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FARUKI+ 
www.ficlaw.com
With offices in Cincinnati & Dayton 

FARUKI+ is a premier business litigation firm with offices in Dayton and Cincinnati.  The firm’s national practice handles complex 
commercial disputes of all types, including class actions; antitrust; securities; unfair competition (trade secrets and covenants not to 
compete); employment; advertising, media and communications; attorney malpractice; data privacy and security; intellectual property 
and product liability.  While its trial practice is national, the firm has always been, and continues to be, committed to the local legal 
community. 

Thompson Hine LLP
www.thompsonhine.com 

Thompson Hine LLP, a full-service business law firm with approximately 400  lawyers in 7 offices, was ranked number 1 in the  
category “Most innovative North American law firms: New working models” by The Financial Times. For 5 straight years, Thomp-
son Hine has distinguished itself in all areas of Service De-livery Innovation in the BTI Brand Elite, where it has been recognized 
as one of the top 4 firms for “Value for the Dollar” and “Commitment to Help” and among the top 5 firms “making changes to 
improve the client experience.” The firm’s commitment to innovation is embodied in Thompson Hine SmartPaTH® – a smarter way 
to work – predictable, efficient and aligned with client goals. 

If you are interested in becoming a DBA Annual Partner, contact: 
Jennifer Otchy, DBA CEO | jotchy@daybar.org  |  937.222.7902

2020-2021 DBA Gold Partners

Providing annual financial support and partnership in our mission to further the 

administration of justice, enhance the public’s respect for the law, and promote

excellence & collegiality in the legal profession.

DBA Annual Partners
Sponsors of the DBA
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It has been a year since the inception of the COVID-19 pandemic, 
and many individuals and businesses are still struggling to stay 
afloat financially. While the economic impact of state and local 

shutdown orders on various industries has varied from state to state, 
no one can dispute that many have taken a significant financial hit, 
notwithstanding the public assistance that has been provided to help 
Americans stem the tide. 

While most folks have simply been trying to preserve their liveli-
hoods over the past year, the property insurance industry has quietly 
and systematically denied business interruption claims made by 
policyholders under commercial property policies with great success. 
According to the University of Pennsylvania Carey School of Law 
(“UPenn”), policyholders have filed approximately 1,500 lawsuits in 
state and federal courts across the country in the last year, seeking 
coverage for business interruption losses caused by the pandemic.1  
While some insureds have successfully opposed motions to dismiss 
those suits, UPenn reports that only seven (7) policyholders have 
achieved summary judgment on the merits of their claims that they 
are entitled to coverage.2  When you consider that state and federal 
courts have conversely granted one hundred and eighty-three (183) 
insurers’ motions to dismiss, the outlook for policyholders is not 
exactly rosy. 

With the caveat that no two insurance policies are identical, and 
that the particular facts of each case will govern whether a loss is cov-
ered, typically, business interruption insurance is triggered as a result 
of “direct physical loss or damage” to insured property. Insurers have 
interpreted this language narrowly and, for the most part, successfully 

TrusTees Message

Update on  
Insurance Coverage 
for COVID-19 Losses

argued that coverage is not triggered in the absence of physical injury 
to tangible property. On the other hand, policyholders have con-
tended that the quoted language should be interpreted broadly; that 
both direct physical loss or damage are covered, and that coverage is 
triggered whenever insured property cannot be used as intended or 
is unsafe. Many of the courts that have dismissed these lawsuits have 
either concluded that COVID-19 cannot cause “direct physical loss 
or damage” to property, or that a virus/communicable disease exclu-
sion applied.3  

1See cclt.law.upenn.edu. Though the vast majority of these lawsuits were brought 
by food services companies, other industries are represented as well, including: 
(1) ambulatory health care services; (2) personal and laundry services; (3) 
accommodation; (4) amusement, gambling, and recreation industries; (5) 
professional, scientific, and technical services; (6) real estate; (7) clothing and 
clothing accessories stores; and (8) performing arts, spectator sports, and related 
industries. 

  2See cclt.law.upenn.edu/judicial-rulings. Of these seven instances, six decisions were 
issued by state courts in Oklahoma, Missouri, Washington, and North Carolina and 
the final decision came out of the Northern District of Ohio. While four of these 
lawsuits were brought by restaurants and one brewery, the other three were brought 
by the Choctaw and Cherokee Nations as a result of losses caused by the shutdown 
of their Oklahoma casinos. 

  3See, e.g., J.H. Lanmark, Inc. v. Twin City Fire Insurance Company, No. 5: 20-333-
DCR, 2021 U.S. Dist. LEXIS 44899, at *11-12 (E.D. Ky. Mar. 10, 2021).

ENDNOTES:

By Sean P. McCormick Esq. 
Member-at-Large

Thompson Hine, LLP
 sean.mccormick@thompsonhine.com 

937.443.6824

continued on page  5



www.daybar.org April 2021Dayton Bar Briefs 5

2021-2022 DBA Board of Trustees
Nominees

Elections will take place at the DBA Annual Meeting on Friday, June 4, 2021.

Second Vice President:
Anne P. Keeton Esq.
Freund, Freeze & Arnold, A Legal Professional Association
1 S. Main St., Ste. 1800
Dayton, Ohio 45402-2043
937.222.2424 | akeeton@ficlaw.com

Secretary:
Michael J. Jurek Esq.
Dungan & LeFevre Co., LPA
210 W. Main St
Troy, Ohio 45373-3240
937.339.0511 | mjurek@dunganattorney.com

In accordance with Article III, Section 2 of the Dayton Bar Association Code of Regulations, Regular Members shall have the right 
to nominate another candidate or candidates for any elected office for which vacancies exist to be filled at the Annual Meeting 

not later than noon on the 15th day of the month following the publication of the nominee’s names. 

One must deliver to the Association office, a nominating petition signed by at least twenty-five (25) regular (voting) members  
of the Association whose dues for the current fiscal year are paid. Members nominated by the Nominating Committee and  
approved by the Board of Trustees for vacancies that will exist as of July 1, 2021 are:  Second Vice President and Secretary.

Bar associationBar association
DAYTON

However, two recent decisions out of the Northern District of 
Ohio are cause for policyholders to remain hopeful that coverage 
for such losses may yet be achieved. U.S. District Judge Dan Aaron 
Polster of the Northern District of Ohio recently ruled that Zurich 
American Insurance Company breached its obligation to provide lost 
business income coverage to policyholder Henderson Road Res-
taurant System and a number of related restaurants following losses 
caused by COVID-19 shutdown orders, finding that Plaintiffs’ policy 
could reasonably be interpreted to cover the temporary loss of use 
of property.4  The same day Judge Polster issued his decision, Judge 
Benita Y. Pearson (also of the Northern District of Ohio), certi-
fied the following question to the Supreme Court of Ohio: Can the 
direct or indirect presence of COVID-19 constitute direct physical 
loss or damage to property for purposes of insurance coverage?5  In 
certifying the question, Judge Pearson noted that “[d]ozens, if not 
hundreds of cases seeking coverage for losses related to the pandemic” 
have been filed in Ohio’s state and federal courts, and that “differing 
interpretations of Ohio contract law by different courts” could create 
inconsistent results for similarly situated litigants.6  

The certified question action is currently pending.7  The Supreme 
Court’s decision on the certified question is a very high-stakes 
proposition, which will greatly impact COVID-19 insurance recovery 
litigation in Ohio. If the Supreme Court follows Judge Polster’s lead 

 4Henderson Rd. Rest. Sys. v. Zurich Am. Ins. Co., No. 1:20 CV 1239, 2021 U.S. Dist. 
LEXIS 9521, at *47-48 (N.D. Ohio Jan. 19, 2021).

  5Neuro-Communication Servs. v. Cincinnati Ins. Co., No. 4:20-CV-1275, 2021 U.S. 
Dist. LEXIS 20069, at *3 (N.D. Ohio Jan. 19, 2021).

 6Id. at *4-5.
 7See Neuro-Communication Servs. v. Cincinnati Ins. Co., Supreme Court of Ohio Case 

No. 2021-0130.
  8Sistrunk, Jeff, 1 Year In, Policyholders See Hope In Virus Coverage Battles, Law360 

(Mar. 8, 2021).

ENDNOTES:

in Henderson Road, then Ohio could become a hotbed of insurance 
coverage litigation related to the pandemic.

So, while the flame may be flickering, hope is not yet extinguished 
for policyholders and their pandemic-related business interruption 
claims. As one attorney recently stated to Law360, “there is no way 
there could be the biggest loss incident in 100 years, that has damaged 
and re-damaged every facet of life in the United States and globally, 
and the only industry that would walk away with their hands in their 
pockets is the property insurance industry.”8  Time, my friends, will 
most certainly tell.  

TRUSTEES MESSAGE: 
Update on Insurance Coverage for 

COVID-19 Losses
continued from page 4
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BarrisTer of The MonTh

Attorney Gary W. Crim is a solo 
practitioner whose practice is focused 
on federal criminal appeals. Attor-

ney Crim attended Manchester College in 
Indiana and received his bachelor’s degree 
from the New School for Social Research in 
New York City. While living in New York, 
Attorney Crim discovered that he was a 
Midwesterner and decided to return to the 
Ohio State University Moritz College of 
Law. Among his reasons for going to law 
school was his experience as a volunteer 
draft counselor in New York City; he found 
that he enjoyed the work. Attorney Crim 
also completed an MBA in accounting from 
Wright State University. 

Besides being a member of the Ohio Bar, 
he is admitted to practice in the United States 
District Court for the Southern District of 
Ohio, in the United States District Court for 
the Northern District of Ohio, and before 
the United States Court of Appeals for the 
Sixth Circuit. 

