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2024 Annual Meeting Minutes

November 17, 2024 | Saint Andrew’s Parish Hall

At 12:23 p.m., the meeting was called to order by Father Gary Eichelberger, who then led an
opening prayer. Ethan Cashwell moved that John Rhodes be appointed clerk for the annual meeting.
Kacey Eichelberger seconded the motion, which was carried unanimously.

The minutes for the November 19, 2023, Annual Parish Meeting were reviewed. Riley Owens
moved that the minutes be adopted as read. Allison Giambrone-Wilson seconded the motion, which was
carried unanimously.

The report of the Nominating Committee was reviewed and validated by the Nominating
Committee. Leigh Randall moved that nominations be closed and the slate be elected by acclamation.
Rusty Infinger seconded the motion, which was approved unanimously. The following individuals were
thus elected to their respective seats:

3-Year Vestry Term: Scott Chastain, Anne Culbreath, and Mike Delello

2-Year Vestry Term: Annette Geraghty

4-Year Convention Delegate Term: Weylin Brown

4-Year Convention Alternate Term: Ellen Mays

Riley Owens delivered the Senior Warden’s report with a special thank you to the current vestry
members. Father Gary delivered the treasurer’s report in Treasurer Jamie Hinds'’s absence and thanked
the Parish for their faithful, consistent giving over the past years.

Father Gary Eichelberger delivered the Rector's Report with special attention given to the reports
from our curate, Father Tyler Proctor, and our seminarian, Deacon Tommy Watson. Special thanks was
given to a number of parishioners, including our Senior Warden (Riley Owens), Junior Warden (Allison
Giambrone-Wilson), and our church staff.

Following the Rector’s report, we had a discussion about new limitations on our access to the
parking lot beside Saint Andrew’s (owned by West End Baptist Church) and discussed how Saint Andrew’s
could adjust accordingly.

There being no further business to claim the meeting’s attention, the meeting was adjourned after
a sung doxology lead by Choirmaster John Gilbert and closing prayer at 1:07 pm.

Respectfully submitted, John Rhodes
Clerk, Annual Parish Meeting
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Nominating Committee Report & Parish Elections

The Nominating Committee (our outgoing vestry members — Phil Buck, Lee Gray, and Jenny Peer)
is pleased to announce that we have the following full slate of nominees for consideration at the Annual
Meeting:

3 Vestry positions for full 3-year terms: Rusty Infinger, Ellen Mays, and Lendy Rhodes

1 Diocesan Convention Delegate for 4-year term: Carl Headley
Thank you to all of the nominees for being willing to offer their names in service to Saint Andrew’s and the
wider church for these roles. Please see bios and pictures below.

Ellen Mays | Vestry Nominee

I’'m Ellen Mays and am happy to be nominated to serve on the Vestry again! | grew up in

the Methodist Church, and found Saint Andrew’s after graduating from Furman. | have
attended since 1998, and was confirmed here in 2000. | have celebrated many events
here in the life of the church and in my own life, including Mary B’s baptism. But it is our
people and the weekly worship that help me feel knit into the fabric of this beautiful place.
I’'ve served many roles over the years and currently read with the book club, work on the
yard crew, coordinate Rebuild Upstate projects, and participate in ECW. | work for SC DPH
as Greenville Health Department Manager. | enjoy reading, walking, sipping tea, and
tending my house plants. My daughter is now a freshman at UNCSA.

Rusty Infinger | Vestry Nominee
A member of Saint Andrew’s since 2015, Rusty Infinger joined the parish transferring from
Christ Church Greenville. During his time at Saint Andrew’s, he has served in a number of
roles. Rusty served on Vestry where he held the position as clerk and also was Junior
Warden for a 1year term. Additionally, he was a member of the Finance Committee serving
as chair and serving as pledge drive chair one year. For the past several years, Rusty has
been the co-chair of the Mission & Outreach Committee working with a team to provide
guidance of the Church’s resources to support our neighbors who need assistance. He

has volunteered on Rebuild Upstate projects. Rusty regularly assists with the altar party
primarily serving as a Torch Bearer.

Currently, Rusty holds the position of General Counsel for the South Carolina Bar, having also served in the past
as the SC Bar President. In addition to his service at Saint Andrew’s, Rusty is a member of the Rotary Club of
Greenville and serves as Secretary of their Board of Directors. He is also a board member of A Child’s Haven and
Centre Stage Greenwville.

This is an exciting time at Saint Andrew’s as we embark upon our next 125 years as we continue to be: Called to
Worship, Sent to Witness, and Led to Welcome.
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Lendy Rhodes | Vestry Nominee

| lamLendy Rhodes, and | was born and raised here in Greenville. | have been married to
Laura for 41 years, and have two sons, Daniel and John. Our daughter in law, Brittany, has
blessed us with two grandsons, Lenderman and Liam. | work for Prisma Health as an
electronic technician. I've been a member of Saint Andrew’s for 6 years and have always

found the people welcoming and loving. | look forward to serving the church on the Vestry.

Carl Headley | Diocesan Convention Delegate Nominee

Carl Headley joined Saint Andrew’s Episcopal Church on November 24, 2019. He was
introduced to Saint Andrew’s by Lee Gray. While occasionally helping in the kitchen with
Feed Thy Neighbor, grounds care, torching, and ushering, he was introduced to the
welcoming members of Saint Andrew’s. Saint Andrew’s has provided a spiritual footing
for his personal faith and has provided meaningful rewarding opportunities to reach out
to others in the Greenville community and beyond.

He was born and raised in Montgomery, AL. Teaching was his most rewarding career. He
taught grades K-12 for 4 years and math methods in the College of Education at the
University of Alabama for 4 years. The last 34 years before retiring, he was in educational publishing out of Boston,
serving in consulting, sales, marketing and management. Carl has resided in SC since 1987, making the Upstate
his home since 1991.

Senior Warden’s Report
Submitted by: Leigh Randall

This past year at St. Andrew’s has been one of both change and continued faithfulness. Fr. Gary
and | have met regularly to stay connected on parish matters, ministries, and the overall life of the church.
Serving as your Senior Warden continues to be a meaningful experience, and I'm grateful for the chance
to walk alongside our clergy, vestry, staff, and parishioners in this role.

Like any active community, we've had moments of both joy and farewell. We said goodbye to two
valued staff members this year: Marie Ridolfo, who served faithfully as our Parish Administrator, and Fr.
Tyler Proctor, who began his next chapter in ministry after serving as our Curate. We're thankful for the
time they shared with us and the gifts they brought to our parish.

At the same time, we've welcomed new team members who are already making a difference.
Miranda Mason, our new Parish Administrator, brings professionalism and a kind spirit to her work. Frances
Twomey, our new Director of Communications, is helping us connect more clearly and creatively—within
the parish and with the wider community. Their contributions are already being felt in wonderful ways.
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Throughout the year, I've been encouraged by the many signs of life at St. Andrew’s: growing
Sunday attendance, a lively nursery, weekly Bible study, active groups like Daughters of the King, Garden
Crew, and Episcopal Church Women, and continued engagement in outreach—especially through Feed
Thy Neighbor. Behind the scenes, ministries such as the Altar Guild and our Ushers serve faithfully week
after week.

