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Every Person. Every Talent. Every Opportunity. 



Path to Community Employment

• Every youth has abilities, skills and talents to enrich the 
community and people around us

• Ensure youth with disabilities have the same opportunities 
for meaningful employment as anyone else

• Supports need to be meaningful, individualized and focus 
on progression on the path to community employment



Technology First
Technology First, created through a 2018 executive 
order aims to help people learn more about how to use 
technology to improve their quality of life and how they 
can experience more independence and personal 
freedom



OHIO’S VISION

❑ People are empowered to decide 
and control their future

❑ Stresses what people can do rather 
than can’t do

❑ Places an emphasis on experiences

❑ All people can learn and contribute 
to their community

❑ Supports people to follow their own 
interests

❑ Success looks different for everyone



Ohio Department of 
Developmental Disabilities
Information and Resources



Ohio’s Priorities

Person-
Centered 
Planning

Community 
Employment

Community 
Membership



Live, Work, and Play in your Community

• Regardless of an individual’s desired outcomes, there are 
a variety of services and supports available to support 
someone in achieving his/her goals

• People can use a combination of services and supports to 
help them

• All services and supports should be explored through 
person-centered planning process and outlined in the 
person’s plan



Ohio’s Current 
Adult Day and 
Employment 
Services 

HCBS 
Waiver

Adult Day 
Support

5123: 2-9-17

Vocational 
Habilitation

5123: 2-9-14

Career 
Planning

5123: 2-9-13

Group 
Employment 

Supports

5123: 2-9-16

Individual 
Employment 

Supports

5123: 2-9-15

Non-Medical 
Transportation

5123: 2-9-18



Employment First
5123.022 of Ohio Revised Code

Every individual of working age will have a person-
centered planning process to identify their desired 
employment outcome and their place on the path
to community employment

Services and supports will be provided to help the 
individual move along the path to community 
employment

Providers are required to submit progress reports 
at least every 12 months to ensure the individual is 
moving along the path to community employment 
and collect employment data on individuals served



Target areas and benefits 
for Adult Services Include:

• Informed decision 
making

• Expand natural 
supports

• Develop abilities

• Stronger 
connections

• Increased self-
esteem

• Improved health

• Enhanced quality 
of life

• Full community 
participation

• Contributing 
membership







https://dodd.ohio.gov

https://dodd.ohio.gov/


Employment 
First Partnership
The Ohio Department of 
Developmental Disabilities 
partnered with Opportunities for 
Ohioans with Disabilities to focus 
on prioritizing people with 
intellectual and developmental 
disabilities who want to work in 
the community, creating the 
Employment First Partnership in 
2013.



Questions?



Transition Planning
Planning for Employment and Beyond



Ohio 
Employment 
First 
Taskforce 
Transition 
Vision Plan

State of Ohio Transition Vision Core 
Principles

• Community employment is the expectation for all youth

• Transition planning for youth requires multi-agency 
collaboration

• Early conversation with youth and families is critical 

• There are multiple pathways to community employment

• Person-centered planning is key to the development of 
effective services and supports for transition-age youth



Ohio Employment 
First Transition 
Framework 
Non-Negotiable
Foundational 
Elements

PERSON 
CENTERED

OUTCOME 
FOCUSED

AGENCY 
NEUTRAL







Transition Planning 

• In Ohio, students with disabilities age 14 or younger, if appropriate, formally enter 
the secondary transition planning process.

• A truly successful transition process is the result of comprehensive planning 
that is driven by the student’s preferences, interests, needs, and strengths.

• The student, family and team should develop measurable adult life goals. These 
postsecondary goals describe a student’s adult life intentions related to three 
critical areas:

➢Competitive integrated employment

➢Postsecondary education/training

➢Independent living



Create a Team 
to Walk the 

Path

The YOUTH is the MOST IMPORTANT member of 

their team

Who else can help?

People who are important to them in their life:

•Friends, Family Members, other Advocates

•Community Members/Connections

•Educators

•Vocational Rehabilitation Counselors

•Service and Support Administrators

•Employment Professionals



• A list and description of the types of 
information that agencies often 
request. 

• A brief overview of key agencies 
that includes information or resources 
about topics such as: eligibility 
requirements, intake procedures, and 
possible services 

• Contact information and helpful 
websites for each state or federal 
agency 

• Space to add local contact 
information for each agency 

• A space for families/teams to record 
the information about the youth or 
family that is often requested by 
agencies



Person-Centered Transition 

Planning TeamsFamily

Educators

County 
Board SSA

VR 
Counselor

Employment 
Professionals

Service 
Providers Where are we now?

