
 

May 2024 Reflections 

 On April 23, 2024, The Department of Labor announced a final rule that expands overtime protections to 
salaried workers beginning this summer. The overtime rule increases the salary thresholds necessary to exempt a 
salaried executive, administrative or professional employee from federal overtime pay requirements. Effective July 

1, the salary threshold will increase to the equivalent of an annual salary of $43,888 and will increase to $58,656 on 
Jan. 1.  The July 1 increase updates the current annual salary threshold of $35,568, which is based on a 2019 
overtime rule update. In addition, the new rule will adjust the threshold for so-called highly compensated 

employees. Starting July 1, 2027, salary thresholds will update every three years by applying up-to-date wage data to 
determine new salary levels. Stay tuned for specific instructions on how to calculate overtime for salaried 

employees.  

On the same day, the Federal Trade Commission issued the Final Non-Compete Rule. The rule will make nearly all 

preexisting and future U.S. non-compete agreements with workers unenforceable, with the exception of preexisting 
non-compete agreements with “senior executives”. Existing non-compete agreements may still be enforceable. 

NOTE: This rule is being legally challenged.  

On May 8th, Skilled Nursing News reported on the proposed SNF VBP (Value Based Purchasing)program. “The SNF 

VBP program, initiated in fiscal year 2019, aims to enhance the quality of care delivered by nursing homes through 
incentivizing quality of care improvements. Morrison highlighted that all SNFs under Medicare’s SNF Prospective 
Payment System are automatically considered for inclusion in the program. Under the guidance of the Protecting Access 

to Medicare Act of 2014 (PAMA), SNFs are assessed based on their performance on quality measures related to both 
improvement and achievement. The program initially evaluated performance using a single measure of all-cause 
hospital readmissions, known as the SNF RM. However, with the fiscal year 2026 expansion, three additional quality 

measures are being introduced: SNF Healthcare-Associated Infections Requiring Hospitalization, Total Nursing Staff 
Turnover, and Total Nursing Hours per Resident Day. These measures will be assessed using fiscal year 2022 as the 

baseline period and fiscal year 2024 as the performance period . One of the notable changes in the scoring 
methodology is the combination of multiple measure scores to calculate an overall performance score for each SNF. This 
score, out of 100 points, will determine the incentive payment multiplier (IPM), which will be applied prospectively to 

SNF Medicare Fee-for-Service Part A claims throughout fiscal year 2026, Morrison said. 

Along with all the other changes that CMS has issued, they released the new Mandated Staffing Mandate along with 

timelines. Per the AHCA/NCAL Staffing Mandate Analysis: “The staffing mandate requires a minimum standard of 3.48 
total nursing staff hours per resident day (HPRD), including 0.55 hours to be delivered by registered nurses (RNs) and 
2.45 hours by nurse aides. The remaining 0.48 hours may be filled by any combination of nurse aides, RNs, and licensed 

practical or vocational nurses (LPN/LVNs). Additionally, nursing homes will be required to have an RN on-site 24 hours a 
day, 7 days a week.” The most urgent part of the mandate is the new requirements for the Facility Assessment which 
will become effective August 9, 2024. Each facility must conduct and document a facility-wide assessment to determine 

what resources are necessary to care for facility residents competently during both day-to-day operations (including 
nights and weekend) and emergencies. The facility must review and update the assessment whenever there is, or the 

facility plans for, any change that would require a substantial modification to any part of the assessment. More 
information on the required changes is available on specific requirements for the Facility Assessment. NOTE: This 
mandate is being challenged in Congress and may be legally challenged based on the impossibility of compliance with 

this unreasonable rule. 

 

https://www.mcknightsseniorliving.com/home/news/overtime-rule-elicits-generally-positive-responses-from-provider-groups-but-concerns-remain/
https://www.mcknightsseniorliving.com/home/news/overtime-rule-elicits-generally-positive-responses-from-provider-groups-but-concerns-remain/
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If I can help you in any way, please feel free to contact me.  

Linda Farrar, RN/LNHA 

linda@licamedman.com  785-383-3826 
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