H.R. 6201, FAMILIES FIRST CORONAVIRUS RESPONSE ACT
Emergency Paid Sick Leave
What the Bill Does
The Families First Coronavirus Response Act expands access to emergency paid sick leave to as many as 87
million U.S. workers. Many of these workers currently have no paid leave and are being forced to choose
between their paycheck, their health, and the health of the people around them. This is a critical step toward
protecting families’ financial security and mitigating the spread of the coronavirus.

Who Is Eligible?
•
•
•

Employees at companies with fewer than 500 employees
Local, state, and federal government employees
Employees who work under a multiemployer collective agreement and whose employers pay into a
multiemployer plan.

What Are They Eligible For?
•

Eligible full-time employees are entitled to two weeks (80 hours) of fully paid time off (up to $511
per day) to self-quarantine, seek a diagnosis or preventive care, or receive treatment for COVID-19.
o Eligible part-time employees are entitled to fully paid time off (up to $511 per day) for the
typical number of hours that they work in a typical two-week period to self-quarantine to seek
a diagnosis or preventive care, or receive treatment for COVID-19.

•

Eligible full-time employees are entitled to two weeks (80 hours) paid time off at two-thirds of their
regular pay (up to $200 per day) to care for a family member or to care for a child whose school has
closed, or if their child care provider is unavailable due to COVID-19.
o Eligible part-time employees are also entitled to the typical number of hours that they work in
a typical two-week period at two-thirds of their typical pay (up to $200 per day) to care for a
child whose school has closed, or if their child care provider is unavailable, due to COVID19.

Who Pays for the Emergency Paid Sick Leave?
•
•
•
•

Employers initially front the cost of emergency paid sick leave but will be fully reimbursed by the
federal government within three months.
The reimbursement will cover both the wages paid and the employer’s contribution to employee
health insurance premiums during the period of leave.
Employers will be reimbursed through a refundable tax credit that counts against employers’ payroll
tax, which all employers pay regardless of non-profit/for-profit status.
Employers will submit emergency paid sick leave expenses as part of their estimated quarterly tax
payments. If employer’s costs more than offset their tax liability, they will get a refund from the IRS.

Emergency Paid Family Leave
What the Bill Does
In response to widespread and potentially prolonged school closures, the Families First Coronavirus
Response Act provides families with critical protections to ensure that workers can care for their children
without sacrificing their paycheck.

Who Is Eligible?
•
•
•

Employees at companies with fewer than 500 employees
State and local government employees and certain federal government employees
Employees who work under a multiemployer collective agreement and whose employers pay into a
multiemployer plan

What Are They Eligible For?
•
•

Eligible full-time employees and part-time employees are entitled to 12 weeks of job-protected leave
to take care for their children in the event of a school closure or their child care provider is
unavailable due to COVID-19.
The 12 weeks of job-protected leave include two weeks of unpaid leave, followed by 10 weeks of
paid leave. Eligible employees may elect or be required to overlap the initial two weeks of unpaid
leave with two weeks of other paid leave they have available. Eligible employees will receive a
benefit from their employers that will be no less than two-thirds of the employee’s usual pay.

Who Pays for the Emergency Paid Family Leave?
•
•
•
•

Employers initially front the cost of emergency paid sick leave but will be fully reimbursed by the
federal government within three months.
The reimbursement will cover both the wages paid and the employer’s contribution to employee
health insurance premiums during the period of leave.
Employers will be reimbursed through a refundable tax credit that counts against employers’ payroll
tax, which all employers pay regardless of non-profit/for-profit status.
Employers will submit emergency paid sick leave expenses as part of their estimated quarterly tax
payments. If employer’s costs more than offset their tax liability, they will get a refund from the IRS.

Frequently Asked Questions
Why are employees at companies with more than 500 employees exempt from emergency paid
sick leave?
The White House and Congressional Republicans were unified against any bill that included universal paid
sick leave. Workers and families across the country do not have time for a stalemate. House Democrats
made a difficult decision to provide emergency paid sick leave to tens of millions of U.S. workers rather than
to no one at all.
Currently, 89 percent of employees at companies with more than 500 workers have access to paid sick leave.
The Families First Coronavirus Response Act provides emergency paid sick leave to the workers who are
least likely to have it.

