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What Happened to the Prevalence of Long-Distance Work?



Profile of Long-Distance Workers Converging to Typical



Greater Interconnectivity



Leadership Hubs and Workforce Nodes



Domestic Offshoring



Long Distance Work => Geographic Cost Savings



Long Distance Work => Better Job-Worker Matching



Summary
Prevalence: 
Long-distance work has grown far more prevalent, owing to the pandemic and remote 
work

Sorting: 
It has strengthened a (pre-existing) trend of domestic offshoring, whereby footloose low-
paying work is shifted to more affordable areas, and value-intensive roles concentrate in 
expensive ones

Compensation:
• Long-distance work has created geographic cost savings that are split between 

workers and employers, but mostly to the former
• The market for long distance work has thickened, creating better matching between 

workers and jobs



Links
The growing prevalence of long-distance work: 
https://metrosight.com/articles/the-growing-prevalence-of-cross-metropolitan-work

Long-distance work and domestic offshoring:
https://metrosight.com/articles/long-distance-work-and-domestic-offshoring

Long-distance work and compensation:
https://metrosight.com/articles/long-distance-work-and-compensation

https://metrosight.com/articles/the-growing-prevalence-of-cross-metropolitan-work
https://metrosight.com/articles/long-distance-work-and-domestic-offshoring
https://metrosight.com/articles/long-distance-work-and-compensation


* * * 
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