Before becoming a solo practitioner in 
1982, Attorney Crim worked at a small law 
firm and for the Montgomery County Pros-
ecutor’s office. He worked on criminal appeals 
right out of law school. From 1978-1981, in 
the Prosecutor’s Office, he handled all of the 
criminal appeals. In 1995, he closed his down-
town office and moved his practice to his home 
in Five Oaks. He is 10 minutes from Judge 
Rice’s courtroom—if he has the appropriate 
look of panic when going through security. 

By the mid-90s, his practice was primarily 
court-appointed federal criminal defense. He 
has been appointed to drug conspiracy cases. 
He has also worked in federal tax cases and 

RICO conspiracies. He began handling death 
penalty cases at the appellate level. This soon 
lead to post-conviction representation and 
federal habeas-corpus cases, all involving the 
death penalty. Part of his interest in these cases 
comes from Attorney Crim’s background in 
the Church of the Brethren. His family mem-
bers have religious pacifists for generations. 
Another interest comes from the intellectual 
challenge of handling complex matters. 

In law school, Attorney Crim did not touch 
a computer. Everything was done with hand-
writing on paper, with an occasional trip to the 
copying machine. In the Prosecutor’s office, his 
personal library contained the books for Ohio 
and United States Supreme Court from the 
mid-50s. Now using computers is essential 
to his practice. He creates an Adobe Acrobat 
index of transcripts, sometimes exceeding 
6.000 pages. He uses Microsoft Excel to record 
his notes from transcript reading. Excel works 
best because the Sixth Circuit requires PageID 
references. The federal district Courts assign a 
separate number to every page filed, starting 
with the first page of an indictment and ending 
with the notice of appeal or the transcripts. The 
numbering in the notes comes from formulas 
rather hand typing. He dictates these notes 
rather than hand-typing them. He uses various 
editing software to draft and proof his briefs: 
WordRake, Grammarly, Perfectit4, and Best 
Authority. These tools handle many of the 
routine tasks, leaving Attorney Crim more 
time to focus on his primary task of preparing 
a brief, namely telling his client’s story. 

Computers play another role in Attorney 
Crim’s life. He does do some computer pro-
gramming and builds his computers. When 

his two teenage sons wanted new computers, 
they got them, but they had to build comput-
ers. Attorney Crim’s cases take a long time 
between his work and feedback. And the 
feedback rarely addresses how to improve 
his work product. Computers provide almost 
instant feedback, usually operator error. The 
quick feedback is relaxing for Attorney Crim. 

Gary W. Crim Esq.
Gary W. Crim, Attorney at Law

By Sarita L. Simon Esq.
Montgomery Cty Juvenile Court

ssimon@mcjcohio.org | 937.225.5491
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By Anthony C. Satariano Esq.
Leadership Development Class

Ferguson Legal Group, Ltd.
anthony@937law.com | 937.502.1040

Our ‘Everyday’ is Our ‘Everyday’ is 
Their Biggest Day
A reminder of the power of our profession

Almost every person reading this will be able to recall Septem-
ber 11th, 2001. This is a day that is forever engrained in most 
individual’s memories. It stands out. In fact, it is more than a 

memory, it is an almost tangible recollection that we all carry with us. 
For many, the day we found out we passed the bar exam also carries 
with it a distinct sense of permanency in our minds. The elation we 
felt, the sense of relief that washed over us, and the excitement we had 
for our futures are feelings and moments that many of us can easily 
recall.

Why can we recall moments like September 11th and the day we 
passed the bar so clearly? Because, whether we noticed it at the time 
or not, our very existence changed on those days. The world we knew 
shifted and would never again be exactly the same as it had been 
before. Those days aren’t squares on a calendar long forgotten, they 
remain as present with us today as they did when they occurred. They 
carry a level of importance that demands our respect. 

In the legal profession, our jobs are incredibly exciting and reward-
ing. We have co-workers that broker multimillion dollar deals. We 
have friends that help reunite parents with their children. We even 
have colleagues who ascend to the bench and quite literally have to 
determine if someone is going to live or die in certain cases. It is a 
struggle to identify another profession that carries with it the history, 
the importance or even the responsibility that comes with working as 
a legal professional. It is truly an incredible weight placed firmly upon 
our shoulders. 

But even in the indispensable roles we all fill, it is all too easy to fall 
into a routine. No matter what path your legal career has taken you 
down, it is without question that you will experience some degree of 
repetitiveness in your work. Maybe you are a defense attorney and you 
have eight pre-trials in a given week. Maybe you are a transactional at-
torney and you have several purchase contracts to review at a time. Or 
maybe you are a judge who is deciding your third custody dispute in as 
many days. Our jobs all look different, but it is impossible to deny that 
repetition exists. It is dangerously enticing to engage your autopilot on 
a daily basis, while focusing only on those earth shattering, September 
11th or bar exam passing, level cases. 

However, what some fail to realize is that every day we may be 
involved in a life changing moment for our clients. Sure, it might be 
your eighth pre-trial that week, but that might be the day your client 
avoids going to jail and losing their career. Sure, it might be your 
third contract to review that day, but the ripple effects from that deal 
could forever alter your company’s business. Yes, you may be ruling on 
another custody case, but to the parties that is the day they find out 
what their relationship with their child is going to be like, potentially 
forever. 

What many of us treat as our ‘everyday’ work is, in a very real way, 
those September 11th and bar exam passing level moments for our 
clients. Ask yourself “When is the last time I took a step back and 
truly thought about the importance of my work?”. While the weight 
we carry can be overwhelming, I find taking that moment to reflect on 
the gravity of our work brings clarity and a renewed fire to work even 
harder. Nothing washes away the sense of repetition like taking a mo-
ment to soak in the momentous consequences of our work.  

Now, I don’t want to be misconstrued. I am not advocating that you 
treat every day as life and death. It would be impossible for us to treat 
every day with the same level of importance as passing the bar or Sep-
tember 11th. Think back to your time in school, when you highlight 
every word on a page, none of them stand out. But, that doesn’t mean 
we shouldn’t be reminded that our work does change others’ lives in a 
profound way. That is why I love what I do. And I have no doubt that 
many of you reading this feel the same way. 

You don’t have to take my word for it. I encourage each of you 
to look to your clients. I know for me, it really hit home the first 
time I had a client cry from their sense of joy. That is when it truly 
hit me that I was not in the middle of another day at work, I was in 
the middle of the most important day of that client’s year. It was a 
sobering a moment. It is easy to get jaded. It is even easier to get into 
a routine. But, we should never forget that our ‘everyday’ can be our 
clients’ biggest days. That is the burden that comes with our profession. 
But, it is also the beauty of it. 
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DAYTON BAR ASSOCIATION LEADERSHIP DEVELOPMENT PROGRAM

Previous Leadership Development Program 
Grads are Current Leaders!

You're Next
Apply Today!

www.daybar.orgwww.daybar.org

Deadline May 10th

“Participating in the Leadership Development Program was an invaluable experience. Not only did I get to 
know other young attorneys in the community, I was also able to engage with veteran attorneys across 
various practice areas that I may not have met otherwise. Engaging with my peers and more seasoned 
attorneys helped me better navigate my own career. Beyond that, my leadership skills were refined during 
the process. I now chair two committees at the DBA (the Young Lawyer Division and the Editorial Board for 
Bar Briefs), and I would not have had the confidence to pursue either position had I not gone through the 
Leadership Development Program.

“The DBA Leadership Development Class provided me with a meaningful opportunity to identify ways
 to grow as both a lawyer and a community leader through thoughtful discussions with local judges, 
thought leaders, and business professionals.  People look to lawyers for wisdom and insight. 
 The DBA Leadership Development Class offered me the tools and relationships to refine those qualities
 while making a difference in both my practice and our community.

- Ebony D. Davenport Esq.
  Visiting Asst. Prof. Lawyering Skills, UDSL
  Class of 2019-20’

- Zachary S. Heck Esq.
  Taft Stettinius & Hollister LLP
   Class of 2017-18’

DBA Leadership Development Program Applicati on Deadline is May 10, 2021DBA Leadership Development Program Applicati on Deadline is May 10, 2021

Ready for Take Off ! 
The DBA Leadership Development Program is accepti ng 
applicati ons NOW for the Class of 2021-2022.
By parti cipati ng in the program you will Explore 
leadership opportuniti es, Expand your networking within 
the legal community, and Experience the benefi ts of 
DBA Membership, all crucial elements in your future 
professional and personal success!

Program Details
The Leadership Development Program is designed for DBA 
Members who have been practi cing less that 5 years. 
Monthly events and sessions will run September through June,
connecti ng you with issues, essenti al training and key leaders 
of the community.  Lawyers will be accepted based upon an 
interest in the DBA and future leadership positi ons.
All candidates must be in good standing within the legal
community and express an interest in community service.

Explore.
It’s ti me to inspire! 

Put those natural born leadership qualiti es 
to use. Take this opportunity to engage

with key stakeholders in the Dayton legal 
community.

Expand.
Grow your network within the legal 

community and become a catalyst for 
positi ve leadership.

Experience.
Now is the ti me to lead! 

Get prepared for your next big step, 
personal or professional, with cutti  ng-edge 

leadership development and training.
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April DBA ClE *All CLE, Section Meetings Held Via Zoom 

Fri. April 2 | 8:30am-1:45pm | 3.0 Gen Hrs + 1.0 Prof Conduct Hr 
2021 Diversity Day (Virtual)
Presenters: Adriane H. Miller, MSW, LSW and Lake Miller; Wray Blattner Esq., Thompson Hine LLP; Julius Carter Esq.; Hon. Michael J. Newman; 
Ebony Davenport Esq. UDSL; Jamar King Esq. Thompson Hine LLP; Cori Haper Esq. Thompson Hine LLP; Marissa Weatherly J.D. UDSL; Zion 
Savory, 3L UDSL and Luncheon Keynote Ohio Supreme Court Justice Melody Stewart
Understand the impact of implicit bias and learn to recognize it in ourselves will help us to better interact with and serve clients with identities and 
life experiences that differ from our own. Such knowledge will also be helpful when conducting employment searches and making hiring decisions, 
resulting in a more diverse and inclusive work force that will offer a broader pool of perspectives, thereby improving overall decision-making. 