Will the bill hurt small- and medium-sized businesses?
No. This bill will benefit small- and medium-sized businesses by helping them keep their workers healthy
without taking on any additional costs. Every employer that provides paid leave under this bill will be fully
reimbursed for the cost of both wages and health insurance premiums in no more than three months.

Does the bill exempt small businesses with fewer than 50 employees?
No. The bill does not exempt small businesses with fewer than 50 employees. Employees at these companies
are eligible for emergency paid sick leave under this bill. Businesses with fewer than 50 employees can only
qualify for a narrow exemption if the Department of Labor determines that providing these benefits would
jeopardize the viability of the business.

Are health care workers and emergency responders exempt from the bill?
No. Health care workers and emergency responders are eligible for paid sick leave and paid family leave
under this bill. Given the capacity challenges facing the health care system, employers have the discretion to
exempt health care workers and emergency responders from the paid sick and paid family leave provisions.
The Department of Labor also has the authority issue regulations exempting health care workers and
emergency responders from the paid sick and paid family leave provisions.

H.R. 6201 Families First Coronavirus Response Act (includes technical changes as passed by House 03/16/2020)
Overview Employer Paid Leave Requirements and Tax Credit Provisions

Division E –
Emergency
Paid Sick Leave
Effective 15
days after
enactment.
Expires
12/31/2020

Division C –
Emergency
Family and
Medical Leave
Effective 15
days after
enactment.
Expires
12/31/2020

Covered
Employers

Duration of
Leave

Qualifying
Reasons for Leave

Private sector
employers with
fewer than 500
employees.

Employer must
provide 2
weeks of paid
sick leave for
full-time
covered
employees.

1. Employee is subject to a
Federal, state or local
quarantine related to COVID-19.
2. Employee has been advised
by a health care provider to selfquarantine.
3. Employee is experiencing
symptoms of COVID-19 and
seeking a medical diagnosis.
4. Employee is caring for an
individual who is subject to
quarantine pursuant to 1 and 2.
5. To care for a child or children
whose school or care provider is
unavailable due to COVID-19.
6. Employee is experiencing a
similar condition as specified by
HHS, DOL or Treasury.
Employee is unable to work (or
telework) due to a need for
leave to care for a son or
daughter under 18 years of age
if the school or place of care has
been closed, or the child care
provider is unavailable, due to a
public health emergency.

Public sector
employers with
1 or more
employees.
Good cause
exemption for
employers with
fewer than 50
employees.
Applies to
reason #5 only.
(DOL Rule)
Private sector
employers with
fewer than 500
employees.
Good cause
exemption for
employers with
fewer than 50
employees.
(DOL rule)

Special rule for
part-time
employees.

Employer must
provide 10
weeks of paid
family and
medical leave
for employees
(employed for
at least 30
days).
Special rule for
part-time
employees.

Prepared by Ways and Means Republicans

Required
Wage
Replacement
Reasons #1-3:
Employee’s regular
rate of pay. Capped
at $511/day and
$5,110 total.
Reasons #4-6:
2/3 of employee’s
regular rate of pay.
Capped at
$200/day and
$2,000 total.

Applicability of:
Division G – Tax Credits for Paid
Sick and Paid Family and Medical
Leave
Private sector employers with
fewer than 500 employees may
obtain a credit for wage
replacement:
Employers receive 100% payroll
tax credit (refundable as needed)
for required paid sick leave wages
plus certain health care expenses
of the employer.
Special rule for self-employed.

Special rule for
part-time
employees.

Not less than 2/3
of regular rate of
pay based on # of
hours scheduled to
work. Capped at
$200/day and
$10,000 total.

Special rule for
part-time
employees.

Private sector employers with
fewer than 500 employees may
obtain a credit for wage
replacement:
Employers receive 100% payroll
tax credit (refundable as needed)
for required paid family and
medical leave wages plus certain
health care expenses of the
employer.
Special rule for self-employed.

