
 
 

Torrance Chamber to Meet with Assembly Member Muratsuchi to Voice Opposition to 
SB1383 

 
The Torrance Chamber and representatives from the California Chamber coalition will meet with 
Assembly member Al Muratsuchi on Thursday to voice their opposition to SB1383, labeled a job 
killer by the California Chamber. 
 
This bill, if passed, would make it an unlawful employment practice for any employer to refuse to 
grant a request by an employee to take up to 12 workweeks of unpaid protected leave during 
any 12-month period to bond with a new child of the employee or to care for themselves or a 
child, parent, grandparent, grandchild, sibling, spouse, or domestic partner, as specified. The bill 
would require an employer who employees’ both parents of a child to grant leave to each 
employee. 
 
The bill would also make it an unlawful employment practice for any employer to refuse to grant 
a request by an employee to take up to 12 workweeks of unpaid protected leave during any 
12-month period due to a qualifying exigency related to the covered active duty or call to 
covered active duty of an employee’s spouse, domestic partner, child, or parent in the Armed 
Forces of the United States. The bill would define employee for these purposes as an individual 
who has at least 1,250 hours of service with the employer during the previous 12-month period, 
unless otherwise provided.  
 
This bill would be for an employer of 5 or more employees. To see more information,​ Click Here. 
 

https://files.constantcontact.com/63310378001/fc17ff54-bc87-4a8a-963f-c681c1474407.pdf