Tues. April 6 | 9am-11:30am | 2.0 Gen Hrs
*Save the Date for this Special OMBAC CLE: OMBAC Environmental Law Institute
A dicussion on environmental discrimination in Northeast Ohio. What is it? Who's harmed? What do we do about it? Visit daybar.org for more.

Wed. April  7 | 4pm-5pm | 1.0 Gen Hr 
Traps for the Unwary Including Your Own
Presenters: Estate Planning Trust & Probate Law Section Co-Chairs, Ed Smith, Nolan Sprowl & Smith and Kristina M. Rainer, Roberson Law
This program will cover the following: Election Against the Will; Allowance for Support; Claims Against the Will in General; Presentation of the 
Claim; Presentation of the Claim as Condition for Claim Against 3rd Party; Personal Injury Claims; Beneficiary Designations at Financial 
Institutions versus a Trust4Using the UPOA “Form” and Failing to Record a Transfer on Death Affidavit Before Death.

Thurs. April 8 | 9am-10am | 1.0 Prof Conduct Hr 
Video Replay: Disciplinary Decisions and the Sanctioned Lawyer
Presenters: John M. Ruffolo, Ruffolo Stone & Stone and David C. Greer, Partner, Bieser Greer & Landis LLP
DBA Bar Counsel, John M. Ruffolo and David Greer will speak on Professionalism and Recent Advisory Opinions. Additional topics to be discussed: 
"Traveling The Respondent’s Weary Road" and "The Respondent’s Perspective".

Fri. April 16 | 9am-12:15pm | 3.0 Gen Hrs  
Money, Money, Money: Systems to Increase Value In Your Personal Injury Cases Through Settlement & Trial
Presenter: William Price, Elk and Elk Co. Ltd.
This program will cover topics related to, Classification of Cases: Winners, Losers and Luck- Finding the Whale; Client Confrontation 101: Meeting 
Expectations and How to Deliver the Bad News at the Frist Meeting and The Contingency Fee Agreement: Protect Yourself from the Client, just to 
name a few.

Wed. April 21 | 1pm-2pm | 1.0 Gen Hr
Data Breach Response: Identifying PII, Developing Disclosure Programs Proactive Preventative Acts
Presenter: Ray Biederman, Proteus & Ron Pelletier, Pondurance
2020 saw front-page headlines for historic data breaches affecting AmLaw 100 firms, Fortune 100 corporations, and multiple branches of the 
United States government. When a breach occurs and PII is involved, quickly identifying potentially affected individuals and developing required 
disclosures (which vary in each jurisdiction) is critical. This hour-long CLE will focus on these topics and address best practices organizations can 
take proactively for data security. 

Tues. April 27 | Noon-1pm | 1.0 Prof Conduct Hr
3-Part DBA CLE Mindful Health & Wellness CLE Series! 
[In]sight for Sore Eyes: Physically
Presenter: Nita Sweeny, Award-Winning Author "Depression Hates A Moving Target" Amazon #1 Best-Seller, Mediator
Struggling with separating work from home (literally!) and finding that coping mechanisms have either vanished or alternately, flooded over you? 
We can only imagine a stressful profession increases what society is already feeling. COVID-19 turning into COVID-21 calls for self-reflection. We 
don’t want client relationships to suffer! This series will explore areas that should not be ignored. 

Thurs. April 29 | Noon-1pm | 3.0 NLT or Gen Hrs
Video Replay: Demystifying the Process: Practicing in Federal Court
Presenter: Hon. Michael Newman, Southern Dist OH; Glen McMurry, Dinsmore & Shohl and Dan Gentry, Coolidge Wall
Introducing attorneys to the nuts and bolts of federal civil practice. The panelists, including both practicing attorneys and members of the judiciary, 
will walk attendees through federal civil procedures while discussing strategies and sharing their own experiences in court. Ohio Rules of Civil  
Procedure Changes: Evaluation of State Court Practice and how rules are going to evolve (initial disclosure, export report requirements, etc.)

*inquirE ABout our nEW ClE AuDit priCing AvAilABlE!
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E-RYT500, YACEP 

Indigo Yoga

Mindful Mondays 
Meditation Series  
Beginning April 5, join us for one-hour to 
recharge your personal battery life! 

CLE Series  
[In]sight for Sore Eyes: 
Recharging
COVID-19 turning into COVID-21 calls  
for self-reflection. We don’t want client 
relationships to suffer! 
This series will explore 3 areas that should
not be ignored.  
*Professional conduct credit now approved!

Nutrition 101
On April 12, we explore healthy ways to  
include better nutritional values into your 
daily consumption & habits.

The DBA’s Health and Wellness 
Committee has planned a series of
CLE seminars and events this Spring!

April DBA ClE *All CLE, Section Meetings Held Via Zoom 
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DayTon Bar founDaTion

IIf you’re reading this article, you’re probably already familiar with 
the Dayton Bar Association’s community involvement and the 
many benefits its membership offers, but, have you heard about the 

Dayton Bar Foundation and its impact on our society?
Established in 1984 as an arm of the Dayton Bar Association, 

the Dayton Bar Foundation has been instrumental in the viability of 
several local agencies, upon which many in our community depend 
for accessible legal and social services.  With a mission to provide 
financial support to legal and lay entities, and to educational programs 
which focus on improving access to justice, respect for the law and the 
administration of justice, the Foundation has – in just the last 10 years 
alone – awarded more than $350,000 in grants.

Beneficiaries of the Foundation’s support, include legal entities such 
as Access to Justice, Advocates for Basic Legal Equality (ABLE), and 
the Greater Dayton Volunteer Lawyers Project (GDVLP); nonprofit 
organizations providing civil advocacy and services to low income 
Ohioans.  In 2019, these organizations helped more than 140, 000 vet-
erans, seniors, children and domestic violence survivors achieve justice 
and fairness in housing, education, healthcare, and immigrant rights.  

In the social services arena, the Life Essentials Guardianship Pro-
gram, (providing support for mentally incompetent seniors); Catholic 
Social Services of the Miami Valley, which provides working-poor 
families and low income senior citizens with case management and 
other supportive services, training, and emergency assistance; and, the 
Wills for Heroes Program which prepares essential legal documents 
free of charge to first responders - have all benefitted from the Foun-
dation’s financial support.  

Educationally, the Foundation has funded the Law & Leadership 
Institute and Miami University’s Pre-Law Center, where high school 
and college students receive focused guidance and counseling in law, 
leadership, analytical thinking, problem solving, writing skills and pro-
fessionalism, geared at preparing them for future college, law school 
and professional success. 

Funding these charities is not an easy task, and the Foundation has 
relied upon the financial generosity of you, the community, in addition 
to support from its approximately 150 Foundation Fellows to meet 
its needs.  Foundation Fellows, a distinguished group of attorneys 
and judges, recognized for their demonstrated leadership, character, 
integrity and professional excellence throughout their careers, commit 
to support the Foundation’s mission with a monetary pledge, and 
through committee service.  

For Karen BradleyKaren Bradley, the decision to support the Foundation by 
becoming a Fellow was easy: 

By Cheryll A. Bennett Esq.
Secretary, Dayton Bar Foundation 
Federal Public Defender
cheryll_bennett@fd.org | 937. 225.7687

A Profile of Charitable A Profile of Charitable 
GGivinivingg

Most telling for me, was the 
fact that the Foundation funded 
various non-profit organi-
zations which represent the 
vulnerable and disenfranchised.  
Most notable to me were Catho-
lic Social Services, ABLE and 
Access to Justice organizations.  
As an Immigration Lawyer 
and an adjunct professor for the Immigration Law 
clinic at the University of Dayton’s Law School, I 
have been exposed to the work that both ABLE and 
Catholic Social Services perform in our community, 
and have even assisted them with their overflow.  

But for entities like the Dayton Bar Associa-
tion Foundation, support for these organizations go 
unmet.  We are taught in law school that our work 
is first and foremost, advocacy, and as such, we must 
support and contribute to the Dayton Bar Associa-
tion Foundation for the work they do, and continue 
to do, in providing grants to these agencies which ad-
vocate on behalf of the most vulnerable in our society. 

So, the next time you hear of the Dayton Bar Foundation, you’ll 
have an idea of who we are, and what we do, and maybe, you’ll be 
interested in joining us.
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Dayton Bar 

Foundation Fellow? 
Contact: 

 Jennifer Otchy, DBF CEO
937.222.7902 

jotchy@daybar.org



The HonorableThe Honorable
Jeffrey E. Froelich Jeffrey E. Froelich 

RetiresRetires

The Starfish Story originally written by Loren Eiseley 
in 1969 and adapted many times since then, typically goes like this:

 
One day a man was walking along the beach when he 
noticed a young boy picking something up and gently 

throwing it into the ocean. 
Approaching the boy, he asked, “What are you doing?”

The youth replied, “I am throwing the starfish back in the 
ocean. The surf is up and the tide is going out, if I don’t throw 

them back, they will die.” “Son,” the man said, “don’t you 
realize that there are hundreds of miles of beach and thousands 

of starfish?  You can’t possibly make a difference.”

After listening politely, the boy bent down, picked up another 
starfish, and threw it back into the surf, then, smiling at the 

man, he said, “It made a difference to that one.”“It made a difference to that one.” 

DBa CongraTulaTes

The Honorable Jeffrey E. Froelich tells that story every time 
that he speaks (even carrying a copy of it with him on a lami-
nated card in his pocket) and its moral, that every individual is 

important, has shaped his legal and judicial philosophy throughout his 
career.