• Experiences

• Strengths

• Preferences

• Support Needs

Where are we going?

• Vision of the future

• Employment Goal & Objective

• Strategies & Action Plan

How will we know we have 
arrived?

• Track Progress

• Monitor Results

How are we going to get 
there?

• Resources

• Support Needs

• Services

• Funding



Discover More 
about the 

Youth to 
Guide the 

Path

• Use formal and informal methods to discover 
the youth’s preferences, interests, needs and 
skills

• Decide what types of activities will help the 
team discover valuable information to plan and 
achieve successful adult outcomes

• Develop youth self-determination, self-
advocacy and independence skills

• Think outside of the box



Person-Centered Planning  
discovers a person’s: 

• Unique strengths

• Interests

• Abilities

• Preferences

• Available resources

• Support Strategies

• Desired outcomes





Charting the LifeCourse Portfolio:  One 
Page Profile



Is there a Vision for the Student’s Future?
Areas to Consider

Charting the LifeCourse – Focus on Transition

http://www.lifecoursetools.com/lifecourse-library/exploring-the-life-stages/




Identify 
Services, 

Supports and 
Activities to 

Build the Path

Discovering HOW the youth can begin to work 
on achieving meaningful outcomes for adult life 
and WHO can support him/her

Coordination of supports from various 
resources, supports, and systems. The 
possibilities are endless!

In order to support a path to an inclusive, 
quality, community life, supports for individuals 
and families should ideally be a combination of 
supports



Charting the 
LifeCourse
Integrated 
Support Star



Questions?



Community Employment
Transition Youth- Exploring Resources



Individualized Career Development

• Career Development: process to form a work identity 
• Ongoing and spans a lifetime

• Begins with earliest awareness of how people make a living &
continues with focused career exploration to decide career path

• Individualized Career Development
• Strategies, supports, and services are selected to align with how the 

youth learns and reflect the youth’s preferences, interests & skills

• Youth make informed decisions about choices for types of employment 
to pursue 



Career Discovery and Exploration

• Career Discovery: 
• Find out what youth is good at and likes to do

• Learn about different kinds of jobs 

• Identify conditions for success 

• Active way to find out what kind of career/job is a good fit 

• Career Exploration
• Investigating and experiencing different types of employment

• Talking to and observing people doing various jobs

• Trying things out



People need supports to lead good 
lives. Using a combination of lots of 
different kinds of support helps to 
plot a trajectory toward an inclusive, 
quality, community life.





Transition Specific Services

❖ Summer career exploration

❖ Summer youth work experience

❖ Job development/placement –
including non permanent job 
development

❖ Work incentives consultation

❖ On-the-job supports- including 

support for a Non-Permanent Job (e.g.

seasonal or after school job)

❖ Pre-Employment Transition Services 

(Pre-ETS)

❖ School based job readiness training

Opportunities for Ohioans with Disabilities
Services are individualized and may include:

https://www.youtube.com/watch?v=ssnAa0MaW9w


Pre-Employment Transition Services (Pre-ETS)
the What, the Who,  the How

Introductory services intended to help students 
identify career interests

Available to Potentially Eligible (PE) and students with 
an open VR case

Pre-ETS providers collaborate with schools to deliver 
services



5 Pre-ETS Subcategories
o Job Exploration Counseling 

oDiscuss career options and learn about in-demand jobs.

o Work-based Learning Experiences 
o Experience and gain knowledge about the workplace

o Workplace Readiness Training
o Improve Social and independent living skills

o Counseling on Post-Secondary Opportunities
o Explore training options available after graduation

o Instruction in Self Advocacy
o Learn skills needed for greater independence.



HCBS Waiver Service: 
CAREER PLANNING

Time-limited and personalized service to support people in reaching their community 
employment goal

WHAT IS IT?

• Service funded by Medicaid to help people get/keep a job or be self-employed

WHO CAN USE IT?

• People who want a community job in a place other than a workshop who cannot get the 
same kind of service through school or Opportunities for Ohioans with Disabilities (OOD)

WHEN TO APPLY?

• The person’s service and support administrator, or SSA, will assess them for a need for Career 
Planning. If there is a need, the SSA will include it in the person’s individual service plan.



Career Planning Service Components 

Career Discovery
Career 

Exploration

Situational 
Observation & 

Assessment

Employment/Self-
Employment Plan

Self-Employment 
Launch

Job Development
Benefits 

Education & 
Analysis

Worksite 
Accessibility



Career 
Discovery



HCBS Waiver Service: 
Individual Employment Support

Time-limited and personalized service to support people in reaching their community 
employment goal

WHAT IS IT?

