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Outstanding Financial Strength
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Columbus Life Insurance Company

Exceptional financial strength

Competitive and straightforward products 

Compensation and recognition built for your agency and agents
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Competitive Product Suite 
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Added Value Propositions
• Convertible Term with Living Benefits

• Table Shave on GUL and IUL – Table C to standard

• PDA - 5.25%

• Retirement Services available – Cash Balance Plans and Profit Sharing

• Premium Financing

• Defined Living Benefits

• IUL NOW express underwriting/No para-medical exams no APS, issued within a 

week
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IUL 

Indexed Explorer Plus®

 IUL  
Expedition SIULTM

Indexed Explorer NowTM 

IUL 
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Allocation Options
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Current Rates
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Current Point to Point Cap -11% 
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Persistency Bonus

• Columbus Life has a contractually guaranteed 

persistency bonus

• Begins policy year 11

• Issue ages: 30-79

– 50 basis points*

• Issue ages: 0-29

– 25 basis points*

9

*The persistency bonus is subject to change for new issues based on issue date.

9 | 34



P R O P R I E T A R Y
For Financial Professional Use Only. Not For Use With The Public.

Recent Advancements

• Target Premium Increases

– 12-18% increases on target for all IUL products.

• Simplified Juvenile Requirements

– No required lab work for clients aged 16-17.

– Now we require no lab work for ages 0-17.

• Improved Ratings for Marijuana Use

– Can receive a non-tobacco rating for 2x marijuana use or less per week.
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Living Benefits  

Life Plus ADBR® 
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Increasing Need for Living Benefits

Rising Costs of care and care 

facilities. 
70% of seniors aged 65 will need 

long-term care in future1 

Estimated nearly 40% of both men and 

women will be diagnosed with cancer at 
some point in life2

17% of population serve as unpaid 

caregiver to adult 50+ with average of nearly 

40 hours per week caregiving3

1 https://www.cbsnews.com/news/aging-americans-long-term-care-families-labor-costs/
2 National Library of Medicine: https://www.cancer.gov/about-cancer/understanding/statistics
3 https://www.aplaceformom.com/senior-living-data/articles/caregiver-statistics
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4 Reasons for Columbus Life’s ADBR

1. Simple Calculation – Our lien method takes a 

portion of the client’s Net Amount at Risk + 

100% of the Cash Surrender Value in the policy 

to calculate the client’s benefit.

2. No Additional Underwriting – At the time of 
the claim.

3. Illustratable Benefits – ADBR benefits can be 
illustrated for new policies, as well as those in force.

4. Remaining Death Benefit – All ADBR claims 
leave a residual death benefit for heirs.
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1 This rider is added at no additional premium; however, we may charge a fee of up to $250.00 (state variations may apply) for an advance payment. An advance is treated as a lien secured by the Death Benefit of the policy. The advance will accrue interest each year. The rate of interest will 
depend on the cash value of your policy and may vary as required by the laws of your state. The lien may be increased if necessary to keep this policy in effect. Payment of Accelerated Death Benefits, if not repaid, will reduce the Death Benefit and affect the available loan amount and other 
policy values.
2 Provided the policy’s Death Benefit is $75,000 or greater at the time of the first advance for the last qualifying event under this rider, the insured is eligible for a Residual Death Benefit. This means that the Death Benefit payable under the policy will not be reduced below $10,000. However, 
any outstanding policy loans will reduce the Residual Death Benefit on a dollar-for-dollar basis. Residual Death Benefit is only available on Rider Series CLR-202 1409.
3 All three qualifying events allow for the insured to receive the advance in the form of a lump-sum payment. However, if a Chronic Illness advance is taken, the insured has the flexibility to choose between a lump-sum payment or receive periodic payments through the Payout Benefit Option 
for the advance, subject to eligibility and availability as defined by the state of issue.
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60Yr Male, $1,500/month premium

Hypothetical example showing values based on 60-year-old male in FL, Preferred non-tobacco, $500,000 face amount with a $1,500 annual premium. Values shown using a 2.00% non-

guaranteed illustrated rate, which is subject to change. As of 2/04/2026. Included for illustrative purposes only. Please consult a tax/social security advisor regarding your specific situation.
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Our Five-Point Compensation Plan
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SIUL: Powerful for Death Benefit
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Competitor information is based on publicly available sources believed to be reliable and is provided for informational purposes only. The information presented does not constitute an offer or recommendation of any insurance product. 