Our Children’s Ministry continues to thrive through the Catechesis of the Good Shepherd program,
creating a sacred and meaningful space for our youngest members to experience God’s love. We were
also blessed this spring to have Sophia, an intern from Furman University, assist with both children and
youth ministries—her energy and presence were a gift to our community.

Our Youth Ministry has also continued to grow, offering monthly gatherings for fellowship and faith
formation, service opportunities, and a joyful celebration of our high school graduates. It's been inspiring
to watch our youth build lasting relationships and a strong sense of belonging.

This year also marks a milestone—St. Andrew’s 125th Anniversary. Throughout the year we've
celebrated with special events, including guest preachers who have helped us reflect on our past and
imagine our future. These moments have reminded us of how deeply rooted we are in gratitude and hope.

Another bright spot has been the recent return of our monthly Supper Club, offering a simple but
meaningful way to share food, conversation, and community.

We are truly fortunate to have Fr. Gary as our priest. He leads with compassion, warmth, and a
genuine spirit of welcome that reflects the heart of our Episcopal tradition. Together with his family, who
are active participants in our parish life and a bright light in our lives, he models a faith grounded in
hospitality, gratitude, and care for others.

There is so much to be thankful for at St. Andrew’s. While challenges will always come, I'm hopeful
about where we are and where we’re headed. Thank you for your trust, your prayers, and your
commitment to this community. It's a privilege to serve as your Senior Warden and to share this journey
with you.

With gratitude — Leigh Randall

Treasurer’s Report
Submitted by: Jamie Hinds

Giving in 2024 was in line with the budget and the church finished with a $23,000 surplus due to
spending being under budget. The Vestry recognized our continued growth trend and raised the budget
from $366,000 to $387,000 for 2025. Through the third quarter giving has again exceeded projections
to run slightly ahead year to date. McKinley Cooper performed a professional audit and again no
significant findings or exceptions were noted. Chazin & Company continue to provide quarterly
reconciliations and other administrative help.
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The Parish made a transition to Miranda Mason for office bookkeeping and management this
summer with minimal disruption. Payments and reporting continued and remain timely.

The Parish has not taken its full budgeted distributions from our Investment Fund through the third
quarter. Spending has been below budget as new personnel hirings have yet to be executed. Markets
have hit all time highs after a rocky 2nd quarter. The Investment Fund is accounted for separately from
restricted accounts. As of this writing on October 28th the Investment Fund balance was $678,199, an
increase of $45,000 over last year’s annual report.

The church’s finances are quite strong due to the continued stewardship and dedication of its
members.

Seminarian Update
Originally published on September 19, 2025, in The Call, our e-newsletter. Submitted by Andrew Raines

This fall, my fiancée, Brett, and | have begun a new chapter of life across the
Atlantic as | start my doctoral studies (DPhil) in Systematic Theology at Oxford. |
am deeply grateful to St. Andrew’s for sponsoring me in the ordination process
and for holding me in prayer as | take up this next stage of formation.

We've found housing at St. Stephen’s House, Oxford’s Anglo-Catholic
seminary. The buildings once belonged to the Society of St. John the Evangelist—
the Cowley Fathers—so itis a sweet providence to live in the place where modern

Anglican religious life first took root. Our arrival was not without drama: when we
came back from the airport with Momma, we discovered a pipe had burst and water had been running for
half a day, flooding the kitchen and living room. The repairs are still being sorted out, so we’ll see if we'll
have to find something else.

Momma’s visit was a gift. | loved showing her around Oxford, helping me try on my new academic
robes, and taking her to London and Paris. Paris especially stole her heart—she delighted in what she
called her “Princess Di pilgrimage.” We dropped her off for her return flight (her first international trip on
her own—they grow up so fast!), and Brett and | have since settled into the rhythm of English church life,
brimming with Masses and Evensongs.

One highlight was introducing both Momma and Brett to my supervisor, the Rev’'d Dr. Andrew
Davison, after hearing him preach at Christ Church Cathedral. Under his master guidance, I'll be
researching how Anglicans have received the ancient Christian hope for the apokatastasis—Greek for the
“restoration of all things” (Acts 3:21)—and what that means for our theology today, especially with regard
to other religions. If God “wants all people to be saved and to come to a knowledge of the truth” (1 Tim
2:4), won't God get what God wants?

The term has not yet begun, so things remain fairly quiet until October, but on October 5th | will
participate in the formal matriculation ceremony, full of Latin and bowing.
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I'm thrilled for what God has in store here in the coming years and profoundly thankful to St.
Andrew’s for your support, prayers, and encouragement as | pursue both study and ordination. Please
continue to keep Brett and me in your prayers as we settle into this new season.

With gratitude and affection — Andrew

Junior Warden’s Report
Submitted by: Lee Gray

Repairing the last of the damage from Helene took place earlier this year when several of the
damaged roof tiles were replaced as well as repairing the copper flashing on the roof of our church. A
small AC unit was added to the church office window. Several pew kneelers needed to be reattached to
the floor as well as a few repairs to toilet seats. The kitchen refrigerator had cooling issues several months
ago and was repaired. Locks were put on the outside power boxes.

We are looking into the addition of lock boxes on the outdoor faucets, repairing the drain at the
bottom of the steps to the basement of the parish house and are hoping to add directional signs to the
outside of the church. The loose handrailing going up the front ramp of the church will be repaired as soon
as your Junior Warden figures out how to stabilize it.

| have been honored to serve as Junior Warden this year and will continue to do anything | can for
St. Andrew’s.

Music Director’s Report
Submitted by: John Gilbert, S.M.M.

As | write this report (my sixteenth), the calendar year 2025, draws to a close, and the music ministry
of our small but active parish remains intact. Our choir numbers remain small and consist mostly of lower
voice parts, but | am grateful for those who are present each Sunday morning to sing God’s praise and
lead in the Liturgy. Dallin Singer and Tim Cardillo have joined us regularly this year as choir members, and
this past spring we procured the services of Joanne Hill as a treble/alto singer. | am grateful for the greater
musical flexibility her participation affords us.

New or former choir members are always welcome, so please consider joining us. If you have
guestions about the choir, call me at (864) 233-3705 or e-mail at gilbert_john@bellsouth.net. Our

rehearsals are Sunday mornings at 9:30 a.m. prior to the sung Mass at 10:30 a.m. in the Parish Hall.

Since the beginning of the liturgical year in Advent 2024, | have played 56 total services including
4 funeral masses. During our liturgical round of services we have incorporated 201 different hymns with 16
of those hymns sung twice and only 1 more than twice. Our repertoire of hymns grows year by year, and
our Hymnal 1982 continues to yield inspiring music for congregation and choir.
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| am so grateful for the occasional organ substitution by Lee Gray which allows me time away or
time to recuperate from any health issues | may encounter having just this year observed my 80th (!)
birthday. It is a blessing to be able to continue my music ministry (how long, O Lord?) on a regular basis
at this time in my life.
| continue to be grateful for the pastoral partnership | am blessed to share with Father Gary
Eichelberger. His creativity, innovation, support and striving for excellence in our worship is a blessing to
us all. Thanks be to God!
John E. Gilbert, S.M.M,, Organist/Choirmaster

Parish Administrator’s Report
Submitted by: Miranda Mason

| would like to start off my saying how thankful | am to be here at St. Andrew’s, serving as your
Parish Administrator. Since beginning in my position at the end of July, it has been a busy season of
learning and growing into my new role. Here are just a few things that have been happening.