• Service funded by Medicaid to help people learn how to do a new job or get better at 
their current job. It supports someone to learn about different job tasks, technology that 
can make their job easier, and how to work with other people

WHO CAN USE IT?

• People who want a community job in a place other than a workshop who cannot get the 
same kind of service through school or Opportunities for Ohioans with Disabilities (OOD)

WHEN TO APPLY?

• The person’s service and support administrator, or SSA, will assess them for a need for 
Individual Employment Support. If there is a need, the SSA will include it in the person’s 
individual service plan.



Technology and 
Work

Union County

Delaware County

https://youtu.be/y0MRIbM8zHc
https://youtu.be/SRXmxxl5UGE


Questions?



Vocational Training
Transition Youth- Exploring Resources





OOD offers Ohio College2Careers at 17 public 

colleges and universities in Ohio to ensure 

students with disabilities have the support they 

need to complete their degree and/or credential, 

earn higher wages, and meet the demands of 

tomorrow’s labor market. These counselors are 

located within the disability services offices at 

colleges to assist students with disabilities with 

additional supports:

•Career exploration & counseling

•Assistive technology

•Resume and interview preparation

•Internships & permanent employment

•Assistance navigating OhioMeansJobs

resources

•Connection to an expansive employer partner 

network





Ohio’s HCBS Waiver
Pre-Vocational Service

• Vocational Habilitation is a service which teaches a person general work 
skills and is considered a temporary service

• In Ohio, this service has historically been provided in workshops or work 
centers but can happen anywhere, other than the person’s home

• Pre-vocational services cannot be used for long-term job support; 
instead, it must be used to support someone while they are learning 
general work skills that will help them get a job in the community

• Ohio will develop a new pre-vocational service call Basic Employment 
Skills Training that will be available in July 2022



Ohio’s HCBS Waiver Service:
Group Employment Support

• Group Employment Support can help a person learn new job 
skills that will help them get a job they want in the community

• Provided in community settings, which offers groups or workers 
with disabilities paid employment and work experience

• People taking part in this service may work at one location or 
the group may travel to a few different locations to work



Questions?



Community Membership
Transition Youth- Exploring Resources



Community Engagement and Connections

• Every person has abilities, skills and talents to enrich the community 
and people around us

• Services need to be meaningful, individualized and focus on 
progression on the path to community employment or community 
engagement

• There are times people don’t or won’t work, we need to ensure 
services and supports are available during those times to help people:

• Understand their options
• Discover ways to contribute
• Connect and participate meaningfully in their communities



Community Life Engagement Is

• More than just buying a cup of coffee or using the 
library

• Involves active participation and membership – the 
opportunity to engage with others in meaningful 
ways

• Connection with other people, building 
relationships and a sense of community

• Having a valued role and making a contribution





HCBS Waiver
Adult Day Services are intended to:
• Connect people to their communities

• Explore the idea of working and potential job options (Discovery)

• Build employment skills and network 

• Augment part-time work schedules, support access and 
participation in community on off-work time

• Build skills that will enable a person to be more independent, 
self-sufficient and successful

• Find opportunities to contribute 

• Form and build relationships

64



Home + Community Based Services (HCBS)

March 2014: Centers for Medicare and Medicaid Services (CMS) 
established new regulations to ensure people receiving services 
and supports through Medicaid HCBS waivers are afforded full 
access to community living.

Ohio's settings suitability rule (OAC 5123:2‐9‐02) establishes 
standards to ensure that HCBS waiver services maximize 
opportunities for people to access the benefits of community 
living and receive services in the most integrated setting

http://dodd.ohio.gov/RulesLaws/Documents/5123-2-9-02 Effective 2016-06-01.pdf


What Are We Trying to Make Happen?

▪Participation in meaningful activities that are 
important TO the individual

▪Activities take place in naturally occurring 
environments

▪Are relationships being formed between the 
individual and the broader community?

▪Do the individuals have a way to provide feedback? 

▪Team involvement 



Putting it All Together

• Transition youth and adults can use a combination of supports, 
funded through different agencies, to help them get or keep a job 
and to be involved in their communities during and after high school

• Services should complement each other and work together in order 
to support youth in achieving their goals or desired outcome

• Multiple eligibility-based services may be authorized to support a 
person on their path to community employment or for socialization 
and recreational services



Questions?

Britta Hough
Ohio Department of Developmental Disabilities
Community Life Engagement Project Manager

614-813-3255
Britta.hough@dodd.ohio.gov


