Paycheck
Protection
Loan (PPP)

COVID-19 Processing Guide
Pay Code

Qualifying Event

Benefit Details

PPPCV

Employer is participating in the PPP loan
program to track wages paid

No limit to benefits. Hours and wages
should be recorded separately for future
reporting.

Federal Emergency Paid Sick Leave Act

SICKCV1

SICKCV1

SICKCV1

SICKCV

SICKCV

Emergency
FMLA
Expansion

SICKCV2

FMLACV2

New York DBL/PFL Expansion

New Yok Sick Leave

NYSICKCV

Employee is unable to work (or telework) and
has been “advised” by a health care provider
to self-quarantine due to concerns related to
COVID-19
Employee is unable to work (or telework) and
is subject to a federal, state, or local
quarantine or isolation order regarding
COVID-19
Employee is unable to work (or telework) and
is experiencing symptoms of COVID-19 and is
seeking a medical diagnosis
Employee is unable to work (or telework)
because the employee is caring for “an
individual” subject to the first two qualifying
events
Employee is unable to work (or telework) to
care for a minor child if school or place of
care has closed or the childcare provider is
unavailable due to COVID-19 precautions
Employee is experiencing any other
substantially similar condition specified by
the HHS in consultation with the DOT and
DOL
Employee is unable to work (or telework) to
care for a minor child if school or place of
care has closed or the childcare provider is
unavailable due to a public health emergency
regarding COVID-19
Inability of an employee to perform regular
duties of employment, when work from
home is not available, due to mandatory or
precautionary quarantine or isolation due to
COVID-19

Up to 80 hours for FT EE (PT prorated);
Up to 100% pay;
Up to $511/day; and
Up to $5,110 combined total benefits.
Up to 80 hours for FT EE (PT prorated);
Up to 100% pay;
Up to $511/day; and
Up to $5,110 combined total benefits.
Up to 80 hours for FT EE (PT prorated);
Up to 100% pay;
Up to $511/day; and
Up to $5,110 combined total benefits.
Up to 80 hours for FT EE (PT prorated);
Up to 2/3 pay;
Up to $200/day; and
Up to $2,000 combined total benefits.
Up to 80 hours for FT EE (PT prorated);
Up to 2/3 pay;
Up to $200/day; and
Up to $2,000 combined total benefits.
Up to 80 hours for FT EE (PT prorated);
Up to 2/3 pay;
Up to $200/day; and
Up to $2,000 combined total benefits.
10-day (unpaid) elimination period;
Up to approximately 10 weeks;
Up to 2/3 pay;
Up to $200/day; and
Up to $10,000 total benefits.
Employer size 11-99 and <11 if employer net
income exceeds $1M;
Up to 5 days;
Up to 100% pay; and
Unlimited maximum benefit
Employer size 11-99 and <11 if employer net
income exceeds $1M;
Up to 5 days;
Up to 100% pay; and
Unlimited maximum benefit

NYSICKCV

To provide care for minor dependent child of
the employee who is subject to the
mandatory or precautionary order of
quarantine or isolation

NYSICKCV

Inability of an employee to perform regular
duties of employment, when work from
home is not available, due to mandatory or
precautionary quarantine or isolation due to
COVID-19

Employer size 100+ or public employer;
Maximum quarantine (est. 14 days);
Up to 100% pay; and
Unlimited maximum benefit

NYSICKCV

To provide care for minor dependent child of
the employee who is subject to the
mandatory or precautionary order of
quarantine or isolation

Employer size 100+ or public employer;
Maximum quarantine (est. 14 days);
Up to 100% pay; and
Unlimited maximum benefit

Paid by
Carrier

Inability of an employee to perform regular
duties of employment, when work from
home is not available, due to mandatory or
precautionary quarantine or isolation due to
COVID-19

Paid by
Carrier

To provide care for minor dependent child of
the employee who is subject to the
mandatory or precautionary order of
quarantine or isolation

Employer size 11-99 and <11 if employer net
income exceeds $1M;
Up to 9 days;
Up to 100% pay for DBL;
DBL up to $2,043.92/week;
PFL up to $840.70/week; and
Up to $2,884.62 total max. weekly benefits
Employer size 11-99 and <11 if employer net
income exceeds $1M;
Up to 9 days;
Up to 60% pay for PFL;
PFL up to $840.70/week; and
Up to $840.70 total max. weekly benefits

Federal Programs

State Programs