Product features, pricing, benefits and ratings are subject to change, and consumers should independently evaluate their options.

Source: LifeTrends

Date Pulled: 11/3/25

Population Used for Comparison: Peer companies listed
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SIUL: Powerful for Maximum Distributions
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Competitor information is based on publicly available sources believed to be reliable and is provided for informational purposes only. The information presented does not constitute an offer or recommendation of any insurance product. 

Product features, pricing, benefits and ratings are subject to change, and consumers should independently evaluate their options.

Source: LifeTrends

Date Pulled: 11/3/25

Population Used for Comparison: Peer companies listed
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IUL NOW
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IUL NOW
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GUL - Voyager
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1 The No-Lapse Guarantee provision in the policy will keep the policy in force as long as at least the No-Lapse Guarantee Minimum Monthly Premium is paid, as described in the policy. 

Withdrawals, loans and late payments may require that additional premium be paid to keep the No-Lapse Guarantee active. Contracts specify factors that may reduce the amount of

 premium required to maintain the No-Lapse Guarantee for a limited period. Coverage could expire prior to the insured’s age 120 if premiums paid are not sufficient to continue coverage to that date.

Voyager GUL 

3 guarantee periods  (90, 95 or lifetime1)   

Catch up feature

Short pay guaranteed premiums

Alternative to rated term

Did You Know that Voyager GUL is highly competitive in scenarios with younger clients? 
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Columbus Life Annuities

Advantage FIA Passport SPDA LifeSource Plus® SPIA
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Maximum age 89 

on SPDA products

Return of Premium 

feature on Passport 

Single Premium 

Deferred Annuity1

Free partial 

withdrawals2

No chargeback 

on commission 

at death

Highly competitive 

compensation 

on older ages

Fixed |  Fixed Indexed |  SPIA 

Columbus Life’s Annuity Product Suite 

1 If the account value is surrendered, the company guarantees that the applicable surrender charges will be applied only to the extent that allows a 100% return of the premium paid minus any partial withdrawals.
2 Beginning immediately, up to 10% of the contract value may be withdrawn each contract year (noncumulative and $250 minimum) without incurring a surrender charge. Withdrawals will reduce the contract 
value. Excess withdrawals in a policy year will be charged the applicable surrender charge. Free withdrawals not taken in a year cannot be carried over to future years.
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Advantage Fixed Indexed Annuity

• $15,000 minimum premium ages 18-85

– $1,000,000 maximum ages 18-75

– $750,000 maximum ages 76-85

• Guaranteed minimum account value for 7 or 10 year 

versions

• Optional Guaranteed Lifetime Withdrawal Benefit available 

age 45-80
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Passport SPDA

• Ages 18-89

• Minimum $5,000 non-qualified

– Minimum $2,000 tax-qualified

• 2% Bonus crediting rate first year

• Return of Premium feature

• 7 year declining surrender schedule
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Why Columbus Life?

• Exceptional financial strength

• Competitive and straightforward products 

• Compensation and recognition built for your agency 
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Added Value Propositions
• Convertible Term with Living Benefits

• Table Shave on GUL and IUL – Table C to standard

• PDA - 5.25%

• Retirement Services available – Cash Balance Plans and Profit Sharing

• Premium Financing

• Defined Living Benefits

• IUL NOW express underwriting/No para-medical exams no APS, issued within a 

week
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