, and South Los Angeles.

Leadership

Led by President & CEO, Christine Mirasy-Glasco, for the past decade, UBH has grown
from a small neighborhood nonprofit to an expanded organization providing services
across greater Los Angeles. Mirasy-Glasco is a thought leader in the homeless space,
having previously worked at Beyond Shelter and PATH. She and the UBH team are
leading the charge of disrupting intergenerational homelessness and centering financial
stability for families. With this focus and through increased funding in the rapid re-
housing space, UBH’s revenue has grown from $7 million last year to $10 million
annually. It also has a healthy financial reserve and holds $12 million in assets.

Strategic Plan 2022 to 2023

In 2022, and in partnership with the Center for Nonprofit Management, the Board of
Directors adopted a new strategic plan for 2023 through 2025. The Plan identified two
north stars that are woven into the initiatives that flow from the plan:

* Disrupting intergenerational homelessness
* Centering financial sustainability for families

Study patterns show that intergenerational homelessness is on the rise. This occurs
when two generations of a family experience homelessness: either together (i.e., family
homelessness) or separately. The widening economic, social, and health disparities
created over the last decades have exacerbated this trend, and we now see sequential
generations of families experiencing homelessness. In order to end family
homelessness, it is critical to develop and implement solutions for the entire family unit
and not just the head of the household. UBH’s approach involves working directly with
children within the family because data shows that generational poverty is a key driver
of intergenerational homelessness. Children who grow up with housing insecurity and a
lack of resources and opportunities are 3 to 4 times more likely to experience
homelessness. Intentionally embracing children as central beneficiaries and participants
in stabilizing families will be a game changer in ending family homelessness. Leveling
the playing field for these children means access to educational, social, and health
resources which will give them a chance to compete for opportunities that will lead to
self-sufficiency.

The majority of homeless families cite economic reasons as the primary cause of their
homelessness. Addressing this root cause is the key to ensuring housing stability. In
centering financial sustainability as a lifestyle practice, UBH’s approach is to empower
each family to articulate what a sustainability practice looks like for them and then chart
a pathway to achieve it.



Fund Development

One of the key objectives in UBH’s Strategic Plan is to expand its philanthropic
program, by growing revenue and diversifying its funding streams. To date, UBH has
employed a tactical approach to fundraising as well as leveraging a generous Board of
Directors who has, impressively, committed to a $2,500 give and $2,500 get policy,
resulting in $1.5 million in gifts annually. With the addition of $3 million in new public
funding, UBH is ready to invest in a more sophisticated, long-term, strategic approach to
fund development.

Traditionally UBH has had two major annual events (one of which was paused during
COVID), an annual appeal, and ad hoc initiatives that have driven individual, corporate
and foundation funding. One of their recent successes in individual giving, which has
not been leveraged yet, is their ongoing partnership with a very exclusive restauranter in
Los Angeles. UBH is the restauranter’s charity of choice, and they have created a
unique giving program which attracts and engages their high net-worth clientele.
Through this effort, not only is a donor prospect pipeline created, but significant major
gifts have been secured. UBH believes that upon wealth-screening their donors, there is
great opportunity for a successful and seasoned development professional to continue
to build that pipeline, secure additional major gifts, and create a major gift and
stewardship program to grow and significantly expand major giving. With UBH’s “North
Star” focus on addressing family homelessness and the data that supports its programs’
achievements, the organization provides extraordinary success stories for the VP of
Development to share with donors and donor prospects.

UBH is now ready to hire a Vice President of Development who will be a thought-leader
and partner with the President & CEO to help lead the vision and strategy for all of
UBH’s fundraising. They will be charged with developing a robust, diversified
fundraising program and a culture of philanthropy that runs deep throughout the whole
organization, with a goal of taking the annual fundraising to $3 million a year.

This is a phenomenal opportunity for an accomplished fund development leader who is
both a strategic thinker and “hands on” fundraiser. UBH is looking for a fundraising
professional who has had success in building out an individual giving program for a
nonprofit organization. Mirasy-Glasco and her Board of Directors view fund
development as a key pillar of its investment, especially at a time where social justice is
such a local and national topic of concern.

Position Description

The CEO is seeking an innovative and accomplished visionary development leader who
will be responsible for growing UBH’s fundraising program. Under the direction of the
CEO and working with the Board of Directors, the VP of Development will expand and
diversify UBH’s funding to identify new donors, upgrade current donors, and increase
philanthropic revenue. They will inspire the board, staff and volunteers by creating a



robust culture of philanthropy and nurture a shared desire for even greater impact within
the community.

