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I am currently in my sixth week as the new Vice President of Talent 

Solutions here at Turknett Leadership Group.  The past six weeks have 

been a wild ride, both for me and I think for the team as well, as my 

entry to the organization brings a new generation to the Turknett 

workplace. While there are five generations in the global workforce at 

large these days, at a smaller company like Turknett my addition is a 

form of diversity that has uniquely impacted all of us.  To drive this 

point home, allow me to share some interesting truths about my status 

as it relates to our full-time staff: 

• I’m not only the only millennial but there is also not a representative of a generation on 

either side of mine (Gen X or Z). 

• I’m the only non-married, single head of household. 

• I am the only active Instagrammer (@hopesonamission if you feel so inclined). 

While this might come across as comical to some (including myself), I knew what I was getting myself 

into by choosing to come to Turknett after a thorough selection process on both sides. I knew it would 

be a far cry from what I was used to at my previous company, where my desk was located right next to 

the fully stocked bar, where I reported to a fellow millennial and where I had a plethora of peers to go to 

lunch with each day. But I also knew that the larger opportunity for growth and development would far 

outweigh the initial culture shock.   

So far, the growth and development that I’m referring to has come in the form of self-awareness and 

self-discipline. I’m learning that when you are the only representative of your demographic in a certain 

population, you become keenly aware of how you come across, the perceptions related to the class you 

represent and the delicate balance between staying authentic yet trying not to rock the boat. I’ve had to 

make some adjustments to my standard operating procedure so as not to disrupt the established norms 

of my new environment. I’ve had to change my communication style by being more deliberate and 

thoughtful of my new audience. I’ve had to be more conservative in my dress, my speech and the 

expression of my energy level. And the interesting takeaway is, I’d be willing to bet that all of these 

adjustments would have served me just as well in my previous places of employment.  

I’m also learning that while we all have our own habits based on the day and age we came up in the 

corporate world, they don’t make any of us more right or wrong than the other. As an example, I am still 

getting used to the amount of paper we go through in our office and the dependence on physical copies 

for record keeping. I came up working in places with green policies and a digital-first mentality where 

printing only occurred out of necessity and a recycling bin lurked around every corner. What I’ve learned 

here is that if I want timely feedback on a document or need to circulate it quickly amongst a group, it 



 

 

behooves me to choose the path of least resistance and that path just so happens to be in the form of a 

print button sometimes. While I’m sure there is an environmentalist out there somewhere that would 

go to battle over this, in my case it’s just not that big of a deal to adapt to the majority’s customary way 

of doing things in order to keep the train moving forward. And thankfully, our team is open and 

receptive to new ideas so I’m sure we will be taking more steps in the digital direction. 

As with any major change like joining a new company, there are many differences and similarities to 

inventory and make the most of, but what I  have learned in my short time here at Turknett thus far is 

the following: When you focus on differences, it creates division. When you focus on commonalities, it 

creates unity.  I believe this theme to be true for any new partnership or integration. No matter how 

wide the gap is, it can be bridged by taking daily steps in the direction of common ground, shared goals 

and aligned vision. I’m grateful to have found a home with this wonderful group of industry leading 

experts that I get to work alongside each day. And coming from this millennial, there is so much more to 

be gained by putting self aside in service of the greater team and organization. 
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