A graduate of Miami University (Ohio) and the University of 
Michigan Law School, Judge Froelich spent a total of 42 years on the 
bench in various courts throughout the Miami Valley. The first sixteen 
were with the Western Division of the County Court of Montgomery 
County (now known as the Montgomery County Municipal Court), 
where, two days a week, Judge Froelich handled cases arising out of 
Trotwood and the unincorporated areas northwest of Dayton. During 
that time Judge Froelich also served as the original Director of the law 
clinic at the University of Dayton School of Law—a position he held 
with Assistant Director (and later Judge) Alice McCollum—before 
returning to private practice with his brother’s firm, Louis & Froelich. 

In 1994, Judge Froelich moved on to the Montgomery County 
Common Pleas Court—filling the seat left open by the Hon. Wil-
liam W. MacMillan Jr. Fourteen years later, in 2008, he transitioned to 
Ohio’s Second District Court of Appeals where he filled the vacancy 
created by the retirement of the Hon. William H. Wolff Jr., and where 
he remained until his own retirement earlier this year.

Throughout all of that time on the bench, Judge Froelich has ap-
plied the lesson of The Starfish Story to each case that passes through 
his courtroom. “You’ll get a speeding ticket, in the court of appeals. 
And then you pick up the next case and it’s a post-conviction relief for  
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an aggravated murder case, or a medical mal-
practice case, or two pro se people suing each 
other over a protection order. . . . And to each 
one of those people, it’s the most important 
case in the world.” 

That is not to say, however, that Judge 
Froelich did not have memorable cases. 

At the Common Pleas Court, there were 
cases that involved moments of high tension, 
like when a defendant stood up and threw a 
table at the Court. “I couldn’t find my button 
underneath [my desk] in time, but luckily 
there were enough deputies in the court-
room.” Others reminded him of the humanity 
of the people involved. Like the time he 
granted a mother’s request to hug her son one 
last time before he went to prison. “The ques-
tion [at trial] was not whether he shot the 
other person, the question was whether it was 
aggravated murder, murder, or manslaughter. 
So whatever was going to happen, he was not 
going to be able to hug her, and hasn’t, for a 
lot of years. But he’s still somebody’s son, and 
she’s still his mother, even though what he 
did was horrendous.”

The Second District Court of Appeals 
presented Judge Froelich with a different set 
of experiences and challenges, but was no less 
rewarding. “At the appellate level, you realize  

 
 
 
 
 
that the case has different audiences. You’re 
writing first of all for the parties in that case; 
but you’re also writing for other lawyers that 
are reading it for precedent, and you’re writ-
ing for the public.” Because of that, Judge 
Froelich’s conception of being on the Court 
of Appeals was not that his job was theoreti-
cal, but rather that it was to practically apply 
the law to the facts of each case. “We used to 
have a saying about ‘getting into the weeds’ . . . 
and we could spend a day deciding something 
as fundamental as whether there was a final 
appealable order.” So although many people 
see the appellate court as “more intellectual 
and esoteric, it’s really not. It’s still about the 
people that are in front of you.” 

Or, put another way, it’s about picking up 
each starfish, throwing it back into the surf, 
and saying “It made a difference to that one.”

As he heads into retirement, Judge Fro-
elich has ruled out going on a cruise anytime 
soon, but otherwise is not sure about his fu-
ture plans. He hopes to spend more time with 
his family. He also wants to continue working 
with organizations like the Dayton Legal 
Heritage and Dayton Public School founda-
tions as well as the with the Judicial Advisory 
Group of the Ohio Judicial Conference. “I’ve 
been doing stuff like that [for many years,]  

 
 
 
 
 
and I want to keep doing it. People just won’t 
laugh at my jokes as much anymore.”

Regardless of what Judge Froelich’s next 
step is, we wish him the best and thank him 
for his 42 years on the bench as well as the for 
countless hours that he spent, both in and out 
of the court room, serving the legal commu-
nity in and around the Miami Valley..

By Christopher M. Wolcott Esq. 
Taft Law 

DBA Editorial Board
CWolcott@taftlaw.com | 937.228.2838   

DBA CONGRATULATES: 
The Honorable Jeffrey E. Froelich 

Retires
continued from page 14
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Paralegal

A Paralegal's A Paralegal's 
Path to a Path to a 

PromisingPromising
FutureFuture

It all seemed to happen in a flash. It was 
something I never expected; something that 
literally changed my life forever. Domestic 

violence does that. It has a way of spinning life 
like an EF5 tornado, while at the same time 
placing you in the slow-motion scene of a hor-
ror movie. On a warm summer night in June of 
2015 my entire world was shattered into little 
pieces by an act of domestic violence. 

Looking back, I realize I committed all of 
the typical mistakes made by domestic violence 
victims. I begged the police not to press charges 
because I had no idea how I would pay the bills 
on my own. I had been a stay-at-home mother for 
12 years; with three young children in my care, I 
was faced with the reality of no way to support 
them. A detective assured me that I could make 
it through this and that he could connect me 
with some organizations to provide assistance. 
I reluctantly agreed to cooperate and over the 
next several days I made those recommended 
connections.

My first stop was with the local Job and 
Family Services to acquire food stamps, cash 
assistance, and health insurance. Truthfully, I 
hated every minute of it. I felt so embarrassed and 
ashamed. At times it seemed feelings of hopeless-
ness would smother me. What would I do – how 
would I survive? As these thoughts ignited panic 
in me, a much calmer lady - the worker assisting 
me with my application - thoughtfully handed 
me a Sinclair Community College catalog. I ac-
cepted the information not knowing how that 
was supposed to help.

I had not slept much the last week and my 
thoughts were scattered, but knew I was going 
to have to start thinking about the future. I knew 
I needed a job or to obtain a degree.  I was afraid 
I wouldn’t find sufficient employment to support 
my kids and myself. My resume might say “proud 

mother of three wonderful children,” but realisti-
cally, I had been absent from the work force for 
a long 12 years. Tears traced their way from my 
eyes, down my cheek, and puddled on my pillow 
below. I reached for the catalog on my nightstand 
and began to peruse the pages of endless possi-
bilities. Then suddenly, it happened. The Paralegal 
Program (aka Legal Studies Program) piqued my 
interest. I had never heard of a paralegal before, 
but I decided to learn more about it. 

In the meantime, while learning more about 
these people called paralegals, I made the other 
suggested connections: The Family Violence 
Prevention Center, a victim advocate, the Legal 
Aid of Western Ohio, and the Volunteer Lawyers 
Project. An attorney from Legal Aid of Western 
Ohio assisted me with obtaining a Civil Protec-
tion Order and the Volunteer Lawyers Project 
provided me a pro bono attorney to file for 
divorce. I was so grateful for all of the resources 
but still struggled with feelings of worthlessness 
for needing this help at all.

After days of thought and research, I deter-
mined that I was certainly going to become a 
paralegal. I had been learning loads of new legal 
terms from my current legal battles and found 
joy in acquiring this knowledge - despite them 
being such a negative aspect in my life. I guess 
you could say I was making some lemonade out 
of the lemons I had been given. I was confident 
and resolved. I saw the light at the end of the 
very dark tunnel. “I can do this,” I thought! I can 
obtain my degree in under two years and be able 
to support my children on my own.

My determination was met with many disrup-
tions along the way. Over the next year while fac-
ing various court hearings, I lost my house, many 
of my friends, nearly my faith in God, and other 
things I cherished. I obtained housing assistance 
before my house went into foreclosure and moved 

my family into a tiny 2-bedroom apartment. I 
was thankful for an affordable place to live but 
we desperately missed the space we were used to.

School responsibilities became a welcomed 
distraction from the stress of court hearings and 
trying to figure out how to survive in my new 
life. I made new friends and began enjoying life 
instead of just surviving. I gave devoted effort to 
my educational pursuits and graduated with a 
perfect 4.0 GPA.  I was able to secure a full-time 
job for an attorney prior to my final semester at 
Sinclair Community College and quickly moved 
out of that tiny little apartment into a spacious 
3-bedroom townhome that I paid for myself.

Everything I went through while obtaining 
my degree prepared me for the thick skin and 
tenacity needed to be a paralegal. The next couple 
of years of my life became what I refer to as my 
restorative years – I gained back everything I lost, 
only better. I married my best friend, bought a 
house, gained a renewed faith in God, and was 
even able to work for a couple of the organiza-
tions that so graciously helped me to get to where 
I am now. I spent two years working at the Vol-
unteer Lawyers Project and thoroughly enjoyed 
helping those in crisis obtain free legal assistance. 
Many times I have been able to encourage a client 
by sharing my story with them.

A year and a half ago, Pickrel, Schaeffer & 
Ebeling blessed me with an opportunity to work 
for the most amazing attorneys I have ever met 
(I might be a little biased). Sinclair gave me the 
education and resources I needed to rise above my 
circumstances and start an amazing and fulfilling 
career. Additionally, I now have the privilege of 
supervising and mentoring Sinclair Legal Stud-
ies internship students as they find their own 
Paralegal’s Path to a Promising Future.   

By Christina Cox, Legal Secretary
Pickrel Schaeffer & Ebeling Co., LPA

CCox@pselaw.com | 937.223.1130
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By Morgan Napier Esq.
Leadership Development Class
FARUKI+ PLL
anthony@937law.com | 937.502.1040

Setting Yourself Up 
For Success: 
A Hierarchy 
To Reaching
Your Goals

With the start of a new year, one topic that is on my mind (and 
likely, most professionals)  is what goals do I want to accom-
plish this year.  While more seasoned lawyers know that goal 

setting should take place in more than just yearly increments, it can be 
hard for young attorneys to see past the upcoming deadlines and proj-
ects to think about what they should be doing now to set themselves 
up for long-term success.  Angela Duckworth in her book, Grit:  The 
Power of Passion and Perseverance, describes a goal setting hierarchy 
that shows the impact that short-term goals have on longer term goals, 
and demonstrates how short-term goals can serve as a "compass" for 
the future.  