We held a successful Fall Newcomer’s Gathering to welcome in those who have visited or joined
St. Andrew’s in 2025. We have also launched the 2026 Pledge Campaign, with all its various pieces and
moving parts. | have assisted in updating our directory for our upcoming 125™ Anniversary printing. In
preparation for the Annual Meeting, | have updated our records for our Ministry Leaders and contacted
them to compile this report. | have also been learning the rhythms of St. Andrew’s operations, to make
sure that the physical plant stays well supplied and maintained.

My current projects include:

e auditing our volunteer screening process to bring it up to date
with EDUSC’s current policies
e Sourcing and facilitating a new HVAC service contact & Waste Hauling contract
for the 2026 year
e finalizing the 2026 Pledge Campaign
e planning for the St. Andrew’s Holiday celebrations & the end of the 2025 fiscal year.

Please don’t hesitate to reach out should you need anything; you can reach me at
office@standrewsgreenville.org. Miranda Mason, Parish Administrator

Communications Director’s Report

Submitted by: Frances Twomey

It has been a delight serving alongside you all over the past few months as | joined staff as Director of
Communications. Though I've only been here a portion of the year, | have been amazed at the commitment
and passion everyone has for the work of Saint Andrew’s, and ultimately, for Christ. A few things of note

that we’ve accomplished in the past months:
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Facebook — We got the Facebook page back up and running and have been posting on social
media more regularly.

Stewardship Campaign — Our Parish Administrator, Miranda, and | prepared our first
stewardship campaign together.

Online Presence — | have been creating a more cohesive online presence, utilizing our brand
fonts and colors when applicable and publishing polished, professional photos and content that
is engaging.

Community Impact — | have been sharing more about what Saint Andrew’s has done and is
currently doing in the community. By highlighting the ministries and missions that we are a part
of, as well as spotlighting parish members involved in that work, | hope to show a genuine,
active, and welcoming church to those who encounter us online.

Social Media Engagement — Though social media is not ultimately a metric for success, | do
think looking at the growth and engagement we’ve had over the last 3 months is helpful in
preparing and planning for the upcoming year. All numbers in the chart are from August 1 to
October 27, 2025.

Metric Instagram Facebook

Views 9.8K (up 4.0K% ) 12.6K (up 434%)
Content Interactions | 460 (up 100% ) 470 (up 1.4K% )
Number of Posts 34 33

Profile Visits 173 (up 166.2% ) 1.6K (up 20% )
Follows 28 (up 180%) 20 (up 122%)

a. Instagram Engagement (October 1, 2024 to October 27, 2025)

1.5K
1K

500
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b. Facebook Engagement (October 1, 2024 to October 27, 2025)

1K

0
10ct 9 Jan 19 Apr 28 Jul
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c. Top Content for Engagement and Sharing
i. Summary Posts — The posts that recap special services or events, such as Backpack
Blessings or a Guest Preacher visit.
ii. Event Posts — The posts that invite viewers to something, like Garden Crew or ECW.
In addition to continuing the items above, | hope to:

1. Revise or create graphic identities for each ministry area to continue that cohesive online
identity.
2. Gather more stories and testimonies from both parishioners and the community about Saint

Andrew’s Kingdom impact in Greenville.

Book Club Report

Submitted by: Annette Geraghty

2025 was a year of growth for St. Andrew’s Book Club in terms of new membership and diverse
reading. Monthly participation, including expressed interest, stands at roughly 13 - 14 persons with each
contributing new ideas for reading pleasure. Some of the books enjoyed this year are Small Things Like
These and Foster both by Claire Keegan, The House of Doors by Tan Twan Eng and most recently Theo
of Golden by Allen Levi. Some months, members read books of their own choosing in readiness to share
thoughts and recommendations to the group, or we each chose a book to read by a selected author.

Meetings are held on the first Sunday of each month, after coffee hour, in the parish hall. Notice of
upcoming meetings are published in St. Andrew’s weekly online newsletter, The Call, and in Sunday
bulletins.

The majority of books selected this year were novels, with some drawing from history. Book club
members are open to reading other genres, including autobiographies and non-fiction. With that in mind,
we hope to continue to grow participation in order to bring fresh ideas for reading material and to continue
lively discussion at meetings. All members of St. Andrew’s are invited to join the Book Club. Anyone
interested in attending meetings or learning about a given month’s book choice can speak to or email
Annette Geraghty at annvbl@yahoo.com.

Children & Youth Formation Report
Submitted by: Phil Buck

St. Andrew's continued the momentum from 2024 into 2025 with growth in numbers in nursery and
Sunday School. From January to May, Father Gary and Cheryl Banks led our 3-9 year olds in Catechesis
of the Good Shepherd (COGS). Fr. Gary and several COGS volunteers attended a week-long training this
summer, and weekly classes in the Atrium have continued since September. Jane Babb, along with 6 or 7
regular volunteers, faithfully looked after St. Andrew's littlest members during the 10:30 mass. The nursery
averaged 2-3 little ones, with as many as 6 on a given Sunday.
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Our older children and teenagers met monthly for food, fellowship and spiritual enrichment, with activities
including bowling, a pool party at the Randall's home, and a game night in the Parish Hall to name a few.

Episcopal Church Women Report
Submitted by: Leigh Randall

The Episcopal Church Women (ECW) continue to fulfill our mission by providing opportunities for
servant ministries and spiritual growth!

We began the year in January with our yearly Shrimp Boil Fundraiser. In February we welcomed
Laura Estevez, who, along with her husband, Jorge, serves in Quito, Ecuador, working with Second
Chances. March was a social event that included Bingo! Leslie Mills, Director of The Pottery Project, shared
with our group in April. We completed our spring with the annual Marian Tea in May. Reverend Kellie Wilson
was the speaker. The Parish Hall was full, and we had such a lovely teal!

This fall we began with a social in September. Officers were elected at this meeting and include:
President — Leigh Randall, Vice President — Laura Rhodes, Secretary — Trish Alden, Treasurer — Jessica
Adkins, and Jenny Peer — Missions Coordinator. In October Fr. Gary and Cheryl Banks shared about
Catechesis of the Good Shepherd. In November we will have a speaker from United Ministries.
December’s meeting will be hosted together with Daughters of the King and will be a social as well!

In addition to the organizations that the speakers represented, the ECW has supported the church’s
Rebuild Upstate Days with meals and snacks, provided many meals through the caring ministry, collected
items for Greenville’s Gift and supported Feed Thy Neighbor with QT gift cards. This year we also collected
monthly items for United Ministries.