The VPD reports to the President & CEO and oversees a Marketing/Community &
Events Manager, Development Associate and an outsourced Grant Writer. The VPD will
also work closely with the CEQO’s Executive Assistant who has a strong social media
skill set. There is an opportunity to grow the team as the revenue grows.

Essential Duties and Responsibilities

* Lead, manage, and direct the fund development revenue base while focusing on a
comprehensive fund development plan to enhance a short- and long-term diversified
funding base.

» Support and encourage the Board of Directors and Development Committee in their
Fund Development responsibilities. Support the CEO and Development Chair in their
efforts to secure 100% board giving each year.

 Lead and oversee the annual base of support.

* Develop and demonstrate strategies for identifying, cultivating and stewarding a
portfolio of individual, foundation and corporate donors (i.e., five, six and seven figure
donations) to ensure the highest engagement and participation while also increasing
annual giving.

» Responsible for fundraising efforts for special campaigns and other programs as
assigned.

* Oversee the implementation of acknowledgment, stewardship, and donor recognition
programs with feedback and necessary check off systems.

* Engage and inspire staff, the Board of Directors and volunteer leadership to elevate
UBH’s culture of philanthropy.

+ Evaluate and develop a plan for fundraising events.
* Prepare proposals for prospects with appropriate gift strategies.
 Lead team meetings and provide regular updates to the CEO and Board of Directors.

* Assure timely utilization of donor and prospect records, gift management systems, and
informational reports. Assure appropriate prospect research.

» Ensure accuracy of donor records, prospect lists, donor acknowledgements and
stewardship of assigned and prospective donors.



* Ensure that philanthropy and fund development are carried out in keeping with the
organization’s values, mission, vision and plans.

* Ensure compliance with all relevant regulations and laws, maintain accountability
standards to donors, and ensure compliance with code of ethical principles and
standards of professional conduct for fundraising executives.

» Execute all other reasonable duties as assigned by the CEO.

Professional Experience and Qualifications

We are seeking candidates offering the following:

* Passion, imagination, vision, leadership, and integrity.

* A demonstrated ability to plan and operate strategically, to build public support, to
develop and strengthen fundraising infrastructure, to inspire staff, to develop strong
working relationships with Boards of Directors, and to develop effective fundraising

programs.

* A minimum of five years of major-gift fundraising experience including direct
stewardship of Boards of Directors.

* Demonstrated knowledge of local funding sources, strong relationships with donors,
funders and community leaders.

« Significant experience in and a successful track record of growing an annual fund and
securing new and increased major gifts.

* A strategic approach to development, with significant experience in cultivating and
managing donors.

* A record of quantifiable success in donor segmentation, research, and cultivation.
» Exceptional management, organizational, and financial skills.

* Demonstrated ability to plan, set goals and objectives, organize, and implement to
completion.

* A strong interpersonal and communication skill set and demonstrated ability to work
effectively with and gain the respect and support of varied and changing constituencies
including staff, Board members, existing and potential donors, volunteers, and other key
stakeholders.



* A track record as an effective communicator, skilled at writing and public speaking;
adept at writing proposals, solicitation letters, donor correspondence, and other types of
materials to enhance fundraising.

* Ability to juggle many responsibilities at once, and to operate both independently and
with the flexibility to be part of a team.

» Working knowledge of Word, PowerPoint, and Excel, and experience with fundraising
database software.

» Bachelor’s degree required.
The Ideal Candidate
The ideal candidate will demonstrate the following capabilities:

« Commitment to the mission and work of UBH with the credibility and persuasiveness
to secure support from others.

+ A doer who functions effectively without being autocratic or political; must be a team
player who is inclusive, flexible, energetic and fair-minded.

* A decisive and resourceful individual who will accept responsibility and take charge of
results, as well as work successfully with limited resources.

* A self-starter who is confident enough to express opinions, forge ahead when
appropriate and hold back, when necessary, with a sensitivity to the feelings and
opinions of others.

* An energetic, transparent person who is emotionally mature and dependable, a
collegial individual.

Compensation

This position offers a base salary of $130,000 to $170,000 plus comprehensive benefits,
based on qualifications and experience.

Please contact Vanessa Petersen for a confidential conversation and to learn
more about this opportunity.

Phone: (917) 670-1555
Email: Vanessa@SterlingSearchinc.com

Please direct all correspondence, emails, and telephone calls to Sterling Search, Inc.
Any communication with Upward Bound House will be redirected back to Sterling
Search.



To apply: https://apptrkr.com/5224551