When asked what my goals are, as a newer attorney, I often think 
about near-term or foundational tasks, such as drafting a complaint or 
taking a deposition – goals that I want to master so that I am prepared 
to take on bigger responsibilities for clients.  These goals are what I 
think Duckworth would consider low-level goals.   Low-level goals are 
goals that are a "means to an end" or that need to be done to achieve 
your next goal.  Mid-level goals go a step beyond that – they are ac-
complished after you achieve the low-level goals.  Duckworth states 
that you should continue to ask yourself why a goal is important to you 
to determine your hierarchy of goals.  When the answer to your "why" 
question is "just because," then you have reached the top of the hierar-
chy, or your top-level goal.  For those with "grit," or people who have 
the endurance and resilience to achieve long-term goals, the lower levels 

DAILY COURT REPORTER
www.DailyCourt.com

Miami Valley's Choice For
Effective, Afforable, Legal Publishing!

See for yourself in your complimentary
DBA edition of the Daily Court Reporter

For More Information: dcr120@dailycourt.com

relate to that top-level goal.  Similarly, people who fulfill their top-level 
goals can point to the lower levels in the hierarchy to demonstrate how 
they got there.  

It can be difficult to identify a top-level goal when you first begin 
your career.  After all, as newer attorneys our time is spent working 
primarily for other attorney's clients, and, of course, without much 
exposure to the many and varied areas of the law or practice styles.  
On top of that, workloads and billable hour requirements add an extra 
barrier to pursuing new opportunities.  However, by failing to take the 
time to consider what you want from your career (your top-level goals), 
you may be unknowingly creating an obstacle to your future practice 
opportunities and career satisfaction.  

continued on page 19
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HErBErt M. EiKEnBArY
Trust

DAYTON
Bar association

The late Herbert M. Eikenbary granted the bulk of his 
estate to fund Grants and Loans to lawyers under the age 
of 35 who practice/reside in Montgomery County. These 
Grants and Loans are to aid young, deserving lawyers who 
are in need of financial assistance.

Individual loans, are available up to $6,000 at 4% interest, 
while grants up to $4,000 are also available.

to ApplY: Jennifer Otchy,DBA Chief Executive Officer 
Dayton Bar Association | 109 N. Main St., Suite 600 | Dayton, OH 45402-1129

jotchy@daybar.org | 937.222.7902 | www.daybar.org

WHAt is tHE EiKEnBArY trust?  

Determining top-level goals for your 
practice creates that compass that figura-
tively points you north when you start to get 
sidetracked.  There are several low- and mid-
level goals that you can create and conquer 
without being in the exact position, practice 
area, firm, etc. to achieve your longer-term or 
higher-level goals.  By knowing your desti-
nation, you can take advantage of and create 
opportunities that will further your goals.  
For example, if you know that one of your 
top-level goals is to become partner, then, 
among other characteristics, you must dem-
onstrate that you are a leader.  While this 
can be demonstrated in a multitude of ways, 
you must take advantage of opportunities by 
applying for leadership positions or create 
the opportunities by informally mentoring 
younger associates.  

More importantly, by identifying your 
top-level goals, you are making sure that 
setbacks or failures are just temporary, and 
not an unexpected or avoidable off-ramp.  
Take, for example, the associate whose goal 
is to argue before the Supreme Court.  That 
associate is going to continue to push herself 
to take on more challenging cases, despite 
the risks of unfavorable outcomes or difficult 
argument hurdles; an associate who has not 
set that as top-level goal, and identified how 
they are going to get there, understanding 
that inevitable setbacks present the best op-
portunities for growth, will not make it past 
the novice phase.   

Duckworth states that "the most daz-
zling of human achievements are, in fact, the 
aggregate of countless individual elements, 
each of which is, in a sense, ordinary."  As 
we start the new year, it is worth spending 
time considering how the most ordinary of 
tasks and goals can set you up for continu-
ous growth and achievements in your future 
practice.

LEADERSHIP DEVELOPMENT: 
Setting Yourself Up For Success: 
A Hierarchy To Reaching Your Goals
continued from page 18

upcomingChanceryClub Luncheons

Virtual ChanCery Club Dates:
 April 9th

May 7th

Only Two Luncheons Left Until Fall 2021!
Although being held virtually, the Chancery Club has lined up great speakers & content.

Grab lunch from your kitchen, or take a moment 
in your office to network and catch up with one another!
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Jane has lived and traveled all over the state 
of Ohio. Jane primarily grew up outside of 
Columbus. Jane attained her undergradu-

ate degree from Miami University – Oxford, 
where she graduated with a double major in 
Political Science and English. Jane graduated 
from Ohio Northern Petit College of Law. 

When asked why she chose a career in the 
legal field, like many of us, it was her experi-
ence on her high school’s mock trial team that 
cinched the deal. Jane expressed that while on 
her mock trial team that she enjoyed going 
through the case and formulating the legal 
strategy needed to prevail. In fact, Jane had 
such a positive experience with her high school 
mock trial that she has continued  to partici-
pate with different mock trial organizations. 
Jane has volunteered with the University of 
Dayton’s Mock Trial and Ohio Northern’s 
collegiate mock trial. Additionally, through 
her position at WilmerHale, she has been 
able to offer feedback on cross and direct 
examinations to DECA High’s mock trial 
team. Jane indicated that she enjoys being 
able to be a sounding board for these students 
while also being able to help them polish their 
presentation. 

Jane currently works as an e-discovery at-
torney at WilmerHale. When asked what it 
is that she enjoys about her job, she expressed 
that she likes the challenge. To her, its akin 
to putting together a puzzle; you have to go 
through all of the documents to see the full 
picture and while some may be helpful some 
may also appear to be problematic but you 
will not have the full picture if you cannot 
identify both. 

Jane stated that one of the greatest strengths 
that she has as an attorney is her ability to 
keep a calm temperament. She believes that 
it is important to look at the facts, work hard 
and not jump to conclusions as things do not 
get easier if you lose your temper. 

Jane’s advice to new attorneys is to not be 
afraid to ask questions. If you need clarifica-
tion, ask for clarification. In her experience, 
people are usually willing to help you. Jane 
also believes that in the long run, you are 
better off admitting that you do not know 
something than pretending that you do. Jane 
also recommends taking advantage of career 
development classes and trainings that your 
firm or organization has to offer. 

Through her employer, Jane became a 
member of the Dayton Bar Association. An 
active member since 2014, Jane has enjoyed 
among other things being a member of the 
Inn of Court. Through the Inn of Court, Jane 
has been able to meet attorneys outside of her 
firm, meet attorneys that practice in different 
areas of law, hear attorneys recount some of 
their experiences, have dinner and attend an 
evening CLE. 

Jane likes to remain active in her free time. 
Jane is a member and the current Club presi-
dent of the Megacity Toastmaster which is also 
Kettering’s Toastmaster club. Right now, all of 
their meetings are held on Zoom. Jane believes 
that her involvement with this organization 
has been a good way to work on her commu-
nication and public speaking skills. Jane, like 
many of us, has been using this time to take 
her dog, a chihuahua mix which she rescued 
from SISCA on walks. Additionally, Jane takes 

WilmerHale

rising sTar

By Sarita L. Simon Esq.
Montgomery Cty Juvenile Court

ssimon@mcjcohio.org | 937.225.5491

 937.222.790220

Jane A. Williamson Esq.

dance lessons and is a member of two dance 
troops where she is still able to practice and 
participate with online. 

When asked where she sees herself in five 
years, Jane explained that she wants to be hap-
py with work and able to do some good in the 
world. She added that if COVID has taught 
her anything, it is that not all plans are set in 
stone and that you have to be able to adapt to 
change. With COVID especially, people have 
had to come together and make things work 
using technology like  Zoom and Skype and 
while it is not the same as seeing someone in 
person, technology is making things work. 
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2021 DIRECTORY ORDER FORM

V I S I T :  D A Y B A R . O R G / S T O R EV I S I T :  D A Y B A R . O R G / S T O R E

$50 MEMBERS

$75 NONMEMBERS

ORDER DETAILS:

Name:_______________________________________________________________________________________________________ 

Mailing  Address:___________________________________________________________________________________________ 

Phone #:____________________________________    E-Receipt:___________________________________________________

Quantity:___________          Shipping: +$6/copy:________          $25 *Court Rate 

            $50 Member Rate          Total:____________  

               $75 NonMember Rate

Payment Type: AMEX  Mastercard  Visa  Discover Check#:___________

Billing Zip Code:______________________    3/4-digit CVV Code: ______________________ 

Signature:____________________________________________________________________________________________________

$6/EA. S+H

 
A N O T H E R  D B A  M E M B E R  B E N E F I T ! 

The DBA will be mailing all Members their 

complimentary copy of the  

2021 Legal Directory. 

Use this form to order additional copies.

 
Questions about your membership status? 

Give us a call 937.222.7902

$25 COURT RATE
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young lawyers Division

By Ebony D. Davenport Esq. 
University of Dayton School of Law

Co-Chair YLD & Chair Editorial Board 
davenporte1@udayton.edu

937. 229.3555

I Have A Mentor, I Have A Mentor, 
Now What Do I Feed It?Now What Do I Feed It?

How Mentees How Mentees 
Can MakeCan Make
the Most out  the Most out  
of Mentoringof Mentoring
From the moment we enter law school to our eventual transition into the workforce, new 

lawyers are advised to seek out mentors. The value of having a good mentor—or even better, 
a sponsor—is routinely preached as a necessary step to ensure healthy professional develop-

ment and assimilation into the profession. Mentoring relationships, whether fostered organically or 
through more structured means like the Ohio Supreme Court’s Lawyer to Lawyer Mentoring Pro-
gram, can and should be mutually beneficial. Often, however, mentees may enter these relationships 
with unrealistic expectations about each party’s contributions to the relationship. Based on my own 
experiences with my mentors (and as a mentor myself ), I have compiled my top three tips to help 
law students and my fellow young attorneys improve their existing and future mentor relationships.