With gratitude — Leigh Randall, ECW President

Feed Thy Neighbor Report

Submitted by: Lesley Moore

Feed Thy Neighbor serves breakfast to our guests every Saturday morning. We are currently
serving an average of 45-50 guests each week. Saint Andrew’s volunteers provide support every
Saturday, and we prepare and serve breakfast on the third Saturday of every month. Holy Cross, St. James,
and St. Peter’s serve breakfast on the other Saturdays. A local law firm, Roe, Cassidy Coates and Price
serves breakfast on the 5th Saturdays. FTN is well received by our guests and the number of guests has
increased from prior years. We have a great response from our volunteers and | think they find the service
very meaningful.

We want to continue to provide a good meal and fellowship to our guests and to welcome new
volunteers.
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Garden Crew Report
Submitted by: Annette Geraghty

The past year was a time of reflection, gratitude and transition for the keepers of the St. Andrew’s
Garden. After years of dutiful service driven by their extraordinary talent and vision, Adelaide Gantt, Linda
Fitzsimmons and Roger Davis have passed the garden torch to Annette Geraghty and Michael Whittington.
A dedicated team of novice and seasoned volunteers, the “St. Andrew’s Garden Crew,” now meets every
third Saturday morning. They take great pride in maintaining our garden for the inspiration and delight of
parishioners and our West End community. Members of our team took a well-deserved field trip to Furman
University, meeting with their horticulturalist who shared how they keep their grounds and plantings
looking tip top. Annette and Michael also met with our contract landscaper to introduce themselves and
learn more about the services they provide.

Winter will be a time of planning for a busy spring and summer. Using our herb garden as an
inspiration, we hope to deepen the spiritual connection between the garden, scripture and our rich Anglo-
Catholic heritage. Much like glorious medieval stained-glass windows, gardens can express the stories of
creation, the lives of the saints and be a source of wonder and beauty.

Hospitality & Pastoral Care Report
Submitted by: Patty Slay

Pastoral Care includes coordination of Hospitality Activities, Bereavement assistance, and
Eucharistic Visitors schedule and activities. Committee assists in planning, set-up, food preparation,
service and clean-up for events, social receptions and post-Requiem Mass receptions at St. Andrew’s and
providing meals to parishioners who are ill, in need, or the birth of a baby, etc.

Bereavement committee was merged with Hospitality in 2014 and has the same duties and
responsibilities for receptions after requiem masses at St. Andrew’s. Training of additional Eucharistic
Visitors (7) in 2025 enabled the committee to bring Eucharist to more parishioners on a more timely basis.
Eucharistic Visitors are now dispatched twice a month and are also attempting to make social visits in
addition to Eucharistic visits. Pastoral Care additional responsibilities include regular exchange of
information with the Rector relating to parishioners’ status, needs, issues, etc.

The following events occurred in FY 2024 -25 in which this committee and other parishioners were

involved.
e Jan 2025 — Bob Powell's Requiem Mass Reception e Other Events
e Jan 2025 — Duane Ford’s Requiem Mass Reception o Bishop’s Visit, Coffee Hour
e March 2025 — Rebuild Upstate Lunch o Annual Meeting luncheon

e March 2025 — Shrove Tuesday Pancake Supper o Fr.Tylers High Coffee hour

e May 2025 — Newcomers Gathering, Cinco de Mayo
e June 2025 — Lucy Walters’ Requiem Mass Reception
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Liturgical Ministers Report
Submitted by: Weylin Brown

The Liturgical Lay Ministry at St. Andrews supports worship services by providing trained acolytes,
including vergers, servers, thurifers, torchbearers, lectors, and intercessors. Currently, we have 35 active
lay ministers, including three youth servers.

This year, the ministry served in 162 services, including four requiem masses. To strengthen
participation and ensure quality, we developed educational materials and conducted a training session
for all lay ministers.

We are excited to revitalize the Order of St. Vincent this year by hosting quarterly meetings. The
OSV welcomes all ministers—from the altar guild to the choir—and offers a meaningful, structured way of
life dedicated to serving the Lord. We invite all of our lay ministry to join us as we renew this tradition and
strengthen our community in faith.

Mission & Outreach Report
Submitted by: Rusty Infinger

The Mission and Outreach Committee has had a robust year in intentionally providing financial and
other support to various organizations in the Greenville area and the national Episcopal Church’s mission
endeavors. Our efforts are focused on partnering with organizations to help in their work by direct
assistance and highlighting St. Andrew’s commitment and reputation as a church with a heart for serving
our communities for those in need. By thoughtful discussions and prayerful reflection, our committee
identified community concerns. With the budgeted allocations we were provided, we addressed and
supported these issues:

1. Hunger and Food Scarcity. We partnered with Project Host by sponsoring their fundraising

luncheon and participated in their barbecue event. We donated funds to United Ministries for
their food pantry and assisted in sponsoring their fundraising luncheon.
2. Employment and Workforce Development. We supported Soteria as a sponsor of their

fundraising event as they empower and assist previously incarcerated individuals by providing
financial planning, job training, and affordable rentals.
3. Homeless and Housing Instability. Greenville Together, a part of the United Way of Greenville

County, aims to help 80 households secure permanent housing in 2025 and we supported their
efforts to address ending homelessness.
4. Housing and Neighborhood Development. Through our partnership with Rebuild Upstate, we

provided financial support and we provided volunteers for a project day fin the Spring for
necessary home repairs assisting with home preservation and tackling affordable housing by
building ramps for neighbors who cannot afford those repairs.
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Health and Wellbeing. Our support of Canterbury Counseling Center helps provide

scholarships for counseling services for our neighbors who need but cannot afford mental
health treatment. By supporting The Queer Wellness Center we help the Center provide
LGBTQ+ clients obtain medical and mental health care and provide access to a resource closet
for basic needs.

Missionary Service Worldwide. We helped our brothers and sisters outside of the US with our

financial support for the mission work of SAMS, Cange Refugee Fund, and Education Equals
Hope in Ecuador.
Supporting Women and Families We sponsored a table at Safe Harbor’s fundraising luncheon

to support their mission of helping survivors of domestic violence by providing an emergency
shelter, counseling for adults and children, transitional housing, abuse education, and legal
assistance. We provided funds to support the efforts of Greenville’s Gift, who provides newborn
essentials for babies of moms in financial need. Additionally, we provided funding to the
Magdelene Clinic where pregnant women with a substance abuse disorder can obtain prenatal
care, mental health counseling, and peer support at any stage of their disease process. Our
support of Camp Gravatt, named after Bishop John Gravatt, provides summer camping
opportunities for children who otherwise would not be able to afford this Christian centered
camp.

Education and Literacy. We donated to the Absolom Jones Fund, named after the first African

American to be named as an ordained Episcopal priest, which supports educational
opportunities at two HBU’s including Vorhees College in South Carolina. We provided a
scholarship for a participant to be enrolled in the Carolina Literacy Society, whose mission is
to help immigrant and refugee children in SC increase their English literacy and diminish the
learning loss during summer vacation.

Critical Community Problems. We support the Greenville Hispanic Alliance in their efforts to be

a bridge of communication and understanding between Hispanics and the broader community
offering services in education, financial stability, health, and legal matters. We are a member of
GOAL Justice, an interfaith coalition of congregations working to solve problems such as
evictions, transportation, and affordable housing through grassroot direct action seeking
commitment and support from local officials. Our financial support of Mill Village Ministries
helps their mission of addressing local systemic injustice through education, access, and
resources including the free bike repair and bike earning opportunities at Village Wrench,
healthy produce with food assistance through Mill Village Farm, Village Engage bringing social
justice issues to the faith community, and Village Launch equipping underestimated
entrepreneurs with training, mentorship and access to resources.
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The Mission & Outreach Committee is thankful for the honor bestowed upon us by this parish to identify
community problems and concerns and then work and collaborate with our partner organizations to seek
strategies for resolutions. In the coming church year, we are committed to continue this work by
maintaining our relationships with the organizations that are changing the lives of our neighbors both here
and globally.

The areas that are identified above will continue to be our areas of focus. However, our work is fluid
and we are always seeking opportunities to help when an issue or need arises. In the coming year we
intend to be engaged in the following:

1. Research the ongoing societal problems that need support.
2. Maintain strong relationships with our legacy partners.
3. Research and identify new organizations that are providing essential services to our

communities and find ways to support those organizations.

4. Work with our communications director to increase our visibility in the community to highlight
our work to strengthen our Church’s mission of service

5. Engage more of our parishioners to be personally involved in participating in our service
projects and sponsorship opportunities.

GOAL Justice Report

Submitted by: Anne Kaiser

We hosted 3 house meetings during 2024. We engaged in several GOAL Justice Board meetings
and two rallies. 35 members of St. Andrews shared their views and voices during the process. At the
signature event, the Nehemiah Action rally, we had 10 attendees in support of GOAL Justice.

My hope is to continue the dialogue around social justice, deepen our understanding of social
justice and the real needs of the community we serve.

Most of all act, on the deep faith of the St. Andrew’s community to serve those in need.

Rebuild Upstate Report
Submitted by: Ellen Mays

Through our partnership with Rebuild Upstate, we provided financial support and 9 volunteers for
necessary home repairs for a Greenville neighbor on March 29. Afterdemolishing an old and unstable side
porch, we rebuilt a wheelchair accessible deck, allowing the homeowner to safely spend time outdoors
and enjoy her back yard. A second project day in the fall was anticipated, but due to budget constraints,
the organization is currently requiring that participants fully fund their project at $2500.
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Since St. Andrew’s M&O was prepared to contribute only $1000 as we had toward previous builds,
we decided to forgo a second Rebuild project in 2025, and plan to increase our yearly giving in 2026 to
$2500 to fund and participate in another build project. Natalie Buck, our contact at Rebuild Upstate, has
left to pursue ordination in the United Methodist Church. Our new contact is Brooke Farmer.

The Order of the Daughters of the King Report
Our Lady of Walsingham Chapter

Submitted by: Anne Culbreath

Daughters of the King is an active Prayer, Service, and Evangelism ministry of St. Andrew’s. The
Chapter was reactivated in 2024. There are currently thirteen members of the Chapter.

Daughters pledge to a lifelong devotion of prayer, study, service, and evangelism. They agree to
dedicate themselves to the spread of Christ’'s Kingdom and to the strengthening of the spiritual life of their
church. The Daughters of St. Andrew’s are actively involved in most of the ministries of St. Andrew’s. In the
Spring of 2025, the Daughters of St. Andrew’s began assisting the clergy by participating in pastoral care
communications with those on the prayer list (or the St. Andrew’s members who requested that the church
place a non-member on the prayer list).

If you are interested in learning more about the Daughters of the King, any Daughter of the chapter
would be delighted to talk-look for ladies wearing silver crosses! For His Sake.

2026 Annual Pledge Campaign Update

Riley Owens, Annual Pledge Campaign Chair

Our annual pledge campaign began on October 5, 2025. Our six committee members stuffed 192
pledge packets, which were mailed to all members and prospective members. The goals for this year are
125 pledges and $370,000. This week, the committee members contacted those who had not yet made
their pledge. As of the printing of this report, we had received 105 pledges and $353,465 in total dollars
pledged. We are thankful for such strong and generous support from all at Saint Andrews, and encourage
all who have not yet pledged to consider pledging!

16 Saint Andrew’s Episcopal Church, Greenville — 2025 Annual Report



Rector’s Report
Submitted by: The Reverend Fr. Gary Eichelberger

“Glory to God whose power, working in us, can do infinitely more than we can ask or imagine.”
— Ephesians 3:20

Over the course of this year, we have been celebrating 125 years of ongoing witness to the power
of the Resurrection as lived out in the community of the faithful that we know as Saint Andrew’s Episcopal
Church. From studying that history to welcoming monthly guest preachers (many of whom were former
Saint Andrew’s seminarians and rectors) to seeing our historic church building placed on the National
Register of Historic Places, it has been a very rewarding year to participate the life of Saint Andrew’s — as
we continue to be a place that shows God’s love to the world in surprising ways!

| recently entered my tenth year as Rector of Saint Andrew’s (and look forward to celebrating the
tenth anniversary of my time here next October!), and | continue to have my appreciation deepened for
the lives and witnesses of those who worship faithfully at Saint Andrew’s — some for over four decades —
others who have just joined us — and all of those who occupy a space in between. Each of you has a
place in making us who we are. And | have no doubt that, over the course of the coming years, God can
and will continue to “do infinitely more than we can aske or imagine” working in and through us.

Over the past year, in addition to all of the special events relating to our 125th Anniversary, we have
celebrated a number of other milestones in our common life — from the priestly ordination of our former
seminarian, Tommy Watson; to the sending forth of our first ever Curate, Fr. Tyler; to giving thanks for the
service of our former Parish Administrator, Marie Ridolfo; to expanding our office staff with the hiring of our
new Parish Administrator, Miranda Mason, and our new Director of Communications, Frances Twomey. |
commend the reports of our Senior Warden, Junior Warden, and various ministry leaders for more details
on those and many other accomplishments of the past year.