1. Quality Over Quantity
As your practice grows, your network will undoubtedly grow. That 

said, it is more effective to focus on nurturing a small handful of rela-
tionships rather than stretching yourself thin trying to connect with 
too many people at once. Some of my more extroverted colleagues in 
law school approached every networking opportunity as a challenge 
to collect as many cards or shake as many hands as possible. While 
I am sure this approach has worked for some, it never struck me as 
the best approach for developing genuine relationships. Lawyers are 
good at reading people and know when someone is trying to make 
a “sell.” Rather than treat these events like speed-dating, take a step 
back and ask yourself whether this person would be a good fit for you 
as a mentor. Do they practice in an area you are interested in? Do 
they have a similar background as you? Are you involved in similar 
community events? It is important to be intentional when seeking out 
mentors so that you can cultivate a fruitful relationship. In my experi-
ence, focusing on a few has allowed me to devote meaningful time to 
those relationships. 

2. It Takes Two to Make a Thing go Right
Like any relationship, mentoring requires effort from both par-

ties. If you are expecting your mentor to do all the heavy lifting, I 
can guarantee that the relationship will not go very far. Mentoring 
relationships are mutually beneficial, but the mentee typically gets 
more out of the relationship early on, so there is incentive for you to 
make sure the relationship does not stall out. Initiate contact between 
encounters. Do not wait for your mentor to email or call you first 
every time; mentees have a responsibility to keep the momentum 
going. Did your mentor recently publish an article? Congratulate 

them over coffee. Is your mentor speaking on an upcoming panel? 
Attend the event if your schedule permits. Is your mentor organizing 
a fundraising effort? Offer to be an ambassador to help them reach 
their funding goal. Is your mentor running for public office? Attend 
a campaign event or place a sign of support in your yard. Likewise, if 
you have made any professional strides since your last encounter (i.e., 
awards, committee responsibilities, publications), keep your mentor in 
the loop. This relationship is only successful if both parties are com-
mitted to its success. Make sure you are doing your part to nurture it. 

3. Diversify Your Relationships
While you should certainly have a mentor, who practices in your 

area, do not limit yourself to connecting with people who check the 
same boxes as you. Having mentors in different practice areas and 
sectors can expose you to other areas of the law and is a great way 
to expand your network. If you limit your mentoring circle to only 
those in your practice area, you will miss out on opportunities to 
develop new business or engage the community in new ways. It is 
also important to have mentors who look differently than you or have 
different life experiences. We can all learn something from someone 
who’s path looks differently than ours. They may also be able to offer 
creative solutions to pressing issues that arise throughout your career. 
Good mentors can be found anywhere, so remain open-minded when 
approaching these relationships.

By taking an active role as a mentee, you will receive invaluable 
career advice, be exposed to an array of opportunities, and cement 
genuine relationships with your mentors. As your career develops and 
flourishes, do not forget to pay it forward to your mentees. 
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Thurs. April 1
Real Property  | Noon-1pm  

Mon. April 5
Juvenile Law |  4-5pm  
  
Wed. April 7
Young Lawyers Division | Noon-1pm 
"How to Utilize Your Paralegals" 
 
Estate Planning Trust & Probate | 4-5pm 
Traps for the Unwary Including Your Own 
(1.0 CLE Hr Available) 

Thurs. April 8
Domestic Relations | Noon-1pm  

Wed. April 14
Appellate Court Practice |  Noon-1pm  
"The Final Appealable Order" 
 
Thurs. April 15
Workers' Comp & Social Security | Noon-1pm 

Fri. April 16
Diversity Issues | Noon-1pm 

Mon. April 19
Federal Practice & Civil Trial ADR |  Noon-1pm 
Thoughts from the Newest Selected  
Federal Magistrate Judge Peter B. Silvain 

Thurs. April 22
Paralegal | Noon-1pm 

Corporate Counsel | 5-6pm

Wed. April 28 
Criminal Law | Noon-1pm

 

April 2021 DBA Section Meetings

Being a part of a DBA Section doesn’t mean you 
have to practice in that respective area of law.
 
Joining a Section is about utilizing your  
DBA Membership to its fullest extent.
It’s about being apprised of the happenings in the 
courts, being connected to other areas of practice, 
and having the opportunity to socialize with 
colleagues.

 
Contact Ashley alikens@daybar.org to 

Join a Section as yet another complimentary 
advantage of your DBA Membership!

Why join?Why join?

RSVP Online: daybar.org/events

Should you wish to be a presenter for a CLE or speak at an upcoming section meeting, 
Please contact Ashley: alikens@daybar.org

Did you know?
Due to COVID-19, the Supreme Court of Ohio has waived the 

cap on self-study courses, including webinars.
All Judges, Magistrates and Attorneys Can Complete 

ALL CLE Credits ONLINE 
For more information, visit:

supremecourt.ohio.gov/AttySvcs/CLE/
To register for Self-Study CLE, visit:

daybar.ce21.com/ 

upDAtEs to onlinE sElf-stuDY ClE



froM The JuDges Desk
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The Honorable Barbara P. 
Gorman

Montgomery County Court of Common Pleas 
 

On behalf of the DBA and the Greater Dayton legal and business 
communities, we thank you for your collective, 100 years on the bench!

Your service and commitment towards upholding justice throughout the years has 
paved the way for the future leaders and our members of the bench and bar.

Congratulations on your retirement!

The Honorable Alice O. 
McCollum 

Montgomery County Probate Court 

 
The Honorable Jeffrey E. 

Froelich
Ohio Second District Court of Appeals
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Professional Investigative and
Legal Support Services Firm

R.L. EMMONS AND

ASSOCIATES, INC.

842–A E. Franklin Street
Dayton, Ohio  45459

	  Polygraph
	  Asset Searches
	  Criminal Defense
	  Process Service
	  Witness Locates / Interviews
	  Surveillance
	  Civil Case Prep

	  General Investigation

DAYTON:  937 / 438–0500
Fax:  937 / 438–0577
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Campaign for Equal 
Justice Exceeds Goal!

The 2020 Campaign for Equal Justice exceeded its goal, even as it 
was clouded by concerns about the financial impact of the CO-
VID-19 pandemic.

A total of $178,637 was raised by March 4, surpassing the cam-
paign’s $165,000 goal by $13,637. In fact, the goal was reached by 
December 31.

“We could not be more proud of the Dayton legal community in its 
efforts to support these most worthy causes, especially during a time 
in which people are experiencing even greater hardships,” says Mary 
Lentz of Foos Lentz & Posey, who was campaign co-chair along with 
Ned Dowd of Surdyk Dowd & Turner, Co., LPA.  “Thanks to every-
one who contributed.”

“Under the circumstances, we are thrilled with the results, and truly 
appreciate the generosity of the Dayton legal community,” says Dowd. 
“The success of the campaign could not have been achieved without 
the creativity and hard work of the Justice on Tap! co-chairs, Rebec-
cah Raines (of Thompson Hine LLP) and Nick Raines (of Russell 
Wealth and Wellness), and the Access to Justice Awards Celebration! 
co-chairs, Zachary Heck (of Taft Stettinius & Hollister) and Jennifer 
Rulon (of Frost Brown Todd).”

The campaign funds that benefit Advocates for Basic Legal Equal-
ity, Inc., (ABLE) Legal Aid of Western Ohio, Inc., (LAWO) and the 
Greater Dayton Volunteer Lawyers Project (GDVLP) are comprised 
of revenue from donations and events.

This year, the events were presented virtually for the first time ever 
due to health concerns  stemming from the pandemic. Still, the Access 
to Justice Awards Celebration! raised $50,998, nearly matching the 
previous year’s amount. Justice on Tap! raised $15,507, about the same 
as in 2019. 

Another new dimension to the events  was the delivery of lunches 
to sponsors of the Access to Justice Awards Celebration!, which  was 
moved from evening to a noon event. Clipper Courier, a business 
delivery service, provided its assistance in-kind to transport lunches 
from participating restaurants to sponsors in time for the program. 
Lunches were purchased from Christopher’s Restaurant, Coco’s Bistro, 
Meadowlark Restaurant, Phebe’s Café, and Wheat Penny Restaurant.

The events were extensively promoted by the Dayton Daily News 
and WYSO, media sponsors of the event.,

Since Justice on Tap! guests could not gather in person, the event 
was turned into a beer and wine tasting. The Dayton Beer Company 
and Warped Wing Brewing Company representatives highlighted 
their beer and Heidelberg Distributing presented some wines. Spon-
sorships  covered the cost of beer and wine that guests were invited to 
secure on pick-up day, held in the employee parking lot of Cox Media 
Group.

“In adapting to a virtual platform for Justice on Tap!, we were 
grateful for the creativity and enthusiasm from our local vendors and 
emcee for their willingness to share their talents to ensure that vital 
funds were raised for the campaign during such a challenging year,” 
says Rebeccah Raines.