Looking Ahead
As we look to this next year, | want to use this space to focus our attention on two key developments
now ahead of us—and seek your support as we prepare for both of those:

e Planning for My Sabbatical (mid-May to mid-September 2026) — As many of you know, it is the
general practice in the Episcopal Church for clergy to take a several month sabbatical every seven
years—and | had initially planned to do so in 2024. However, after we received the opportunity to
bring on a curate (with my corresponding responsibility for mentoring that individual), | decided to
delay my sabbatical until after the curacy (which would also take us through this 125th anniversary
year). Thus, | am now planning to take a four-month sabbatical in 2026. | am very excited to be
working on my plans for this time of rest and restoration and look forward to sharing more with you
about this in the months ahead. Thankfully, our parish has been regularly setting aside funds for
this purpose for many years now — so that aspect of it is already taken care of — which brings us
to the more exciting development ...
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Hiring a Full-Time Associate Rector to Start Before My Sabbatical — Over the course of this past
year, | have worked with the Strategic Task Force on Staffing (Phil Buck, Anne Kaiser, Lesley Moore,
Dan Randall, and Mtr. Lee Ann Tolzmann) and with the Vestry — as well as my clergy coach, Diana
Bender — to discern and envision what it would look for Saint Andrew’s to hire a second full-time
priest prior to my sabbatical. Given our continuing growth — both in participation and in financial
support — as well as our recent experience of having a curate, | am convinced that Saint Andrew’s
is at a point where we would benefit greatly from calling second priest — especially someone with
experience in and a passion for cultivating Children & Youth Ministries. Moreover, | am confident
that our budget is on a trajectory to handle this expense in the years ahead — as explained in
greater detail below. In this regard, | want to share with you some of the work that is already
underway in this regard:

o Job Description — | have been working to finalize a job description — and | hope to be able
to share that with the Vestry for approval in the days ahead — and then share it with the
parish and the wider world.

o lIdentified Candidate! — One of the biggest challenges that the Task Force on Staffing
contemplated as we considered this plan was whether we could find an experienced
Episcopal priest who fit all of the key criteria, including a passion for children and youth
ministry, a love for Anglo-Catholic worship, and a desire to be in Greenville — and for all of
this to materialize in one person before my sabbatical!l | am excited to share that, through a
series of what | can only describe as grace-filled developments, we have found that
individual — and, in addition to being in ongoing conversation with that individual, | have
been able to share with the Strategic Task Force, several members of the Vestry, and the
Bishop about this particular individual’s interest in coming to serve at Saint Andrew’s — all of
whom have shared in my excitement about the prospect. In the weeks ahead, | look forward
to introducing her to the entire Vestry — in hopes that, before the end of this year, we can
formally extend a call (with a start date in March 2026).

o Budget Impact — As we analyzed the ability of our parish budget to handle the budgetary
impact of this hire, we were encouraged by several factors: (1) our ability to handle the cost
of a curate for the past two years (in partnership with the Diocese); (2) the budget allowance
that was previously made to hire a lay Children, Youth, & Family Minister, which could be
incorporated into the Associate Rector salary starting in 2026; (3) the funds that have been
set aside over the past decade to plan for the cost of a sabbatical (a substantial portion of
which can be incorporated into the Associate Rector’s salary in 2026); (4) the continuing
upward pattern of growth in our budget year-after-year; and (5) the expected growth that
will flow from the Associate Rector’s ministry among us.
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o Targeted Fundraising - We also recently decided to start a new designated fund that will
give us greater confidence that we can meet our commitment to this position — with the
goal of raising $125,000 in additional pledged dollars (beyond our regular Annual Pledge
Campaign) to be received over the next two years. | am delighted to share that, as word
has quietly spread about this effort, | have already heard from a number of individuals who
are committed to making this happen — such that we are already over half-way to that
goal! Ilook forward to us reaching that goal in the weeks ahead — and invite all parishioners
to consider whether they have the ability to support this effort. It is an exciting time to be
doing ministry at Saint Andrew’s!

And, one other thing to put on your 2026 calendar ... | recently learned that Bishop Richards will be
coming to Saint Andrew’s to preside at Confirmations (and Baptisms) on All Saints Sunday 2026
(November 1, 2026) — so, next Fall, | look forward to returning from my sabbatical in time to co-lead (with
our Associate Rector) Confirmation Classes for all adults and youth who would like to be confirmed or
received at the Bishop’s Visit on All Saints Sunday!

Thank You to Our Lay Leadership, our Staff, and to Each of You

Before | conclude, | want to offer some specific words of thanks. There are numerous parishioners
who have played critical roles in the work of Saint Andrew’s over this past year, in particular our vestry
leadership — our clerk, Phil Buck; our junior warden, Lee Gray; and our senior warden, Leigh Randall. |
am also very grateful for the continued service of our Treasurer, Jamie Hinds. Beyond that, | am very
appreciative for the commitment of all of the members of the vestry as well as the numerous volunteers
who help run the many ministries of this church — many of whom have offered reports in this document.

| am also continually thankful for the leadership and assistance of our other staff members — John
Gilbert, our Organist-Choirmaster; Miranda Mason, our Parish Administrator, Frances Twomey, our
Director of Communications, and Jane Babb, our Nursery Coordinator. We are grateful for the many ways
that each one of them shares their extraordinary gifts and faithful labors with all of us at Saint Andrew’s.
Each one of them — along with each of you — plays an integral and unique role in supporting and furthering
the ministry of Saint Andrew’s.

Conclusion
In conclusion, | hope that you will join me in the exciting and hopeful work of continuing to discern
how God is calling us to ministry together here at Saint Andrew’s — as we faithfully come before God’s
presence with thanksgiving in the year ahead. | welcome and look forward to hearing your feedback. And,
whatever God has in store for Saint Andrew’s in the next 125 years, | am ever grateful for the love, the
prayers, the encouragement, and the inspiration that the members of the parish faithfully offer in this place
in this day.
Thank you for the great gift of being able to serve here with you at Saint Andrew’s.
Grace and Peace — Fr. Gary Eichelberger +
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Saint Andrew's Episcopal Church
Budget vs. Actuals: Budget_FY25_P&L - FY25 P&L

October 2025
TOTAL
ACTUAL BUDGET OVER BUDGET % OF BUDGET
Revenue
41000 Income
41100 Pledge Income 36,788.62 28,350.00 8,438.62 129.77 %
41250 Plate Income 437.03 1,300.00 -862.97 33.62 %
Total 41000 Income 37,225.65 29,650.00 7,575.65 125.55 %
41500 Operating Income
41505 Miscellaneous Revenues 150.00 -150.00
41555 Columbarium Income 2,000.00 175.00 1,825.00 1,142.86 %
41557 Trust & Investment Funds 2,312.00 -2,312.00
Total 41500 Operating Income 2,000.00 2,637.00 -637.00 75.84 %
Total Revenue $39,225.65 $32,287.00 $6,938.65 121.49 %
GROSS PROFIT $39,225.65 $32,287.00 $6,938.65 121.49 %
Expenditures
51000-A Worship Expenses
51000 Rector Compensation 7,500.00 7,500.00 0.00 100.00 %
51002 Rector Sabbatical 320.00 320.00 0.00 100.00 %
51300 Rector Pension 1,350.00 1,350.00 0.00 100.00 %
52100 Organist Compensation 1,960.30 1,960.00 0.30 100.02 %
52150 Organist Continuing Education 10.00 -10.00
52155 Music Expense 85.00 -85.00
52200 Supply Organist 150.00 80.00 70.00 187.50 %
52300 Supply Priest 250.00 175.00 75.00 142.86 %
54100 Altar Expense 39.19 310.00 -270.81 12.64 %
Total 51000-A Worship Expenses 11,569.49 11,790.00 -220.51 98.13 %
52000-A Administrative Expenses
51550 Rector Mileage 70.00 -70.00
52000 Admin Staff Compensation 4,480.58 3,580.00 900.58 125.16 %
52050 Admin Staff Continuing Ed 10.00 -10.00
57100 Office Expense 1,062.01 565.00 497.01 187.97 %
57200 Outside Accounting 670.00 -670.00
57400 Postage 211.15 50.00 161.15 422.30 %
57800 Copier 243.88 360.00 -116.12 67.74 %
Total 52000-A Administrative Expenses 5,997.62 5,305.00 692.62 113.06 %
53100-A Wider Church and Outreach
53100 Diocesan Pledge 4,346.00 4,346.00 0.00 100.00 %
54150 Seminary Outreach 265.00 300.00 -35.00 88.33 %
54250 Mission and Outreach 2,400.00 2,000.00 400.00 120.00 %
Total 53100-A Wider Church and Outreach 7,011.00 6,646.00 365.00 105.49 %
57500-A Building and Grounds
52400 Janitor Services 569.00 610.00 -41.00 93.28 %
55100 Parish Hall & Kitchen Supplies 112.09 135.00 -22.91 83.03 %
56100 Insurance 1,805.60 1,535.00 270.60 117.63 %
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TOTAL

ACTUAL BUDGET OVER BUDGET % OF BUDGET
57300 Utilities 416.83 1,350.00 -933.17 30.88 %
57500 Maintenance & Repairs 854.99 529.00 325.99 161.62 %
57525 Grounds 1,166.00 560.00 606.00 208.21 %
58555 Parking Fees 500.00 167.00 333.00 299.40 %
Total 57500-A Building and Grounds 5,424.51 4,886.00 538.51 111.02 %
57900-A Parish Life and Formation
51200 Rector Hospitality 163.82 110.00 53.82 148.93 %
51400 Rector Continuing Education 210.00 -210.00
55200 Hospitality & Pastoral Care 220.00 -220.00
55300 Formation/Discipleship 451.37 2,550.00 -2,098.63 17.70 %
55400 Community Events 41.97 150.00 -108.03 27.98 %
57900 Communications 1,032.62 320.00 712.62 322.69 %
58580 Vestry 100.00 -100.00
Total 57900-A Parish Life and Formation 1,689.78 3,660.00 -1,970.22 46.17 %
Total Expenditures $31,692.40 $32,287.00 $ -594.60 98.16 %
NET OPERATING REVENUE $7,533.25 $0.00 $7,533.25 0.00%
NET REVENUE $7,533.25 $0.00 $7,533.25 0.00%
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Saint Andrew's Episcopal Church

Budget vs. Actuals: Budget_FY25 P&L - FY25 P&L
January - October, 2025

TOTAL
ACTUAL BUDGET OVER BUDGET % OF BUDGET
Revenue
41000 Income
41100 Pledge Income 294,948.92 283,500.00 11,448.92 104.04 %
41250 Plate Income 17,297.28 13,000.00 4,297.28 133.06 %
Total 41000 Income 312,246.20 296,500.00 15,746.20 105.31 %
41500 Operating Income
41505 Miscellaneous Revenues 825.00 1,500.00 -675.00 55.00 %
41555 Columbarium Income 4,000.00 1,750.00 2,250.00 228.57 %
41557 Trust & Investment Funds 12,950.00 23,120.00 -10,170.00 56.01 %
Total 41500 Operating Income 17,775.00 26,370.00 -8,595.00 67.41 %
Total Revenue $330,021.20 $322,870.00 $7,151.20 102.21 %
GROSS PROFIT $330,021.20 $322,870.00 $7,151.20 102.21 %
Expenditures
51000-A Worship Expenses
51000 Rector Compensation 74,552.57 75,000.00 -447.43 99.40 %
51002 Rector Sabbatical 3,200.00 3,200.00 0.00 100.00 %
51300 Rector Pension 13,500.00 13,500.00 0.00 100.00 %
52100 Organist Compensation 19,603.06 19,600.00 3.06 100.02 %
52150 Organist Continuing Education 100.00 -100.00
52155 Music Expense 292.04 850.00 -557.96 34.36 %
52200 Supply Organist 950.00 800.00 150.00 118.75 %
52300 Supply Priest 1,640.10 1,750.00 -109.90 93.72 %
54100 Altar Expense 2,760.23 3,100.00 -339.77 89.04 %
Total 51000-A Worship Expenses 116,498.00 117,900.00 -1,402.00 98.81 %
52000-A Administrative Expenses
51550 Rector Mileage 700.00 -700.00
52000 Admin Staff Compensation 35,087.28 35,800.00 -712.72 98.01 %
52050 Admin Staff Continuing Ed 100.00 -100.00
57100 Office Expense 7,018.14 5,650.00 1,368.14 124.21 %
57200 Outside Accounting 1,212.80 6,700.00 -5,487.20 18.10 %
57400 Postage 556.85 500.00 56.85 111.37 %
57800 Copier 4,637.59 3,600.00 1,037.59 128.82 %
Total 52000-A Administrative Expenses 48,512.66 53,050.00 -4,537.34 91.45%
53100-A Wider Church and Outreach
53100 Diocesan Pledge 43,460.00 43,460.00 0.00 100.00 %
54150 Seminary Outreach 1,080.00 3,000.00 -1,920.00 36.00 %
54250 Mission and Outreach 19,515.00 20,000.00 -485.00 97.58 %
Total 53100-A Wider Church and Outreach 64,055.00 66,460.00 -2,405.00 96.38 %
57500-A Building and Grounds
52400 Janitor Services 5,690.00 6,100.00 -410.00 93.28 %
55100 Parish Hall & Kitchen Supplies 1,856.64 1,350.00 506.64 137.53 %
56100 Insurance 18,539.00 15,350.00 3,189.00 120.78 %
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TOTAL

ACTUAL BUDGET OVER BUDGET % OF BUDGET
57300 Utilities 14,160.72 13,500.00 660.72 104.89 %
57500 Maintenance & Repairs 5,350.38 5,290.00 60.38 101.14 %
57525 Grounds 6,061.29 5,600.00 461.29 108.24 %
58555 Parking Fees 2,000.00 1,670.00 330.00 119.76 %
Total 57500-A Building and Grounds 53,658.03 48,860.00 4,798.03 109.82 %
57900-A Parish Life and Formation
51200 Rector Hospitality 1,335.18 1,100.00 235.18 121.38 %
51400 Rector Continuing Education 2,768.15 2,100.00 668.15 131.82 %
55200 Hospitality & Pastoral Care 521.18 2,200.00 -1,678.82 23.69 %
55300 Formation/Discipleship 7,627.74 25,500.00 -17,872.26 29.91 %
55400 Community Events 383.15 1,500.00 -1,116.85 25.54 %
57900 Communications 2,600.28 3,200.00 -599.72 81.26 %
58580 Vestry 1,356.34 1,000.00 356.34 135.63 %
Total 57900-A Parish Life and Formation 16,592.02 36,600.00 -20,007.98 45.33 %
Total Expenditures $299,315.71 $322,870.00 $ -23,554.29 92.70 %
NET OPERATING REVENUE $30,705.49 $0.00 $30,705.49 0.00%
NET REVENUE $30,705.49 $0.00 $30,705.49 0.00%
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St. Andrew's Episcopal Church