LAWO, the GDVLP and ABLE are appreciative of in-kind ser-

vices provided by DH Productions for producing a video on eviction 
relief services provided by the organizations. They also are grateful for 
assistance from Table 33, Cleary Creative Photography and Comfort 
Suites – Troy.
“Moving the Awards Celebration to a virtual format presented its own 
challenges,” says Heck. “But we are thrilled that we were able to broaden 
the Campaign’s visibility by reaching a larger audience and partnering 
with the local restaurants and services that make our community a 
wonderful place to live and work.”

aBle/lawo/gDvlP

By Karla Garrett Harshaw
ABLE/LAWO Director of 

Development & Communications 
kgarrettharshaw@ablelaw.org  

937.535.4432   
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Contributions received by 
March 4, 2021
Champion of Justice - $20,000+
Thompson Hine LLP
Pillar of Justice - $15,000+
WilmerHale, LLP
Platinum - $7500+
The Dayton Daily News
Faruki PLL
Gold - $5,000+
Dinsmore & Shohl LLP
Taft Stettinius & Hollister
Silver - $2,500+
Bieser Greer & Landis LLP
Coolidge Wall Co., LPA
Robert M. Curry
Barbara A. Duncombe
Fifth Third Bank
Freund, Freeze & Arnold, LPA
Jeff Hughes
Maureen A. Lynch &
Richard Lapedes
Todd T. Miller
Porter Wright Morris & Arthur
Russell Total Wealth and Wellness
Sinclair Community College
Surdyk Dowd & Turner Co. LPA
WYSO
Bronze - $1,500+
Auman, Mahan & Furry, LPA
Byron K. Bonar
Bricker & Eckler
Frost Brown Todd LLC
Foos Lentz & Posey
Kathryn A. Lamme
Michael McGovern
Kevin C. Mulder
Rogers & Greenberg LLP
Round Room Gives, Inc. dba TCC 
Gives
Lindsey & Terry, Jr. Posey
The Dayton Foundation
Copper - $1,250+
Wray & Elizabeth Blattner
College Hill Community Church
Edward J. Dowd
Greater Dayton Regional
Transit Authority
Jackson Lewis Foundation
LEAD Organization
Montgomery County Board
of Commissioners
PNC Financial Services Group
$1,000+
Gary W. Auman
Nan Whaley
Susan R. Bridgman
Linda Burnett
Dayton Bar Association/Foundation
Hon. Patrick John Foley
D. Jeffrey Ireland
John & Ann Paddock
Passero Associates LLC
Pickrel Schaeffer &
Ebeling Co., LPA
Terry W. Posey, Sr.
Jennifer Rulon
Juanita Wehrle-Einhorn
Mary F. Whiting
$500+
Michael A. Baer
Susan Blasik-Miller &
Mag. Arvin Miller
Frank P. Catanzariti
Larry Yee Chan
Jeffrey T. Cox
Credence Management Solutions
Dayton Heidelberg Distributing
Dungan & LeFevre Co., L.P.A.
Steven J. Elleman
John R. Ferneding
Karla Garrett Harshaw
Caroline H. Gentry

Daniel J. Gentry
Christine M. Haaker
Janet E. Hales
Zachary S. Heck
Dr. Judy Hennessey
J. Michael Herr
Jonathan Hollingsworth
Julia Hughes
Thomas J. Intili
Learn to Earn Dayton
LexisNexis
Hon. William W. MacMillan, Jr.
John O. Martin
Shannon Martin
Matthew A. Molloy
Joseph C. Oehlers
Ohio Access to Justice Foundation
Mary Ann Poirier Recker
The RUBI GIRLS
Matthew J. Scarr
Edward L. Shank
Susan D. Solle
Mark E. Stone
Subashi, Wildermuth & Justice
John H. Utsinger, Jr.
Christopher A. & Deborah Walker
Adam R. Webber
Hon. Jeffrey M. Welbaum
Brian Wright
$200+
Anonymous
Debra Armanini
Gordon D. Arnold
Joseph Barton
Janice I. Beers
The Benevity Community
Impact Fund
Catherine Bitwayiki
Robert M. Blue
Amy S. Boland
Diane B. Brunn
Richard L. Carr Jr.
Janet K. Cooper
Susan C. Cornett
Shannon L. Costello
Nicholas E. Davis, Jr.
Dr. Samuel N. Dorf and
Dr. Maria Kisel
Daryl R. Douple
Joan Drake Durham &
James G. Durham
Alejandra Espino
Terence L. Fague
Martin A. Foos
Ellen Geron
Hon. Barbara Pugliese Gorman
Gary W. Gottschlich
Green & Green Lawyers
Jonas J. Gruenberg
Cori R. Haper
Jonathan Hawkins
Donald L. Hayashi
Richard E. Helm III
Kelly A. Henrici
Ralph E. Heyman
Christopher C. Hollon
Ellis Jacobs
Richard E. Jacobs
Matt Joseph
Marjorie A. Kuhns
Mary E. Lentz
Gary J. Leppla
Kermit F. Lowery
Jennifer L. Maffett-Nickelman
Dianne F. Marx
Hon. Alice O. McCollum
Sean McCormick
Meadowlark Enterprises, Inc.
Jeffrey A. Mullins
David Nadler
Morgan Napier
David A. Neuhardt
Natasha Lea Newberry

Hon. Timothy N. O’Connell
Jim and Marge O’Neil
Rebeccah C. Raines
Laura Rench
Lynn M. Reynolds
Timothy G. Rice
Kristina R. Roush
Nancy Schiffer
Jeffrey S. Sharkey
Arik A. Sherk
Jill and Michael Spurlin
Mr. and Mrs. James D. Stahler
Richard A. Talda
Xavier Wattermann
Merle F. Wilberding
Sidney Williams
Up to $199
Deborah J. Adler
Douglas C. Anspach
Stephen J. Axtell
Adam Beiersdorfer
Roger Bora
Margaret Bowers
Chanda Brown
Jennifer D. Brumby
Lynn Buffington
Donald and Melinda Burton
Christopher W. Carrigg
Zachary Cloutier
Anthony Colussi
Jon Conhaim
Mark A. Conway
Caleb Cook
Claudia Cortez-Reinhardt
Christopher F. Cowan
Angela Ceccarelli Daniele
Erin Davis
Steven J. Davis
Michael E. Deffet
Susan DeLuca
Karen Demasi
Dorothy Dick
Brandon Dobyns
Philip C. Dreety
Lauren K. Epperley
Paula Ewers
Judith Ezekiel
Rose Fox
Carla M. Frame
Gary L. Froelich
Hon. Jeffrey E. Froelich
T. Scot Ganow
Mary Sue Gmeiner
Constance Grant
Sean A. Graves
Greater Dayton Volunteer Lawyers 
Project
Thomas M. Green
Lisa A. Hesse
Jerald Hill
Andrea M. Hirtle
Stanley A. Hirtle
Hon. Mary Katherine Huffman
Elizabeth M. Jackson
Donald Jentleson
Allan M. Jones
Darrell Jones
Helen E. Jones-Kelley
Tabitha D. Justice
Anne P. Keeton
John K. Kendall
Jamar King
Scott A. King
Justine Z. Larsen
Theodore D. Lienesch
Dr. David Mathews &
Mrs. Mary C. Mathews
Stephen M. McHugh
Jeffrey C. Metzcar
John R. Mohr
Tino Monaldo
James T. Neef
Jack L. Neuenschwander

David and Jane Novick
Marsha Olivarez
Joe Oliveri
Upendra Patel
Timothy G. Pepper
Mark F. Roberts
Susan Rudd
Kelly M. Schroeder
Ethel Smith
Lu Ann Stanley
Nicholas E. Subashi
Suzanne Sumner
Barry Taylor
Mercedes Thompson
Tracy & Tracy Co., LPA
Louis E. Tracy
Jim Uphoff
Ashley Warwar
Sam Warwar
Ethel M. Washington-Harris
Chandler Watson
Alan Weeter
Ashley Ann Weyenberg
Thomas P. Whelley, II
Brian L. Wildermuth
Noreen J. Willhelm & Vince McKelvey
William F. Williams
David P. Williamson
Jeffrey A. Winwood
Christopher Wolcott
Marie Penny Wolff
Lowell T. Woods, Jr.
Sarah G. Worley
Fredric L. Young
Up to $75
Emily Anderson
Zachary Arnold
Kelli A. Bartlett
Jenna Lynn Beck
Christina Berger
Jason P. Bichsel
Shawn M. Blatt
Shannon K. Bockelman
Gwendolyn R. Bowers
Ashleigh Bowman
John Brehm
Laura Bulcher
Julianne Bush
Katie Cantlin
Kimberly Carter
Pamela Clark-Harris
Jaden Cleland
Christopher R. Conard
Joshua Copper
Danielle Davis
Kate Davis
Catherine Dempsey
Luke Dennis
Cynthia Dix
Connor Dowd
Mark C. Engling
S. Marie Erline
Gregory M. Ewers
Marc L. Fleischauer
Julie C. Ford
Zenus Franklin
Richard & Elaine Friedmar
Cindy Fry
Isabella Fusillo
Joanna Garcia
Rory Elizabeth Garrity
Georgeana L. Gartrell
Eleanor Geron
Erica L. Glass
Alex J. Hale
Heather L. Hall
Rebecca Hall
Colette Harrison
Jennifer Hann Harrison
Frederick B. Hatton
Summer D. Hawks
Kate Hennessey
Christopher T. Herman

Holly L. Hillyer
Vivienne Himmell
Emily Hobler
Elizabeth Holderman
Nathan C. Hunt
Becky Iverson
Lindsay M. Johnson
Mark Johnson
Katharine S. Jones
Nancy E. Jones
Adam Kaye
Michelle Kaye
Dr. Lisa Kellar
Collette Kennedy
Kathleen Kersh
Melissa Koppenhoefer
Katy Kreitzer
Nadia Lampton
Adam M. Laugle
Debra A. Lavey
Dominic Leppla
Angela Lloyd
Thomas Lucente
Bryan J. Mahoney
Theo J. Majka, Ph.D.
Patrick Martin
Benjamin Mazer
Lisa McIntosh
Sydney McNally
Mag. Arvin S. Miller III
Nicole A. Mitchell
Eve Mitro
Amanda R. Montgomery
Mary E. Montgomery
Erin B. Moore
Callum Morris
Renee Murphy
Michael Myers
Alejandra Navarro
Michelle Orloff
Ashley Overman
Alex Parent
Sayre Payne
B. Janelle Butler Phifer
Janet M. Place
Jackie Radebaugh
Kelsey Ratliff
David N. Reed
Nathan Reichardt
Cassandra Andres Rice
Michael D. Rice
Madison Rittley
Donielle Robinson
Tamara Sack
Sarah Saunders
Benjamin J. Schnier
Lynette Searcy
David Shaver
Randall J. Smith
Robert N. Snyder
Shawna Sorrell
Jean M. Steigerwald
Jason Stuckey
Pamela Sullivan
Dennis J. Turner
Jeffrey C. Turner
Meredith Turner-Woolley
Fred A. Ungerman, Jr.
Michael Van Ausdal
Carmen Vega-Perez
Katrina L. Wahl
Joseph Warden
Andrew J. Weber
Thomas Wenzel
Zachary White
Cara J. Williams
Jane A. Williamson
Merrit Worthen
Ebony Wreh
Ivy Young
Hon. Margaret R. Young
Maddy Zimmerer
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MeMBers on The Move & ClassifieDs 
Pickrel, Schaeffer and Ebeling (PS&E), with offices located in 
Downtown Dayton Stratacache Tower was established in 1915 and 
has been serving clients for over 100 years. PS&E are pleased to an-
nounce the following: 
 

Jim JaCobson announced his retirement from the 
practice effective Jan. 31, 2021. A certified special-
ist in estate planning, Jim practiced in the probate 
department at PS&E, for over 25 years, following 
almost 20 years in practice with his father, grand-
father, and as a solo practitioner. A former Chair 
of the Probate Department at the Firm and former 

Chair of the DBA Estate Planning, Probate & Trust Committee, 
Jim now looks forward to having more time to travel and enjoy 
his photography hobby with his wife, Joan.” Jim has been an asset 
to PS&E's Probate department since he joined our Firm, always 
providing his unique perspective, both as a shareholder and practi-
tioner.

Don sChweller, who has served clients and the 
Dayton legal community for over 62 years, has 
announced his retirement from law's active practice 
effective Jan. 31, 2021. PS&E was privileged and 
honored to have Don spend his entire career with 
the Firm. Don left his professional mark on the 
practice through his leadership of the DBA Estate 

Planning, Probate & Trust Committee, and the State Bar As-
sociation Probate Section. Civically, he left his mark through his 
leadership and involvement with the Dayton Opera Association, 
where he served as its first President and as a Past President of St. 
Albert the Great's Church Council. Don will remain involved in 
the community and is always welcome at the Firm. He now has 
more time to enjoy his passions of Art, Wine, and the Dayton 
Bicycle Club. 

The law firm of Gottschlich & Portune is pleased to announce 
their name has changed and is now Foos lentz & Posey llP.

serah e. siemann has joined the law firm of 
Freking Myers & Reul LLC in their Dayton office. 
located at 130 W. Second St., Ste. 460, Dayton, 
OH 45402.

taFt law is excited to announce the opening of the Taft Wash-
ington, DC office and expansion of the Public Affairs Strategies 
Group in our nation’s capital and Midwestern markets. We are so 
pleased to announce this news and what it means for this com-
munity. We look forward to leveraging this impressive and diverse 
group’s personal relationships with state legislative members to 
influence actions and policies on behalf of Greater Dayton and 
Taft clients.

JACOBSON

SCHWELLER

Reach your targeted audience 
and advertise with the DBA!

DBADBA Classified ad Rules Classified ad Rules
• Classified ads are accepted each month, September through July 
• Copy and payment must be received by the 1st day of the month  

preceding the month of publication
• Bar Briefs Editorial Board reserves the right to refuse any ad 
• Classified ads of greater length are allowed
• Members: $20 per 25 words | NonMembers: $30 per 25 words
• Additional $5 for DBA reply box
• Submit your ad to Shayla Eggleton, DBA Communications Mgr: 

publications@daybar.org

April Classifieds
LOCAL COURT RULES
Dayton Municipal Court has 

proposed changes to the 
Local Court Rules. 

Please visit Dayton Municipal Court:
daytonmunicipalcourt.org 

for notice of and an opportunity to
view and comment on proposed 

local court rules.

MEDIATION/ARBITRATION 
Dennis J. Langer

Retired Common Pleas Judge                                                                                                                                         
(937) 367-4776      

LangerMediation.com 
                                                               

MEDIATION/ARBITRATION
William H. Wolff Jr., LLC

Retired Trial and 
Appellate Judge
(937) 293-5295 
(937) 572-3185

judgewolff@woh.rr.com

MEDIATIONS
Jeffrey A. Hazlett Esq.

5276 Burning Bush Lane
Kettering, Ohio 45429-5842

(937) 689-3193
hazlettjeffrey@gmail.com
nadn.org/jeffrey-hazlett

SIEMANN
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The Dayton Bar Foundation (DBF) is the charitable giving arm of the Greater Dayton Legal Community.  
Your contribution will enable the DBF to continue to fulfill its mission of funding innovative local organizations in 

their quest to improve our community by promoting equal access to justice and respect for the law. In the past few 
years your contributions helped to fund grants to:
   - Access for Justice
   - Advocates For Basic Legal Equality (ABLE)     
   - Catholic Social Services of the Miami Valley
   - Greater Dayton Volunteer Lawyers Project (GDVLP)
   - Law & Leadership Institute 
   - Legal Aid of Western Ohio (LAWO)
   - Life Essentials Guardianship Program
   - Miami University Center Pre-Law Center
   - Wills for Heroes

DONATE online: daybar.org/foundation 
Make a donation now and help us make a difference through our programs.  

Gifts may also be made in honor or in memory of 
family, friends or colleagues.    

For more information about the Dayton Foundation:
DBF & DBA CEO Jennifer Otchy

jotchy@daybar.org | 937-222-7902

I am pleased to support the Dayton Bar Foundation with a gift of:

  $50       $100       $250       $500       Other  $________________________________

Method of payment:

  Check Enclosed     Check # _________________________________________________________

  Charge my: VISA         MASTERCARD         DISCOVER         AMERICAN EXPRESS           
     

  Expiration        /             Security Code (3 or 4 digit)     

  Signature: ___________________________________________________________________________
                                                       (AS SHOWN ON CREDIT CARD)

Name: _____________________________________________
           (As you wish it to appear on our records)

Firm: ______________________________________________

Address: ___________________________________________

               ____________________________________________

Phone: ____________________________________________

Email:_____________________________________________

My gift is       in memory of             in honor of      _________________________________________________________________________________________________

Please notify: ____________________________________________________________________________________________________________________________________

Address: ________________________________________________________________________________________________________________________________________

= = = = = = = = = = = = = = = == = = = = = = = = = = = = = = = = = =     DETACH  AND  RE TURN    = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = 

To:  Dayton Bar Foundation, 600 Performance Place, 109 N. Main St., Dayton OH  45402-1129

Your Gift Will Help 
STRENGTHEN

Our Foundation.

Dayton Bar FoundationDayton Bar Foundation
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Greater Dayton Volunteer Lawyers Project

With these uncertain times, many of 
you may question if volunteering 
for pro bono work is the safest, best 

thing to do.  The Greater Dayton Volunteer 
Lawyers Project (GDVLP) has spent the last 
year changing its processes to make participa-
tion safe for volunteers, clients, and staff.  

In the area of divorce work, GDVLP 
serves a seven-county service area (Mont-
gomery, Miami, Darke, Preble, Greene, 
Champaign, and Clark) in many different 
civil legal areas, including in uncontested 
divorce cases. Clients are first screened for 
financial eligibility. For divorce, we group 
clients together based on their county of resi-
dence and schedule them into a clinic with a 
willing volunteer attorney.  In the past, these 
clinics were all held in person in each of our 
respective counties.  COVID has made us all 
more tech friendly and we now offer clinics 
by Zoom as well as in person.  We have also 
reduced the number of clients assigned to 
each volunteer.

Once we decide on how the clinic will 
be held and the date and time of the clinic, 
we take care of scheduling the clients and 
producing all the needed paperwork to file 
for divorce. During the clinic you will get to 
know your clients and review the paperwork 
with them before they sign it.  After the 
clinic, we take care of filing the paperwork 
with the Court and tracking service, reissuing 
service if needed.  After service is perfected, 
your clients are scheduled for their divorce 
hearings.  In advance of the hearing, we 
prepare the final judgment and decrees of di-
vorce.  We also script questions for you to ask 
during the hearing.  Throughout the process, 
we act as each client’s primary contact for any 

general questions.  If legal advice is required, 
we defer to you. We try to take cases with no 
complex property, asset, or debt issues. We 
give new volunteers clients with no children. 
We do take on cases with children but we 
generally give them to repeat volunteers.

 In Montgomery and Clark counties we 
generally schedule four clients per clinic 
because these Courts are very good at sched-
uling them for final hearings sequentially.  In 
the other five counties we only schedule one 
or two clients per clinic as these Courts tend 
to set cases individually.  If any case becomes 
contested it is the volunteer attorney’s deci-
sion whether to continue representation.  We 
can reassign the case to another attorney OR 
we can create a mentor relationship between 
you and a more experienced DR attorney (an 
awesome learning experience and a way to 
connect with others in the field).  

So, the two big questions:
 What is my time commitment? Typi-

cally, initial appointments take about a half 
hour per client final hearings are about the 
same. Including preparation and travel time, 
the average volunteer dedicates 6-8 hours to 
a clinic. 

What are the benefits?
1. The warm fuzzy.  The satisfaction of 
knowing you helped someone move on 
from a bad and potentially abusive rela-
tionship
2. Getting the chance to gain Courtroom 
experience
3. Expanding your legal knowledge
4. Free CLE for your pro bono activity – 
(one CLE for six hours of pro bono work)
5. Free Coffee – all volunteers get coupons 
for free coffee, tea, cookies, etc. (for Boston 
Stoker)
6. VLP provides primary malpractice 
insurance any time you are volunteering 
for us
7. Having support through the pro bono 
process from beginning to end
8. Knowing you are meeting your pro 
bono obligation
 If you are interested in taking on a divorce 

clinic or have additional questions please feel 
free to contact me. I can be reached at kathy@
gdvlp.org or (937) 461-3857, option 3. 

Representing Divorce Representing Divorce 
Clients Pro Bono Clients Pro Bono 
in a Pandemicin a Pandemic

By Kathleen A. Miller, Paralegal
Greater Dayton Volunteer Lawyers Project
kathy@gdvlp.org | 937.461.3857, option 3
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