Restricted Funds and Account Balances
As of October 31, 2025

Restricted Funds in Operating Account

Ending Balance

Income/Receipts

Expenses/Outflow

Ending Balance

September 30, 2025| October 2025 October 2025 October 31, 2025
54201 - Accrual for Pension and Retirement (JGE) [$1,685.02 $3,935.14 -$5,285.14 $335.02
54202 - Accrual for Pension and Retirement (TPP) [$991.34 $991.34
54216 - Altar Guild Reserve $773.71 $773.71
82000 - Episcopal Church Women (ECW) $1,329.67 $105.00 -$200.00 $1,234.67
82050 - Order of Saint Vincent (OSV) $946.76 $946.76
83000 - Daughters of the King (DOK) $1,330.56 $1,330.56
85000 - Mission and Outreach (Feed Thy Neighbor) |$2,477.81 $464.00 -$608.79 $2,333.02
85500 - Concerts $40.00 $40.00
87000 - Altar Flowers $733.43 $320.00 -$600.00 $453.43
88100 - Bereavement Committee Fund $229.25 $229.25
88300 - Organ Fund $2,024.06 $2,024.06
88350 - Columbarium $3,865.95 $200.00 $4,065.95
88400 - HVAC Service $5,190.49 $176.00 $5,366.49
89424 - Property Stewardship Fund $27,199.66 $500.00 $27,699.66
89466 - Children's Formation $164.52 $200.00 $364.52
89600 - Choir Fund $1,515.10 -$180.00 $1,335.10
89760 - Curate Comp & Expense Fund -$124.57 -$124.57
51565 - Curate Discretionary Fund $88.33 $88.33
12500 - 125th Anniversary $1,771.03 -$1,605.07 $165.96
89427 - Deductible for Property Insurance $2,500.00 $2,500.00
86000 - Prepaid 2026 Pledge $0.00 $1,972.00 $1,972.00
TOTAL Restricted Funds in Operating Account $54,732.12 $54,125.26
Truist Operating Account Balance (as of 10/31/2025) $109,412.31
Available Operating Acct. Balance (Unrestricted) (as of 10/31/2025) $55,287.05
54215 - Accrual for Sabbatical $41,802.82 $320.00 $42,122.82
Operating Reserve $50,000.00 $50,000.00
02023 - Surplus Fund $0.00 $0.00
90000 - Special Gifts $50,000.00 $50,000.00
TOTAL Restricted Funds in Fidelity Account $142,122.82
Fidelity Account (from Sale of Parking Lot) (as of 10/31/2025) $817,746.12
Fidelity Account Total minus Restricted Funds $675,623.30
Endowment Fund (as of 9/30/2025) $100,029.53
Rector's Discretionary Account (as of 10/31/2025) $1,756.25
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Saint Andrew’s Episcopal Church
Called to Worship. Sent to Witness. Led to Welcome.

A Christ-centered community where all are invited to encounter God, know love, and find friendship.

Called to Worship.

We gather in worship that is abundant, embodied, and traditional so that we might encounter an abundant, embodied God
who has been faithfully and consistently revealed through the traditions that we uphold.

% ABUNDANT: We worship a God of abundance, and so our worship is accordingly lavish and awe-inspiring. Likewise,
as we come together to celebrate mass each week expecting to encounter God in that abundance, we seek to model
God’s generosity in our offering of ourselves and our gifts in service to God, to his church, and to one another through
our common worship.

% EMBODIED: We worship a God who sanctified the human body through the incarnation of Jesus Christ — and so our
worship fully engages the human body — all of the bodily senses — touch, sight, hearing, smell, and taste. We sit, we stand,
we kneel. We see the beauty of God’s creation reflected in each other and all that surrounds us in worship. We sing, we
say, we experience silence. We smell the fragrant offering of incense. We taste the Body and Blood of Christ.

% TRADITIONAL: We recognize that there are many ways to worship God faithfully. At the same time, we also recognize
that our particular calling is to offer our prayers and praise to God in the distinctive splendor of the Anglo-Catholic
tradition, through which we exalt and elevate the rich, ancient liturgies and practices that have sustained our Christian
brothers and sisters throughout the centuries.

Sent to Witness.

We witness to the life changing implications of Jesus Christ’s reconciling love through our faithful service to the “least of
these” in our midst, our commitment to practices of lifelong discipleship, and our ongoing care for one another as we face
the challenges of life together.

" SERVICE: Through our ongoing commitment to a variety of ministries at Saint Andrew’s, we seek to help feed, clothe, and
house our neighbors in need. We do this in recognition that, as a parish in the Anglo-Catholic tradition, our commitment to
social justice should be as central to our identity as our commitment to ancient practices of worship.

% DISCIPLESHIP: Just as the first Christian disciples “devoted themselves to the apostles’ teaching and fellowship, to the
breaking of bread and the prayers,” (Acts 2:42) we are committed to the ongoing work of formation through the practices
of study, fellowship, worship and prayer, such that we can continue to grow, as individuals and as a community, in the
knowledge and love of God.

¥ CARE: In the midst of the Last Supper, Jesus gave his disciples a “new commandment” that they were to love one another
— for “by this everyone will know that you are my disciples, if you have love for one another” (John 13:34-35). And so we
are committed to loving one another through concrete acts of care, and we promise that, if you spend any time in our
midst, you will know that love.

Led to Welcome.

We welcome unreservedly all God’s children into Christ’s Body, the Church — as we strive for a diversity that reflects the
unfolding reality of God’s kingdom, display the blessings of being an affirming parish, and continue to seek ways to broaden
that welcome in our particular community, through our support of local manifestations of art, music, and culture.

% DIVERSITY: Through our belief in the extraordinary and unfolding reality of the communion of the saints in God’s kingdom,
we see holiness being revealed through the rich diversity of faithful lives of holy women and men throughout the history
of the church — people of all races, colors, nationalities, genders, ages, and sexual orientation. Though we recognize that
we are not there yet, we strive to have our parish embody that diversity.

¥  AFFIRMING: Being an affirming church is not new to us. In fact, over the past three decades at Saint Andrew’s, we
have offered a bountiful witness to the ways in which Christ’s love is revealed through a variety of faithful, committed
relationships, including same-sex relationships. We welcome you to come and see the vibrant life of a faithful community
in which those blessings have been made known — and join us as we continue to offer our lives and our love as a witness
to the wider world.

% COMMUNITY: Beyond worship, we experience the incarnate beauty of God’s creation and God’s creative spirit through
our participation in and support of local expressions of art, music, and culture, as we continuously seek new ways to
broaden our celebration of God’s truth and love.
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Thank you to everyone who has already turned in your 2026 pledge!
For anyone who has not pledged yet,
you can do so easily via the links or QR Code below:

Pledge: https://onrealm.org/StAndrewsGvl/AddPledge/2026pledge

Give: www.standrewsgreenville.org/give



https://onrealm.org/StAndrewsGvl/AddPledge/2026pledge
http://www.standrewsgreenville.org/give

